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New Details About Niverville Hotel

B The developers of the new Blue Crescent Hotel, soon to begin
construction in Niverville, have announced some new details
about the property, including about the highly anticipated
waterpark. We have new photos of the building’s design.

Details on Page 4

I.IIBAI. NEWS
Congratulations, Grads!

B This month, our region sent
off more than 130 graduates
from Niverville High School
and Gabrielle-Roy in fle-des-
Cheénes. Full details inside.

Details on Pages 3, 6-8, 22-23

SPORTS & REC
Providence PilotstoPlay
Home Gamesin Niverville
B The Town of Niverville has
made an agreement with
Providence for their sports
teams to play at the CRRC.

Details on Page 20

< READ) MORE'UN PAGE{18}

Bryan Trottier, KeVln Lansard, Jeremy Braun, Scott Wallace, Clarence Braun, Carl Fast, and Raymond Dowse.

Congratulations
to the class of 2021

JumorA Hocey rar .

scu.mb.ca/yourjourney

Former NCITeacher
Publishes Debut Novel

Mark Reimer, who taughtin
Niverville for 10 years, is about
torelease his first novel, which
draws from his real life.

Details on Page 21

Itis time to look after your
physical and mental health!

204-961-1919

40 DROVERS RUN, NIVERVILLE

£ facebook.com/anytimefitnessniverville

8 CARA DOWSE

You've achieved a great milestone
on your journey to your best future!
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TED.FALK@PARL.GC.CA | TEDFALK.CA | 204-326-9889

Collision & Glass

COLLISION REPAIR
AUTO GLASS REPAIR & REPLACEMENT

Ferd Klassen

Phone: 204.388.4657

Fax: 204.388.4394

Email: info@nivervilleautobody.ca

www.nivervilleautobody.ca
autopac | ACCREDITED

NIVERVILLE
ANIMAL
HOSPITAL

CONGRATULATIONS GRADUATES!
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204-326-9840
301 Main Street

www.nivervillevet.ca
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Nivenille 1 Host s Oun ate and their friends and family. In
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Providence Pilots to Play og ourgraduates, and of course their  drastically the nature of our rela-  ends up feeling like they are our

Home Games at Niverville CRRC parents,” said Principal Kimberley tionships—specifically, its restric-  friends and people we can talk to
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didn’ttakelongto acknowledge the
pandemic and its role in shaping
the events of thelastyear and a half.

“This past year alone has been
one of tremendous change,” said
Funk. “The COVID-19 pandemic
has changed how we work, learn,
and interact with each other...
Sometimes change is easy and

school. Perhaps you've learned the
meaning of self-care. Or how to
manage solitary activities. Or did
you learn a little more grace and
understanding for others? Have you
learned never to take freedoms or
loved ones for granted? Have you
learned toreflect on yourvalue and
your self-worth? Today we celebrate

playful yelling of Mr. Mehling that
always ends up scaring people. Or
the amazing dad jokes told by Mr.
Toews. Even to the snappy remarks
of Mr. Clark, he has always been
quick and witty. Also the way Mr.
Limpright is constantly supporting
and helping out with all school
sports inwhatever way possible. We

ORDER
ONLINE

Ma“&g;"é’mﬁﬂ""' exciting. Sometimes it’s difficult eachoneofyouhasbeensuccessful would even have our own banter in
R and unsettling. Each person han-  inyour educational undertaking”  some peoples’ classes, like when
Ray []owseg : dles change differently, but I think Valedictorian Dorian Englisbee  Mrs. Happychuk would turn up :
we'd all agree that this year was also struck a thoughtful chord. the Backstreet Boys and everyone ]
Operations Manager: hard... Life is not always rainbows “Throughout the last few years, would singalong.” —
Cara Dovise and ice caps. There may be times Ihave seen us all grow as people,’ After the speeches, the grads
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when change will make things
tough. You'll hit a bump in the
road, or you might even drive right
off the road and land in the weeds.
If you find yourself in a situation
when nothing seems to be going
as planned, I encourage you to
dig deep, persevere, and find the
strength to come out on top. I am
confidentin your ability to do that.”

School board trustee Carisa
Klassen then offered some pre-re-
corded remarks.

“First and foremost, congratu-
lations to all of you on this accom-
plishment of transforming your
hard work into one of life’s most
memorable milestones,” Klassen
began. “Students, thisyear’s gradu-
ation ceremony and celebratory
festivities are less than ideal, and
for obvious reasons. COVID-19 has

said Englisbee. “I've watched as
we all figure out who we are, as
well as what we want to do in life,
and how we want to move on in
the future. I've watched as we have
changed from immature children,
to immature adults. To be able to
watch those you care about grow
and change is one of the things
that not enough people cherish
and is something that makes life
beautiful”

Englisbee went on to pay hom-
age to therelationship the graduat-
ing class had with the teachers who
made such an impact on them in
their senior year. In the process, he
succeeded in lightening the mood.

“We see our teachers almost as
much as we see each other, and
even though they are the authority
figures in the relationship, it still

=« 1 RED RIVER GROUP
J 2

REAL PROPERTY SOLUTIONS

Real Estate Appraisals | Property Management | Reserve Fund Studies | Real Property Consulting
1-855-371-5833 | www.redrivergroup.ca

were shown a montage of pictures
from theyear, including from photo
shoots of them in formalwear.

Following the handing out of
diplomas, the grads returned to
their vehicles and participated
in a parade through Niverville.
Residents came out in significant
numbers to cheer them on.

A few final words from Dorian
Englisbee: “Before I leave, I hope
that whatever direction life takes us,
our paths will cross again. Thope we
all achieve the hopes and dreams
we have been working towards,
and will continue to work towards. I
hope that the relationships we form
from this moment on are as joyful,
meaningful, and caring as the ones
that we have shared during our
time together. Graduates of 2021,
congratulations.”
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STORE HOURS

Mon-Thu: 11am-8pm

Fri: 11am-9pm
Sat: 1pm-9pm
Sun: 1pm-6pm
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Niverville, MB
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By Evan Braun

X editor@nivervillecitizen.com

The Blue Crescent Hotel previously an-
nounced to be builtin Nivervilleis getting
closer to construction, and the develop-
ers behind the project are ready to share
some further news about what people
can expect from the property.

Steel Creek Developers have now
confirmed several new details.

“The hotel will have 75 rooms, com-
plete with meeting rooms and several
different room layouts, including our
differentiated standard splitroom design,
family bunkbed rooms, kitchenette
suites, and more,” says Trevor Rempel of
Steel Creek Developers. “We also plan to
have some additional intimate hospital-
ity spaces thatwill be perfect for evening
cocktails, such as for a wedding party or
corporate group.’

As previously announced, the Niver-
ville hotel will be the fourth Blue Crescent
property, with two others in Manitoba
and one in Saskatchewan.

However, Rempel now says that the
Niverville hotel will serve as the flag-
ship for a larger design for the growing
company.

Rempel also has more details con-
cerning one of the most anticipated
features of the new hotel: the waterpark.

“The waterpark will feature two large
waterslides, a pool, a hot tub, and more,”
he says. “It will become an exciting local
recreation venue that is sure to bring
more visitors to the community.”

While all these details of the property
come together, the company is busily
preparing to put shovels in the ground.

Construction is planned to begin in
the late fall, and Rempel adds that the
construction process will utilize pre-cast
concrete panels.

Rempel says that since the original
announcement in April, the business
opportunities for the hotel have only
been getting stronger and stronger.

“Ever since our initial announcement,
we have become even more encouraged
about the strong opportunities for this
hotel business,” he says. “We hope to work
closely with other community businesses
to ensure guests in Niverville come to
realize what true small town hospitality
isallabout”

Akey to the hotel’'s success will be the
many event venues in the surrounding
area, not to mention the brand-new
Community Resource and Recreation

New Details Emerge
bout Niverville Hotel

Centrejustablock away. As of the start of
July, the CRRCis openingits doors to with
asoftlaunch, hostingaseries of summer
day camps.

“We are also encouraged by the new
announcements recently, as well as
those soon to come, regarding the other
properties along Drovers Run and the
level of investment confidence in the
community that it represents,” Rempel
says. “The local community is going to
play a big part in helping this become a
great success.’

A series of new photos, as well as a
detailed animation video, showcase the
property’s design. Rempel anticipates
that the visuals will help people get
excited about what'’s to come.

“We hope that the residents of Niver-
ville are excited about this building and
what it represents,” he says. “Niverville
will now have a new modern hotel with
great amenities. Just as we will be great
ambassadors for Niverville, we hope that
everyone helps spread the word.”

FORMOREINFORMATION

B Watch an animation showing a detailed
mockup of the Niverville hotel: https://vimeo.
com/b564750247/e628bb883d
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COVID-19 VACCINE

Vaccinated
while away?

Report your
vaccine today.

If you received a COVID-19 vaccine anywhere outside of
Manitoba, it's now time to update that information with your
local public health office. This will:

* help make sure you get your next dose without delay,

e keep your personal health information up to date,

e ensure Manitoba’s immunization statistics are accurate, and

e support the ongoing vaccine campaign and Manitoba'’s
reopening plans.

Visit manitoba.ca/vaccine for more details or call your local \

public health office.
TED FALK M TED.FALK@PARL.GC.CA
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Congratulations to Hannah, Jett, Sarah and Hailey!
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Gradsof 2021 Reflect on Lost Experiences

By Jennifer Lavin

B jlavin@nivervillecitizen.com

Graduation season is here again—
and graduates aren’t getting the sen-
ioryear they desired or deserved.

The last two years have been
rough, and The Citizen spoke with
three members of the class 0f 2021
to learn about the specific ways
COVID-19 has affected their lives.

“I think the year, even ifit hasn’t
looked eventful due to notbeing able
to go out and do things, emotionally
itwas very eventful,” says Kierra Der-
ksen, agraduate from Niverville High
School. “They told us we would be
online, and the best word to describe
it was ‘sucky. We couldn’t see our
friends or our peers... It’s eerie, just
dead ssilence and icons on a screen.”

Hayden Fast, another graduate in
Niverville, also struggling with many
aspects of remote learning.

“Applied math was a challenge,”
says Fast. “Trying to ask questions
over 20 other students online was a
nightmare. It’s also hard when you
haven’t seen halfyour friends for a
year. You're cut off from half of your
family basically, which is tough.”

Navigating their way through a
complicated and confusing sen-
ior year has been a heavy burden.
Throughout the year, their schedules
have switched between full remote
learning and partial in-person
classes.

Aurora Begalke, a senior at Ecole
Heritage Immersion in St. Pierre-
Jolys, says that this year’s class has
to mourn not partaking in the same
experiences any other year’s gradu-
ates would usually take for granted.

“The graduating class has lost
every senior experience because of
the pandemic,” says Begalke. “Nor-
mally our school haslots of activities
for the seniors as final celebrations
for finishing. We haven’t been able
to enjoy a single experience thisyear
because of the fact that everything
has been taken from us. At my high
school, normally the entire high
school is at school and the seniors
rule over the school. There is even

Kierra Derksen.

a table that is the Grade Twelves’
designated spot. It may sound alittle
foolish to mourn the loss of a table,
but my class has waited three years
to be able to have this table”

The senior table isn’t the only
ritual this year’s class missed out on.

“In normal life, our school has
Grade Wars, which encourage
school spirit,” Begalke says. “We nor-
mally geta ski trip. We go camping at
the end of the year for a celebration.
And the Grade Twelves would have
a hiking trip, where we go hiking for
aweekend”

Alanna Dunn, amember of Niver-
ville’s Parent Grad Committee, has a
daughter graduating. She agrees that
this year’s losses have been heavy.

“My heart goes out to these kids,
who have missed out on so many
‘lasts’ in their young lives,” says
Dunn. “Lastband concerts, last time
to play their favourite school team
sport, last time to perform in their
school drama production, last time
to just hang out with their friends in
class or on campus and make mem-
ories... Everything aboutschool has
been hard, even for those who are
strong students academically!”

Fasthas found theloss of athletics
to be the most difficult.

“All sports came to a halt after five
games, which ruined my year and a
lot of other athletes’ years,” he says.

The year, perhaps, is not a com-
plete loss—although it takes some
deep introspection to get there.

Hayden Fast.

For example, Derksen has man-
aged to find a positive aspect to her
Grade Twelve experience.

“I got to know myself more,” says
Derkson. “I got to grow stronger and
find ways that work for me to do
school, or ways to calm myself down
when the world feels like absolute
chaos”

Fast struggled to think of a posi-
tive. Eventually he was able to come
up with one minor boon: “The only
good thing I can think of is the fact
that you can roll over, turn on your
laptop, and do class from your bed.”

Astheyreach the end of their high
school careers, these young adults
are now struggling not only with the
loss of their senior year, but also the
loss of atraditional grad celebration.
The ceremony, the party, the laugh-
ter, the tears... theywill all be missed.

Sue Thompson is the head of the
Parent Grad Committee at Niverville
High School. She explains that the
2021 graduation included a drive-in
ceremony on Wednesday, June 23,
for the graduates and their parents.

After the ceremony, there was be
aparade.

As far as having a full safe grad
party, though, the future is uncertain.
Thompson says that they have plans
to move forward with one as soon as
restrictions allow them to do so.

“We have been planning for quite
some time now and are really excited
to make this year’s partylike no other
year,” Thompson says.

Aurora Begalke.

The situation for Begalke at Ecole
Heritage Immersion is similar.

“Our convocation is going tolook
like a movie drive-in, where we are
allsitting in our car as we watch each
otheracceptour diplomas—and the
only guests are our parents,” Begalke
says. “We no longer get to have din-
ner where we dress up in our dresses
and suits, and we no longer get to
have a safe grad to end the night”

Alana Dunn can attest to how
difficultit has been.

“Planning for graduation has
been aseries of stops and starts,” says
Dunn. “As parents on the committee,
we are planning with the hopes that
we can have a group gathering at
Whitetail Meadow at the end of the
month, but we have watched the
public gathering size allowance
shrink instead of grow. What in
past years has been a party with
upwards of 250 people... well, the
grad committee would be thrilled
ifwe could atleast plan for the grad
group of just over 60 to have some-
thing, even without their friends and
family included. We have collected
fees from families in order to work
with a budget, and have tentatively
booked a photographer, a deejay,
etc., but still we wait to give them
the go-ahead that we can proceed.”

Despite these many challenges,
Dunn says that the grad committee
has nonetheless received generous
donations from dozens of mem-
bers of the Niverville business
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204-388-5366

2021/2022 Fall Season
Registration on Now!

EMAIL US FOR MORE INFORMATION!

prairiesoul €
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community. Because of these
donations, if they are able to have a
party, there will be an online auction
to raise funds for lawn signs and to
offset other costs.

“This gives the grads some-
thing special—the ability to win
prizes—and a little something to
get excited about,” says Dunn. “It is
a waiting game... and a very hard
waiting game! We need to see that
magic number for public gatherings
move up to at least 60, which seems
unlikely. We have relayed to parents
and grads that we will look to have
the partyinJulyifwe can, anything to
offer some glimmer of hope that we
can actually celebrate the way these
kids deserve to be celebrated”

The graduates and the Niver-
ville Parent Grad Committee are
extremely grateful to the three dozen
local businesses that have donated
monetary gifts, supplies for the party,
and/or prizes for the auction.

“Butthereisahuge sadnessinme
that I won’t get one final goodbye
party with my grade,” Derksen adds.
“I've known most of these people for
12 or more years—and after this, it’s
done.Imaysee them here and there,
butwe don’tget that proper goodbye
that helps people have closure with
high school and their peers around
them”

Still, the graduates of 2021, like
any other year, have to contend with
the reality that one can’t go back-
ward. As ever, graduation is about
moving forward into a new phase
oflife.

“Iwould say that during a time
like this pandemic, it really makes
youreflect on high school and cher-
ish those good times, like being late
to classbecause you and your friends
were laughing so hard in the parking
lot,” says Derksen. “Or even the bad
times, such as not getting a great
mark on a test that you studied so
hard for. These memories, whether
good or bad, made me intowhoIam
today. Solambeyond grateful for my
time in high school, and I'm excited
to see what new memories will be
made in the next chapter of my life.”

S
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THURS. AUGUST 19
2021 Chamber Texas Scramble

Our major annual fundraising event!

Mark your calendar now. Please see below for general information.
**Subject to cancellation / COVID Health Order restrictions**

chamber of
commerce

EMAIL: chamber@niverville.com

Sponsorship opportunities

PLATINUM: 51,680 (incl GST)
Golf, meals & competitions for 8: recognition signage at course & pizza supper.

GOLD: $945 (incl GST)
Golf, meals & competitions for 4: recognition signage at course & pizza supper.

SILVER: $630 (incl GST)
Golf, meals & competitions for 2: recognition signage at course & pizza supper.

BRONZE: $168 (incl GST)
Recognition on signage at course and pizza supper.

COMPETITION PRIZES: Gift or cash of at least $100 value.
Recognition on signage at pizza supper.

LUNCH MEAL SPONSORSHIP: 5400 (incl GST)
Recognition on signage at lunch and pizza supper.

Fees (incl GST): Member: $147 | Non-member: $185

Includes: Lunch, green fee, cart, pizza supper
Sponsorships available

To reserve your spot: email chamber@niverville.com

Golf & Lunch: Old Drovers Run
Registration 9:00 a.m.
Shotgun start: 10 a.m.

Lunch on the fly around noon.

Pizza Supper & Awards: Hespeler Park Picnic Shelter
Approx. 4 p.m. after tournament
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Andy Anderson, CAIB | Valley Financial Ltd.
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2021

Graduates!

Ron R. Schuler
MLA for Sprindgfield-Ritchot
Ron@RonSchuler.com

Council Green-Lights New Car Wash

By Jennifer Lavin

B jlavin@nivervillecitizen.com

At a meeting of Niverville’s
council on June 1, Harsimran
Sandhu made a presentation
aboutthe new carwash he has
proposed to build in town.

The car wash will have 12
self-service wand wash bays
and one automatic wash bay
with the potential for asecond
inthe future. There will also be
a detailing centre, a conven-
ience store that sells primarily
automotive-related items, and
propane sales.

Aunitwill also be available
for rent, which Sandhu hopes
will be taken by someone
with an automotive-related
business.

The carwashwill be builtin
the Drovers Run commercial
area and Sandhu hopes to
have it ready to open in Sep-
tember of this year. His plan is
to continue building after it is
open and finish the business
completelyin early 2022.

The members of council

CARWASH

Conceptual drawing and site plan for the Blue Buffalo Wash Factory.

had several questions before
taking the vote.

Councillor Chris Wiebe
asked if the water from the
wash bays would be recycled,
butSandhussaid thathe did not
have plansto do so at this time.
Councillor Nathan Dueck
expressed concerns about the
amount of water a large car
wash like Blue Buffalo uses.

To bring further clarity to
the matter, CAO Eric King
pointed out that the maximum

amount of water that could be
used by the car wash would
be 23,000 litres per day, which
would represent one-fifth of
one percent of the water avail-
able to the town.

These figures are based
on the continuing expansion
of the Spruce Drive Water
Treatment Plant, which is
expected to be fully upgraded
in approximately two years.

Mayor Myron Dyck clari-
fied at this point that when

&3 COURTESY OF HARSIMRAN SANDHU

the phrase “water shortage”
isused, it is not a reference to
the amount of raw water that
the community has access to
butinstead areference to how
quickly the treatment plant
can process the water.

When it came time to
vote, Councillor Chris Wiebe
recused himselfdue to a “plan
conflict”

The remaining councillors
voted unanimously to approve
the business.

Gab-Roy Sends Off 2021 Grads

By Evan Braun

B editor@nivervillecitizen.com

Colleége regional Gabri-
elle-Roy in Ile-des-Chénes
held its annual convocation
this year over a period of two
days, June 24-25. The sun
shone brightly, allowing the
school to pull offthe curbside
convocation seamlessly.
“Our students came to
their drive-thru grad, which
was broadcast on Facebook

Live,” says Vice Principal Joel
Mangin.

Thatbroadcastis still avail-
able to view, for friends and
family of this year’s graduates
who wouldn’t otherwise have
been given the opportunity to
attend in person.

In total, the school bid a
fond farewell to 67 graduates
this year.

“Essentially, we had the
students book timeslots,”
says Mangin of the format of

this year’s ceremony. “They
then showed up with their
family in the car. They came
out and we announced their
awards and achievements. We
did the cap and mortar cere-
mony and gave each studenta
rose to give to their parents as
an act of recognition for their
support.”

To help commemorate
the occasion, the school also
hired a professional photog-
rapher to take photos of each

family afterward.

“We had staff directing
traffic, taking care of the
music, and there was even a
cheering section made pos-
sible by our dedicated teach-
ers,” Mangin adds.

FORMOREINFORMATION
B To view this year's convocation,
visit: www.facebook.com/ECRGR.
DSFM
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Congratulations 2021 Grads!
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* Basement Excavations - Building Demolition - Culvert & Driveway Installations - Land Development -
+ Skid Steer Services - Leveling - Septic Field Installation - Sewer & Water Hook Up

We Offer Both Pick Up & Delivery
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204-818-2196
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Dynamic Real Estate

INDEPENDENTLY OWNED AND OPERATED

Thinking of Buying or Selling?"
Call me for all your Real Estate needs!

STACEY HEIDE | 204-914-2522

staceyheide@shaw.ca
www.staceyheide.com

Local
Niverville
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By Evan Braun

B editor@nivervillecitizen.com

Atapproximately 7:50 p.m. on July
5, a large thunderstorm passed
over the rural southeast region,
causing major damage to the Niv-
erville Centennial Arena.

The roof over the back half
of the structure lifted off in an
extremely strong gust of wind,
breaking it free and tossing it over
the outdoor rink to the east of the
building.

Within minutes, emer-
gency crews were on the scene,
inspecting the building as well as
checking other nearby structures
for damage.

Niverville’s Public Works
department was on site within a
half-hour as well.

“Any time you deal with an
emergency, the timing is never
good,” says Mayor Myron Dyck.
“Having said that, we are in what
we would consider the off-season
forice sports... so rather now than

Mike O’Shea
Winnipeg Blue Bombers

IVI|§§

Niverville Centennial Arena
Damaged by Thunderstorm

Strong winds blew the roof off a portion of the Niverville Arena.

in January, I guess! We are thank-
fulwe had the outdoor rink, which
you can see in photos contained a
lot of the damage. Heaven forbid
if we wouldn’t have had it, what
it might have imposed on other

these

rgGetvaccin

Book your COVID-19
vaccination at ProtectMB.ca

people and properties.”

Last summer, $100,000 was
spent to re-finish the exterior
walls. This new damage, Dyck esti-
mated, is in the range of $25,000
t0 $50,000.
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Reportsalso camein of damage
tonearby farm structures, downed
trees, and damaged power lines in
the neighbouring area.
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The Niverville Community Gardens, to the east of curling club.

& JOEY VILLANUEVA

NivervilleGrows _
Community Gardens Project

By Jennifer Lavin

5 jlavin@nivervillecitizen.com

There is a new option in Niv-
erville for those who like to
garden but don’t have access
to their own plot. The town’s
brand-new community gar-
dens are open to anyone to
rent for the season.

Cassandra Falk, the Camps
and Recreation Programmer
for the Town of Niverville,
has taken the lead on the
coordination of the commun-
ity gardens.

“We recognized a need in
the community and decided
this was the perfect oppor-
tunity, as more residents are
interested in doing their own
gardening during this pan-
demic,” says Falk about the
decisiontolaunch the project.

The 16 garden plots are
located on the east side of
the Niverville Curling Club.
Eightofthe plots are standard
in-ground gardening areas

and are a spacious eight feet
by 16 feet.

The other eight are con-
venientlyraised beds that are
four feet by eight feet in size.

Niverville’s recreation staff
will till and stake out the plots
at the beginning of each gar-
dening season. They will also
keep an eye on the area to
make sure the rules are being
followed.

There are only a few regu-
lations to be followed in the
community gardens.

Most of these rules involve
keeping your garden as free
of weeds as possible, being
mindful that your garden
doesn’t encroach on anyone
else’s area, and ensuring that
your plants don’t grow so tall
that they block the sun from
hitting anyone else’s plants.

Gardeners are also
required to have their space
completely emptied out by
September 30 of each year.

“The gardens are open to

IREE:

HOME MARKET

EVALUATION

Ne.w;torie.s
published daily!

anyone,” says Falk. “For those
who maynothave the space to
garden at theirhomes, thisisa
chance for them to grow their
own vegetables.”

At the time of this writing,
therewas only one unrented
plot remaining—one of the
raised beds.

Falk says that if it appears
that more plots could be used
by area residents, there is a
lot of space for the town to
expand the gardens.

“Ourhopeisthateachyear
we can grow our gommunity
gardens,” Falk says.

Either style of gardening
plotrents for $35 plus GST for
the season.

FORMOREINFORMATION

B Anyone who would like to
reserve agarden plot (one per
household) or ask questions
about the plots can contact
recreation@whereyoubelong.ca
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* Corporate Law

¢ Agriculture Law

* Wills
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* Succession Planning
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HEAVY TRUCK, TRAILER & EQUIPMENT SALES
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CHURCH OF THE ROCK'
NIVERVILLE

WE’'RE BACK-IN PERSON!

Join us on Sundays at 10:25AM
NIVERVILLE HERITAGE CENTRE, 100C HERITAGE TRAIL
visit us online at niverville.live

Katie Knebel
204-392-3030

ROYAL LEPAGE
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TheCitizenIsHiringa
Full-Time Writer

Areyou interested in and engaged with local politics and civic issues?
This summer, The Citizen is hiring a full-time civic issues reporter.

« attend and report on 4-5 local government meetings per month.

~write at least 5 articles per week, covering municipal councils and school boards,
investigating how provincial and federal issues affect our local communities, and
exploring subjects of public importance.

« have writing experience and training in journalism.
« be familiar with CP style and formatting.
« demonstrate solid interviewing skills.
« meet hard deadlines when required.
«reqularly pitch article ideas.
The civic issues reporter will earn a base annual compensation of

$30,000 and operate on their own time as a freelance contractor.
The position comes with significant job flexibility.

FOR FURTHER DETAILS APPLY TO:

Evan Braun | Editor
editor@nivervillecitizen.com

The Citizen is a Niverville-based newspaper which is
passionate about covering issues and events of importance to
our community and our immediate neighbours. We primarily
publish news pertaining to the towns of Niverville, St. Adolphe,
Ste. Agathe, Tle-des-Chénes, New Bothwell, Otterburne, and
Tourond. We believe strongly in bringing our readers the most
local and relevant news possible—in other words, the news that
matters most to them and affects them in their daily lives.

CODE ADAM

“Your prescription will be ready in 20 minutes,” said the Walmart pharmacist,
and so | had time to kill. | grabbed a cart and started walking the aisle, when out
of the children’s clothing section marched a young girl, about 9, crying and
looking very distressed.| called out to see if everything was ok, but was ignored as
she ran off. After raising 8 children there’s enough parent left in me to recognize
that this was not an emergency, but a little girl who was just denied a clothing
item. As | made my way around the store, | noticed this girl intentionally hiding in
lower shelves, first near the toys, then hardware, then pillows, then dog food,
making her way around the perimeter of the store. It wasn't long before we heard
the store intercom making the announcement that every one of us has heard.
CODE ADAM-THERE IS A LITTLE GIRL LOST IN THE STORE. Having noticed her
movements, | calculated where she would likely be and sure enough, there she
was hiding in a corner. | called to the manager of the store and paused to watch
the family reunion in the main aisle. Code Adam originated from a 1981 abduc-
tion of Adam Walsh in a Sears store in Florida. This incident began the Missing

Children’s Safety Program by Walmart in 1994.1 never knew that, for our English
language incorporates many expressions and short phrases taken from the Bible. |
always assumed Code Adam came from the first search for a lost person in the
Bible when in Genesis 3:9 God called out“Adam, where are thou?” Adam and Eve,
in disobedience to God’s one command, had brought about separation from God.
God'’s heart was broken as this curse of sin, now to run down like a polluted river
to all future generations, was brought down to all man.The result was | Cor 15:22
where it says,”“For as in Adam, all Die” That is man’s dilemma — Eternal separation
from God, but that verse is not ended, for the last half tell us that“even so in Christ,
all shall be made alive” Matt 18:11 says that Jesus came to seek and save those
who are lost,and we're reminded in 1 John 4:14,"“the Father sent the Son to be the
Saviour of the world.” Jesus Christ came to this world to provide the remedy for our
inherited sinful nature. His miracles and His gracious life were proof of His divine
power and merit, but these were not the solution. Our sin required death,and so
He intentionally went to a Roman cross, and there willingly died. As He suffered
there, we learn from the Bible that God was punishing Him for our sins. “The Lord
hath laid on Him the iniquity of us all.” Jesus never sinned but took our place to
endure the judgment we deserve.He died; He was buried; He rose from the dead.
“Romans 6:23 “For the wages of sin is death but the gift of God is eternal life,
through Jesus Christ our Lord” This gift is wonderful news, and you can receive it
today. Ron and Nancy Burley www.sermon4u.com
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Vaccinated Manitobansto Be
Enteredinto Summer Lotteries

By Evan Braun

X editor@nivervillecitizen.com

Manitobans who are making the
choice to get vaccinated against
COVID-19 will be entered into a
unique lottery this summer. Near-
ly $2 million in cash and scholar-
ships will be given away, further en-
couraging people to get their jab as
quickly as possible.

“Vaccination is the fastest way
to overcome COVID-19 and safely
restore our services and activ-
ities,” says Premier Brian Pallister.
“Urgency is important. We need
Manitobans to get vaccinated to
protect each other and protect our
healthcare system. The sooner we
getvaccinated, the sooner we can
getour lives back. Thislottery gives
Manitobans even more reasons to
roll up their sleeves—not once, but
twice.”

There will be two lottery draws
over the summer. Every Manitoban
aged 12 and up who has received
atleast one dose of vaccine on or
before August 2 will be entered

automatically.

The second draw will take place
on September 6 and include every-
one who has gotten at least two
doses by that time.

For each draw, seven individual
prizes of $100,000 will be given
away—three to people in the Winni-
pegRegional Health Authority, and
one each for peoplelivingin Prairie
Mountain Health, Southern Health,
Interlake-Eastern Regional Health,
and the Northern Regional Health
Authority.

There will also be 10 draws for
$25,000 scholarships to be given to
young people between the ages of
12 to 17 across the province, for a
total of $250,000.

The government has assured
the public that they have instituted
aprocess to ensure all information
used for the purpose of the draw is
protected and secure.

Each draw will be held once the
eligible immunizations have been
entered into a provincial database
after the lottery deadlines. Mani-
toba Liquor and Lotteries will be
responsible for conducting the

lotteries and a third-party auditor
will provide additional oversight.

“Trustand accountability are an
integral part of every lottery, and
we will ensure that all Manitobans
can have confidence in the fairness
and integrity of this process,” says
Manny Atwal, presidentand CEO of
Manitoba Liquor and Lotteries. “As
we have seen in other jurisdictions,
lotteries can act as an incentive to
encourage vaccination. We are
proud of our role in the goal to get
asmany Manitobansimmunized as
quickly as possible”

This includes setting out how
Manitobans who were vaccinated
outside of the province may ensure
their eligibility by reporting their
vaccination to a public health office.
Any Manitoban who wishes not to
be part of the lottery may opt out
via a simple process to be outlined
in the near future.

FORMOREINFORMATION
B Further details about the Manitoba
Vaccination Lottery can be found at
https://protectmb.ca/lottery.

HERITAGE

Retirement Living C_>

LIFE LEASE RESIDENCE

e

» 4 storey residence with elevator ¢
o Wide variety of suite sizes with balconies o
o Underground parking ¢
» Spacious storage locker o
e Spacious common area ¢
o Fitness centre ¢
» Onsite medical clinic & dentist office
e Onsite full service restaurant o
o Gardens and walkways e
o Available support services providing
residents the opportunity to age-in-place o

Thereis really nothing like it!

LOCATED AT 171-2ND AVE. SOUTH
IN NIVERVILLE, MANITOBA

Maxime Bernier Arrested After Speaking at Niverville Rally

By Evan Braun

X editor@nivervillecitizen.com

OnJune 11, Maxime Bernier, lead-
er of the People’s Party of Canada
and aformer candidate for the Con-
servative Party leadership, spoke in
Niverville at lunchtime in Hespel-
er Park. Later in the day, he was ar-
rested by the RCMP.

Prior to the event, Niverville
Mayor Myron Dyck said that the
police were aware of the event
and would be on site to provide
enforcement.

The provincial government
released a statement advising
people to stay away from planned
rallies that weekend.

Bernier'sitinerary had him pop-
pingup in communities throughout
southeastern Manitoba.

“Enforcement officials are aware
of and will be present at upcoming
rallies planned for communities

\d

across Manitoba that are in viola-
tion of the current public health
orders,” read a provincial govern-
ment news release. “Officials also
note that they have reached out to
rally organizers to communicate

Maxime Bernier.

,
COOKHOUSE SWAWER N ‘v",,.
= /]

»

gathering size requirements and
to reinforce 14-day self-isolation
periods for any participants com-
ing into Manitoba... Manitobans
are reminded that should they
choose to attend these rallies, they
should be aware that they will be
monitored, and that enforcement
officials will be present to conduct
surveillance and gather video and
other evidence that will be used to
lay charges.”

Online photos of the Niver-
ville event show about one dozen
attendees.

“Just got another ticket for my
presence at the Niverville event,”
wrote Bernier on his Twitter feed,
“and the officer warned me that
I could be arrested if I go to other
rallies”

After speakingin Niverville, Ber-
nierwent to St. Pierre and was taken
into custody.

FOR MORE INFORMATION:
Wes Hildebrand

LIFE LEASE REPRESENTATIVE

Email: wes@heritagecentre.ca >

Phone: (204) 388-5000 EXT 211

INDOOR AND PATIO SEATING
T www.hespelerscookhouse.com
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Manitoba Loosens Summer Restrictions One Week Early

By Evan Braun

X editor@nivervillecitizen.com

At a news conference on Wednes-
day, June 23, Premier Brian Pal-
lister and Dr. Brent Roussin an-
nounced that the first step in the
province’s summer reopening plan
was ready to be implemented.

The announcement came as
welcome news to many Mani-
tobans, especially since it came
one week earlier than expecterd.

The loosened restrictions took
effect on Saturday, June 26 and
will remain in effect at least until
August 2, allowing many busi-
nesses and facilities to reopen at
25 percent capacity.

These new measures were trig-
gered by Manitoba reaching and
surpassing the first key vaccination
benchmarks.

In mid-June, the first benchmark
was set as 70 percent of eligible
Manitobans receiving at first one
dose, and 25 percent receiving the
full two doses.

As of the day of the announce-
ment, 71 percent of eligible Mani-
tobans had received one dose, and
27 percent had received two doses.

Test positivity and hospitaliza-
tion rates have been consistently
falling in recent weeks.

At the time of this writing, the
average number of daily cases has
dropped back down to double
digits after two months of very high
numbers.

“Manitobans have earned an
earlier reopening,” says Pallister.
“Together, we have beat back the

third wave and have booked first
and second dose vaccinations in
record numbers. After nearly a year
and half of fighting COVID-19, itis
time for Manitobans to regain their
freedoms and enjoy a summer
we all want, and have rightfully
earned.

Pallister has added that the next
phase of reopening, currently set
for August long weekend, may be
triggered early as well, if key indi-
cators allow for it.

Manitobans who are fully
immunized may apply to receive
an immunization card two weeks
after getting their second vaccine
dose.

Holders of that card can
now benefit from the following
exemptions:

« Visit loved ones in personal
care homes or hospitals.

« Participate in social or com-
munal activities, if you are a resi-
dent of a personal care home or
congregate living facility.

« Travel domestically for essen-
tial and non-essential purposes
outside of Manitoba without the
requirement to self-isolate on their
return.

e Dine indoors at restaurants
and bars with other fully immun-
ized friends and family from out-
side your household.

Large-scale, outdoor profes-
sional sports or performing arts
events may also allow fully immun-
ized Manitobans to attend, subject
to approval by Manitoba Public
Health.

The province will work with

sports and arts organizations to
implement proof of vaccination
protocols for these events.

Additional benefits for fully
immunized Manitobans will
be announced in July, includ-
ing increasing capacity for fully
immunized people at weddings,
funerals, as well as faith-based and
other gatherings, based on con-
tinued vaccination rate increases
and improvements in the prov-
ince’s overall COVID-19 situation.

Manitobans may also gather
in larger numbers, dine out in
restaurants and on patios, attend
faith-based services, and go to
gyms, hair salons, and retail stores
in every region, with some restric-
tions remaining.

The full list of changes to the
public health orders are as follows:

e Outdoor gathering sizes on
private property to double to 10
persons, and to allow outdoor
visitors to briefly access homes for
essential activities (for example, to
use a washroom).

« Public outdoor gathering sizes
to increase to 25 persons.

« Retail businesses to open with
increased capacity at 25 percent
to a limit of 250 persons, with no
restrictions on the number of
household members permitted to
shop together.

» Personal service businesses
(hair and nail salons, estheticians,
barbers, etc.) to reopen at 50 per-
cent capacity, on an appointment
basis only.

« Restaurants and bars toreopen
at 25 percent capacity for indoors

and 50 percent for outdoor dining.
For indoor dining, patrons seated
together must come from the same
household unless all patrons at the
table are fully immunized. Patrons
who are fullyimmunized and from
different households may dine
together. For outdoor dining, tables
are limited to a maximum of eight
patrons and can be from different
households regardless of immun-
ization status.

« Indoor faith-based services
and organized community gath-
erings (including pow wows and
sun dance ceremonies) to resume
at 25 percent capacity to a limit of
25 persons with masks worn at all
times.

e Outdoor faith-based and
organized community gatherings
toresume for up to 50 persons, pro-
vided distance can be maintained
between households. Drive-in
services continue to be permitted.

» Outdoor weddings and funer-
als may take place with up to 25
participants, in addition to pho-
tographer and officiants. Indoor
weddings and funerals remain
limited to 10 persons.

« Indoor dance, music, theatre,
and other organized sports and
recreation activities may reopen
at 25 percent capacity to a limit of
five persons, with no tournaments
allowed.

e Outdoor dance, music, and
theatre classes and other organized
recreation activities may reopen
for groups up to 25 people, withno
tournaments allowed.

o Swimming and wading pools,

both indoor and outdoor, may
reopen at 25 percent capacity.

» Gyms and fitness facilities may
reopen for individual and group fit-
ness classes at 25 percent capacity
with three metres distance main-
tained between patrons.

e Summer day camps may
reopen to a maximum of 20 par-
ticipants in groups.

Despite these increased free-
doms, it is still necessary for all
people to continue following the
COVID-19 safety fundamentals,
including indoor mask use and
physical distancing.

The next vaccination goal is
for 75 percent of all eligible Mani-
tobans to have received a first dose,
and for 50 percent to have received
asecond dose.

By the start of July, significant
progress has already been made
towards those goals.

That said, Dr. Roussin has
warned that the pandemic is not
over, and that every activity still
comes with a degree of risk.

“While the case numbers and
our health system are improving,
the pandemic is not over and
variants of concern, especially the
B.1.617.2 (delta) variant, are still
circulating,” Dr. Roussin says. “This
is why Manitobans need to con-
tinue to practice the fundamen-
tals—washing your hands, physical
distancing, wearing a mask, and
getting fully vaccinated. Today’s
reopening fits with the public
health advice on where we are in
the fight against the pandemic and
where we still have to go.”
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Bring in ybur student card &
receive a free mml flower bouquet’

Direct Support Professional - Niverville, MB Oy
Residential (Full Time/Part Time/Casual) en Y(1§“}Qrm

Come and envision a great career with us! enVision exists to inspire equality, inclusion and the value of all
people! We are looking for Direct Support Professionals in Residential Services who are passionate about
making a difference in the lives of others and promoting inclusive societies. We provide a range of supports
and services for people living with an intellectual disability in Steinbach and surrounding areas.

Direct Support Professionals assist people to achieve their personal goals, provide opportunities to learn new
skills; promote continuous learning and foster the development of relationships with others and increase
inclusion in community.

Qualifications:
« Experience, education or training in the Disability sector will be considered an asset
- Demonstrated ability to communicate fluently in English, both verbal and written
« Effective problem-solving skills
« Team player, interpersonal skills and good character required
- Adherence to the mission and values of enVision Community Living
- Self-motivated and capable of working independently
« Valid Manitoba Class 5 driver’s license
« Flexibility required to work various shifts (days, evenings, weekends, overnights and holidays)

The successful candidate must provide a Satisfactory Criminal Record Check with Clear Vulnerable Sector
Search, Clear Child Abuse Registry Check and Clear Adult Abuse Registry Check.

enVision Community Living fosters a valuing and inclusive culture that supports personal and professional
growth.

Starting wage - $13.75 — 15.60 hourly depending on qualifications

Submit your resume to:
hr@envisioncl.com
enVision Community Living
84 Brandt Street
Steinbach, MB R5G OE1
Fax: 204-346-3639

Job Reference — Residential

We would like to thank all applicants for their interest, however,
only those identified for further consideration will be contacted

Guardian

NIVERVILLE PHARMACY
Always here fo help you!

Congratulations Grad Class of 2021!

We are proud fo offer a cash reward to support graduates.
It will be given fo the top 3 graduates in Chemistry.

We deliver to Niverville
and all surrounding areas

NOW OPEN SATURDAYS 10AM - 4PM

72 Main Street, Niverville | T:204-388-4533 | F:204-388-4624

Niverville Guardian Pharmacy has no other branches in town or elsewhere.

Congratulations
grads of 2021

Wishing you all the best as you
learn, live and lead into the future!

SC{PE

LEADERSHIP DEVELOPMENT

DARRELL KEHLER
Leadership Coach & Consultant

www.scopeleadership.com
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Dear Graduates of 2021,

Congratulations to all of you! You've persevered and made it to this milestone through
an incredibly difficult season. We are proud of and grateful for you.

“Trust in the Lord with all your heart; do not depend on your own understanding.
Seek his will in all you do, and he will show you which path to take.” (Proverbs 3:5-6)

May God bless you and guide your paths into the future!

From the Churches of Niverville

AMBASSADOR CANADIAN FOURTH AVENUE NIVERVILLE CMC NIVERVILLE UNITED
REFORMED CHURCH BIBLE CHURCH 99 First Street South (o, [V]:{d,]
116 3rd Avenue South 62 4th Avenue South Ph. 204 388 4535 55 1st Street North
Ph. 204-905-4297 Ph. 204-388-4242 Ph. 204-388-4634
NIVERVILLE COMMUNITY

CHURCH OF THE ROCK MARANATHA NIVERVILLE FELLOWSHIP WORD OF LIFE CHURCH
Niverville Heritage Centre Ballroom 99 Main Street 85 2nd St. South 233-3rd Street South
Ph. 1-877-700-ROCK (7625) Ph. 204-388-4795 Ph. 204-388-4645 Ph. 204-388-4800




Risky Business: How Our Brains

Assess Reward and Consequence

By Daniel Dacomhe

Many people are afraid of fly-
ing. And really, why shouldn’t
they be? Climbing into a pres-
surized metal tube that soars
thousands of metresinto the air
athundreds of kilometres per
hour powered by explosive fuel
soundslike arecipe for disaster.

Ask anyone who has a fear
offlyingand they will cite these
reasons, and draw a seemingly
logical conclusion:ifyou climb
into a plane, it’s possible you
willdiein a plane crash.

Forsome, thatoutcomeisn’t
just possible; they consider
it likely. These individuals
then climb into a car, truck, or
SUV—a vehicle that is thou-
sands of times more likely to
beinvolved in a fatal crash.

It may seem strange that so
many people are more afraid of
flying than they are of driving
even though everystatistic tells
us we should feel the opposite.

According to tried and true
statistics, your odds of beingin
afatalplane crashareroughly 1
in 9,821. Compare this to your
odds of being in a fatal traffic
collision, whichis1in114.

Itisn’teven comparable.

Yet when this fact is
explained to someone who is
afraid of flying, it doesn't seem
to matter. The perception that
flight is more dangerous may

remain.

Thisisnotto draw attention
to people who have an honest
fear of flying.

It does, however, bring up
some interesting questions.

Why do we sometimes
become afraid of outcomes
which are so unlikely? Why
do we sometimes not seem
to realize certain activities are
risky when they actually are?

And most interesting, what
happens inside us when we
attempt to assess how likely a
bad outcome is for the things
we're thinking of doing?

When professionals like
scientists, publichealth experts,
and economists want to deter-
mine how likely it is that an
event will have a dangerous
result, they use a variety of
methods to find out. They may
lookatstatistics they've already
gathered, they may engage
in new research, or they may
request data from manufac-
turers, doctors, or others in the
field they are exploring.

Complexprocessesare used
to assess possible dangers and
benefits, and these results can
then help inform public policy.

This is one of the reasons
that smoking isn’t allowed in
public spaces; the assessment
of the data shows that there is
too much riskinvolved.

Riskassessmentisn'tjustfor

VISION[WATERSERVICER-S.

Sewice & {eﬁrdzy to Southeast

Flomes & Businesses

Serving Southeastern Manitoba since 1999

office 204 388-5077 cell 204 346-4195
visi0nwalerservil:e@gmail.com

204.388.4279 « 77 MAIN STREET, NIVERVILLE, MB
www.excelgraphics.ca

professionals, though. We're all
doingit. And we've been doing
it for aslong as we've been on
this earth.

In the field of psychol-
ogy, this is referred to as risk
perception: the process our
brains undertake in order to
determine the likelihood of a
negative outcome from any
given course of action.

Risk perception relies on
factors such as cognitive pro-
cesses (howwe think), previous
experience, available informa-
tion, and observation.

Like any good scientist, we
gather the data and make an
assessment of how risky an
activity is—and based on that
assessment, we decidewhether
ornotwewilldoit.

However, our own risk per-
ception process can run into
some serious snags... and we
might not be aware of these
snags if we don’t look at the
scientific data.

A famous psychological
studyin 1978 found that people
tend to overestimate the risk
of events that are unlikely to
occur, and underestimate the
risk of events that are in fact
much morelikelyto occur. This
study suggested, and later stud-
ies confirmed, that our brain’s
abilityto engagein accuraterisk
perception canbe impacted by
unrelated factors.
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Services

Interlake communities

Gimli

Toll Free: 1-833-952-9573 www.heavenlycare.ca

Feel alone and need care?
% We provide real companionship!
We treat you like you want to be treated

« Respite Care at home, hospital or nursing home
« Accompany on walks, outings, doctor appointments,
school or work « Laundry and house cleaning & ¥
« Bathing, grooming « Hoyer lift experience « Meal preparation and cooking
« Medication monitoring « Available 24 hours, 7 days a week

Serving Gimli and the HEAVENLY CARE AGENCY INC.

Call now to discuss your needs

204-952-9273 204-822-5522

COMPLETE CAR
CARE SERVICE

www.steagatheservice.com

ALAIN ROBERT

President

Box 128
Ste-Agathe, MB
ROG 1Y0

alain@steagatheservice.com
PHONE: 204-882-2155
FAX: 204-882-2189

1. Personality traits. Individ-
ualswho gravitate towardsrisky
activities for fun or pleasure
generally consider the associ-
ated risks to be less likely than
theyactually are.

2. Emotion. If an individual
fears an activity or event, they
generally perceive the associ-
ated risks to be likely.

3. Cognitive biases. Our
brains use mental shortcuts
to come to conclusions, which
canresultin those conclusions
being arrived at incorrectly.
This is especially relevant
with availability bias, which is
when information that is easy
to think of or recall is given
greater importance than new
information.

4. Degree of understanding.
Thelower our understanding of
an activity or field of study, the
less likely we are to accurately
assess how dangerousitis.

5. Perceived reward. 1f
people experience pleasure
from an activity (such as
smoking), they are more likely
to perceive the risks aslow.

(A quick note about teen-
age brains andrisk perception:
duringadolescence, ourbrains
become heavilybiased towards
assessing risks as “low” and
assessing the rewards from
those same activities as “high””
In 15years ofworkingwith ado-
lescents, I have explained this

CLEANING CO. LTD

&
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Richard Kirwan

204.392.5665
richard@mightyducts.ca
www.mightyducts.ca

to parents literally hundreds of
times. This bias tends to correct
aswe getolder, sodon’'tworry...
itgets better.)

Influence from the world
and culture around us can also
contribute to incorrect risk
perception.

If the media you consume
includes depictions of activities
that appear risky, you may be
lessinclined to engage in them
later. Few people would choose
towatchthe 1994 KeanuReeves
film Speedrightbefore goingon
alongbustrip, for instance.

In the same way, bias in the
media we give weight to can
contribute to an inaccurate
perception of risk.

One example of this has
become especially relevant
during the COVID-19 pan-
demic. When the increased
risk of blood clots from certain
COVID vaccines became
known, many people pointed
tothisasareasonnottogetthe
vaccine. For these people, the
risk of getting a blood clot was
deemed to be too high.

However, as experts were
quick to point out, the risk of
thevaccine causingablood clot
was only between 1 in 250,000
t0500,000. The data also shows
thatabout 1in 100 COVID-19
patients developedblood clots,
and for those COVID patients
who were admitted to hospital

Clearview

You're at home here.

RESIDENTIAL & COMMERCIAL DUCT CLEANING

theriskroseto 1in20.!

This is just one example
during the pandemic where
unlikely events related to vac-
cines and public health orders
were assessed by some to be
toorisky, when the data clearly
told a different story.

While it isn’t possible to
completely avoid all risks, it is
possible to get better at assess-
ing them—and there are two
steps we can take to improve
ourrisk perception.

The first is to seek out
experts. Not just the profes-
sionalswho are sayingwhatwe
want to hear. We need to look
for the independently verified,
acknowledged experts on the
subjects we are studying.

The second is to know our-
selves—to know our fears, our
biases, and most importantly
our limitations. This will help
us to be more receptive to
information that challenges
our beliefs. And it may help us
understand whywe fear certain
things in the first place.

CITATION

! Mia Rabson, “Doctors Say Getting
COVID-19 Poses Much Bigger Risk
of Blood Clots,” CTV News. Mar-

ch 19,2021 (https://www.ctv-
news.ca/health/coronavirus/doc-
tors-say-getting-covid-19-po-
ses-much-bigger-risk-of-blood-
clots-1.5353995).
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Graceland Designs.ca
Consultant Richard A. Harder

Planning - Design - Engineering
Ph: 388-6454

Box 37, Tourond, MB ROA 2G0O

Custom Residential & Commercial - Building Plans & Blueprinting
Homes - Cottages - Additions - Sunrooms

Since 1994

Toll Free: 1-800-537-8495




Bryan Trottier, Kevin Lansard, Jeremy Braun, Scott

Nivervilleto Host Its Own

).

Wallace, Clarence Braun, Carl Fast, and Raymond Dowse.

& CARA DOWSE

Junior A Hockey Franchise

By Evan Braun

) editor@nivervillecitizen.com

AsNiverville’sbrand-new Commun-
ity Recreation and Resource Centre
nears completion, the news can be
told: Niverville will soon be home to
its own Junior A hockey franchise.

The team’s inaugural season will
be played at the CRRC as part of the
Manitoba Junior Hockey League’s
2022-2023 season.

“Niverville is recognized as one of
the fastest-growing communities in
the province and the MJHL is thrilled
to bring a new organization into this
community, while adding another
first-class and state-of-the-art facility
to our league,” says MJHL Commis-
sioner Kevin Saurette.

Saurette also makes a point to
recognize the significant commit-
ment and efforts of Clarence Braun
and the rest of the management

team who have been instrumental
in helping to bring this franchise to
Niverville.

“After some years of looking at
the opportunity of entry into the
league, I am proud that our efforts
have come to this conclusion,” says
Clarence Braun. “I'want to thank the
support of our growing numbers of
shareholders who are investing for
the benefit of this not-for-profit com-
munity venture.”

Braun adds that the Town of
Niverville, including its council and
administration, need to be thanked
for being forward-thinking about the
construction of the CRRC.

“We are grateful for their sup-
port as we look forward to putting
together a team we can all be proud
of” Braun says. “Lastly, thanks to
former commissioner Kim Davis
and to the present commissioner
Kevin Saurette. We thank them for

 Oonppali 207
\ .,

their support through this process.
We will endeavour to provide a qual-
ity product on the ice that will bring
honour and respect to the MJHL
and create the win-win scenario for
players and for Niverville and the
surrounding area.’

A LONG ROAD
For afewkeypeople, it'sbeen along
road getting here.

“The initial dialogue actually
started with the MJHL about 15 years
ago,” says Ray Dowse, who has been
part of the project since its earliest
days. “Back in 2007, I was part of a
group of three people, including
Clarence Braun and Kerry Church,
who first introduced the former
commissioner, Kim Davis, to Niv-
erville, and some of the initiatives
within our community.”

At that time, Davis provided the
nascent steering committee with

details about the league, budgets,
and a rough outline of what would
berequired to start a team.

“Without real plans for a new
facility, though, it was more just
making introductions, collecting
preliminaryinformation, and plant-
ingaseed,” says Dowse.

That seed took a decade to take a
root. Eleven years later, that all-im-
portant piece of the puzzle—a new
facility for a team to play in—took
shape in the form of the CRRC.

In 2018, the Town of Niverville
announced a $5 million commit-
ment to the CRRC. The first phase
of the new high school was under
construction and the outlook for a
recreation facility was very positive.

Although the CRRC was close to
being green-lit, a key point of con-
sideration involved how many seats
would be installed in the new arena.

“Several town councillors

y

attended a meeting together with
Kim Davis and our small steering
committee at a Boston Pizza in
Winnipeg,” Dowse says. “The com-
missioner was clear that the league
required aminimum of 1,000 seats in
our arena for ateam to operate here.”

The early plans for the arena
included seating for approximately
600 spectators.

Through additional dialogue
with council, it was decided that
additional space would be created
to accommodate the installation of
more bleachers.

Also in 2018, a fourth member
was added to the steering commit-
tee: Jeremy Braun. The next year,
they were joined by Kevin Lansard.

In April 2019, the CRRC was made
official with the announcement
of federal grant funding, and the
following month Kevin Saurette,
current commissioner of the MJHL,

Caisse.biz C&%SSQ

Financial Group
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attended the annual CRRC
fundraising gala.

“With an arena completion
date in sight, our steering
committee then moved our
efforts into high gear,” says
Dowse.

A SOLID PLAN

During construction of the
CRRC, the steering commit-
tee has undertaken a signifi-
cant amount of work.

First they incorporated as
a non-profit, calling them-
selves Niverville Junior A
Hockey Club Inc. and follow-
ing a community ownership
model. They wrote team
bylaws, put forward aretainer
to complete the shareholder
agreement, produced a team
mission statement, and began
drafting operating budgets.

In 2020, the final members
of the steering committee
stepped into place: Carl Fast,
Bryan Trottier, and Scott
Wallace.

“Our committee has been
very fortunate to have had the
support of both league com-
missioners, past and present,
as well as past team owners,
current team and league
management, players, scouts,
and hockey people in gen-
eral,” Dowse says. “They've
been willing to provide us
with feedback that helped us
develop a solid plan”

Dowse adds that two indi-
viduals have been especially
instrumental in this journey:
Tom Kleyson, former owner
of the Winnipeg South Blues,
and Grant Lazaruk, current
presidentand governor of the
Steinbach Pistons.

“Both of these gentlemen
have provided our steering
committee with a tremen-
dous amount of guidance,”
says Dowse. “We are truly
appreciative of their support
and insightin helping to bring
our Niverville MJHL dreams
to reality”

So what does it take to
operate ajunior hockey team?
The Niverville franchise will
have a preliminary annual

budget of $650,000, but this
doesn’tinclude start-up costs.

That’s a middle-of-the-
road budget for an MJHL
franchise.

RECRUITING
SHAREHOLDERS

A key part of the process has
been bringing on community
shareholders. There are two
key groups, and Dowse says
that both are essential.

“Class-A shareholders
will assume the ongoing
responsibilities for the team—
operational and financial—
and the board of directors will
be selected from this group,’
he says. “We anticipate there
will be between 35 and 50
class-A shareholders with this
organization.”

So far, the club has only
reached out to potential
class-A shareholders. There
are already about 30 people
who have made this com-
mitment, and that number is
expected to grow.

“Class-B shareholders are
significant in that they help
with the initial team start-up
costs, but they will not have
ongoing financial responsibil-
ities other than initial share
purchase,” Dowse adds.

Class-B shareholders will
also have an option to partici-
pate on the many committees
required for the team’s oper-
ation. The plan is to bring
aboard approximately 200
class-B shareholders.

“There are many costs
associated with a new team,
aswe have league fees, disbur-
sal draft fees, equipment that
needs to be purchased, and
we have to hire people such
as a general manager, coach,
and support staff before we
have revenue,” says Dowse.
“In addition to that, there is
a significant amount of work
with volunteers, systems,
processes, signing players,
scouting, and so on. We have
outlined timelines for every-
thing, but now that we are
officially accepted it becomes
real”
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NEXT STEPS

The next step will be to estab-
lishaboard of directors. From
thatpoint, the board willmake
decisions and set the course
for the organization.

Other important upcom-
ing steps include finalizing
the team’s bylaws and share-
holder agreements, working
on systems and processes,
making the initial hires, form-
ing committees and volunteer
groups, hosting fundraisers,
purchasing equipment, and
developing marketing plans.

Then of course there’s the
hiring of a general manager
and coach, which is expected
to happen by November of
this year. Once those people
are in place, players can start
to be signed earlyin 2022.

Naturally, the team will
need aname, as well as spon-
sors. The initiative to identify
a team name will kick off this
September.

“Itis a significant amount
of work ahead,” Dowse con-
cedes. “But as we determine
responsibilities on the board,
we can begin to establish
different committees and
volunteer groups to getalot of
people start working together
inthelead-up to opening day.
Manyhands make light work!”

COMMUNITY INVOLVEMENT
Dowse adds that community
involvement will be crucial
over the next year as the or-
ganization puts all the pieces
into place to drop the puck for
the first time.

One way in which the
community can step up is to
take the opportunity to billet
a player, since many of the
team’s players will come from
across Manitoba and Canada,
including some even from
outside the country.

Those who choose to be
billeting families will pro-
vide players with a stable
and secure home away from
home.

“We would love for
residents to begin to think

about that for themselves
and their household,” Dowse
says. “ know many friends of
mine who played higher-level
hockey and lived with billet
families. To this day, they still
have strong friendships with
those families many years
after their junior hockey days
are behind them. These play-
ersbecome part of the family,
and their billeting experi-
ence typically has a lasting
impression.”

Dowse adds that this
hockey club will have a pro-
found effect on the commun-
ity and the many people who
choose to make Niverville
home.

“We are looking to create
an experience with this organ-
ization—players, manage-
ment, fans, volunteers, and
the community as a whole,”
he says. “We want players
who are part of this team to
understand the impact the
organization will have on the
community, and the impact
they as players have as role
models to the many kids in
sport and local minor hockey
programs. Butwe as an organ-
ization also want to create a
team and an environment
where players are excited to
be here and are able to excel
and use their time here as
a stepping stone to pursue
their passion with hockey
and develop life skills that
will stay with them forever. It
would be amazing to see kids
who have played in Niverville
go on to have opportunities
at university, NCAA, or at the
highest level of professional
hockey. We're excited to help
create opportunities for these
young athletes in our home-
town, and hopefully we'll also
have the opportunity to see
some local talent play for this
team and pursue their hockey
dreams close to home!”

The Manitoba Junior
Hockey League is one of nine
Junior A hockey leagues in
Canada and is a proud mem-
ber of the Canadian Junior
Hockey League (CJHL).

HATS OFF TO

YOU 2021 GRADUATES!

WHITETAIL MEADOW

@ cITIZEN POLL

With the announcement of Niverville's
MJHL franchise and the Providence Pilots
playing their home gamesat the CRRC, what
are your plansfor game attendance?

| plan to see most games, and maybe even buy MJHL season
tickets.

I plan to attend some games throughout the season, when it
works for my schedule.

O | will only go to a game if I'm given free tickets.

O I have no interest in attending any games.

Enter
toWin

Take part in our monthly poll for
your chance towin a$10gift card
from Niverville Chicken Chef.
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Congratulations tolast month's winner:
SUE LAGASSE

@ VOTENOW AT www.nivervillecitizen.com

LASTMONTH'SRESULTS:

Do you know a child whom you suspect hasfallen behind this
school year due to pandemic-related disruptionsto education?

Yes. No
T4% 26%
YOURCOMMENTS:

Extroverts most likely had a harder time . But introverts most
likely didn't. So it depends on your child.

As a teacher | have seen that challenges the disruptions have
presented for students. | have seen many more cases of anx-
iety and mental health concerns due to the uncertainties. At the
same time there are been some that have thrived at learning
from home. Especially children with %ood support at home from
parents have been able to navigate the challenges.

It's not so much the quality of teaching that's gone down - our
teachers are still doing an amazing job - but the environment,
conditions and constant changes have made teaching and
learning extremely difficult. | believe even the kids who are ‘do-
ing ok’ will eventually start showing negative effects of the lock-
downs and rules. Kids are resilient but they aren't super human.
I know so many children who are no longer their happy, confi-
dent selves. Two children come to mind who seemed to be do-
ing exceptionally well through all of this who are now show-

ing obvious signs of depression. One has parents who see it
and are seeking help, the other is floundering in a very negative
family situation (brought about by the lockdowns). I know three
senior high students who quit school because they couldn’t
manage learning under these circumstances. It will be interest-
ing to see the stats on school attendance next year compared
to this year. | think we will see some interesting numbers.

The part time school model we saw in the first wave was work-
ing best in my opinion.

CONGRATULATIONS GRADUATES!

©) CEGGCELLENT JOB! 42

LETTUCE CELEBRATE YOUR ACHIEVEMENT

BISTRO290

d

204-404-7400
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Providence Pilots to Play Home Gamesat Niverville CRRC

By Evan Braun

B editor@nivervillecitizen.com

The Town of Niverville has entered
into a partnership agreement with
Providence University to allow their
athletics department regular use of
the fieldhouse at the Community Re-
source and Recreation Centre.

Although training will continue
tohappen on campusin Otterburne,
the Providence Pilots volleyball,
basketball, and futsal (indoor soc-
cer) teams will play their games in
Niverville starting this fall.

“Otterburne isn’t that far and
we're only separated by a few miles,”
says Niverville Mayor Myron Dyck. ‘I
believe that this just further strength-
ens our region and lets people in
our province, and those beyond our
provincial borders, know about this
region and what is going on here...
We're very excited about this.”

Dr. Kenton Anderson, President
of Providence University, was on
hand for the announcement.

“I'm grateful to my team that has
worked so diligently alongside your
team, Mr. Mayor, to work out the
details,” says Dr. Anderson, who just
began his term as president a few
weeks ago on June 1. “It’s a cost-ef-
fective solution for us at Providence.
Also, and I'm new to this, but what
I've been hearingabout Niverville is
pretty exciting. This is a progressive
community—you're looking to the
future and looking for opportunities
to grow and prosper and allow the
people of the town to flourish. We
just want to be part of that. We're
close neighbours, and we're friends,
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mastmplom steaks (4)
- hamburger pattles (14)
- chicken skewers (13) .
hotdog wieners (24) “h
\shmmp & scallop skewers (9)4
- farn\ter sausage patties (18)
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Prowdence Prestdent Dr Kenton Anderson and Niverville Mayor Myron Dyck at the front doors of the CRRC.

and we're going to work together”

The partnership agreement,
whichhasbeen inthe works for more
than a year and will remain in effect
for up to 25 years, will assist in off-
setting the costs of construction and
the ongoing operations of the CRRC.

Mayor Dyckssays the agreementis
abigwin for Niverville taxpayers. He
adds that the two parties worked to
ensure that the agreement benefits
everyone in an equitable way.

“The partnership agreement gives
Providence the court time and the
space that they need while still also
allowing residents of Niverville the
time they need for what they wish to
do, recreationally or competitively,’
says Dyck. “We wanted to work
with them, but not at the expense
of the residents and taxpayers that
have contributed to the project. We
believe that there is a very healthy
balance that has been struck here”

This sentiment was echoed by Dr.
Anderson, who added thathe hopes
that Nivervillians begin to feel as
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204-388-9585

Following all covid guidelines

though the Pilots are their ownlocal
team to come out and cheer for.
Roughly speaking, the agree-
ment will give Providence use of the
fieldhouse about 20 hours per week
from September to March. None of
the university’s athletics programs
extend beyond the academic year.
Many of these hours, Mayor Dyck
clarifies, will take place during non-
peak hours when the CRRC might
otherwise not see high demand.
“When you're talking about rev-
enue for the facility, you ask, ‘When
are people most likely going to be
here? It’s evenings and weekends,”
says Dyck. “Providence s able to util-
izenon-demand hours, whichiskey.
But they will definitely have some
demand for evening games and
weekend games, and that will be up
to our facility manager to schedule.”
Dyck adds that the town’s goal is
to keep the CRRC revenue neutral,
although it's understood that there
will likely be a deficit at first.
“Our goal is to be net zero, but
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SUMMER MARKETS

10 AM TO 4PM | 372 MAIN ST

Please use our entrance and exit JUIy 18th
Masks dependent on health orders August 22nd
Please be respectful while shopping September 26th

and social distance

Approx 45 to 50 vendors at each Market

PERK COFFEE AT ALL MARKETS
LOTS OF LOCAL VENDORS TO SHOP FROM

FOR MORE INFO VISIT OUR FACEBOOK PAGE
ST ADOLPHE MARKET
OR EMAIL STADOLPHEMARKET@GMAIL.COM
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because we're providing an oppor-
tunity to people in the community to
be able to do things that they might
have to otherwise leave a commun-
ityto do, there’s an intangible benefit
to all of that.

There is also a great deal of eco-
nomic spinoffto hosting games and
bringing in players, coaches, and
fans from both across the region and
even other parts of the country.

Those economic advantages
will only become sharper once the
Manitoba Junior Hockey League
team begins playing out ofthe CRRC
in the fall of 2022.

So far, the demand is high for use
of the facility, Dyck says.

“Yes, the demand is there,” he
says. “People are coming out of the
woodwork, saying, ‘Can we play
there? We say that we want them to,
but we're trying to balance things.
This was built first and foremost
for the residents and people of
Niverville

Sowhere will the opposing teams

LDN AUTO
d SERVICE

A\R CoND\T\ONER

$99

and fans be coming from? Accord-
ingto Scott Masterson, Providence’s
Chief Operations Officer and Ath-
letics Director, teams will be visiting
from across Canada, and even from
the United States.

“We are in the Manitoba Colleges
Athletics Conference,” says Master-
son. “And then that conference is
alsonowamember of the Canadian
Collegiate Athletics Association
(CCAA), which is the national body
in Canada.”

Masterson says that the CCAA
will be holding its men’s volleyball
national tournament in Manitoba
in 2025, and the Pilots may be able
to place abid for Niverville to host t.

“One of the questions we've had of
this facility is, would it be sufficient
to put in an application to host the
national championships here?”
says Masterson. “We believe we can.
There’s other schools that have the
right to bid for Manitoba as well, but
we're hopeful that we would be able
to host the national championships
here in Niverville, which I think
would be massive.’

In addition to Canada, the univer-
sity’s teams also playin the National
Christian College Athletics Associ-
ation, an American league.

“We've been doing that for the
last 20-plus years,” Masterson says.
“Our soccer and basketball teams
are playingin that conference, and it
gives us a chance to compete against
U.S. schools and earn our way to a
national championship downinthe
U.S. as well. So now we have a U.S.
and a Canadian national champion-
ship opportunity.”

CONGRATULATIONS GRADS!

Complete Auto and Light Truck Repairs

204-878-2394 www.ldnauto.ca

421 Main St.

*most vehicles
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By Jennifer Lavin
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Mark Reimer’s life hasn’t been with-
out tragedy, but he has taken the
combination of joy and sorrow he’s
experienced and channelled it in-
to crafting a novel that draws on the
character traits of some of the amaz-
ing people he’s met in his lifetime.

Reimer grew up in a blended
family. His father, Reverend Ben D.
Reimer, lost his first wife, leaving him
with eight children to raise. His dad
then remarried and the new couple
had three morekids, including Mark.

“When I was young,  had many
social strikes against me, so it was
easy to lose myselfin reading,” says
Reimer.

He says he wrote many short stor-
ies to pass the time in grade school,
then resumed writing short stories
while in his thirties.

In 1989, Reimer was hired to teach
at Niverville Collegiate and taught
there for ten years. He describes this
time as the highlight of his career.

“I'felt that the rapportIwas able to
create with students was my strong-
est asset at that time in my career,
and I invested major amounts of
energy into understanding and
trying to be supportive and encour-
aging to students in my class,” he
says. “I built connections with stu-
dents that continue to this day, with
some of those friendships continu-
ing to inspire me in my present life
choices... Those extended years of
connecting with students is what
made my time in Niverville so spe-
cial. I have not taught in another
place where I had that sort of con-
nection to my students.”

After retiring from teaching,

B = __—>_
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Mark Reimer, who taught for ten years in Niverville, is releasing his first novel, based on aspects of his real life.

Reimer travelled to Ecuador where
he started the Manitoba to Ecuador
Projectin 2011.

Then, finally, he had time to write.

“I have some friends who know
my family’s story—the good, the bad,
and the ugly—and they encouraged
me to write it in such a way that I
could also address the evolution of
faith that they observed all around
them,” says Reimer. “That resonated
with me, asThavelived in and taught
in religious communities and have
frequently had questions addressed
or conversations with students about
their lives and observations too.”

Reimer wanted to write fiction,
buthe had so many family members,
loved ones, and former students
whose stories he wanted to use. He
needed to figure out how to write
this book without revealing secrets
or offending friends.

He says he soon settled on what

4

. -

he thinks of as a winning strategy.

“Twould use what I know, with
sufficient adaptations and adjust-
ments to the stories so that no one
would be able to point to a character
and say, Tknow thatperson! or Tam
that person!”

For the foundation of the story,
Reimer used his own family struc-
ture—a preacher who is left to care
for children alone after his wife dies.

“Walter Rempel is a preacher in
the book. He is not my father, or at
least not only my father,” Reimer says
of his book’s main character. “He
represents all the people who I've
met whose faith is a ‘certainty’ that
has all the answers to all the ques-
tions. Elizabeth is not my mother, in
that she asks questions and pushes
against the status quo of beliefs.
None ofthe children in the story are
fully me, nor my siblings. To quote
movie disclaimers: any similarities

204-392-5472

Ray & Cara Dowse
nivervilleindoorstorage@gmail.com
226 Main Street, Niverville
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luckylucs-bargrill@mts.net

MUNICIPALITE

RITCHOT

MUNICIPALITY
Country Skies. City Ties.
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The Four
Horsemen

~  ANovel by Mark Reimer

B MARK REIMER

between these characters and
characters in real life is purely
coincidental. Althoughit's notreally
coincidental. I've blended between
five and 25 people I've encountered
into each one of the charactersin the
story.”

At least one of the characters
became a source of personal healing
for Reimer.

He was a foster parent for a time
in the 90s, and he lost his foster son
to suicide.

“While writing, I found myself
weeping even beforeIrealized Iwas
writing elements of my foster child’s
story into one of the characters.”

The title of Reimer’s book is The
Four Horsemen, and he chose that
title for some very specific reasons.

“The four horsemen of the apoca-
lypse were standard teaching ideas
in my home when I was growing up,
asaway oflinking the biblical book of

Revelation to the world in which we
lived,” he says. “The usual symbolic
meaning of those four horsemen are
war and conquest, plague, famine,
and death. Traditionally they are
used to explain the comingofthe end
ofthe world. Inmybook, thoselarge,
expansive reaches are redefined to
become familial and social conflicts,
which then become the framework
ofthe conflicts faced by the fictional
Rempel family.”

The novel takes place in south-
eastern Manitoba, in a small, con-
servative, religious area.

As aresult, it will ring many bells
forlocal readers.

But the themes of the novel are
heavy: one character needs to learn
to accept her sexual identity in an
intolerant church, another character
is abused, and there is stress in the
large blended family.

Ultimately, Reimer says that his
novelis about “navigating faith when
the reality does not fit comfortably
with church teaching”

Reimer is currently waiting for a
confirmed date for the printed cop-
iestoarrive. Once he has this date, he
will confirm more of his launch and
marketing plans.

He plans to have atleast one event
in Niverville, as a local couple have
agreed to host a reading in their
backyard some time in early Sep-
tember when in-person meetings
are once again permissible.

He is also considering a “Thank
you for the memories, Niverville”
event combined with a reading/
launch event. That celebration
would also be held in early Sep-
tember, following the Labour Day
weekend.
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Broil King Lump Coa Broil King Grilling Pellets Black Earth Portable Fire Pit
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