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Much of the following information 
about life inside Niverville High 
School was provided by parents of 
students and one former student. 
The Hanover School Division de-
clined The Citizen’s request for an 
interview with Principal Kimber-
ley Funk and Funk did not respond 
to a direct request for an interview. 
The superintendent of HSD, Shelley 
Amos, also declined a request for 
an interview. However, upon fur-
ther prompting, vice-superintend-
ent Colin Campbell did agree to an-
swer some questions. Michael Zwaa-
gstra also declined an interview, al-
though his writings on the subject of 
PBL have been quoted.

The fall of 2019 marked a significant 
moment for more than 300 Niver-
ville students as they entered, for 
the first time, the expansive and so-
phisticated new learning space of 
the Niverville High School (NHS).

Assigned to oversee these stu-
dents’ academic success was the 
school’s new principal, Kimberley 
Funk. Funk had more than 25 years 
of teaching experience in the Han-
over School Division (HSD) and 
served as vice-principal of Land-
mark Collegiate before coming to 
NHS.

As the first NHS school year got 
underway for students in ninth 
and tenth grades, so did a teaching 
model that was still relatively new 
in its delivery. It was so unique that 
a parent orientation has been held 
every year since in order to sell the 
idea of it to parents of incoming 
students.

For the first two years of student 
life at NHS, conventional methods 
of learning have all but vanished. 
They’ve been replaced by a com-
bination of interdisciplinary and 
project-based learning (PBL).

PBL is frequently described as 
real-world learning for twenty-
first-century students. As the name 
suggests, it focuses heavily on 
learning the curriculum through 

the completion of hands-on pro-
jects, both individually and in 
groups.

The general goal of the PBL 
model is to replace more traditional 
methods of teaching such as lectur-
ing, note-taking, fact memorization, 
and testing.

The philosophy behind it is to 
provide students with more free-
dom and decision-making power 
in their education, presumably 
making learning more relevant to 
students than traditional methods 
have historically done.

Interdis cip l inar y  learn ing 
involves combining two or more 
academic subjects, or disciplines, 
into one instructional class. In 
Grades Nine and Ten at NHS, Eng-
lish Language Arts (ELA), Science, 
and Social Studies are combined 
into a single course.

An interdisciplinary philosophy 
suggests that the world isn’t divided 
into neat categories, and neither 
should a student’s education.

Niverville High School’s 
Teaching Model Under 

the Microscope

(continued on page 4)
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A WHOLE NEW WAY 
OF DOING SCHOOL
But it’s not just curriculum delivery 
that’s new to the early years at NHS. 
Here, students don’t move to a dif-
ferent classroom for each subject. 
Much of the day’s schoolwork takes 
place in the homeroom setting.

There are no bells to signify the 
end of a session.

Textbooks and notebooks have 
by and large flown the coop and 
students are encouraged to search 
for most of their information online.

At NHS, students are on a first-
name basis with their teacher, prin-
cipal, and admin staff. Gone are the 
days of Mr., Mrs., and Ms.

Students are given plenty of 
autonomy in choosing the medium 
for their projects, based on their indi-
vidual passions and interests. Draw-
ings, essays, songwriting, or online 
gaming development are all viable 
options for producing a project.

Memorization-based tests and 
exams are more or less gone from 
this teaching approach. Instead stu-
dents are individually assessed by 
the teacher following the completion 
of a project.

Projects are graded using a scale 
of limited, basic, good, very good, 
and excellent to demonstrate the stu-
dent’s understanding of a topic. Per-
centage-based grading is reserved 
for report cards since that is still the 
only grading method recognized by 
the province.

Interestingly, students revert to 
more traditional ways of learning as 
they enter Grades Eleven and Twelve 
at NHS. PBL is no longer the focal 
point of learning in senior high and 
interdisciplinary courses become 
optional.

FORMER STUDENT 
TELLS HER STORY
Zoé was a Grade Nine student at 
NHS during the 2021–2022 school 
year. Throughout her prior years of 
education in Niverville, she thrived 
in the classroom with traditional 
learning methods.

Zoé recalls the introduction she 
and her classmates received regard-
ing the new mode of learning just 
prior to attending NHS for the first 
time.

“I remember being excited for the 
PBL program,” she says. “I especially 
remember the ‘no test’ part.”

It didn’t take long, though, for the 
shine to wear off for this student.

Zoé has a passion for ELA. She 
lives to write and aspires to a degree 
in journalism someday. Frustration 
set in, then, as her Grade Nine year 
progressed while the ELA com-
ponent of the interdisciplinary trio 
became lost within science and 
social studies themes.

According to Zoé, her grammar, 
spelling, and essay-writing skills 
were not challenged 
in any meaningful 
way. In the course of 
the school year, she 
says there was only 
one book assignment 
given and it was based 
on a social studies 
theme.

“It would be one 
thing if we were doing 
a project and we made 
grammar or spelling 
mistakes that we’d get 
docked points on, but 
we didn’t,” says Zoé. “My grammar 
has really gone downhill.”

A n o t h e r  s o re  s p o t  q u i c k l y 
developed for Zoé regarding her 
group project experiences. About 
50 percent of the projects she was 
required to do, she says, were in 
randomly chosen groups of three or 
four other students.

For someone like Zoé, there’s no 
question that hard work and effort is 
required to get the desired mark. The 
problem, she says, is the injustice of 
being paired with students who put 
in minimal effort and yet score high 
marks based on group effort.

Also a problem in Zoé’s mind is 
that most of the students were using 
Google searches as their primary 
means of gleaning facts, paying little 
attention to the credibility of their 
online sources.

From her perspective, plagiarism 
was also a common issue and, as far 
as Zoé is aware, students were not 
discouraged from doing it.

“Me and my classmates realized 
that no matter how little effort we 
put in, we still got passing grades,” 
says Zoé. “So everyone just slowly 
stopped caring.”

Another frustration for Zoé was 
her lack of ability to meaningfully 
track her overall performance. For 
a student who’d previously worked 
hard at achieving the highest pos-
sible test scores, a score of “good” on 
her project was a less than satisfac-
tory way for her to measure her own 
progress. And little input was ever 
provided regarding areas where she 
could use improvement.

“Throughout the year I was stead-
ily going downhill,” Zoé recalls.

By the spring of 2022, she says that 
apathy towards school had set in so 
thoroughly that she struggled just to 
get out of bed in the morning.

At this point, her report cards 
were starting to reflect it.

By year’s end, Zoé was unable to 
open her report card for fear of what 
she might find. Had a random test 
been given in any of the subjects 
she took that year, she was sure she’d 
have failed it since, in her mind, the 
curriculum had only been covered 
in such broad terms.

In May 2022, Zoé made the choice 
to apply for admission to the Stein-
bach Regional Secondary School 
(SRSS) for Grade Ten. To do so, she 
needed to choose an occupational 
trade to study. While none of the 

trades being offered held much 
appeal to her, it was a small price 
to pay to get back to traditional 
learning.

Zoé is back to seeing her grades 
measured in percentages. She says 
that most of her marks so far are 
coming in around 95 percent com-
pared to the “good” or “very good” 
benchmarks she received at NHS.

She’s found some exciting elect-
ives that interest her, such as sociol-
ogy and ethics, and she’s sharpening 
her writing and editing skills in ELA 
class day by day.

“At NHS, we did maybe one pro-
ject every two to four weeks whereas, 
at SRSS, there’s new assignments 
every day and I like that,” Zoé says. 
“In interdisciplinary, we only got one 

mark for those three 
things because they 
were all combined. 
Now I can tell that all 
my marks for those 
three subjects are very 
different and I can see 
which one I’m strug-
gling in.”

She freely admits, 
though, that adjusting 
to weekly quizzes in 
some of her classes at 
SRSS has been a chal-
lenging adjustment 

since she fell behind on developing 
the skill of cramming for tests during 
her Grade Nine year.

PARENTS WEIGH IN
When The Citizen put out a call for 
feedback, either positive or negative, 
regarding the new teaching modal-
ity at NHS, a few parents reached out. 

Some requested anonymity for 
the sake of their child who is or was 
a student at NHS.

Other parents indicated a desire 
to share their opinion but, as educa-
tors in HSD themselves, they were 
restricted by the Manitoba Teachers’ 
Society’s policy in doing so.

The first parent to provide feed-
back, Parent One, had a student 
attending Grade Nine during the 
school’s first year. Like Zoé, one year 
was all it took for their 15-year-old 

to look elsewhere for an education. 
They, too, switched to SRSS where, 
according to Parent One, they are 
now flourishing.

Parent One says that she believes 
the ideology behind PBL is a good 
one. It makes sense, she says, that 
in order to encourage independent 
learning, more students need buy-in 
through hands-on engagement.

Still, she says, some children also 
require the structure of traditional 
learning to be successful and when 
one modality of teaching is applied 
to all students ubiquitously, some 
are bound to fall through the cracks.

“When kids go to high school, 
there’s a little bit of a different phil-
osophy,” Parent One says. “The 
expectation is that the student is now 
‘responsible’ and that the teacher 
just teaches… And even though kids 
have to learn to do their assignments 
and follow the rubrics and under-
stand deadlines, [all of ] the onus is 
being placed on the student. A lot of 
these kids are not ready for that, and 
they still need these teachers to hold 
their hand, metaphorically.”

For Parent Two, the PBL program 
seems to be a good fit for her child 
in most subjects, with the exception 
of math.

According to this mom, PBL 
is carried out in her child’s math 
class by having the students solve 
math problems in small groups on 
the classroom whiteboard. Groups 
take turns doing this in front of all 
the other students. The students 
are paired into groups randomly so 
some in the group may excel at math 
while others struggle.

“Each student learns at a differ-
ent pace and doing math together 
on whiteboards in groups is terribly 
intimidating for students that might 
be a bit slower to figure out the prob-
lem,” says Parent Two, who adds that 
her child is shy and doesn’t perform 
well under this kind of pressure.

“Why do they need to collaborate 
together on math?” she asks. “Stu-
dents that are shy or maybe like to 
figure questions out on their own are 
scared to be at math class because 
they don’t feel they have anything to 
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The Public Guardian and Trustee of Manitoba

ARE YOU IN THE

StaceyHeide@royallepage.ca
204.914.2522

www.StaceyHeide.com

I'm your local real estate expert!tate expert!

All real estate services provided by Royce Finley Personal Real Estate Corporation

CALL STACEY HEIDE TODAY
FOR ALL YOUR REAL ESTATE NEEDS!

Not intended to solicit properties already listed.

“PBL is supported by research and 
is effective in teaching students to 

be critical thinkers while developing 
essential skills like collaboration, 
problem-solving, and creativity.”
Colin Campbell  |  HSD Assistant Superintendent

(continued from page 3)
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contribute. I wonder if it raises 
any questions when you see 
the number of students that 
leave NHS to go to SRSS. 
Maybe this PBL learning style 
is not working.”

Lisa Banman is a Niverville 
resident and a professor at the 
University of Manitoba. Her 
son attended Grade Nine at 
NHS and opted to leave after 
the first year.

“I gave him the choice and 
he decided to go to SRSS,” 
Banman says. “I teach at the 
university and I’m familiar 
with how most universities’ 
courses are run. Students 
have to be able to take in infor-
mation and they have to take 
notes. I didn’t think that this 
project-based learning was 
really preparing him to study 
in a university setting.”

Banman says that  she 
attended the parent orien-
tation at NHS just before her 
son entered Grade Nine there. 
She remembers feeling a level 
of alarm when the principal 
introduced the PBL learning 
style to parents.

“She said if your child did 
well academically, that you 
should prepare for their mark 
to drop,” says Banman. “And if 
they did poorly [before], their 
mark would likely go up. It just 
doesn’t make rational sense 
to say that a strong student 
will suffer in this approach to 
learning.”

Banman adds that one 
parent at orientation night 
queried the principal on how 
PBL would prepare their chil-
dren for a university setting 
where traditional lecture-style 
teaching and tests are still the 
norm.

According to Banman, this 
parent received a surprising 
response: NHS’s goal is not to 
prepare students for univer-
sity but rather to prepare them 
for life.

Even so, Banman is quick 

to admit that PBL has merit 
as a teaching style. But she 
feels that introducing it to 
high school students before 
it’s been embraced at the 
postsecondary level may be 
premature.

“We’re tr ying different 
approaches to get university 
students more [engaged],” 
Banman adds. “And I think 
that’s what the PBL style is 
sort of aiming to do. But I feel 
like it might be more suited to 
part of a semester or subject 
instead of [the whole of their 
education].”

Speaking from the experi-
ence of her son’s Grade Nine 
year at NHS, Banman also 
worries about how fully the 
curriculum is being covered 
when students are just work-
ing on isolated projects deal-
ing with very specific topics.

“I feel like this is a really 
big shift from listening to the 
teacher, who is the expert on 
the subject, to almost making 
the students try to become the 
experts themselves,” she says. 
“I don’t know if they are at a 
level where they can do that.”

Another parent, Amanda 
Kipe, currently has a child 
enrolled in Grade Nine at 
NHS. She admits that the shift 
in learning styles has been a 
challenge for her son, but he 
has a positive attitude about it.

As a parent, she’s choosing 
to support PBL as a valuable 
path to building practical and 
transferable job skills for him 
in the future.

“Learning styles are so 
different for each of us,” Kipe 
says. “This style has a bit for 
everyone and does not cater 
to the traditional academic 
style of  memorizing and 
testing. That style does not 
work when we need to report 
to a boss or manager. If we 
want to make changes in our 
workplace, we have to come 
up with an idea, know how 

to research it and present 
it… We very rarely give our 
supervisors a paper on why 
we think the way we do, nor 
are we given a test on paper.”

NHS AND HSD’S 
APPROACH TO PBL
For this article, The Citizen
was not granted an interview 
with NHS’s principal, Kimber-
ley Funk.

When you can’t  go to 
the principal for answers 
to PBL-related questions, 
you must instead go to the 
NHS website, which offers 
up a video that provides a 
thoughtful overview of PBL 
as it’s being explored by NHS 
staff and students.

“Education was built on a 
system of long ago and now 
we’re preparing kids for jobs 
that don’t even exist,” Funk 
says in the video. “The world 
is so different right now. We 
are inundated with informa-
tion. We can look things up 
so quickly, so now we need 
to know how to navigate all of 
that information.”

Funk acknowledges that 
the PBL program, as practiced 
at NHS, is a response to HSD’s 
vision for deeper learning 
opportunities for its students.

When asking Colin Camp-
bell, assistant superintend-
ent of HSD, whether the PBL 
program was created as a 
pilot project at NHS—a kind 
of experiment, as it were—he 
indicates that, in one form or 
another, PBL is practiced at all 
schools in the division.

No evidence was provided, 
though, to suggest that any 
other HSD school is using 
PBL as the primary method 
of teaching across an entire 
grade or grades of students.

“We do not hold the view 
that PBL is highly controver-
sial,” Campbell says. “On the 
contrary, PBL is supported 
by research and is effective 

in teaching students to be 
critical thinkers while devel-
oping essential skills like 
collaboration, problem-solv-
ing, and creativity. PBL is a 
strong pedagogical approach 
to teaching deeper learning 
which has been in our HSD 
strategic plan since 2015.”

Contrary to what some 
NHS students report, Camp-
bell suggests that direct teach-
ing, note-taking, quizzes, and 
tests are still very relevant to 
PBL classes in the HSD.

“Our teachers do their best 
to differentiate instruction and 
pedagogical practice to meet 
the needs of individual learners 
whenever possible,” he says.

As to the concern that some 
students are leaving Niverville 
in order to get back to trad-
itional learning, Campbell 
says that the division respects 
a parent or caregiver’s right to 
do what they think is best for 
their child.

At this stage, he adds, there 
doesn’t appear to be a concern-
ing number of students leaving 
NHS due to the PBL program.

But, he says, the schools 
and division welcome feed-
back from parents, whose 
concerns are taken ver y 
seriously.

“We all work together to 
make our schools safe, posi-
tive, and respectful places for 
each child to learn,” Campbell 
says. “There are times, how-
ever, when we may have differ-
ent ideas about the way things 
could be done, and concerns 
could arise. Hanover School 
Division supports a collab-
orative approach to resolving 
concerns or complaints.”

He adds that programming 
and teaching practices are 
continually assessed through-
out the division and parent 
feedback plays a role in that 
evaluative process.

A - 501 Paul Street, Niverville

$12.60 sq.ft.FOR
LEASE $439,900$339,900

31 Prestwick Street, Niverville22 Murcar Street, Niverville21 Murcar Street, Niverville

$359,900

RUSSRUSS
KEHLERKEHLER

CLARENCECLARENCE
BRAUNBRAUN

$339,900$359,900

www.clarencerussteam.comwww.clarencerussteam.com
204-371-7130

Ambassador Church is hosting a
Hymn-Sing

Join us at 7pm for an evening of song 
at 116 3rd Ave. S. Niverville. 

Refreshments to follow.

Sunday, February 19

Contact Pastor James at james.victor.zekveld@gmail.com

I N V I T E S  Y O U  TO :

Ambassador
Canadian
Reformed
Church

(continued on page 6)



THE CITIZEN  |  FEBRUARY  20236 LOCAL NEWS

LOCAL EDUCATOR 
SEES RISK TO PBL
Michael Zwaagstra is a high school 
teacher at the Green Valley School 
in the HSD.

Zwaagstra has authored two 
books on education. What’s Wrong 
with Our Schools and How We Can 
Fix Them was published in 2010. 
In 2019, he released another, titled 
A Sage on the Stage:  Common 
Sense Reflections on Teaching and 
Learning.

In a 2017 article written for The 
Calgary Herald, Zwaagstra criticizes 
the Albertan education department 
for pushing an agenda which would 
move the entire provincial education 
system away from the “industrial 
model” of learning to becoming 
more student-centric.

“Never underestimate the staying 
power of a bad idea,” Zwaagstra says 
in that same article. “Nowhere is this 
truer than in the field of education 
policy.”1

He says that a promotional 
video on the department’s website 
describes teachers as learning facili-
tators and textbooks as artificial con-
structs. The video, he says, suggests 
that classrooms need to reflect more 
of the real world.

At one point, according to Zwaa-
gstra, the Alberta government even 
announced its intent to eliminate its 
long-held model of provincial stan-
dardized exams and replace them 
with assessments that focus on the 
process of learning as opposed to 
content knowledge.

“Education gurus come up with 
new ideas, temporarily retreat from 
them when they prove to be a flop, 
and then rename them and try again 
with a new crop of unsuspecting 
teachers and principals,”  says 
Zwaagstra. “Perhaps the worst of 
these new ideas is the notion that 
specific content knowledge doesn’t 
matter a whole lot… The gurus argue 
that students should not waste time 
memorizing a bunch of useless facts. 
Hence, the move away from teach-
er-directed instruction to various 
manifestations of inquiry- or pro-
ject-based learning.”

Zwaagstra adds that  PBL is 
actually the repackaging of a very 
old idea. A version of it originated 
with William Henry Kilpatrick, a 
well-known American education 
professor who wrote an article in 
1918 entitled “The Project Method.”

Much of Zwaagstra’s concern 

with PBL, and other twenty-first-
century learning models, is that the 
emphasis on content knowledge is 
being ditched and replaced with an 
emphasis on the process—the cre-
ation of a project.

In a paper he wrote for the 
Frontier Centre for Public Policy in 
2017, Zwaagstra describes content 
knowledge as the understanding of 
specific facts and concepts.

Content knowledge in history, 
for example, would include dates, 
names, and major events that have 
shaped our world. In math, content 
knowledge includes such things as 
the memorization of multiplication 
tables, and in ELA it might include 
the study of classical authors such 
as Shakespeare but would most cer-
tainly also include the mastery of the 
rules of spelling and grammar.

Many educators subscribing to 
the twenty-first-century models, he 
says, are using a different set of com-
petencies by which 
success in learning 
is measured. These 
include critical think-
ing, communication, 
collaboration,  and 
creativity.

“While these are 
obviously important 
skills for students to 
learn, they are not 
content specific,” says 
Zwaagstra. “In other 
words, these skills can 
be used in any subject 
area regardless of aca-
demic content and at any grade level. 
To 21st Century Learning advocates, 
these generalized skills are more 
important than the specific content 
being studied.”2

In reality, though, critical thinking 
can’t happen in isolation of content 
knowledge, he says.

In order to think critically about 
any single historical event, for 
example, it requires a broader-based 
knowledge of the key people and 
events that led up to that moment—
something, Zwaagstra says, that 
won’t happen from a quick Google 
search, especially when considering 
that the internet is rife with inaccur-
ate facts and biased opinion.

In fact, he adds, “Googling a sub-
ject about which you know nothing is 
often an exercise in piling ignorance 
upon ignorance.”

“Learning content is much more 
than just memorizing a bunch of 
isolated facts, but it still includes 
memorizing these facts,” Zwaagstra 

concludes. “Progressive educators 
are right to complain when some 
traditional teachers reduce students 
to passive vessels and subject them 
to hours of boring instruction. But 
progressive educators are wrong 
to say that students can learn to 
be critical and creative without 
knowing these facts. Knowledge is 
a powerful thing and good teachers 
know how to make their subjects 
come alive.”

An online academic resource 
called Atutor agrees with Zwaagstra 
that PBL, with all its merits, could 
have a potential downside.

In a 2022 article called “Pros and 
Cons of Project-Based Learning,” 
James Larson extols some of the pros 
of PBL in the classroom, including 
the development of cooperation, 
teamwork, and leadership skills 
among students. As well, it promotes 
creativity and can make learning 
more fun.

On the flip side, though, it requires 
real creative effort on the teacher’s 
part to ensure that students working 
in groups stay on task and that the 
lazy ones don’t take advantage of the 
resourceful ones.

Se condly,  Larson says  that 
missing content is probably one of 
the most significant issues he sees 
with PBL.

“In a traditional classroom, teach-
ers complete a curriculum map, 
teaching skills in a specific order, and 
the material’s presentation occurs, 
no matter what,” Larson says. “With 
[PBL], it may be challenging to get all 
the teaching into the schedule as stu-
dents develop their projects. At the 
end of a course, the assessment can 
be quite time-consuming, primarily 
if a teacher doesn’t get to teach all the 
content and material. Students who 
complete a course using PBL often 
fail fact-based assessments because 
they have spent so much time com-
pleting the project that they don’t 

engage in enough essential course 
content and information.”3

WHERE PBL SHOWS 
MEASURABLE SUCCESS
At different levels and in different 
ways, some Winnipeg-based schools 
are successfully making a focused 
PBL model work for the students in 
their care.

The Citizen  looked at  three 
specific cases, all of which either 
operate as opt-in programs or accept 
students on the basis of their appli-
cation to the program.

Nelson McIntyre Collegiate 
offers the Propel program, an opt-in 
program for students who want 
to pursue individualized areas of 
interest under the guidance of a PBL 
facilitator.

The program runs for one semes-
ter and can earn a student three to 
four credits.

Based on a video presentation on 
the school’s website, 
students who com-
plete just five months 
in the Propel program 
t h r o u g h o u t  t h e i r 
entire high school 
experience report hav-
ing a greater appreci-
ation for school and 
learning overall.

Sisler High School 
established the Create 
program, specifically 
designed for students 
whose interests lie 
in the area of enter-

tainment arts. Here, students can 
study film, animation, game design, 
graphic design, photography, and 
digital media.

The program also focuses on pro-
viding mentorship and internships 
with industry leaders in Manitoba 
and around the world.

The Seven Oaks School Division 
(SOSD) can likely be viewed as one 
of the pioneers of PBL models of 
learning in Manitoba.

In 2009, the division opened 
its first Met school, a learning cen-
tre separate from the division’s 
other, more traditional learning 
institutions.

Today, due to its popularity, SOSD 
has opened two more Met schools 
across the division. In fact, in order to 
attend a Met school, students must 
apply.

But according to Principal Nancy 
Janelle, almost every student who’s 
applied has so far been accepted to 
the program.

While the Met schools have a 
distinctive focus on PBL, they’ve 
incorporated it into another model 
called Big Picture Learning (BPL) 
which was a mode of learning made 
famous by author Dennis Littky in 
his book The Big Picture, published 
in 2004.

The first BPL school opened in 
Rhode Island in 1995 and today there 
are more than 80 of them across the 
United States and an additional 100 
schools around the world.

In the SOSD’s Met schools, BPL 
means adding an internship com-
ponent to a student’s high school 
education.

B e t w e e n  G ra d e s  Ni n e  a n d 
Twelve, students will gain between 
five and ten different internship 
experiences which offer them oppor-
tunities for in-depth career explora-
tion and firsthand experience with 
job interviews.

They’ll learn resume-building 
and networking with potential 
employers in their field of interest 
and some will even find part- or full-
time employment while still in high 
school.

Janelle says that the Met schools 
attract a good cross-section of stu-
dents who have a variety of end goals 
in mind. Some are job-oriented and 
might get hired by their internships 
right out of high school.

Other Met students have been 
awarded large scholarships and 
received acceptance to competitive 
colleges and universities post-grad.

The Met schools have former 
students who are pursuing law and 
medicine and other former students 
who are now acting as mentors to 
new students in their workplaces.

Even so, these schools haven’t let 
go of all aspects of traditional learn-
ing within their walls.

“At the Met school, we still need 
to adhere to all provincial regula-
tions: curriculum requirements, 
percentage-based grading, report 
cards, and provincial exams,” says 
Janelle. “And sometimes skills and 
content are taught in a more trad-
itional lecture model as needed. We 
do also provide opportunities for our 
students to learn how to study for 
and take tests, as this is a necessary 
skill as they enter into postsecondary 
institutions.”

Ku r t  Ha n g l e  w o r ke d  a s  a n 
Industrial Arts teacher at Niverville 
Collegiate Institute (NCI) for many 
years. He recalls reading Littke’s 
book as part of his professional 
development training along with 

“I’m probably a product of the 
system that didn’t really get the 
model of traditional schooling 

and I would have done better in a 
practical, authentic, meaningful-

to-my-life way of education”
Kurt Hangle  |  Former NCI Teacher

www.nivervillecitizen.com
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YOUR COMMENTS:

Do you feel that a new learning 
modality such as PBL can be 
effectively used to teach all 
children, regardless of their 
learning style?

Would you consider turning to a food bank 
for assistance in times of financial stress?

Congratulations to last month's winner:
STEPHAN  GEISSLER

VOTE NOW AT  www.nivervillecitizen.com 

Take part in our monthly poll for 
your chance to win 2 Niverville 

Nighthawks game tickets!

LAST MONTH'S RESULTS:

79%

21%

Have a more nuanced opinion?
Leave us a comment online.

No. Until there is enough evidence to suggest that PBL 
can work for everyone, the program should be optional.

I’ve never had to, but I think if there ever came a point I 
couldn’t feed myself or my family, I wouldn’t hesitate to 
tap into this valuable community service. 

Yes. Teachers should be able to effectively make models 
like PBL work for a broad cross-section of learners.

Winto
Enter

CITIZEN  POLL
other HSD educators just over 
ten years ago.

“That’s actually what sold 
me on Big Picture Learning. 
When I read that book, it was 
like the second coming for 
me,” Hangle laughs. “I was 
excited.”

Hangle admits that,  i f 
there’d been a Met school 
when he was a student in 
grade school, he’d have signed 
up.

“I’m probably a product of 
the system that didn’t really 
get the model of traditional 
schooling and I would have 
done better in a practical, 
authentic, meaningful-to-my-
life way of education,” Hangle 
says.

A few years ago, Hangle 
joined the ranks of teachers 
who are willing to do the hard 
work of changing everything 
they’ve ever done in their 
prior educational careers. He 
became a teacher at one of the 
SOSD’s Met schools.

He says that PBL in his 
classroom isn’t unlike the 
research projects that most 
high school students are 
accustomed to doing.

Traditionally, though, the 
project is completed, handed 
in for  a  grade,  and then 
forgotten.

Students in Hangle’s class 
are expected to exhibit their 
project once it’s complete. It 
could be presented to fellow 
classmates or  the entire 
school body.

But three times per year, 
students are given opportun-
ities to take their project into 

public forums, which he says 
can provide all sorts of real-
world advantages.

As part of this process, stu-
dents invite family and com-
munity members to attend 
and provide feedback.

Other times, they take 
them to public places such 
as shopping malls and talk to 
anyone willing to hear about 
their project and it’s end 
results.

“[This] public exhibition 
component, I think, brings 
authentic value to the stu-
dent,” Hangle says. “They’re 
actually displaying it in a real-
world setting to get public 
feedback and critique.”

Another philosophy of BPL 
is to allow students autonomy 
in exploring projects that they 
feel especially passionate 
about and that have a real-
world impact.

Projects can take months 
on end to complete as stu-
dents perform fieldwork, con-
duct experiments, interview 
real-life experts in the field, 
and pore over research papers 
on the subject.

“For one of my students, 
the big question that she’s try-
ing to solve is… the long-term 
impact of zebra mussels in 
Lake Winnipeg,” Hangle says. 
“She has an interest in marine 
biology, so this is something 
that really matters to [her] 
and [it’s] driving her inquiry 
project.”

Hangle says that he will be 
expecting to see upwards of 
10 to 12 different resources 
cited in each of his students’ 

projects.
At times, when students 

find field experts to interview, 
an internship may also come 
out of that.

Hangle isn’t  willing to 
assume that PBL or BPL is for 
every student. All he knows 
for certain is that it is prov-
ing to be a successful model 
of learning for many of his 
students.

“We have [thousands] of 
students at Seven Oaks and 
[a few] hundred of them are 
Met students,” Hangle says. 
“So there’s still the traditional 
model of school run here.”

For parents, educators, or 
students who are questioning 
the efficacy of the PBL model, 
Hangle recommends a You-
Tube documentary called 
“Most Likely to Succeed.”

CONCLUSIONS
At the end of the day, even 
those like Zwaagstra who 
don’t fully condone the way 
some educators are rolling 
out PBL have to admit that it 
can be a useful tool for high-
ly motivated students who are 
able to direct their own learn-
ing.

In another article Zwaa-
gstra wrote, this time for his 
weekly column in Steinbach’s 
The Carillon called “Think 
Again,” he cites the example 
of SOSD Met schools, high-
lighting that significant suc-
cess has been achieved there 
through their chosen delivery 
method.

“One of the key reasons 
behind the success of the Met 

schools is the fact that these 
schools are voluntary,” Zwaa-
gstra writes in his column. 
“Students and their parents 
must buy in to the educational 
philosophy of these schools. 
O t h e r w i s e,  t h e y  c a n n o t 
attend.”

As for the success of PBL at 
NHS, it’s probably too soon to 
tell for certain what is really 
going on.

The first students exposed 
to NHS’s PBL method in 2019 
will be graduating this coming 
June. After that, the proof will 
be in the pudding, as the say-
ing goes.

A n y  way  y o u  s l i c e  i t , 
though, it’s a whole new edu-
cational model for both stu-
dents and NHS teachers alike.

In NHS’s case, everyone’s 
a learner.
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Yes. No one should ever have to go hungry.

No. There is too great a stigma attached to it. 
I would find another way.
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It’s a new year with a new coun-
cil, but many ongoing projects 
are underway in the town of Niv-
erville, including some big ones 
that have been anticipated for 
many years.

WASTEWATER 
TREATMENT PLANT
High on that list of projects is the 
$110 million wastewater treat-
ment plant proposed for construc-
tion on a section of land just north 
of Niverville.

Once complete, the plant will 
service 13 communities in four 
neighbouring municipalities: 
Niverville, Ritchot, Tache, and 
Hanover.

Niverville CAO Eric King says 
that an engineer has been con-
tracted for the first part of the 
design.

“They are drawing up the plans 
for all of the underground infra-
structure, [including] all of the 
pipes from the 13 communities 
to here,” King says.

A Request for Qualifications 
(RFQ) will be going out shortly, 
giving engineering companies 
and building contractors three 
months to submit their proposals.

King says these proposals typ-
ically arrive as binders with 1,500 
pages of data to pour through, 
including qualifications on all of 
the company’s team members, 
previous build experience, and a 
timeline in which they expect to 
complete the project. 

Once the RFQ candidates are 
narrowed down, each will be 
required to submit a Request for 
Proposal (RFP), outlining the 
costs to complete the build.

“ Th e  a c t u a l  c o n t ra c t  f o r 
construction will probably be 
awarded this time next year,” says 
King.

Even so, he adds that it could be 
2025 before the construction team 

gets started, with an additional 
two years after that until the plant 
is fully operational.

In its entirety, the project will 
include a high-tech treatment 
plant, lift stations, pump stations, 
and approximately 90 kilometres 
of effluent pipeline. It is antici-
pated that the project will create 
more than 3,400 new jobs in the 
coming decade.

NIVERVILLE RCMP 
DETACHMENT
Manitoba’s newest RCMP detach-
ment will soon be located in Niv-
erville, although the term “soon” 
is relative. This is, after all, a ma-
jor project saddled with mounds 
of red tape.

Mayor Myron Dyck wants to 
reassure Niverville residents that 
a stronger police presence is on 
its way.

“We’ve heard you, we’re work-
ing towards it, but things take 
time,” says Dyck.

At present, council is await-
ing design plans from Calnitsky 
Associates Architects Inc. before 
contractors can be hired.

The detachment will be located 
in the rear section of the munici-
pal building and is anticipated to 
provide full-time office space for 

up to five constables, administra-
tion staff, and other public service 
personnel.

Due to a high level of sensi-
tivity, contractors hired for an 
RCMP detachment build must 
have special security clearance 
qualifications, which narrows the 
options.

For this reason, King will act 
as project manager to save on 
additional costs. He is currently 
the only town staffer with security 
clearance privileges.

“It can add hundreds of thou-
sands of dollars to a project,” says 
Mayor Dyck of hiring professional 
project managers with RCMP 
clearance permissions.

Local contractors will also 
be hired based on their secur-
ity clearance status. Council is 
hopeful for the completion of the 
detachment in late 2023.

WATER TREATMENT PLANT
Niverville’s new $5 million water 
treatment plant, which began con-
struction in the spring of 2022, is 
expected to be online and fully 
functional in the coming weeks. 
King says that a few final tests are 
being run at this point.

The new plant is expected to 
be able to service up to 15,000 

residents with treated water.
But even with greater capacity, 

Dyck wants residents to be aware 
that there will still be some restric-
tions on water use going forward.

For example, he feels that, to 
be a good steward of resources, it 
would be responsible to continue 
using alternate lawn-watering 
days in the summer.

King adds that the province has 
made it mandatory for a municip-
ality to have specific water con-
servation plans in place in order 
to be issued a new license.

THE BUDGETS THAT 
PAY FOR THE PROJECTS
King says that final assessment 
numbers need to come in from 
the province before he can release 
council’s full 2023 budget plan.

It can be said, though, that the 
new budget will be up from last 
year due to changes in minimum 
wage rates as well as inflationary 
costs on everything else.

“Just to do what we did last year 
would require a seven percent 
increase,” says Dyck. “Council 
is working hard toward coming 
in under seven percent. But that 
means that, technically, we’d have 
less to offer this year than we did 
last year.”

Big Niverville Projects 
Underway in 2023
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By Brenda Sawatzky
LOCAL JOURNALISM INITIATIVE REPORTER
m bsawatzky@nivervillecitizen.com

New financial supports for the ag sector 
have been announced by the province. 

“Farmers are the backbone of our prov-
ince,” said Premier Heather Stefanson. 
“They work tirelessly every day, often in 
very difficult conditions, to feed the world.”

Agribusiness has faced some difficult 
challenges in recent years, Stefanson 
pointed out, including the pandemic, 
which led to high ag input costs and debili-
tating supply chain disruptions.

Adding insult to injury, these challenges 
were worsened as farmers faced a 2021 
drought followed by excessive moisture 
in 2022. 

In response to these weather extremes, 
the Manitoba Agriculture Services Cor-
poration will increase the dollar value of 
Excess Moisture Insurance coverage for 
2023 to $75 for basic coverage.

Higher coverage options will also be 
available of $100 and $125 per acre.

As well, the province has created a short-
term rent reduction plan for forage leases 
on agricultural Crown lands. Beginning in 
2023, farmers will also see a 50 percent rent 
reduction which will slowly drop down to 
15 percent by 2025. 

To assist ag producers in adapting to 
changing climate conditions, the province 
has developed an online platform called 
the Environmental Farm Plan which 
integrates national and international 
sustainable sourcing standards. As well, it 
renewing its commitment to the 4R Nutri-
ent Stewardship, a science-based nutrient 
management framework.

Ag Industry Gets 
Provincial Support

The new water treatment plant in Niverville is nearing completion. D BRENDA SAWATZKY
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Niverville Fire and Emergency 
Services is excited to announce 
the purchase of a set of Holmatro 
rescue tools. The department held 
a community unveiling on social 
media on January 10 to thank 
everyone for their help in fund-
raising to make the purchase pos-
sible.

The new set replaces older 
tools which had been in use for 
many years.

Since the January 10 event was 
only able to be held online, a full 
community demonstration is 
planned for the future when the 
weather is more cooperative.

Throughout the fall,  busi-
nesses and community members 
were involved in fundraising for 
the equipment through various 

initiatives, including the depart-
ment’s annual perogy dinner.

In November, an anonymous 
donor had pledged to match 

donations up to a total of $25,000. 
The additional support boosted 
the fundraising effort, allowing the 
department to meet their goal just 

before Christmas. 
The new set of powerful cut-

ters and spreaders is cordless, 
enabling personnel to move 
beyond vehicle extrications.

The new equipment came at 
a cost of approximately $55,000.

“ These new tools are bat-
tery-operated and allow mem-
bers to use these tools in not 
only vehicle rescue situations, 
but also allows them to be used 
in  othe r  re s cue  s i tuat ion s,” 
says Niverville fire chief Keith 
Bueckert.

“These tools require no setup 
t ime and al low members to 
quickly focus on the task at hand, 
which was not the case with our 
old hydraulic equipment. From 
all of us at the Niverville Fire 
and Emergency Services, thank 
you for your contributions and 
support!”

By Brenda Sawatzky
LOCAL JOURNALISM INITIATIVE REPORTER
m bsawatzky@nivervillecitizen.com

The first public meeting of the new 
year for Ritchot’s council resulted 
in some good news for working 
parents.

Council voted to accept a reso-
lution that names Garderie Ile des 
Chenes Daycare (GIDCD) as the 
soon-to-be providers for the com-
munity’s newest daycare facility.

Once built, the new facility will 
be the second daycare managed 
by GIDCD in Île-des-Chênes. The 
licenced non-profit organization 
currently manages a 158-spot day-
care inside the TC Energy Centre.

“We were fortunate to get at 
least one provider,” CAO Mitch 
Duval told council. “Mayor Chris, 
Councillor [Shane] Pelletier, and 
myself did an evaluation on the 
proposal and are recommending 
that the Garderie Ile des Chenes is 

the perfect fit for the community.”
Mayor Chris Ewen agreed.
“Even before reviewing, I’ve 

known this daycare for quite some 
time,” Ewen said. “They’ve been a 
pillar in Île-des-Chênes.”

The new daycare facility is 
one of nine being built across the 
Winnipeg Metro Region. The pilot 
project was spearheaded by John 
Q Built and funded via grants from 
both the federal and provincial 
governments.

Scheduled for completion 
some time later this year, the new 
6,000-square-foot facility will pro-
vide 74 additional daycare spots 
for infants and preschool children.

As part  of  the agreement 
between council and John Q Built, 
a serviced two-acre lot needed to 
be provided somewhere in the 
RM. 

After months of investigation, 
council selected a parcel of land 
located at the southwest corner of 

Île-des-Chênes, immediately west 
of Rosybloom Lane. 

Accessed from the Old PTH 59, 
the location will serve council’s 
goal of preventing cut-through 
traffic by directing commuters 
towards a major traffic route. 

Rachelle Muller is the direc-
tor of GIDCD. She says it didn’t 
require a lot of deliberation before 
sending a Request for Proposal 
to the RM to be considered for 
management of the new site. 

“The decision was made by the 
board and myself and we felt it was 
an easy decision to make because 
we do have a large wait list at the 
centre,” Muller says. “So being able 
to service more of the commun-
ity would be very beneficial for 
Île-des-Chênes.”

With the news of their accept-
ance so fresh, the only certainty for 
Muller and the board right now is 
that the new daycare will be run 
as a bilingual facility, just like the 

existing daycare at TC Energy.
Even an opening date is impos-

sible to predict until something 
concrete is set in motion in terms 
of the build. In the coming weeks, 
Muller anticipates working on 
grant applications for start-up 
daycares, which will help furnish 
the new facility when the time 
comes.

If not enough grant money is 
available, fundraisers may also be 
a consideration as they get closer 
to opening the facility. 

As for finding staff to run the 
new daycare, Muller isn’t too 
concerned. 

“We actually have a lot of long-
term staff at the centre,” says Mul-
ler. “This is our eleventh year and 
quite a few of us have been here 
for the 11 years. Many of our staff 
are wanting to receive training, 
so this is a great opportunity to 
allow them to get their [childcare 
accreditation].”

Niverville Purchases New 
Cordless Rescue Tools

Location and Provider Decided for New Ritchot Daycare

EMR Jordan Magri holding the new cutters tool, EMR 
Marc Bergen holding the new spreaders tool, and recruit 
firefighter Darrell Couzens holding the new ram tool.

D NIVERVILLE FIRE AND EMS

IN BRIEF

By Brenda Sawatzky
LOCAL JOURNALISM INITIATIVE REPORTER
m bsawatzky@nivervillecitizen.com

Three Niverville residents were bestowed 
the Queen Elizabeth II Platinum Jubilee 
award in January.

Officiating the ceremony in Steinbach, 
MP Ted Falk presented awards to 46 
residents of Provencher. The Niverville 
honourees included Annette Fast, Elaine 
Krahn, and Darryl Rempel. 

The nominees were those who make 
significant contributions to their province, 
with a focus on community-mindedness, 
service, and reconciliation.

They were presented with a commem-
orative lapel pin created by the Canadian 
Heraldic Authority, as well as a commem-
orative medal.

“It’s an honour for me to be in the room 
with so many extraordinary people,” Falk 
told attendees of the presentation cere-
mony. “Many of you are in public service. 
Many of you are community builders. Each 
one of you is an example of what ordinary 
citizens can do when they serve others.”

Darryl Rempel was recognized for 
his years of community involvement in 
church, in schools, or at events like the 
local fair. Elaine Krahn played a key role in 
resurrecting the Niverville fair in the mid-
1990s. Annette Fast is best known as one of 
the chief organizers of the local Gardeners 
Club and as the Niverville chapter of Com-
munities in Bloom. 

In December, four other Niverville 
residents were presented with the presti-
gious award by MLA Ron Schuler: Mayor 
Myron Dyck, Gordon Daman, Shirley 
Hoult, and Libby Hanna.

Niverville Residents 
Receive Jubilee Medals
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By Brenda Sawatzky 
LOCAL JOURNALISM INITIATIVE REPORTER
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A unique new feature is being 
installed at the Landmark Fire 
Hall which is the first of its kind 
in Manitoba and the second in 
all of Canada.

In just a few short weeks, 
Hope’s Cradle will be ready 
to operate as a safe surrender 
station for newborn infants, 
providing complete anonym-
ity for the mother, father, family 
member, or other party leaving 
the child behind. 

Using a small exterior door 
for access, the infant can be 
placed in an available bassinet 
in a temperature- and ventila-
tion-controlled box. Once the 
door has been opened, the 
caregiver has two minutes to 
place the child in the cradle, 

close the door, and vacate 
the site before a silent alarm 
informs members of the RM of 
Taché Fire Department about 
the drop. 

A built-in camera allows 
emergency personnel to mon-
itor the baby until emergency 
crews arrive. From here, the 
child will be delivered to a 
local hospital and eventually 
placed in the hands of Child 
and Family Services. 

The initiative for this local 
surrender station began with 
Susan Penner, executive dir-
ector of Life Culture, a Stein-
bach-based organization 
whose objective is to promote 
life at all stages of human 
existence. 

Penner reached out to 
Gems for Gems, an organiza-
tion based out of Calgary with a 
mandate to empower women 

to empower themselves. 
“I had heard about [Hope’s 

Cradle] when it first started,” 
Penner says. “What really 
prompted me was when an 
abandoned baby was found in 
Winnipeg last spring in a gar-
bage dumpster. I thought, ‘We 

really need something like this 
in Manitoba,’ because for every 
baby that is found, there’s also 
others that this has happened 
to that have not been found.”

In November 2022, Life Cul-
ture put out a fundraising chal-
lenge to their many supporters 

with the ambitious prospect of 
raising the $20,000 needed to 
bring the first Hope’s Cradle to 
Manitoba.

Ju st  o n e  m o nt h  late r, 
and with the assistance of a 
number of generous Land-
mark-based donors, the entire 
financial goal was met. 

P e n n e r  s a y s  t h a t  s h e 
received almost immediate 
buy-in from the RM of Taché 
and their fire department.

“Landmark is a great central 
location,” Penner says. “It is 30 
minutes from Winnipeg and 
Steinbach, with many com-
munities in between. Although 
located in Landmark, this is 
really a regional project.” 

The primary goal of the 
initiative is to help prevent the 
unsafe abandonment of infant 
children. But the founders of 
Hope’s Cradle believe in the 

need to support the mother 
as well, who is oftentimes the 
person surrendering the child 
out of complete desperation 
and hopelessness.

Within the bassinet where 
the infant is placed is an envel-
ope for the mother to take. 
Inside she’ll find a document 
informing her of her rights 
along with details on what will 
happen to her child from that 
moment.

As well, there is a post-
age-paid envelope that the 
mother is encouraged to use 
to send in pertinent medical 
information that might affect 
the baby’s future and, if she 
chooses, a personal letter to 
eventually be read to the child.

The envelope can be mailed 
through Canada Post and 
contains no return address, 
providing the mother with 
complete anonymity.

“There’s also resources in 
the envelope, too, so the mom 
can get help for various things,” 
Penner adds. “We try and make 
it as easy on her as possible.”

Penner says that she’s 
recently become aware of 
other organizations around 
the province that are raising 
money for more Hope’s Cradle 
stations.

Eventually, Penner hopes 
that it will become a standard 
addition to every fire hall 
across the country. 

Fire halls, she says, are 
good locations because they 
are widely recognized as safe 
institutions that can be found 
in almost any community. 

“It ’s  also a l i tt le more 
anonymous than a hospital or 
a church,” Penner adds. “If you 
have a hall that’s staffed 24/7, 
there will always be someone 
there when the baby is surren-
dered. If it’s not staffed [around 
the clock], then an alarm goes 
off and hopefully within min-
utes somebody’s there.”

The installation of the 
Hope’s Cradle in Landmark 
is being completed by two 
professionals from Calgary 
who have experience with the 
complex and sophisticated 
nature of its setup.

After that, it will go through 
a testing phase until it’s proven 
fully operational. Penner 
anticipates that it will be ready 
for use by early March.

Manitoba’s First Infant Surrender 
Station Located in Landmark

By Brenda Sawatzky 
LOCAL JOURNALISM INITIATIVE REPORTER

 m bsawatzky@nivervillecitizen.com

The provincial government 
recently released details on 
their most recent interven-
tion intended to help every-
day Manitobans cope in these 
tough economic times.

This new initiative, called 
the Carbon Tax Relief Fund 
(CTRF), builds on the afford-
ability package introduced by 
the province in 2022.

“Our government is com-
mitted to helping Manitobans 
make ends meet as they con-
tinue to face rising prices due 
to inflation and the largely 
hidden, federally imposed 
carbon tax,” says Premier 
Heather Stefanson. “We truly 
hope this new Carbon Tax 
Relief Fund will help ease 
the strain many families are 
facing this winter.”

Through this fund, $200 
million has been pledged to 
assist seniors, singles, and 
couples who were living in 
Manitoba on December 31, 
2021 and whose family net 
income that year was under 
$175,000.

Under these guidelines, 
a p p r o x i m a t e l y  h a l f  o f 

Manitobans will benefit from 
the financial relief package. 

Single persons can expect 
a one-time rebate of $225 
while  the lower income 
earner within a couple will 
receive $375.

L o c a l  e n v i r o n m e n t a l 
advocates, though, are call-
ing out the province, stating 
that the CTRF fails both the 
people and the planet.

While they have no dispute 
that Manitoban households 
are, in fact, facing real finan-
cial challenges right now, 
rising fuel costs are a result of 
the greater global economy, 
they say, not the federally 
imposed carbon tax.

Curt Hull  is  a climate 
action advocate working 
with Climate Change Con-
nection, a charitable organ-
ization aimed at educating 
Manitobans while facilitating 
workable solutions to the 
crisis on a local level.

He’s also the lead author of 
Manitoba’s Road to Resilience: 
A Community Climate Action 
Pathway to a Fossil Fuel Free 
Future.

“A c c o r d i n g  t o  e x p e r t 
United Nations scientists, 
the world and Manitoba 
need to be working diligently 

to completely eliminate our 
reliance on fossil fuels within 
the next few years,” says Hull.

In the end, it is argued that 
reducing Manitoba’s depend-
ence on fossil fuels will save 
residents more money than 
playing politics over the car-
bon tax.

Advocates assert that the 
province’s attention should 
be focused on creating a 
federal government partner-
ship which could help fund 
quality, affordable, clean 
public transit in all Mani-
toba cities and towns, and 
also improve interprovincial 
transportation.

As well, they say it’s time to 
put an end to governmental 
subsidizing of fossil  fuel 
industries and to introduce 
windfall taxation on corpor-
ations who are profiteering 
from inflation.

“Subsidizing fossil fuel use 
is the wrong approach,” Hull 
says. “Manitobans are already 
receiving adequate rebates 
from the carbon tax.”

Hull refers to the Climate 
Action Incentive, introduced 
by the federal government, 
which sends quarterly carbon 
tax compensation cheques 
to low- and middle-income 

Canadian households at a 
rate which is about double 
what the province is propos-
ing with the CTRF.

“The agendas of the oil 
and gas companies have a 
lot more to do with your cost 
of living at the moment than 
the carbon price does,” says 
Emma Power, organizer of 
the Manitoba Energy Justice 
Coalition in a post written for 
Manitoba’s Climate Action 
Team. “ The fe deral  fuel 
charge is revenue neutral. 
They aren’t  just keeping 
your money. Fuel charges 
collected in Manitoba stay in 
Manitoba and are redistrib-
uted to residents… The idea 
is that wealthy people and 
high-polluting organizations 
contribute more to the ‘pot’ of 
fuel charge money because 
they drive more, use more 
gas to heat large homes and 
buildings, etc.”1

CCPA Senior Economist 
David Macdonald wrote an 
article this month for the 
Canadian Centre for Policy 
Alternatives (CCPA) titled 
“Where Are Your Inflation 
Dollars Going?”

“ I n f l a t i o n a r y  p r i c e 
increases aren’t ending up in 
workers’ pockets,” Macdonald 

writes. “They are ending up in 
corporate profits—particu-
larly in oil, gas and mining.”

He adds that while a small 
fraction of the inflation dol-
lars flowing to these indus-
tries is resulting in higher 
worker compensation, by far 
the majority ended up on the 
profit side of the analytics.2

“As a clean energy hydro-
electricity producing prov-
ince, Manitoba should sup-
port our energy sovereignty 
and address the root cause of 
corporate oil and gas prices 
by enabling Manitobans 
to stop using fossil fuels in 
the first place,” says CCPA 
director Molly McCracken. 
“Polling consistently demon-
strates that most Canadians 
support a carbon tax that 
funds green initiatives.”

REFERENCES
1 “Climate Action Incentive,” Clima-
te Action Manitoba. July 14, 2022 
(https://climateactionmb.ca/clima-
te-action-incentive-opportunity-co-
ming-to-you-this-friday-july-15th).
2 David Macdonald, “Where Are Your 
Inflation Dollars Going?” The Monitor. 
January 17, 2023 (https://monitor-
mag.ca/reports/where-are-your-in-
flation-dollars-going).

Province’s Carbon Tax Relief Fund Under Fire by Climate Advocates

Hope’s Cradle installers Zack Ronaldson and Allan Ward 
alongside Susan Penner, executive director of Life Culture.

 D BRENDA SAWATZKY
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NIVERVILLE NIGHTHAWKS

TA K I N G  F L I G H T  W I T H  T H E

F U N D R A I S E R

R E D  C A R P E T

TICKET: $150
TABLE OF 8: $1,200

SCAN NOW TO
BUY TICKETS

TO DONATE: events@mjhlnighthawks.ca

NIVERVILLE HERITAGE CENTRE
THURSDAY, FEBRUARY 23

COCKTAILS 5:30 PM   |   DINNER 6:45 PM   |   LIVE & SILENT AUCTION   |   CASH BAR

GUEST: 3-TIME GREY CUP CHAMPION ANDREW HARRIS
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UPCOMING
HOME

GAMES

STANDINGS ** AS OF JANUARY 1**

WEST DIVISION
TEAM GP OTL SOLW L PTS

1

2

3

4

5

6

EAST DIVISION
TEAM GP OTL SOLW L PTS

1

2

3

4

5

7

6

MJHL GOALIE LEADERS
TEAMGOALIE GP GA SV% GAA

MJHL POINTS LEADERS
TEAMPLAYER GP G A PTS

1

5

9

3

7

2

6

10

4

8

1

5

9

3

7

2

6

10

4

8

Aidan Comeau WNK 18 31 0.935 1.86

Dominik Wasik STN 23 49 0.926 2.13

Cole Plowman STN 18 40 0.916 2.21

Malachi Klassen WNK 28 66 0.917 2.53

Cole Sheffield DAU 22 53 0.919 2.61

Jayden Catellier POR 21 56 0.906 2.70

Mason Lobreau NEE 25 66 0.915 2.71

Chase Hamm OCN 30 80 0.912 2.71

Ethan Farrow OCN 15 37 0.910 2.76

Tresor Wotton WAY 27 76 0.906 2.79

Lucas Brennan SEL 36 33 26 59

Travis Hensrud STN 38 28 27 55

Carson Baptiste WAY 35 28 22 50

Tyson Smith SEL 40 10 40 50

Davis Fry STN 36 16 32 48

Josh Paulhus NIV 40 24 23 47

Ashton Paul OCN 43 21 26 47

Jakob Jones SVS 42 21 25 46

Luke Janus WPB 44 20 26 46

Ian Amsbaugh STN 41 15 31 46

40 3 223 12   51WAYWAYSEECAPPO
WOLVERINES

41 2 124 14   51DAUPHIN
KINGS

42 4 123 14   51SWAN VALLEY
STAMPEDERS

43 2 322 16   49OCN
BLIZZARD

41 1 023 17   47VIRDEN
OIL CAPITALS

44 8 117 18   43NEEPAWA
TITANS

41 0 031 10   62STEINBACH
PISTONS

41 1 130 9   62PORTAGE
TERRIERS

42 5 126 10   58WINKLER
FLYERS

41 1 320 17   44NIVERVILLE
NIGHTHAWKS

44 6 115 22   37WINNIPEG
BLUES

41 3 114 23   32SELKIRK
STEELERS

41 2 03 36   8WINNIPEG
FREEZE

"Your Automotive & Tire Specialists”

388-4888

www.sparkline.ca

20 Cedar Drive, Niverville, MB.

388-4888
20 Cedar Drive, Niverville, MB.

388-4888
20 Cedar Drive, Niverville, MB.

204-388-4888 www.sparkline.ca
20 CEDAR DRIVE, NIVERVILLE, MB

Alignments- Brakes-Tire-Safeties
Diagnostics-Free Shuttle and Courtesy Car

George Dyck & Son

311 highway  |  Box 433, Niverville, Manitoba  R0A 1E0

204-388-4870
geodyck@hotmail.com

SomeThings are Best Left to the Professionals!
Quality & reliable service. Over 10,000 windshields installed.

ACCREDITED

George Dyck

PHONE:

EMAIL:
St. Pierre: 204-433-7956

Vita: 204-425-3264
www.graydonvet.com

Drs Venessa Graydon, Anne Whipple & Julia Domke
PROUDLY SERVING THE AREA FOR THE LAST 12 YEARS

By Ty Dilello
m tdilello@nivervillecitizen.com

The Niverville Nighthawks have 
completed their first trade dead-
line in franchise history and had a 
relatively busy day of deals as they 
worked to bolster their lineup to 
help clinch a playoff berth.

The MJHL’s trade deadline 
passed on January 10. Rosters are 
now frozen until the end of the 
season.

“There’s a lot of conversations 
that lead up to the trades,” says 
Nighthawks assistant general man-
ager Mike McAulay. “Kelvin and I 
spent a fair amount of time talking 
to other teams and understanding 
directions they were going at the 
deadline, and then we tried to figure 
out which players would be made 
available. We watched film on 
some players and had guys that we 
targeted that we thought would fit.”

First  up,  the Nighthawks 
found themselves looking for a 
goaltender.

Dane Couture from the Minot 
Minotauros of the NAHL was a 
name that was on their radar. And 
sure enough, the Nighthawks were 
able to secure him for the rest of the 
season.

The Little Falls, Minnesota 
native has seen 12 starts this season 
with Minot and carried a 3.41 goals 
against average and a 0.881 save 
percentage. He has a 1–1–0 record 
with the Nighthawks since joining 
the team.

“Dane was a player that our 
United States scout Scott Oliver had 
coached in the Upper Midwest Elite 
League, so he was a player we knew 
of previously,” says McAulay. “For 
that player, there was a trickle down 
as a goalie came back from college 
to the USHL, which squeezed a 
USHL goalie to the NAHL, and then 
ultimately Dane’s job was squeezed 
out. So we were happy he became 
available, and the timing worked 

out well. He’s a solid, competitive, 
and experienced goalie who will do 
a good job for us.”

The Nighthawks then traded 
defenceman Lucas Bourdon to 
the Grande Prairie Storm of the 
AJHL for a player development fee. 
Bourdon played in 15 games with 
Niverville this year and registered 
one assist in those games.

With Bourdon traded out, the 
Nighthawks acquired defenceman 
Kayden Skulmoski from the SJHL’s 
Melville Millionaires.

“We felt the next acquisition we 
made on getting Skulmoski was a 
better fit in our lineup than Lucas, 
so we were happy to find him an 
opportunity out west,” McAulay 
says.

Skulmoski, from Moosomin, 
Saskatchewan, had 10 points in 31 
games with Melville this season.

“Skully has awesome wheels 
and will be a strong complement 
to our D-corps,” says head coach 
Kelvin Cech. “So far, he’s fit in real 
well with our group off the ice as 

well. It feels like he’s been here all 
season.”

“We were thrilled to make that 
trade,” adds McAulay. “We watched 
and scouted Kayden a lot. He’s 20 
years old, so he has lots of experi-
ence playing Junior A. We were 
really looking to add a 20-year-old 
defender with some experience. He 
just skates so well and has dynamic 
qualities in his game, so it was 
another good fit for us.”

Fi n a l l y ,  t h e  N i g h t h a w k s 
acquired forward Ethan Whillans 
from the SJHL’s Weyburn Red 
Wings for a player development fee 
and future considerations.

Whillans is originally from St. 
Albert, Alberta, and in 28 games 
with Weyburn this season Whillans 
scored seven goals and 12 assists 
for 19 points.

“We’ve been watching Ethan 
closely for a while now, just in case 
he became available,” says Cech. 
“We’re happy with what we have at 
all three positions, but he’s going to 
be a great fit for our group. He skates 

well, he’s got size, and a rocket for 
a shot.”

“It was great to see Ethan get on 
the board in one of his first games 
with us,” adds McAulay. “With 
him, we were just looking for some 
20-year-old experience and some 
scoring depth. His name popped up 
in talks, and we were lucky enough 
to get the trade put together.” 

Now that the trade deadline 
has passed, McAulay has shifted 
his focus to mapping out the roster 
and lineup for next year and seeing 
where the club needs to add depth 
and augment its lineup in the 
offseason.

“I’ll be spending a fair amount 
of my time watching U18 hockey 
locally to potentially acquire some 
talent there,” says McAulay. “And 
then also, we’re going to start get-
ting ready for the draft, as it’s never 
too early for that. We’re fortunate 
to have some great scouts on the 
team, which helps us massively for 
the draft as we prepare as solid a 
draft list as we can.” The Citizen extends an apology to Scott Stroh for omitting a credit 

for his photograph on page 11 in the January 2023 print edition.

Trade Deadline Moves Bolster 
Nighthawks Lineup

FEB. 18 @ 7:30 P.M.FEB. 18 @ 7:30 P.M.
VS. SWAN VALLEY STAMPEDERS

FEB. 17 @ 7:30 P.M.FEB. 17 @ 7:30 P.M.
VS. OCN BLIZZARD

FEB. 12 @ 3:00 P.M.FEB. 12 @ 3:00 P.M.
VS. PORTAGE TERRIERS

FEB. 10 @ 7:30 P.M.FEB. 10 @ 7:30 P.M.
VS. WINKLER FLYERS

FEB. 5 @ 3:00 P.M.FEB. 5 @ 3:00 P.M.
VS. DAUPHIN KINGS

D WILLA DOWSE
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By Ty Dilello
m tdilello@nivervillecitizen.com

The last month has been a struggle for 
the Niverville Nighthawks, as the team 
suffered through a four-game losing 
streak that saw them struggle to mus-
ter offence.

However, January ended on a high 
note, with a breakthrough offensive 
performance against the Wayway-
seecappo Wolverines in which the 
Nighthawks found the back of the net 
eight times in 60 minutes.

February will be an important 
month for the team as they seek to 
secure their first-ever playoff berth. 

Despite losing some ground in 
January, the team still sits in fourth 
place in the MJHL’s East Division. 
They maintain a seven-point lead 
over the fifth-place Winnipeg Blues.

JANUARY 4 
(SELKIRK STEELERS, HOME)
The Nighthawks started the new year 
with a 4–1 loss at the CRRC to the Sel-
kirk Steelers.

After a scoreless first period, the 
two teams got into it a little bit. The 
game turned into a chippy affair, with 
many penalties being awarded to both 
teams.

The story of the game was special 
teams—as the Nighthawks couldn’t 
score on the power play, while the 
Steelers could. Selkirk scored three 
times in the second period, includ-
ing twice on the power play to break 
the game open.

“We had a strong start with a lot of 
offensive zone time and possession, 
but couldn’t finish on the five-on-
three,” said head coach Kelvin Cech. 
“And then we had a stretch in the 
second period where the game got 
away from us with some penalties. 
We know their power play is strong, 
and we didn’t have an answer for it.”

In the third period, the Night-
hawks couldn’t get anything going. 
The teams traded goals once, with 
Josh Paulhus scoring for Niverville.

“It just wasn’t enough tonight,” 
said Cech. “Selkirk played with some 
major passion and desperation. 
They’re trying to catch up with us in 
the standings, and it showed, and we 
needed to be better. This league is so 
tight, and especially after Christmas, 
every game is life and death. There’s 

pressure, but pressure is a privilege.” 
“Once they started calling so 

many penalties on the other team 
and us not scoring on the power 
play, I got worried, because we were 
going to get some stuff called as well,” 
said defenceman Ethan Kelly. “Once 
we were down in the game, Selkirk 
stopped trying to score and just shut 
us down the rest of the way… Once 
we get down a couple of goals, we 
get angry and try to do fancy things 
instead of sticking to our game plan. 
The game plan is there for a reason. If 
we stick to it, I think we’ll win.”

JANUARY 6
(NEEPAWA TITANS, AWAY)
The Nighthawks rebounded with a 
big win on the road two nights later, 
outlasting the Neepawa Titans 4–3 in 
overtime.

Ty Kennett got the Nighthawks on 
the board halfway through the first 

period. After Neepawa tied the game 
in the second frame, Carter Spirig 
then scored to give Niverville a 2–1 
lead heading to the third period.

Neepawa came out strong in the 
third with a pair of goals to take a 3–2 
lead.

H o w e v e r,  t h e  N i g h t h a w k s 
wouldn’t stop fighting and were 
rewarded when Ben Whitford scored 
for Niverville to tie the game at 3–3 
and send it to overtime.

Josh Paulhus gave the Nighthawks 
a happy ending to their night, scoring 
in overtime to give Niverville the win.  

“To get one of our first overtime 
wins in franchise history, it was a 
happy bus for sure coming home,” 
said Cech. “When you get to this time 
of the year, the points mean so much, 
and it’s great that we’re in the lead for 
a playoff spot. The Winnipeg Blues, 
who are chasing us, had a big win 
tonight too, so it’s great that we won.” 

It’s going to be a grind to make the 
playoffs in their inaugural season, 
and every single game from now on 
is important, but Cech believes his 
group has what it takes to reach its 
full potential.

“We believe that the league is 
strong and anyone can beat anyone, 
but we also believe in the guys that 
we have here and believe that if we 
play the right way, more often than 
not we’ll get the results. We focus on 
our habits, and if we get to our iden-
tity, the score will take care of itself 
most nights.”

Nonetheless, Cech pointed out 
that there are some things the team 
can do better. For example, they 
lost the special teams battle for the 
second straight game.

“We can take a look at things 
there,” he said. “But five-on-five we 
liked our game a lot, so we’ll try to 
give the guys a clear and concise 

message for tomorrow’s game and 
keep it going.”

JANUARY 7 
(NEEPAWA TITANS, HOME)
The fans got their money’s worth at 
the CRRC on Saturday night, but in 
the end the Nighthawks fell 6–5 in a 
shootout to the Titans.

“It was a total special teams bat-
tle, as both teams’ power plays were 
clicking early, which amounts to the 
high scoring. But it was back-and-
forth all the way through,” said Cech. 
“Those are just aggravating games to 
play for both sides.”

Both teams came out flying with 
plenty of offence in the first period, 
with the teams scoring three goals 
apiece. For Niverville, the goals came 
from Brendan Bottem, Paulhus, and 
Brett Tataryn.

Things slowed down a touch in 
the second period, but again the 
teams traded goals and many chan-
ces. Hayden Wheddon scored for the 
Nighthawks, and the score was 4–4 
heading into the final period.

After Isaac Rentmeetster put the 
Nighthawks ahead 5–4 early in the 
third period, it looked like Niverville 
might get out of the game with a 
regulation win. However, with the 
goalie pulled, Neepawa scored in 
the final minute to tie the game and 
send it to overtime.

The Nighthawks failed to convert 
on an overtime power play, and thus 
the game went into a shootout.

The shootout turned out to be a 
12-round marathon, with neither 
team able to convert the winning 
goal.

Finally Neepawa was finally able 
to find the net and win the game 6–5.

“It’s frustrating when you’re up 
with a minute left in the game, and 
they tie it. But that’s hockey. They’re 
desperate, and we’re able to push 
it to overtime,” said Cech. “We’re 
happy we got a point. We would have 
wanted two, but now we get a bit of 
a rest and then we’ll get back at it.”

JANUARY 13 
(WINKLER FLYERS, AWAY)
The Nighthawks had another big ef-
fort on Friday evening as they dis-
patched the Winkler Flyers on the 
road by a score of 4–2.

It was a strong game in which the 

Fighting through the 
Dog Days of Winter

The Niverville Nighthawks in action on home ice at the CRRC. D ZACHARY LANSARD

UPCOMING
HOME

GAMES FEB. 17 @ 7:30 P.M.FEB. 17 @ 7:30 P.M.
VS. OCN BLIZZARD

FEB. 12 @ 3:00 P.M.FEB. 12 @ 3:00 P.M.
VS. PORTAGE TERRIERS

FEB. 10 @ 7:30 P.M.FEB. 10 @ 7:30 P.M.
VS. WINKLER FLYERS

FEB. 5 @ 3:00 P.M.FEB. 5 @ 3:00 P.M.
VS. DAUPHIN KINGS
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Nighthawks never trailed.
Paulhus opened the scoring in 

the first period to give Niverville a 
1–0 lead.

After Winkler tied the game early 
in the second frame, the Night-
hawks quickly replied when captain 
Tataryn potted home his twelfth 
counter of the season.

In the third period, Winkler once 
again tied the game. But again, 
shortly thereafter Paulhus got the 
go-ahead goal—and this one proved 
to be the game-winner.

Bottem added an empty-netter 
before the horn sounded.

“We’re chasing them in the stand-
ings, so it’s a big win for us,” said 
Cech. “We were solid in the middle 
of the ice and really good defensively. 
And we limited them to shots from 
the perimeter. And the ones that did 
get through, our goalie was great and 
made some enormous saves, espe-
cially late in the game.”

Netminder Chris Fines stopped 
28 shots in goal for the Nighthawks.

“Everyone is contributing for us 
lately with their minutes, and it really 
shows,” said Cech. “For us, it seems 
to be someone different every night 
contributing on the score sheet. 
But tonight, Josh Paulhus was just 
fantastic. He stays on the edge but 
plays with discipline. And for him to 
get the game-winner tonight was just 
awesome to see.” 

JANUARY 14 
(SWAN VALLEY STAMPEDERS, HOME)
The Nighthawks had an off-night at 
the CRRC as they fell hard 4–1 to Swan 
Valley.

The Stampeders scored in the first 
five minutes of the game to take the 
lead before the newest Nighthawk, 
Ethan Whillans, scored his first goal 
as a member of the team to level the 
game at 1–1.

Another relative newcomer, 
Kayden Skulmoski, scored his first 
Nighthawks point as well, with an 
assist on the goal.

Unfortunately, it would prove to 
be the only counter for the home 
team.

“Skulmoski has been here for 
a week now and has been getting 
better every game,” said Cech of the 
goal. “He made a really nice play on 
that goal, and for Ethan to bury one 
in his second game, it just builds 
some confidence for him. We’re 
excited for both those guys.”

Swan Valley scored once in the 
second period and twice in the third 
period in a frustrating game for Niv-
erville. It was a game where nothing 
seemed to go right.

When it was all said and done, the 
scoreboard showed 4–1 in favour of 
the Stampeders.

“Swan Valley did a really good 
job of keeping us on the perimeter, 
as we didn’t quite have the energy to 
go to the middle of the ice and the 
greasy areas,” Cech said. “And they 
defended well, too, and were much 

quicker than us, I thought. So it was 
tough to create offence.”

“They were tough to crack getting 
into their zone,” added Tataryn about 
the on-ice grind. “They were quick to 
attack us.”

Cech emphasized that the team 
needed to get back to the drawing 
board and focus on good practices.

 “We’re in the dog days of winter,” 
Cech said. “So we need to find our 
game and be professional and go 
about our business and really be 
prepared for next weekend’s games.” 

“I like how we’re playing to our 
advantages lately and making the 
best of our chances,” added Tataryn. 
“Some things we will work on this 
week are our breakout and entries. 
And also working as a unit instead 
of individuals.”

JANUARY 20 
(VIRDEN OIL CAPITALS, AWAY)
The Nighthawks gave it their all but 
came up a little short on the road Fri-
day night as they lost to the Virden Oil 
Capitals by 3–1.

Goals were hard to come by for 
both teams.

Virden got one towards the end of 
the first period, and the Nighthawks 
got one back in the 
dying minutes of the 
second period when 
Tatar yn scored his 
thirteenth goal of the 
year.

In the third per-
iod, Virden got the 
go-ahead goal early 
on and the Night-
hawks couldn’t tie it 
up. The Oil Capitals 
got another goal in the 
game’s final minute to 
secure the win.

C h r i s  F i n e s 
stopped 23 shots in goal for the 
Nighthawks.

“We had a lot of possession and a 
lot of offensive zone time,” said Cech. 
“We just couldn’t quite have enough 
greasiness around the net and play 
to our identity a little more and 
involve all five guys on the offense. 
It’s a boring cliché, but we needed 
more traffic if we wanted to solve 
their goalie, who had a great game.”

Cech and the Nighthawks are 
realizing that every game is becom-
ing more and more important as 
teams around the league start to 
get desperate in their chase for the 
playoffs.

“It’s heavier now,” he said. “There’s 
tighter checking and everything 
needs to be done quicker. That’s why 
this league is so strong. Everyone is 
improving from the start of the year, 
us included. So there’s lots of races 
for the playoffs in both divisions.”

The team would look to the com-
ing rematch against Virden to exact 
some revenge the night’s tough loss.

“We need to play with emotion 
and edge, but stay out of the penalty 
box as well,” said Cech. “Offensively 

we need to have offensive zone time 
and invest in our game. If one line 
gets chances, then they improve the 
conditions of the next line, and we 
just gotta roll with that. Everyone 
needs to be involved, like an offence 
by committee, and bring that game 
on Sunday.”

JANUARY 22 
(VIRDEN OIL CAPITALS, HOME)
The Nighthawks couldn’t find the win 
column again on Sunday afternoon at 
the CRRC as they dropped their third 
straight game, losing 4–2 to the Vird-
en Oil Capitals.

“We had a lot of chances,” said 
Cech. “But we’re at the point where 
we know a lot about our team, and 
things like moral victory mean noth-
ing right now.”

Carson Reed got the Nighthawks 
on the board late in the first period 
with a power play marker.

Virden scored twice in the second 
period to take the lead before Des-
mond Johnson scored again for 
Niverville to tie the game at 2–2.

The third period was a hard-
fought battle between both sides, 
with neither side giving much to the 
other team.

However, Virden was the one who 
broke through with a goal and emp-
ty-netter to defeat Niverville 4–2.

“I thought we did well early on in 
the game, and then we had an even-
strength goal called back that wasn’t 
even close to being not a goal after 
looking at the video,” said Cech. “So 
that hurt. But those things happen, 
and I thought we really stuck with 
it. We continued getting in the other 
goalie’s crease and in his grill legally, 
but in the end our special teams cost 
us, so we have more questions than 
answers right now.”

Dane Couture had a great night 
in goal for the Nighthawks in just his 
second game with the club, stopping 
22 shots.

“We have two good goalies and 
want both of them to play,” Cech 
said. “Dane was great and didn’t 
have much chance on the goals he 
did let in. He was real strong.”

Couture had spent much of the 
2022–23 campaign with the NAHL’s 
Minot Minotauros before being 
dealt to Niverville around the trade 
deadline.

“Niverville is awesome,” Couture 

said of his opportunity to play here 
with a new team. “The guys are really 
including me when I first got here, 
and I’m really enjoying it and the 
program that they’ve built. And we’re 
going to turn the page here from this 
weekend and get on a roll, hopefully.”

Although Couture knows that he’s 
currently the number two goalie on 
the depth chart behind incumbent 
starter Chris Fines, he is still excited 
at the prospect of working hard 
and earning more starts for the 
Nighthawks.

“I think my tracking ability was 
pretty solid today, and I felt clean and 
crisp out there,” he said. “If I stay true 
to myself out there and my game, I 
think I’ll see the ice more.”

“We gotta be more polished and 
need to move the puck better, as 
when we have chances, we have to 
bury the puck,” said Cech. “So we 
have some stuff to figure out and 
need to get better in a hurry.”

JANUARY 26 
(WAYWAYSEECAPPO WOLVERINES, AWAY)
The Nighthawks continued their los-
ing skid on Thursday, dropping their 
fourth game in a row after a tough 
contest against the Waywayseecap-

po Wolverines.
That said, the Night-

hawks did at least man-
aged to escape with 
a single point after 
coming up short in the 
shootout.

It  wasn’t a great 
start on the evening, 
as Waywayseecappo 
got on the board just 
30 seconds into the 
game.

After the Wolver-
ines made it 2–0 later 
in the period, Niv-

erville stormed back with a pair of 
goals in quick succession by Paulhus 
and Reed to knot the game at 2–2.

Spirig scored in the second to give 
Niverville a 3–2 lead. And it stayed 
that way until midway through the 
third period when the Wolverines 
tied the game to send it to overtime.

Overtime couldn’t decide a win-
ner, and in the end the Nighthawks 
came up short in a four-round 
shootout.

Couture stopped 26 shots in goal 
for the Nighthawks.

“It almost hurts more because we 
were up in the game, and they scored 
in the third period to tie it and then 
beat us in the shootout,” said Cech. 
“It’s a step in the right direction, but 
that’s all it is. We managed the puck 
well and did some things well that 
we worked on in practice, so that’s 
good.”

Cech also noted that getting 
points in the standings is getting 
increasingly important every night, 
so his team can take some solace in 
the fat that they’re leaving Wayway-
seecappo with one point.

“Every point is so crucial to 

everybody, so we’re happy that we 
competed and were right there in 
a game against one of the league’s 
best teams. We’ll take it and try to get 
better for our next one,” Cech said. 
“We need to stop taking penalties, 
and mainly the ill-advised penalties 
as it’s really hurting us. Our penalty 
kill is getting better, but we’re just on 
it too much. So we need to be much 
more disciplined, play our game, and 
realize it’s 60 minutes and we don’t 
have to be a hero on every shift to get 
the puck back. If we clean that up and 
play more of the game at five-on-five, 
we’ll be okay.”

JANUARY 28 
(WAYWAYSEECAPPO WOLVERINES, HOME)
The Nighthawks finally snapped their 
four-game losing streak, and they did 
it in style with a massive 8–5 win at 
home on Saturday evening against 
the Wolverines.

It wasn’t an easy game by any 
stretch of the imagination.

In fact, the Nighthawks were 
down 3–1 after the first period and 
4–1 just a few minutes into the 
second period.

That’s when something clicked 
for the Nighthawks. From there, 
they rattled off five straight goals in 
the second period to take a 6–4 lead.

Niverville would add a couple 
more in the third period, with the 
game ending 8–5 in their favour.

Braden Panzer and Gavin Gun-
derson led the way with two goals 
apiece. Other Nighthawks goals on 
the night were scored by Bottem, 
Tataryn, Paulhus, and Rentmeester.

Fines stopped 25 of 30 shots in 
goal for Niverville on the evening.

“It feels awesome, and I’m really 
proud of the guys for the win,” said 
Cech. “We were in a deep hole in the 
early minutes of the second period, 
but then we changed tactics. We 
stopped trying to do too much, and 
we started to have fun and enjoy 
each other out there. So to come 
back and get the win is fantastic.”

Cech was ecstatic to get the mon-
key off the back and get his Niverville 
club back in the win column.

“We scored a lot of goals early in 
the season, but then all of a sudden 
we couldn’t score for a few games,” 
he said. “Then we scored eight 
tonight and gave up five. So it was a 
fun night at the rink, and the crowd 
was buzzing, so we definitely fed off 
that energy. After the game, Braden 
Panzer said, ‘We’re back!’ And I think 
we all believe him.”

The Nighthawks will return to 
action on Friday, February 3 for the 
first of back-to-back contests with 
the Dauphin Kings.

“Everyone contributes to the 
team in their own way, and it showed 
tonight,” said Cech. “We’re going to 
keep sticking to the process and 
hopefully get more positive results 
next week. I really believe in this 
group and am very proud of them 
today.”

“There’s tighter checking and 
everything needs to be done quicker. 
That’s why this league is so strong. 

Everyone is improving from the start 
of the year, us included. There’s lots of 

races for the playoffs in both divisions.”
Kelvin Cech  |  Head Coach

FEB. 18 @ 7:30 P.M.FEB. 18 @ 7:30 P.M.
VS. SWAN VALLEY STAMPEDERS

FEB. 25 @ 7:30 P.M.FEB. 25 @ 7:30 P.M.
VS. SELKIRK STEELERS

FEB. 26 @ 3:00 P.M.FEB. 26 @ 3:00 P.M.
VS. WINNIPEG BLUES
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We are Shur-Gro Farm Services!
We service farms in the Niverville area by providing seed, 
fertilizer, and crop protection every spring. We also carry products 
for homeowners such as small bags of lawn fertilizer, grass seed 
and black oil sunflower seeds for birds. 

We are active in the Niverville community and proud 
to be supporting organizations like the Niverville Nighthawks.

Come visit us 2 miles north of town just east of the 59 highway. 
Hope to see you soon either in our yard or at the rink!

Being involved in the community has always been 
very important at Prograin. That’s why we are very 
proud to partner with Shur-Gro Farm Services
in support of the Niverville Nighthawks.A world of soybean

Contact Us! 204-388-4818
shur-gro.com

In the photo: 
Back Left to Back right – Jeromy Rempel, 

Lehanne Parker, Zach Enns, Corey Blad. 
Front left to front right – Jett Wiebe, 

Devin Boitson, Abe Rempel.

Prograin®

UPCOMING
HOME

GAMES FEB. 18 @ 7:30 P.M.FEB. 18 @ 7:30 P.M.
VS. SWAN VALLEY STAMPEDERS

FEB. 17 @ 7:30 P.M.FEB. 17 @ 7:30 P.M.
VS. OCN BLIZZARD

FEB. 12 @ 3:00 P.M.FEB. 12 @ 3:00 P.M.
VS. PORTAGE TERRIERS

FEB. 10 @ 7:30 P.M.FEB. 10 @ 7:30 P.M.
VS. WINKLER FLYERS

FEB. 5 @ 3:00 P.M.FEB. 5 @ 3:00 P.M.
VS. DAUPHIN KINGS
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By Brenda Sawatzky
LOCAL JOURNALISM INITIATIVE REPORTER
m bsawatzky@nivervillecitizen.com

Morning commuters travelling 
through the intersection of High-
ways 311 and 59 are noticing a big 
improvement in their commute 
lately thanks to a new left turn sig-
nal that was quietly added on De-
cember 28.

The turn signal, installed by 
Manitoba Transportation and 
Infrastructure (MTI), affects east-
bound traffic waiting to make a 
north turn toward Winnipeg.

This signal is only operational, 
though, between the hours of 
7:00 a.m. and 9:00 a.m., the peak 
time for daily commuter traffic 
as determined by MTI and local 
officials.

Jim Ingelbeen has been trav-
elling this route on a daily basis 
since long before traffic lights 
existed here.

Adding the lights, he says, was 
already a major improvement. 
However, the new left turn signal 
has provided one more layer of 
safety.

“In regard to early morning 
traffic, I would say at least 75 
percent of the cars [at that inter-
section] are turning north,” Ingel-
been says. “There’s not very many 
cars that are waiting to go straight. 
Now you have a chance to make a 
[safe] turn instead of five cars try-
ing to beat the yellow. I would say 
at least 50 percent more cars move 
through with each light.”

Another Niverville commuter 
has been passing through this 
intersection on their eastbound 
journey for the better part of 30 
years. Commuter A chooses to 
remain anonymous but says that, 
even though she’s not making a 
left turn at the intersection, the 
signal has led to an improvement 
to traffic flow.

Before the signal was added, 
she says, it wasn’t at all uncom-
mon for drivers to run the red 
light instead of waiting for the next 
opportune green light.

The addition of this turn signal 
means that three directions of 

traffic are now able to make pro-
tected turns. Northbound and 
southbound Highway 59 traffic 
have had left turn signals with 
dedicated turning lanes since the 
traffic lights were first installed.

Westbound traffic, on the other 
hand, still has no turn signals and 
so good judgment is the only thing 
protecting drivers as they make 
left or right turns onto Highway 59.

Commuter A says that there’s 
often a long line-up of westbound 
cars waiting at the light at the end 
of the workday. Unless the prov-
ince adds a turn signal here as 
well, she says it’s just a matter of 
time before a fatality occurs.

She adds that while the new 
left turn signal provides a marked 
improvement to traffic flow and 
driver safety, it’s only somewhat 
better than it was before as long as 
dedicated turn lanes aren’t added 
for eastbound and westbound 
travellers.

Commuter A says that she’s wit-
nessed occasions when impatient 
drivers illegally pass stopped 
vehicles on the right shoulder 

in order to take advantage of the 
green light.

SENSORED LIGHTS ALSO 
IMPROVE TRAFFIC FLOW
Niverville resident Gerry Trapp 
says that there’s one more thing 
that affects the efficiency of traffic 
flow at intersections, something 
which too many drivers don’t 
understand.

It’s the traffic light sensors that 
are built right into the pavement at 
almost every rural light-controlled 
intersection, including the one at 
Highways 59 and 311.

The sensor’s job is to detect a 
vehicle as it comes to a halt at the 
stop line of an intersection, signal-
ling to the traffic control system 
that a vehicle is waiting.

“It’s a diamond shape cut into 
the [pavement],” says Trapp. “They 
make it a diamond shape so that it 
will catch a wheel or both wheels. 
It’s probably about six feet wide by 
six feet in length.”

For 26 years, Trapp worked as a 
bus driver with Winnipeg’s public 
transit system and he says he has 

witnessed a lot of driver naïveté in 
his day.

On many such occasions, this 
has meant getting stuck behind a 
vehicle that came to a stop well in 
advance of where the sensor was 
able to detect it.

When this happens, the light 
won’t change to accommodate the 
growing number of vehicles piling 
up behind the unwitting driver at 
the front.

“I’ve had to get out of my bus 
and go up to somebody’s window 
and say, ‘If you don’t move up 
another three feet, we’re going to 
sit here for another ten minutes,’” 
says Trapp.

Most commonly, he adds, these 
sensors are placed at the stop lines 
of highways where the traffic flow 
is lighter.

In the case of Highway 59, the 
traffic light for northbound and 
southbound commuters will stay 
green until a sensor detects wait-
ing traffic in the eastbound and 
westbound lanes of Highway 311. 

So it’s important for the first 
driver that comes to a stop at the 
lights on Highway 311 to make 
sure that they pull right up to the 
stop line.

The same is true for the inter-
section where Highway 200 
crosses the Perimeter Highway. 
Here, Trapp says, there are at least 
two sensors for each direction of 
northbound and southbound 
traffic: one in the forward lane and 
another in the turning lane.

If you’ve ever sat and watched 
the light cycle through numerous 
times while you waited for your 
turn, it’s likely because the person 
at the head of the lane you’re occu-
pying isn’t stopped in the correct 
spot.

To make things more confus-
ing for drivers at the Highway 
200 intersection, the two turning 
lanes and one forward lane have 
graduated stop lines, each in a 
different location. If you’re in the 
straightaway lane but stop next to 
the driver waiting to make a left 
turn, they may get their green light 
while you sit and wait indefinitely 
for yours.

Turn Signal at Highway 59 
Intersection Improves Commute

By Brenda Sawatzky
LOCAL JOURNALISM INITIATIVE REPORTER
m bsawatzky@nivervillecitizen.com

For nearly a month, the Ritchot landfill was 
alive with plenty of activity—more than 
usual. As of December 12, the refuse site, 
located just southwest of Île-des-Chênes, 
became the primary dumping ground for 
residential and commercial waste coming 
from the southeast region of Winnipeg.

This new arrangement was short-lived, 
a temporary measure put in place while 
Winnipeg’s Brady Landfill was closed due 
to blockades erected in mid-December 
by advocates for missing and murdered 
Indigenous women, girls, and two-spirited 
people. 

The blockade was initiated after weeks 
of outcry for searches to be conducted at 
the Brady Road and Prairie Green landfills 
in the hopes of locating the remains of sev-
eral missing women who are believed to 
have been dumped at these sites.

Mayor Chris Ewen said that the RM 
worked with the City of Winnipeg through-
out December and Janauary.

There was no hard stop date, he said, 
adding that the RM was fortunate to have 
a team and a facility that was able to handle 
the extra amount of refuse.

According to Ewen and Ritchot land-
fill manager Stephen McCabe, the extra 
amount varied between 15 to 40 loads per 
day, with each load averaging around six 
metric tonnes of waste.

Since the Ritchot landfill is already 
registered as a Class 1 facility, no special 
arrangements were required in order to 
accept the additional waste.

The Ritchot landfill is a drop-off point 
for only solid residential and commercial 
waste. Highly sensitive waste materials 
such as livestock and animal waste or 
asbestos are never accepted. 

Mayor Ewen added that the RM did not 
incur any additional expenses that weren’t 
being compensated for.

“We collect fees for taking in landfill,” 
Ewen says. “It’s the same as other provid-
ers bringing their waste. They are charged 
and any costs to the landfill or Ritchot are 
covered by [these] fees.”

Ritchot Landfill Serves 
as Backup During Brady 

Landfill Blockade

IN BRIEF

The intersection of Highways 59 and 311 has a new turn signal. D BRENDA SAWATZKY
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In the spirit of better-late-
than-never, Ritchot’s coun-
cil hosted a virtual meeting in 
January with Ian Hyslop, con-
tracted auditor from The Ex-
change Group. Hyslop’s pur-
pose was to present an over-
all review of the RM of Ritch-
ot’s 2021 financial statements.

Hyslop’s company over-
sees financial audits for 32 
municipalities around the 
province.

Hyslop was quick to 
point out that his company 
was delayed in delivering a 
timely financial review due 
to a number of factors beyond 
their control. Not the least of 
these was the late receipt of 
required data coming from 
GFL Environmental Inc., a 
company with whom the RM 
partners for landfill manage-
ment services.

Normally, Hyslop says, 
T h e  E x c h a n g e  G r o u p 
attempts to finalize audits by 
June of the proceeding year. In 
this case, GFL’s 2021 financial 
data pertaining to the landfill 
didn’t arrive until sometime 
in October 2022. Only after 
this could the audit company 
complete their mandated 
services. 

Hyslop adds that timely 
and accurate financial state-
ments are the best tool that 
a council has for exposing 
needed changes or adjust-
ments which help with future 
financial goal-setting. They 
are also the basis by which a 
municipality creates its next 
budget.

Hyslop raised concerns in 
regards to council’s ongoing 
arrangement with GFL. 

The RM has partnered 
with the large-scale refuse 
collection company for 20 
years now. Contractually, the 
RM has split the assets and 
profits with the collection 
company, currently GFL, at a 
63/37 split, with the majority 
belonging to the RM.

Regardless of the smaller 
share,  the collection com-
pany is tasked with the finan-
cial record-keeping. 

“My question is, ‘Would 
it not make more sense for 
Ritchot to take that over?’” 
Hyslop asked. “It certainly 
would make some sense 
if you’re controlling that 
process.”

Apart from this, Hyslop 
said that Ritchot’s 2021 finan-
cial statements are clean.

He added that the reserve 
funds set aside by a council 
are a good indicator of how 
they’re doing in terms of 
managing the RM’s financial 
aspects. 

Hyslop pointed out that 
Ritchot had $8.7 million in 
reserves at the end of 2021.

While not excessive, it 
looks sufficient for the RM’s 
needs at this stage, he said, 
but the future must also be 
considered in the bottom line 
of any reserve fund.  

“You need to keep in mind 
that the fiduciary duty of 
council is not just to the lovely 
ratepayers that elected them,” 
said Hyslop. “It’s a perpetual 
fiduciary duty to recognize 
that you can’t simply aban-
don future ratepayers for the 
current ones, even though 
that’s the tendency as polit-
icians… These decisions that 
you make [today] will either 
haunt you or not haunt you 
[into the future].”

Council voted in favour 
of adopting the 2021 aud-
ited financial statement as 
presented. 

Following Hyslop’s pres-
entation, follow-up discus-
sion got underway around 
the virtual council table. 

 Regarding the delay in 
submission of financial data 
to the auditor last year, CAO 
Mitch Duval says it was likely a 
series of events that led to that 
outcome, including the hiring 
of a new chief financial officer 
(CFO) for the RM as well as 
council’s decision to contract 
a new auditing company. 

Ritchot CFO Muhammad 
Zaman shared with council 
his intent to begin work on 
the 2022 year-end financials 
in March of this year with the 
anticipation of completing 
them sometime in June. 

Councillor Janine Bou-
langer queried council about 
whether reconsideration 
should be given to GFL’s 
financial management of 
Ritchot’s landfill.

Mayor Chris Ewen and 
Duval weighed in, suggesting 
that this would most likely 
require resources that the 
RM simply doesn’t have at 
this point.

“It would be nice if we had 
total control, but it is a bigger 
beast than what it once was,” 
Duval said.

Third-Party Auditor Reviews 
Ritchot 2021 Financial Statements

Super Citizens: YFC Drop-In, Providers 
of Kindness and Encouragement

IN BRIEF

By Jennifer Lavin
 m jlavin@nivervillecitizen.com

In this series, The Citizen pro-
files locals who strive to make 
our little corner of Manitoba 
a better place. Each month, 
we feature a person, family, 
or business that helps bright-
en the world in some way. If 
you have someone in mind for 
a future month, please nomin-
ate them: jlavin@nivervillecit-
izen.com.

The team members at Corner-
stone Youth for Christ (YFC) 
drop-in centre in Niverville 
are this month’s Super Cit-
izens.

Gord Kroeker, a lifelong 
Niverville resident, has led 
the team at YFC for 15 years.

“After my first year in col-
lege, I was feeling stagnant 
and I prayed for opportun-
ities to grow and learn,” says 
Kroeker. “My summer job 
that year was agricultural and 
slower than usual and I was 
invited to be a summer worker 
at the drop-in… I said yes and 
haven’t stopped learning from 
that day on.”

Kro eker  explains  that 
anyone from Grades Seven 
through Twelve can hang out 
at the drop-in centre.

The centre is filled with 
board games, movies, video 
games, a pool table, a ping 
pong table, and snacks.

All  kids,  regardless of 
income or social status, can 
relax on comfortable couches 
or go wild in the gym area.

Kenzie Prudhomme, one 
of the people who nominated 
YFC says, that she has noth-
ing but positive things to say 
about the people who make 
the drop-in centre the wel-
coming space that it is. She 
says that her four children 
have all been regular visitors.

This same sentiment is 
echoed by many others.  

“My children have learned 
and developed a love of skate-
boarding from a previous staff 
member who held competi-
tions and summer day camps,” 
says Prudhomme. “Savannah 
has been an incredible addi-
tion to their program and the 
girls love to spend time with 
her during ‘girls club.’”

Cyndi Wiebe, another local 
parent, considers the drop-in 
centre to be a safe haven for 
her children.

“ Throughout the year, 

the drop-in evenings are an 
opportunity to hang out with 
friends and play board games, 
video games, card games, 
pool, etc. while they build 
connections with the dedi-
cated volunteers,” Wiebe says. 
“These volunteers pour their 
time, energy, and humour into 
every teen they encounter.”

Plus, she adds, it doesn’t 
hurt that they have great 
snacks!

“I love knowing that my 
kids have a community of 
invested adults who give them 
a safe place through their teen 
years,” says Wiebe. “I am so 
thankful to have the centre 
available to us in town.”

Cody Roy attended YFC 
regularly as a teen between 
2006 and 2011 and still looks 
back on his visits there with 
special appreciation.

“As somebody who used to 
go there, I can definitely say 
the guys running the place 
care about everyone who 
enters their doors and were 
a lot like older brothers to me 
and my friends when we all 
went there,” Roy says. “They’re 
great people and I can’t give 
them enough good press!”

The centre is about more 
than fun, though.

“As we get to know kids, 
w e’ re  o f t e n ,  w h e n  n e e d 
arises, able to provide a level 
of support,” says Kroeker 
of the centre’s service. “We 
recognize that for a youth, 
or anyone for that matter, 
to be happy and healthy, 
they’ll need their emotional, 
physical, and spiritual needs 
attended to. These vary from 
youth to youth and family to 
family, but a constant tru-
ism is that for these needs 
to be met everyone needs a 

community to love, guide, 
and support them. We seek 
to be a resource to youth and 
families with unmet needs, to 
be a nourishing part of their 
community, and to guide 
them to greater resources and 
helpful tools.”

Another local parent who 
wishes to remain anonym-
ous for the sake of their child 
shares that Kroeker has gone 
out of his way on many occa-
sions to help that teen.

“Gord has invested time 
and energy in connecting with 
them, meeting where they are 
at, offering resources, assist-
ance, and above all unwaver-
ing friendship and support,” 
this parent says. “He has made 
himself available to us as par-
ents, walking with us through 
struggles without judgment 
or any harsh words. He has 
offered so much support and 
showed a teen in a hard place 
that they are valuable, loved, 
worthy, and that he believes 
in their future.”

Kroeker and the rest of his 
team—Eunice Wiebe, David 
Ward,  Michael  Driedger, 
Savannah Driedger, and Jus-
tin Marchand—have created 
many initiatives and pro-
grams over the years.

Some of their programs 
involve life skills like barbecue 
club, music lessons, or video 
game coding. Other times the 
focus is just on having fun, like 
ball hockey league, in-person 
roleplaying games, or nerf 
tournaments. 

“We’ve had the privilege 
of working with many parts 
of  our community,”  says 
Kroeker, “such as Helping 
Hands, the fair committee to 
bring some bands to the [fair], 
and serving at the Imagine 

Run. Also we’ve assisted many 
people who are moving when 
they weren’t sure who else to 
call. In crisis moments, we 
have found ourselves acting 
as conflict mediators, finding 
emergency housing solutions, 
providing suicide prevention 
care, addictions counselling, 
and guiding youth towards 
le gal  a id  amongst  other 
things. Eunice Wiebe is a cer-
tified counsellor and provides 
counselling at a cost propor-
tional to your income so any-
one in need can afford it.”

Kroeker is quick to credit 
others for the success of the 
drop-in centre.

“It’s hard to oversell the 
generosity of our local busi-
nesses and citizens,” he says. 
“It’s a privilege to work with 
our team of volunteers and 
staff whom I have great love 
and admiration for. Their 
dedication to serving others 
is most admirable and several 
[of them] work extra jobs to be 
able to continue to serve with 
us.”

The people of the Corner-
stone Youth for Christ (YFC) 
drop-in centre have been 
both a figurative and literal 
l i fe-saver for many local 
young people and it’s easy to 
see why.

Kroeker shares part of his 
team’s philosophy. “We like to 
encourage people to engage 
with life, ask questions, and 
seek understanding. Ultim-
ately one of the most import-
ant things we do is create 
space. Space for basic acts 
of kindness, a listening ear, 
words of encouragement. 
It’s amazing how a few words 
of wisdom given in a time of 
need stay with people as they 
grow.”

Justin Marchand, David Ward, Gordon Kroeker,  
and Michael Driedger. Missing: Savannah Driedger.

 D CORNERSTONE YFC
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By Daniel Dacombe

It may be an article shared on Face-
book, a meme you see on Twitter, or 
the comment section under a news 
story.

Somewhere, at some point in 
time, all of us who spend time online 
have seen something that filled us 
with shock, disgust, and anger. We 
ask ourselves questions like “How 
could they say that?” or “What kind 
of person would do this?”

We’re flooded with emotion and 
sometimes even inspired to act, 
typing out an angry response and 
sending it out into the internet as a 
comment, email, or instant message. 

Oftentimes these responses 
include things we would never say 
in person, and in fact they may be 
completely out of character for us.

If you can relate to this, then you 
know very well the outrage that can 
be provoked on social media.

Prior to the COVID-19 pandemic, 
online spaces had already been get-
ting increasingly vitriolic. Politics, 
religion, and even differences over 
sports teams could ignite furious 
debate.

And occasionally these debates 
spilled over into real life.

However, the past three years 
has turned the internet into a pres-
sure cooker. Now more than ever 
social media is a battleground, with 
extremes on both ends of the spec-
trum that show the uglier side of 
humanity. Even people close to the 
middle of every issue are starting to 
join in the fight.

It seems clear that the prevailing 
emotion of social media is outrage.

So what’s making us so angry 
these days, and how can we turn 
this trend around? As with so many 
mysteries of human behaviour, the 

answer lies in the field of evolution-
ary psychology.

As natural selection occurred, 
humans who were better able to 
survive in the face of challenges were 
more likely to pass on their genes 
to future generations. One of the 
responses we evolved in order to bet-
ter face threats was the fight-or-flight 
response—the ability to shift our 
body’s resources away from every-
day activities, like problem-solving 
and controlling our emotions, and 
reallocate those resources to being 
aggressive.

This skill has helped us survive.
It’s also made us worse at so many 

things that make us human, like 
being empathic and understanding 
and examining our own thoughts 
and beliefs for errors.

Flooding our brains with adrena-
line causes this fight-or-flight shift to 
occur, gearing us up for conflict and 
less ready to hear out someone else’s 
opposing point of view.

This physical change in our brain 
also makes us less able to examine 
our own views. When we’re in this 
heightened activated state, we are 
filled with a strong drive to protect 
ourselves. This includes our beliefs. 

In fact, research shows that we 
tend to mentally and emotionally 
react to an attack on our views as if 
we were being physically attacked. 

Our brains just can’t tell the differ-
ence between an online attack, and 
a physical one. 

How is this relevant for under-
standing social media outrage? Sim-
ply put, when we get into an argu-
ment on the internet, we become 
unable to think clearly, examine 
evidence that may contradict what 
we believe, and change our beliefs 
in the face of new evidence.

And just as importantly, neither 
can the person with whom we’re 
arguing.

There is another element to our 
relationship with social media out-
rage, that this is where the addiction 
component comes in.

Research has shown that when we 
engage with social media—when we 
get messages, likes, comments, and 
notifications—our brains give us tiny 
boosts of dopamine. Dopamine is 
our brain’s reward chemical, and it’s 
present whenever we do something 
pleasurable. Food, sex, laughter, and 
many other good things in our lives 
give us dopamine.

Dopamine production can also 
be triggered by other sources, such 
as alcohol, certain drugs, and getting 
angry. Our fight-or-flight response 
gives us a hit of dopamine, too, in 
order to help us feel motivated.

On the plus side, this has been 
hugely beneficial for our survival.

On the other hand, this also 
means we can feel a sense of pleas-
ure when we’re outraged. We can 
crave that feeling, which is why we 
find ourselves gravitating towards 
stories and interactions online 
which allow us to get angry and lash 
out at others.

Let’s face it: it feels good to cru-
sade for a cause, to feel righteous 
anger. But those same feelings pre-
vent us from critically examining 
our views and the views of others. 
Crusading prevents us from being 
human.

And in the long run, it can be bad 
for our health.

This isn’t to say that we should 
never feel angry about what we 
read or see online. There’s certainly 
enough going wrong in the world, 
and at times outrage is not only 
appropriate—it’s necessary. Racism, 
fascism, homophobia, sexism… 

for all these things and more, only 
collective action, often spurred by 
outrage, will make a difference.

However, if you find yourself con-
tinually drawn to arguing online or 
to stories that keep you in a stage 
of simmering rage to the point that 
it affects your life, your health, and 
your relationships, you may want to 
try a few strategies to reduce your 
social media experience.

1. Avoid triggers.  The best 
way to avoid feeding your outrage 
addiction is to cut it off. Unfollow or 
block media outlets, or even friends 
and family, that continually feed the 
anger. Avoid reading about certain 
subjects you know to be triggering. 
And consider staying out of online 
discussions entirely. If you don’t 
engage, you can’t get drawn into 
late-night arguments with strangers 
in the CBC comments section.

2. Improve your communica-
tion skills, especially when talking 
to people with whom you disagree. 
Listen, summarize, ask for clarifica-
tion, and seek understanding before 
you respond. If you model this for 
others, they might be more likely to 
respond in kind.

3. Finally, unplug—if not forever, 
then at least for a while. The jury is 
still out on whether social media has 
been a net benefit for humanity, but 
the evidence isn’t looking good. It 
might be better for us all if we spent 
less time in the fake environment of 
the “metaverse” and more time with 
our neighbours, and others whom 
we may have an opportunity to help 
and support. 

The world is full of problems 
and anger is often the appropriate 
response. However, it can take over. 

Maybe it’s time to prevent its 
spread and flatten the curve of social 
media outrage.

What’s Making Us So Angry?
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By Jennifer Lavin
m jlavin@nivervillecitizen.com

Clipper Ice Sports (CIS) is having a 
banner year, according to its board 
president, Travis Mason. This season, 
CIS has 225 registered players and a 
record number of players who have 
graduated out of CIS into Eastman AA 
and AAA regional teams.

The Clippers have successfully run 
their U9 and U11 home tournaments 
for the season. Mason says the tour-
naments were especially memorable 
for giving everyone the chance to 
welcome so many families from other 
communities.

However, the season hasn’t been 
without its challenges.

“It has been a lot more difficult this 
year versus last year to run tourna-
ments, as we have had to use the Ste. 
Agathe Arena, since the CRRC wasn’t 
as available to our tournament com-
mittee as the Nighthawks games and 
practices took some ice away,” Mason 
says.

That being said, Mason has found 
the presence of the Nighthawks to be a 
tremendous boon to the minor hockey 
program and its many players.

“The addition of the Nighthawks in 
Niverville has been refreshing, as the 
players have been going to CIS practi-
ces and working with coaches to help 
provide role models for our players, as 
well as give coaches help with drills,” 
he says. “We also have had Ethan 
Maertens-Poole, the Nighthawks 
assistant coach, come work with each 
team as part of a coach mentorship 
pilot project we’re looking to imple-
ment next year.”

The CIS programs have continued 
to grow this year from a develop-
mental standpoint, in large part due 
to an ongoing partnership with the 
RINK Training Centre in Winnipeg. 
Coaches from the RINK have been on 
hand to work with each team and their 

coaches once per month.
Niverville has also been able to 

revive the CanSkate program once 
a month for the players on local U7 
teams.

This year, the organization has 
created a goalie development sub-
committee as well to create a plan that 
focuses on goalies, as they are some-
times a bit neglected in team practices.

“These types of programs and 
our unbelievably dedicated coaches 
have helped with the success of our 
program at all ages,” says Mason.

He reports that the U11 home 
tournament, which was hosted 
mid-November, saw a clean sweep at 
all three levels—A, B, and C. All three 
home teams brought home the gold 
that weekend.

As for other midseason updates, 
Mason says that the U7 teams will be 
starting their fun league this month, 
during which they will play against St. 
Adolphe, Grunthal, and Rat River.

The U9A team currently holds a 
1–4 record. Despite this, they have 
found success in tournament play, 
going undefeated at an event earlier 
this season in Portage la Prairie. The 
U9B team, on the other hand, has a 4–1 

record in league play. The U9C Gold 
team sits at 4–2, and the U9C Blue 
team are at 2–3 as of the midseason 
break.

The four U11 teams are dominating 
this year at all levels.

“The U11A team has been a force in 
the first half of the season, as they have 
won the Winnipeg Rob West Tourna-
ment A1 Division, the Clippers Herit-
age Classic, and the Winkler Cup,” 
says Mason. “They’re undefeated in 
league play and sit in first place with 
93 goals for and 10 goals against. They 
have some tough tournaments ahead 
with Grand Forks, the Tournament of 
Champions in Brandon, and Provin-
cials. Their team play has been some-
thing teams all over the province have 
been talking about.”

The U11B team is currently tied for 
first place with Lac du Bonnet with a 
record of 6–0. They went undefeated in 
the Clippers Heritage Classic tourna-
ment. They have 59 goals for and nine 
goals against in six league games. They 
will have a busy second half of the sea-
son and Mason says they already have 
their sights set on Provincials.

The U11C White team has also had 
a great start to the season, winning a 

gold medal at a tournament in Morden 
and another at the Clippers Heritage 
Classic. They currently hold a 4–1–1 
record, scoring 42 goals and giving up 
only 23.

The U11C Blue team also sits at a 
4–1–1 record after losing a tough bat-
tle against the U11C White Clippers 
during the gold medal finals of the 
Clippers Heritage Classic. U11C Blue 
has only given up 14 goals in six league 
games.

In the U13 division, a few strong 
players have moved on to the 13AA 
male and female programs.

The U13A team holds a 2–5–1 rec-
ord after eight games.

“They will come back after the 
break hungry to move up in the stand-
ings,” Mason says. “They will look to 
focus on creating some offence down 
the stretch.”

The U13B team has had a tough 
start to the season, however, as they’re 
still searching for their first win in 
league play.

As for the U13C squad, they’ve 
completed the first half of the season 
with a 2–5 record and they’ll look to 
build on that as 2023 moves along.

The U15 team lost a lot of players 

to the U15AA Southwest Jets and 
U15AAA program. However, they’re 
still holding their heads above water, 
with a 4–3–1 record.

“They will look to make a big push, 
as the coaching staff will have them 
prepared for playoffs,” Mason says.

Finally, the U18 team has a 5–3–1 
record and have scored the second 
most goals in the league. December 
was a difficult month for them, though, 
as they were 1–3–1 for the month. 
They started 2023 off by taking on the 
Grunthal Red Wings, who are one spot 
below the Clippers in the standings.

Mason credits the board members 
with much of CIS’s success this year.

“We have a really green board, as 
most are in their first or second year,” 
he says. “They all have done a great 
job filling the roles of long-term board 
members. Without each board mem-
ber, our program would struggle. I’m 
so grateful for the work they put in.”

Mason points to two people who 
he feels should receive some well-de-
served extra recognition.

“I would like to thank Elissa Leah, 
who has a challenging job as ice con-
venor, managing ice for three rinks and 
21 teams. Her work goes unnoticed. 
She does a wonderful job with keeping 
us all on the ice.”

The other board member he 
would like to single out is Pat Guen-
ette, who has taken on the role of 
referee-and-chief.

“Pat has always looked after our 
refs very well, helping support them,” 
says Mason. “She has started to host a 
try-to-be-a-ref clinic so young refs can 
feel comfortable on the ice. They get a 
feel of what it takes to be a ref. Thanks, 
Pat, for the work you do. Without refs, 
our kids can’t play games.”

FOR MORE INFORMATION
To learn more about the Clippers, visit: 
http://clippersicesports.ca

At Midseason Break, Minor Hockey 
Clippers Having a Banner Year
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The undefeated Clippers U11A team won gold at three tournaments this season. D LISA SAURETTE AND BRITTANY ARBUTHNOT
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By Jennifer Lavin
m jlavin@nivervillecitizen.com

A lot has to be done behind 
the scenes to get the Niverville 
Nighthawks ready for their 
games—and that’s when their 
trusty Flight Crew steps in.

Currently, there are seven 
members of the Flight Crew. 
These are students with 
physical or cognitive disabil-
ities from the Niverville High 
School (NHS) who take care 
of pre-game prep and attend 
the CRRC nearly every day to 
organize and help out wher-
ever their services are needed.

Different crew members, 
with the help of NHS educa-
tional assistants, have jobs 
based on their talents.

One member washes the 
team’s water bottles every day, 
fills them back up, and leaves 
them out, ready for the play-
ers. Several others do laundry 
every day and then hang the 
team’s jerseys up in numerical 
order.

Crew members also clean 
pucks after each practice and 
tidy the Nighthawks office.

On game days, they have 
even more to do. They set up 
equipment and snack tables 
for the team and make sure 
game day pucks are ready. 

An hour before each game, 
the members show up to hand 
out programs, stamp hands, 
and scan tickets at the door.

The Flight Crew has been 
given NHS hoodies. Recently, 
they each received Nighthawks 

toques so they can represent 
both organizations while they 
watch the game.

The Nighthawks benefit 
greatly from the Crew, but 
there are perks for the crew as 
well. They learn valuable life 
skills from the work they do.

Ra e ly n  Vou lga r i s,  t h e 
learning support teacher at 
NHS, says that each student 
is matched with the task that 
suits them best.

“The adult services that are 
available in this community 
are kind of slim to none, and 
we figured we have these kids 
who have so much to offer,” 
says Voulgaris. “We don’t want 
them to leave our community.”

Another perk for the crew 
is that every Thursday they 
get to play in the gym for an 
hour with members of the 
Nighthawks.

This time is sponsored by 
Penn-co Construction and 
Voulgaris says she’s had offers 
from multiple parents to pay 
for gym time next year.

Voulgaris says that for some 
of these kids, a standard gym 
class is intimidating.

“We have kids who are 
wheelchair users, kids who 
are blind, so a regular game of 
dodgeball isn’t going to always 
work,” Voulgaris says. “So we 
worked with our occupational 
therapist to create a bunch of 
modified gym activities and 
a whole group of Nighthawks 
joins us in the gym and we do 
a gym class with them.” 

The Flight Crew’s gym time 

has been improved with the 
help of Chantal Todd, recrea-
tion programmer for the Town 
of Niverville. Todd applied for 
and received funding for sup-
port from the Canadian Tire 
Jumpstart Charities. The grant 
allows the group to purchase 
modified gym equipment and 
pay three Nighthawks players 
to run these activities.

Todd explains that she 
applied for a Jumpstart Grant 
in the 2022 with the intention 
of running a program to help 
children and young adults with 
disabilities get active.

After receiving the grant, 
Todd tried to run a program 
but didn’t get enough suffi-
cient participation to be able 
to make it work.

“It wasn’t until we saw the 
Flight Crew using the field-
house here in the CRRC with 
the Nighthawks that we had 
the idea to partner with the 
two groups to run this program 
with them,” Todd says. “Both 
groups were very excited to 
get started with this six-week 
multi-sport program and build 
deeper connections with the 
Nighthawks athletes.”

The symbiosis of this col-
laboration is ideal. The stu-
dents get dedicated support 
from athletes and the athletes 
can use these positions on 
their resumes.

And everyone has fun.
Nighthawks captain Brett 

Tataryn is one of the athletes 
who helps run these gym 
classes. 

“This is a great time for both 
us and the Flight Crew!” says 
Tataryn. “The Crew are huge 
supporters of ours and we try 
our best to give back to them 
for all the time, hard work, and 
support that they give us.”

Gail Chornoboy, the Night-
hawks’ billeting coordinator, 
had the idea of getting stu-
dents with disabilities to form 
a symbiotic relationship with 
the Nighthawks.

“I organised it,” says Chor-
noboy. “It was something I 
always thought should happen 
once I got more involved with 
the team.”

Nighthawks head coach 
Kelvin Cech also has a lot 
praise for the Flight Crew.

“One of the bright spots 
of my day is when the Flight 
Crew comes in to help out in 
the dressing room,” says the 
coach. “From laundry to water 
bottles to pucks, there are a lot 
of details behind the scenes 
that the players and I value, so 
having the Flight Crew come in 
and take on a huge part of that 
is just massive. We appreciate 
it so much. The gang is so full 
of energy and enthusiasm. 
They take pride in what they’re 
doing, and we’re simply so 
lucky to have them.”

“These students are so 
lovely,” adds Voulgaris. “They 
work so hard and they love 
it so much and I just want to 
celebrate them. You have to 
put them on a really high ped-
estal and say, ‘Yes, you can! It’s 
all good! We’ve got you!’”

Celebrating the Flight Crew
Players and volunteers for the Nighthawks stand alongside the Flight Crew. D RAELYN VOULGARIS



THE CITIZEN  |  FEBRUARY  202322 SPORTS  &  RECREATION

Box 458 

Nivervi lle, MB. 

ROA 1EO

PHONE:PHONE:    1-204-388-4509

FAX:FAX:  1-204-388-6283

EMAIL:EMAIL:    nandatrucking@hotmail.com

RE PAI RS & PARTS ON ALL MAKES & MODELSRE PAI RS & PARTS ON ALL MAKES & MODELS

H EAVY TRUCK,  TRAI LER & EQU I PMENT SALESH EAVY TRUCK,  TRAI LER & EQU I PMENT SALES • Real Estate Transactions
• Corporate Law
• Agriculture Law
• Wills
• Estates
• Succession Planning
• Civil Litigation

www.snj.cawww.snj.ca

Unit B - 62 Main Street, NivervilleUnit B - 62 Main Street, Niverville
Tel. 204-388-9300   |   Fax: 204-388-9350Tel. 204-388-9300   |   Fax: 204-388-9350

By Ty Dilello
m tdilello@nivervillecitizen.com

St. Adolphe’s very own Av-
ery Pickering has won the 
gold medal as a member of 
Team Canada at the IIHF 
World U18 Women’s Hock-
ey Championship in Oster-
sund, Sweden.  

Canada went through the 
tournament undefeated, 
w i n n i n g  a l l  f i v e  g a m e s 
they played.  In Sunday’s 
gold medal game, Canada 
defeated Sweden by a wide 
10–0 margin. It was Canada’s 
second straight gold medal 
at the Women’s U18 Worlds 
and also its  third in four 
years.

“It’s really been amazing 
the entire experience,” says 
Pickering. “Obviously play-
ing for Team Canada has 
been a dream for as long as I 
can remember. So getting the 
opportunity to experience 
this is incredible. Being in 
Sweden, too, that’s a pretty 
cool part of the experience 
b e c a u s e  I ’d  n e v e r  b e e n 
outside of North America 
before. Getting to be here 
and seeing European culture 
and the scenery has been 
really incredible.”

Pickering grew up in a 
hockey family in St. Adolphe, 
as her two brothers and par-
ents all play the game. Her 
older brother, Owen Picker-
ing, was a 2022 first-round 
draft pick of the NHL’s Pitts-
burgh Penguins.

“I  got into hockey just 
through my family,” she says. 
“Both of my parents played 
and still play in a St. Adolphe 
Sunday night league.  My 
older brother got really inter-
ested when he was young, so 
I basically watched everyone 

in my family play growing up. 
I can’t even remember the 
first time I played or skated 
because I was so young.”

Pickering’s parents did 
their best to make sure the 
kids had as much exposure 
to hockey as possible, even 
going as far as to build an 
outdoor rink every winter 
for their children to play on.

“I think it was just some-
thing that was so easy to love, 
working on the game and 
putting in the time. My dad 
built an outdoor rink in our 
backyard every year and has 
added improvements every 

year, with things like nets to 
make sure we don’t hit any 
houses. Just little things to 
try and make it easier and 
better for us to work on our 
skills.”

The 16-year-old Picker-
ing has been attending high 
school at Balmoral Hall in 
Winnipeg, a school known 
f o r  i t s  h o c k e y  p r o g r a m 
and training future college 
athletes.

Although she’s only in 
Grade 11, Pickering has been 
a star defenceman for the 
Balmoral Hall Blazers ever 
since she joined the school 

in 2020.
“I really love our coaches 

a t  B a l m o r a l  H a l l ,”  s a y s 
Pickering. “It’s been a great 
e x p e r i e n c e  a s  a  w h o l e 
because it feels like a family. 
I love going to school and 
playing hockey with those 
girls every day.”

Pickering has also already 
committed to attend Col-
gate University, a top NCAA 
women’s hockey program, 
after she graduates from 
Balmoral Hall in 2024.

It was in mid-December 
when Pickering found out 
that she had been selected 
to play for Team Canada 
a t  t h e  2 0 2 3  I I H F  Wo r l d 
U 1 8  W o m e n ’s  H o c k e y 
Championship.

“I was in a car ride home 
with my mom from a work-
out,” she recalls. “I knew the 
time of day that I would be 
getting the call to find out 
either way if I made the team 
or not. So I got the call, and 
it was incredible sharing it 
with my mom as both of us 
were smiling, crying, and 
laughing.  I  real ly  wasn’t 
expecting to make the team, 
so it was just an amazing 
feeling.” 

P i c k e r i n g  s c o r e d  o n e 
assist in five games and was 
a +8 for the tournament. Her 
one assist was an important 
one, however, as it came in 
the gold medal game.

“ I ’ v e  b e e n  w o r k i n g 
towards this for so long. And 
I’m so thankful to have been 
given this experience and 
opportunity. I’ve dreamed 
of  b eing here and b eing 
up against the top girls for 
this age group in the entire 
world, so I’m glad I was able 
to soak everything up and 
enjoy this experience.”

Pickering Helps Win Gold for Canada

Avery Pickering of St. Adolphe. D C/O AVERY PICKERING
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TH: 10:00 a.m.–6:30 p.m.  |  F: 9:00 a.m.–5:30 p.m.

10 Cedar Dr Unit C2, Niverville, MB
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By Jennifer Lavin
m jlavin@nivervillecitizen.com

In the fall of 2019, a group of St. 
Adolphe residents realized that 
there was some great potential 
to create a beautiful trail along 
the Red River in their town. The 
Friendship Trail, as they named 
it, has since become a welcoming 
spot of tranquility for all who visit.

Throughout 2022, the trail 
became even more memorable.

 The St. Adolphe Friendship 
Trail Volunteer Group (FTVG), 
which maintains the site all year 
round, consists of five local senior 
citizens: Henriette and Richard 
Collette, Diane Delorme, Bill 
Gibson, and Gerry Lagasse.

In 2022, the group sought help 
from Shane Ray and Liam Harder, 
recreational directors for the RM 
of Ritchot. With their aid, the 
group was able to secure a $2,000 
grant from The David Suzuki 
Foundation (DSF) Healing Forest 
Initiative.

The Healing Forest Initiative 
was founded by Saulteaux Cree 
lawyer Patricia Stirbys and geol-
ogist and international develop-
ment consultant Peter Croal in the 
wake of the Truth and Reconcili-
ation Commission’s report. The 
pair didn’t have a specific plan 
for the forests, but they asked 
only that they be, according 
to their website, “a quiet green 
space dedicated to the spirit of 
reconciliation.”

The Friendship Trail is now 
one of 16 Healing Forests being 
sponsored by the DSF.

On September 30, the Friend-
ship Trail played host to a Truth 
and Reconciliation Day gathering 
in honour of residential school 
survivors. Approximately 400 
people visited the trail that day.

“We had a Red River cart on 
display built by Armand and Kelly 
Jerome,” says Gerry Lagasse. “We 
also had two wood carvers, Marc 
and Richard Collette, [and] two 
elders from the Manitoba Métis 
explaining the history of the Métis 
fur traders that travelled from the 
Hudson Bay to St. Paul, Minnesota 
along the Red River with their 
valuable fur pelts.”

In early December, the St. 

Adolphe Manitoba Metis Local, 
w h o s e  c h a i r p e r s o n  i s  Pa u l 
Lagasse, sponsored the purchase 
of three Christmas trees from the 
Lacoste Garden Centre.

The day after Christmas, the 
Friendship Trail group heard from 
Lacoste Garden Centre again, let-
ting them know that the store had 
more than 35 Christmas trees left 
over from the holiday season—
and they wanted to donate them 
to the trail.

The FTVG then received help 
from local resident Brock Gibson 
and his son Mack, who used their 
large snowmobile trailer to pick 
up the donated trees.

“One of the main reasons we 
wanted three Christmas trees 
at the beginning of December is 
that the volunteer group wanted 
to involve the St. Adolphe Day-
care children to participate with 
a Christmas project. We brought 
about 100 wooden pucks for them 
to decorate and then brought 
them to hang on the three Christ-
mas trees.”

The volunteer group now 
invites everyone to visit the trail 
and take a peaceful walk in the 
beautiful, healing woods.

“The trail offers physical, men-
tal, and spiritual healing for all of 
us to enjoy,” adds Lagasse.

Friendship Trail Receives 
David Suzuki Foundation Grant

By Jennifer Lavin
m editor@nivervillecitizen.com

Although the Niverville Force soc-
cer team has only been around for 
two years, they are already accom-
plishing great things and looking 
for more players.

This year, the Force are playing 
indoor soccer for the first time.

The team competes in the 
Manitoba Major Soccer League’s 
(MMSL) Second Division. After 
ten games, they are number one in 
the standings with an impressive 
8–0–2 record.

Indoor soccer is the same as the 
outdoor version, with only a few 

modifications. Games are played 
on a half-field and are played with 
either eight or nine players per 
side as opposed to the usual 11 
per side in outdoor soccer.

Co-owners Andry Giesbrecht 
and Sue Thompson are ver y 
pleased with their team’s current 
roster.

However, the Force will be 
looking for some new players, with 
tryouts to start in February.

Giesbrecht says that the team 
is recreational but competitive so 
they will require players to have 
significant skills on the field. 

Potential players need to be 
males aged 16 or older. They 

also need to be people of good 
character.

In general, the Niverville team 
holds one practice and has one 
game per week, so players need 
to be prepared to commit this 
amount of time.

“You have to be a good team-
mate, be supportive, come to 
practices, have a good work ethic, 
etc.,” says Giesbrecht.

The Force currently has players 
from at least five different coun-
tries, including a diverse range of 
ethnicities, religions, and ages. 
Some athletes, Giesbrecht says, 
don’t even speak a lot of English. 
But it doesn’t matter because 

they are bonded by the language 
of soccer.

“It’s a global game and we all 
just want to be together so the 
more diversity the better.”

Training sessions for  the 
Force’s indoor and outdoor soccer 
team are scheduled to take place 
February 10, 20, and 23 and they 
require pre-registration.

Those chosen to participate 
will incur a $5 fee.

FOR MORE INFORMATION
To learn more or to register for tryouts, 
email nivervilleforce@gmail.com.

Force Soccer Team Looks to Add Players

www.ambassador-canrc.org

Pastor James Zekveld
pastor.ambassador@gmail.compastor.ambassador@gmail.com

204-905-4297204-905-4297
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Canadian
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Ps. 72 foretells of Christ’s reign in 
this way: “He has pity on the weak 
and the needy, and saves the lives 

of the needy.  From oppression and 
violence he redeems their life, and 
precious is their blood in his sight.”  

Christ comes into the world to 
rescue the poor and the needy.  

How? � e gospel, according to 
Matthew, reveals the primary 

thing that Christ has come to save 
us from.  � e angel Gabriel speaks 

to Mary, the mother of Jesus, 
telling her to name her son Jesus. 
“For” says the angel, “he shall save 

his people from their sins.”  We 
talk about political oppression and 

abuse, but God is telling us that 
our primary oppressor is the sin 
within us. When God deals with 
sin, he begins to deal with all the 

other abuses we � nd in this world.

Sin is rebellion against God, and 
it produces lust, greed, and pride.  
Jesus Christ breaks sin’s power by 
taking the punishment for the sins 

of the world. When we acknowl-
edge our sins to God, he nails them 

to the cross with Jesus Christ. 
� ey are punished in Christ’s 

death.  But God also raised Jesus 
from the dead.  By the resurrection 
of Jesus Christ, sin’s power is bro-
ken. � e believer is free from sin’s 

oppression.

Jesus is the saving king.  He is in 
heaven now at the right hand of 
God and he calls all men every-

where to repent.  So that they may 
have salvation and eternal life.

Jesus is the
Saving King

The Friendship Trail in St. Adolphe. D ST. ADOLPHE FRIENDSHIP TRAIL VOLUNTEER GROUP
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Online Registration
To register your child for September 2023, please visit our website at HSD.ca. Parents and 
caregivers are encouraged to register their children in January for September entry, as this will 
assist schools in planning and scheduling. Early registration also provides the opportunity to 
participate in upcoming orientation events in spring.

For those who do not have access to the Internet, please call the school nearest your residence. 
School staff will assist in completing the first step of the registration process over the phone.

Eligibility
To be eligible for registration, children must be five years of age on or before December 31, 2023. 
Students are required to attend the school within the catchment area where they reside, which 
ensures balanced enrollment across the division. Please view catchment maps at www.HSD.ca.

Online Anmeldung
Um die Anmeldung zu beginnen, gehen Sie bitte auf die www.HSD.ca Webseite. Die Eltern/
Erziehungsberechtigte sind aufgefordert ihre Kinder so bald wie möglich anzumelden. Die frühe 
Anmeldung hilft den Schulen in der Vorbereitung für das nächste Schuljahr und bietet Eltern/
Erziehungsberechtigten und Kindern die Möglichkeit an den Willkommens-Veranstaltungen im 
Frühling teilzunehmen.

Für diejenigen, die keinen Zugang zum Internet haben, möchten wir bitten, die nächstgelegene 
Schule anzurufen. Um die ersten Schritte der Anmeldung ausführen zu können, wird Ihnen das 
Schulpersonal telefonisch zur Verfügung stehen.

Qualifikationen
Für die Anmeldung des 2023-2024 Schuljahres, muss Ihr Kind spätestens bis zum 31. Dezember 
2023, fünf Jahre alt geworden sein. Es ist notwendig, daß die Schüler an der Schule ihres 
Wohnbezirks angemeldet werden, dieses wird sicherstellen, dass die Anmeldungen der Schulen im 
ganzen Schulbezirk ausgeglichen sind. Wenden Sie sich bitte an die “HSD catchment maps” (HSD 
Schulbezirkskarte) auf der Webseite.

KINDERGARTEN
REGISTRATION
Registration is Now Open!

HANOVER SCHOOL DIVISION www.hsd.ca

Registration Process: 
1.  Complete the online registration form located at www.HSD.ca.
2.  Provide supporting documentation to the designated school.

Questions? Please email info@hsd.ca or call 204-326-6471.

Bei Fragen wenden Sie sich bitte an info@hsd.ca oder 204-326-6471.

REGISTER
ONLINE

2023-24
SCHOOL YEAR

By Jennifer Lavin
m jlavin@nivervillecitizen.com

We may be in the middle of 
another cold Manitoba win-
ter, but the Niverville Soccer 
Club (NSC) is already gearing 
up for another season. 

NSC is a youth soccer pro-
gram that aims to provide a 
fun introduction to soccer for 
the young people of Niverville. 

Last year, more than 350 
kids played in the club and at 
least as many are anticipated 
to join this year. Games and 
practices take place week-
nights during the months of 
May and June. 

Players in the U7 and U9 
age groups (kids born in 2014 
to 2017) play mini-soccer, 
a non-competitive version 
of the game that requires no 
travelling to other towns.

The kids participate in 
activities that introduce them 
to the rules and skills involved 
in the game.

Youth soccer, U11 to U18, 
is for those born between 
2005 and 2013. This is the 
more traditional style of 

competitive play and does 
involve travelling to neigh-
bouring towns for regular 
matches.

Registration for the Niv-
erville Soccer Club starts on 
February 1 and the season 
usually starts the first week of 
May, depending on weather.

Jenn Hyde, the organiza-
tion’s president and treasurer, 
says that NSC is always look-
ing for coaches.

T h e  c l u b  e n c o u r a g e s 
parents to get involved with 
the teams whether that be as 
coaches, assistants, or even 
snack providers.

The club will also need 
referees for the upcoming 
season. Reffing for the club 
is a paid position available to 
adults or teens born in 2009 
or later.

Sue Thompson, a current 
NSC board member, invites 
anyone to apply to be a ref-
eree. She says that refs are 
given free training, need only 
have a basic grasp of the game, 
and will be utilized a max-
imum of two times per week.

Thompson points out that 

even a person with a back-
ground in hockey can referee 
a soccer game.

“Last year we had a hockey 
player that [reffed for us],” 
says Thompson. “She had 
never played soccer, but the 
two sports are actually quite 
similar.”

NS C’s  Doug Zapp has 
stepped down from the board 
after more than 15 years. In 
the past, Zapp has served as 
president, treasurer, registrar, 
referee-in-chief, and generally 
helped keep the club together.

Thompson is starting her 
sixth year on the board and 
will be helping the new board 
with referees and equipment 
this year with the intention of 
diminishing her responsibil-
ities next year.

FOR MORE INFORMATION
If you would like to get more informa-
tion about the Niverville Soccer Club, 
sign your child up to play, or volunteer 
your time, check out the NSC website 
(https://nivervillesoccer.sportsengi-
ne-prelive.com) or contact nivsoccer-
club@gmail.com.

Soccer Club Sets Sight 
on Spring Season
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CONTRACT PAINTING SERVICES

204-955-5991204-955-5991204-955-5991204-955-5991204-955-5991

Advertise
With Us!

sales@nivervillecitizen.com

RESIDENTIAL  &  COMMERCIAL  DUCT  CLEANING

204.392.5665
richard@mightyducts.ca
www.mightyducts.ca
richard@mightyducts.carichard@mightyducts.ca
www.mightyducts.cawww.mightyducts.ca

204.392.5665204.392.5665204.392.5665204.392.5665

Richard KirwanRichard KirwanBy Sara Beth Dacombe
m sdacombe@nivervillecitizen.com

Fresh off his Manitoba Country 
Music Awards win, Niverville’s JR 
Charron released a brand-new, 
emotionally driven single on Janu-
ary 27 entitled “Who You’re Gon-
na Be.”

The song is about Charron’s 
experience in becoming a father. 

He says that this is his most 
heartfelt and personal release to 
date.

Driving home that point, the 
song even includes his baby’s 
ultrasound heartbeat in the first 

few seconds.
He hopes the details and raw 

emotion of the song will invite 
the listener into making a closer 
connection with the artist, who is 
very open about life’s challenges 
and what it’s like to balance being 
a musician, songwriter, performer, 
and family man.

“My goal is to put the listener 
in the driver’s seat,” Charron 
explains. “I hope that [they] can 
reflect on what I’m saying to have 
a relatable emotional experience, 
whether they are expecting, think-
ing about trying, have had chil-
dren, or anywhere in between.” 

In November 2022, Charron 
debuted the new single at his 
performance during the MCMAs 
where he was nominated for four 
awards and left with a win for Fans’ 
Choice.

Addressing his growing fan-
base, Charron shared the win on 
social media saying, “This could 
not have happened without you, 
my fans. We may not have the 
most, but you are in fact, the most 
loyal. I am so grateful for this mas-
sive show of support and to be a 
part of this country music lovin’ 
community.”

2023 is shaping up to be a big 

year for the small-town singer who 
moved to Niverville in 2018 from 
Binscarth, Manitoba. 

“Since our MCMA win, I’m 
getting calls left, right, and centre,” 
says Charron. “I think the release 
of this latest single should only 
put that into hyper drive. So damn 
excited for the future!”

“Who You’re Gonna Be” is 
available for purchase on Char-
ron’s website.

FOR MORE INFORMATION
To purchase the new single, visit: 
www.jrcharron.com.

New Single Coming from 
Popular Niverville Artist

JR Charron, recently the recipient of the MCMA for Fans' Choice, has a new single out. D C/O JR CHARRON
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www.nivervilleautobody.cawww.nivervilleautobody.ca

COLLISION REPAIR
AUTO GLASS REPAIR & REPLACEMENT

Ferd Klassen
Phone: 204.388.4657
Fax: 204.388.4394
Email: info@nivervilleautobody.ca

Let one of our friendly advisors 
help you achieve your goals.

RRSP | RRIF | TFSA | GIC | RDSP | RESP

NOW IS THE TIMENOW IS THE TIME

Enjoy Your 
Future Today.

  nivervillecu.mb.ca

329 Bronstone Drive
Niverville, MB  
R0A 1E0

1-204-388-4600
feedback@whereyoubelong.ca

www.whereyoubelong.ca
feedback@whereyoubelong.ca

You are invited!
To support future development in the west end of Town, the Town of 

Niverville has undertaken a conceptual design study for future intersection 
improvements along PR 311 between Wallace Road and Krahn Road. 

This work will be required to handle increased traffic volumes and resolve 
associated safety concerns. The Town is seeking input from local 
stakeholders and the public. Please join us at one of the following 

Open Houses to see the proposed options and leave your feedback:

Tuesday, February 21, 2023, 
between 4:00 pm and 7:00 pm; 

or
Thursday, February 23, 2023, 
between 4:00 pm and 7:00 pm

Location: Second Floor, Multi Purpose Room, 
Niverville Community Resource & Recreation Centre, 

501 Centre Street, Niverville, MB



132 MAIN STREET
NIVERVILLE, MANITOBA

PHONE: 204-388-4149
sales@wiensfurniture.ca www.wiensfurniture.ca

TOLL FREE: 888-33-WIENS

WASHER: WTW5057LW

$949
• 2-in-1 Removable Agitator
• Built-In Water Faucet

DRYER: YWED5050LW

$849
• Moisture Sensing
• Wrinkle Shield™ Option

WHIRLPOOL® 5.4–5.5 CU. FT. I.E.C.† TOP LOAD WASHER WITH 
REMOVABLE AGITATOR AND 7.0 CU. FT. ELECTRIC DRYER

WASHER: WFW5605MW

$1149
• Quick Wash Cycle
• Tumble Fresh Option

DRYER: YWED5605MW

$1049
• Wrinkle Shield™ Option
• Sanitize Cycle

WHIRLPOOL® 5.2 CU. FT. I.E.C.† FRONT LOAD WASHER 
AND 7.4 CU. FT. ELECTRIC DRYER

$1798

WHIRLPOOL®

47 DBA DISHWASHER
WDTA50SAKZ

• Adjustable 2nd rack

• 3-piece silverware basket

WHIRLPOOL®

FRENCH-DOOR, BOTTOM 
MOUNT SPLIT FREEZER 
REFRIGERATOR, 19.4 CU. FT.
WRQA59CNKZ

• 4-door Design

• Flexible Organisation Spaces

WHIRLPOOL®

CAPACITY MICROWAVE 
WITH AIR FRY, 1.9 CU. FT.
YWMH78519LZ

• Steam Clean

• Steam Cooking

MAKE IT A SUITE!

WHIRLPOOL® ELECTRIC 
RANGE WITH AIR FRYER 
AND BASKET, 6.4 CU. FT.
YWEE745H0LZ

• 7-in-1 Oven 

• True Convection Cooking

$1699

SUITE PRICE

$5646

$899 $849$2199

 † Equivalent volume per I.E.C. International Standard, 5th Ed., 
based on 5.4 cu. ft. DOE measurement.

† Equivalent volume per I.E.C. International Standard, 5th Ed., 
based on 5.0 cu. ft. DOE measurement.

BONUS 
  GIFT*

ONE YEAR
  SUPPLY OF

 SWASH‡

$2198

BONUS 
  GIFT*

ONE YEAR
  SUPPLY OF

 SWASH‡

Valid from February 2–22, 2023. See In-Store Associate for Details.


