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LOCAL NEWS

John Funk Runsfor Re-
ElectioninNiverville
B John Funk, thelongest-serv-
ing councillor in Niverville’s his-
tory, willbe on the ballot this

fall, lookingto tie up loose ends.
Details on Page 17

LOCAL NEWS
Dream Comes Truefor Local Teen

B Hailey Sigurdson, a 15-year-old from Niverville, had her life
turned upside-down when she was diagnosed with a rare gen-
etic condition. With some help from The Dream Factory, her
fellow students, and the community at large, she and her family
gotaboost this summer with a trip to Prince Edward Island.
Details on Page 11
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SPORTS & RECREATION
FlagmanforaDay

B Ryan Becenkohasn’'thad an
easylife, buthe had the oppor-

tunity last month to cross ama-
joritem oft his bucket list: wav-

ingthe flags attherace track.

Details on Page 20

Local Worship Band
RecordsFirst Album
The Cornerstone Servants ha-
vebeenbusyatArcade Studios this
summer preparing their firstrelea-

se, aten-songalbum outthisfall.

Details on Page 24
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Volunteer as a candidate to help us defeat

W ' the stigma surrounding mental health
e n ee All that is needed is you and your personal cell phone to get the conversation
® going and raise monies by calling your family friends , all while one goes up on

the lift and or keeping your feet firmly planted on the ground.

JOIN IMAGINE MENTAL HEALTH ON THEIR 1TTH ANNUAL
ANTI-STIGMA CAMPAIGN IN SUPPORT OF MENTAL HEALTH AND SUICIDE PREVENTION

To register for One Big Day for Imagine, visit www.imaginementalhealth.com,
Mental Health Matters! or join the cause on Facebook: www.facebook.com/ImagineWpg
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RED RIVER GROU

By Brenda Sawatzky

X bsawatzky@nivervillecitizen.com

Big news, ice cream lovers: Dairy
Queen is coming to Niverville, and
residents from miles around will soon
be chowing down on their world-re-
nowned entrees and desserts. Shov-
els are already in the ground for the
sit-down restaurant and drive-thruin
the new commerecial strip fronting Old
Drovers Run.

“I am very excited to see another
major franchise make the commit-
ment to our community,” says Ray
Dowse, partner in Westside Proper-
ties Inc. of Niverville. “l have been in
communication with them for some
time. The team at Dairy Queen have
been exceptional to work with.”

The new restaurant will include
over 2,600 square feet of kitchen and
diningspace. An additional 500 square
feet of patio space will be constructed
for an al fresco dining option during
the sunny summer months. On-the-go
diners will be able to take advantage
of the full-service drive-thru as well.

“Everything fell into place over
the last couple of months for them
to become part of phase one of our
development,” Dowse says. “The
Dairy Queen at this location will
service not just Niverville but the
population of the surrounding region
and trading area. I am very pleased to
see the momentum this community is
beginningto generate from abusiness
investment perspective.”

“This size town is DQ’s ‘sweet’ spot
across the country,” says Eric Roche-
fort, DQ franchise developer. “Niver-
ville is a fast-growing community...
comprised of young families with
children...and draws from many
other smaller towns around. Creating
smiles and positive memories is what
DQdoes. There’sno better place to be
doing that than in Niverville. The com-
munity deserves to have their DQ.

According to Rochefort, one of
this location’s franchisees, grew up in
the community and has an ear to the
ground for the needs of the area.

“A big part of DQ’s success is mak-
ing sure that our owners get involved

REAL PROPERTY SOLUTIONS

Real Estate Appraisals | Property Management | Reserve Fund Studies | Real Property Consulting

1-855-371-5833 | www.redrivergroup.ca
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Tony Watters, Director of DQ. Franchise Development; Ray Dowse, Westside Properties; Eric

" WESTSIDE PROPE

ial Retail Units:

Rochefort, DQ Franchise Developer; and Matt Zubec, DQ. Business Consultant for Manitoba.

inthe community in many ways,” adds
Rochefort. “As the store gets ready to
open, the owners will be recruiting
60 [employees] or more. Hiring local
is always key. We will advertise for
recruitment towards the end of the
summer or early spring.

The Niverville location, he says,
won'tbe your average run-of-the-mill
quick take-out restaurant.

“We are going all out for Niverville,”
Rochefort says. “We are rolling out our
prototype Core 72 concept. Seventy-
two seats inside, an exterior patio, and
a drive-through window. This is our
larger concept store.”

Rochefort and other DQ reps vis-
ited the new site and, according to
Dowse, were impressed with the com-
munity as a whole. The new franchis-
ees, Joel and Jackie Carriere and Nick
and Nichole Hagidiakow, are equally
thrilled about their new prospects in
Niverville.

“[We] are very excited to be bring-
ing DQ to the lovely community of
Niverville,” says Joel Carriere. “Ilived
in Niverville for a couple of years and
very much enjoyed the people and
my time spent there. We feel very

fortunate to be able to bring a DQ to
the communityas there are some great
projects on the horizon like the sports
complex and new high school”

Carriere’s partners are not new
to DQ franchising. They currently
operate two locations in Winnipeg: in
the Polo Park mall and on McPhillips
Street.

“Dairy Queen has been a great
company to work with,” says Nick
Hagidiakow. “Itis notlike your typical
fast food restaurant; it’s a fun, happy
environment. They have a great
corporate support system for their
franchisees and help to create the DQ
brand that has never been stronger.
This is because of all of the great
products that everybody recognizes,
whether you choose the iconic Bliz-
zard, the timeless banana split, or the
classic Peanut Buster Parfait, every-
body recognizes and has a favourite
DQtreat. Thereis areason why we call
itfan food, not fast food”

He adds that their goal is to form
long-standingrelationships within the
community in the years to come.

“We treat our staff like family,”
Hagidiakow says. “We are also

U
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looking forward to being involved in
the community through sponsorship
and fundraising opportunities while
getting to meet and interact with as
many residents as possible.”

Along with Dairy Queen and the
Great Canadian Dollar Store, phase
one of Westside Properties Inc’s com-
mercial development will also include
additional commercial space. The
remaining 2,475 square feet of phase
onerental spaceis expected to be div-
ided into two units—one 0f 990 square
feetand the other of 1,485 square feet.

“The additional 2,475 square feet
in phase one, which will be attached
to the Great Canadian Dollar Store,
has been spoken for,” Dowse adds.
“We are currently working with sev-
eral parties on options for phase two
development.”

Mayor Myron Dyck says coun-
cil is ready to welcome these new
businesses to the local business
community.

“I thank them for investing in our
community and wish them much
success,” Dyck says.

2H/7 FITNESS CENTER

PERSONAL TRAINING

NEW EQUIPMENT

NEW GYM LAYOUT

EXPANDED MEN'S LOCKER ROOM
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B SHANNON MARTIN

Falk and Martin
Host Barbecue

For the fourth year in a row, a pair oflocal
politicians joined forces to host a constitu-
ency barbecue in Niverville. Ted Falk, MP
for Provencher, and Shannon Martin, MLA
for Morris, gathered at Hespeler Park on
Tuesday, July 10.

In addition to enjoying a great meal of
burgers and dogs, Falk and Martin both
enjoyed meeting and greeting the more
than 400 local constituents who showed
up to visit on the beautiful summer evening.

MARY KAY

[U's your skin against the world!

Everyday life is stressing your skin
out. Fight back against premature
skin aging with a

skin care approach.

Contact me to experience

the powerful results for
yourself!

Joyce Harnett

Independent Senior Sales Director
www.marykay.ca/jharnett
204.228.3620

Busines IsHot for Freedom I-'ie

By Fiona Rohinson

Installing a fire protection system
makes perfect business sense
when it comes to protecting both
lives and business assets. Now
in their second year of business,
Freedom Fire is steadily fulfilling
this demand with the boom of
commercial property develop-
ment in Winnipeg and the south-
east Manitoba region.

“We offer three areas of service:
sprinklers, alarms, and extinguish-
ers. We are the only fire protection
company in Manitoba that has
been able to package these servi-
cestogether with in-house exper-
tise,” explains Emile Jolicoeur, the
company’s President of Oper-
ations. “We also have a federally
inspected mobile recharging unit
that drives around and recharges
commercial fire extinguishers
onsite, saving our clients time and
money.’

Jolicoeur has been working
in the industry for 25 years with
extensive training in fire protec-
tion. He started as a technician
recharging fire extinguishers, and
then moved into sales, manage-
ment, and eventually the founding
of Freedom Fire.

“You fall into things,” he says.
“My friend’s dad owned a fire
extinguisher recharging shop in
Winnipeg and I started working
there part-time when I was 18
years old”

Over time he was able to build
relationships with customers and
vendors untilhe wasready to open
Freedom Fire as ahome business
outside of Ile-des-Chénes. His
home business aspirations were
quickly dashed as the business
grew and he hired employees. In
September 2017, they leased an
office in Ile-des-Chénes, which
includes a front office as well as
shopsin the back.Jolicoeur antici-
pates needing more space as the

Emile Jolicoeur stands ready in the Freedom Fire mobile unit.

business continues to grow.

Jolicoeur and managing part-
ners Trevor Bush (Sprinkler Div-
ision) and Kevin Lawrence (Fire
Alarm Division) have managed
to keep their cool as the fire busi-
ness heats up. The bulk of their
business comes from southeast
Manitoba, but the company also
serves commercial clients as far
as Saskatchewan and northern
Manitoba.

Some of Freedom Fire’s clients
include the southern campus of
Manitoba Institute of Trades and
Technology as well as St. Vital
Centre. They are also working
on the brand new high school in
Niverville.

“We’ll be doing all the fire
extinguisher cabinets as well as
the design and engineering for the
sprinkling systems,” says Jolicoeur.
“It’s exciting to be working on a
local project that keeps kids safe.”

Freedom Fire appreciates
working with any size of commer-
cial client, whether it's a company
thathasjust one fire extinguisher,
or a new build that requires an
overall fire protection system
including alarms, sprinklers, and
extinguishers.

Although the company doesn’t
offer formal residential servi-
ces, Jolicoeur welcomes local
residents to stop by their office in
fle-des-Chénes to have their fire
extinguishers tested.

“We can test them, recharge
them, or recommend a replace-
ment. We can also answer any
questions they have about the
quantity, size, and types of extin-
guishers theyneed for theirhome.
For example, a kitchen requires
something different than amech-
anical shop.”

Freedom Fire also keeps com-
mercial-grade fire extinguishers

8 FREEDOM FIRE

in stock that can be purchased for
anywhere between $35 and $100
depending on the size of canister,
a better deal than is available for
store-bought extinguishers.

“We offer commercial-grade
quality extinguishers for roughly
the same price as consumer mod-
els,” Jolicoeur explains.

As for the future, Jolicoeur is
optimistic.

“The business climate is
exciting. We're capturing a good
percentage of jobs we bid on and
commercial lots continue to open
up all over southeast Manitoba.”

Asyour business or workspace
continues to grow, is it time to
revisit fire protection systems? It
may be better to play it safe and
get advice from the experts.

FORMOREINFORMATION

m www.freedomfire.ca
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AUT
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PROTECT YOUR VEHICLE
. WITH SMI COVERAGE

COMPETITIVE DEDUCTIBLE &
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BUILT-IN LAY-UP COVERAGE
AVAILABLE

BUILT-IN RENTAL VEHICLE INSURANCE
AVAILABLE

AGREED VALUE ON CLASSIC CARS

CONTACT US FOR A
FAST SMI AUTO QUOTE!

41 Main St, Box 220
Niverville, MB ROA 1EQ0

B3I

INSURANCE

1.204.388.4018 | BSIMB.com
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Local Woman Seeks
Kldney Donation

o s

By Brenda Sawatzky

B4 bsawatzky@nivervillecitizen.com

Karla Boyechko is a pretty
average Canadian. She
enjoys life in her mid-size
home with her partner and
three small dogs. She’s an
educator by trade and lives a
comfortable life.

Comfortable, that is, apart
from her diabetic condition
which, at 37 years of age, has
brought her to a place of des-
peration. Boyechko is experi-
encingkidney failure andisin
desperate need of a donor to
survive.

At the age of six, she was
diagnosed with Type 1 dia-
betes. She’s considered a
brittle diabetic, which means
she has a harder time than
most controlling her sugars.
Over the years, this has led
to a series of complications
including retinal detach-
ment, diabetic mastopathy,
and, in more recent years,
diabetic nephropathy—or
kidney failure.

Kidney disease is listed in
stages. Boyechko is between
stages 4 and 5, from severe
to the end stage of her kid-
neys’ life. Her kidneys are
functioning at between 16
and 20 percent capacity
and dangerously close to
shutting down completely.
Dialysis, she says, is the next
stage, but this is accepted as
a temporary measure until
a donor is found. Without a
donor, the outcome s, as yet,
unthinkable: death.

“Kidneys workin tandem,
50 as soon as one starts to go,
they both start to go,” says
Boyechko.

This is true in the case of
kidney disease, but healthy
humans with no history
of kidney dysfunction can
manage through life with just
one kidney.

“The funny thing about
kidneys is that you can func-
tion nearly perfectly fine with
one kidney,” Boyechko adds.
“There’s a few things you
should restrict, like contact
sports, but other than that
you can function just fine.”

Donors might wonder
what will happen if they
donate a kidney and then
develop disease in their one
good kidney. Boyechko says,

Karla Boyechko.

in cases like that, a person
would have lost them both
anyway. But in situations
of kidney damage due to an
accident or trauma, the cir-
cumstances are different.

A variety of levels of test-
ing are involved in finding
the right kidney donor. They
need to have the right blood
type, be agenetic match that’s
not too close to her own, and
undergo rejection testing.

“If I find a donor with all
of those perfectly matched,
I can get 30 more years with
that kidney.”

Boyechko has an A-posi-
tive blood type, but she can
take a donation from any-
one with a type O or type A,
regardless of whether their
blood is positive or negative.
So far, her parents and one
sibling can’t help due to a
history of high blood pres-
sure, cancer, and inadequate
blood types. Boyechko holds
out hope for one sister who
is a blood match, but further
testing is needed to deter-
mine her viability.

“It’s been a hard thing
for me to accept,” Boyechko
says. “I've always been a very
independent person, so to
rely on somebody in this
great manner is really hard.
I don’t think I could feel like
I'd ever be able to pay that

83 BRENDA SAWATZKY

person back”

She adds that in the case
ofkidney failure, alive donor
can offer the best long-term
outcome, especially if it’s
someone who’s not too
closely related genetically.
The average downtime for
akidney donor is about two
weeks, and this downtime is
typically covered by health
insurance or government
employment insurance due
to a clause on life-saving
measures.

“I think the biggest mes-
sage I'd like to get out there
is that anybody can be a
living donor for multiple
things—your liver, your skin,
your blood, your kidney,”
Boyechko says. “There’s so
many people who are waiting
for transplant out there and
you could walk by your pos-
sible perfect match [at any
time]. All you have to do is
callinto a clinicand be a pos-
sible donor. There’s so much
thatwe can do for each other.
Going through all of this has
really opened my eyes to the
lack of awareness about that”

Anyone can be placed on
the donor list by contacting
the Health Sciences Centre in
Winnipeg.

NEW HOME SPECIAL CALL TODAY!
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The building at 166 Main Street Niverville is no more.

gt .

8 RAY DOWSE

Building Demolition
Brings Up Old Memories

By Evan Braun

B editor@nivervillecitizen.com

On Monday, July 9, a demoli-
tion crew made short work of the
commercial rental property sand-
wiched between Country Snacks
and Gan’s Kitchen in Niverville.
The demolition of 166 Main Street
will make way shortly for a signifi-
cant expansion to Country Snacks.

As previously reported, owners
Pete and Rose Friesen have some
big plans for the property, including
the addition of six new gas pumps,
anewentryand egressloop,and an
outdoor attached patio.

“I am very excited,” said Rose
Friesen back in April following
town council’s unanimous vote to
approve the development. “You
have noideahowlongwe've waited
for this. It's a dream coming to real-
ity. We've had a lot of dreams over
the years, but this is pretty great
because, when you're independ-
ent, it’s along process to get [to the
place] where you can [afford to] do
this. But to have the support of the
community, we feel so blessed.”

The existing gas pumps in front
of the building will be removed
and a contemporary six-pump, six-
lane island will be installed. This

willresultin 12 new filling stations,
covered with an overhead canopy
illuminated by LED lighting. In
an effort to reduce congestion
and improve safety for pedestrian
traffic, the current egress on Fourth
Avenue South will be closed off. A
new access will be added on the
west end of the 166 Main Street
property, forming a loop that will
connect to the current Main Street
entry.

Although many residents are
excited about this upgrade to one
of the community’s most popular
businesses, still otherslingered next
to the pile of shattered bricks and
broken glass, recalling the storied
history of 166 Main Street.

The 60-year-old structure served
for its first 30 years as The Pines
Restaurant, owned and operated
by Neil and Helen Friesen.

“As I watched the building
come down today, it was with
an awareness and some regret,”
said Clarence Braun, the former
mayor of Niverville who was also a
co-owner of 166 Main Street for a
period of time beginning in the late
1980s. “The Pines Restaurant build-
ing was over 60 years old. There
were additions and changes to the
original building. Neil and Helen

~
1
1
1

served a few generations. When
I bought the building, it was con-
figured to rental space and served
another 30 years. Wishing Peter and
Rose many years of success as they
expand their dreams and vision for
Country Snacks.”

Locals stopped by social media
throughout the day to share mem-
ories. In particular, Neil and Helen
Friesen were remembered for
their great food and even better
hospitality.

“I started working at The Pines
when I was 12 years old,” says Lisa
Letkeman. “Bythe timeIgraduated
high school, I had six years work
experience and learned a lot of
good things about life. I served a
lot of Pines Burgers, apple pie with
cheese, and Monkey See Monkey
Do desserts in my time.”

Another former employee
recalled a particular quirk of owner
Neil Friesen’s: he would always
drop a single toothpick in the res-
taurant’s infamous Pines Float.

After The Pines closed, the
building was home to many tenets,
including a long-time hair salon,
a health food store, and more
recently a chiropractic office and
adaycare.
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Niverville Residents — Getting What You Want

You want more businesses in Niverville. You want to keep the small-town “feel”
of the community. We've learned these two things through several surveys of
residents over the past few years. How can you have both? By shopping locally.

Small-town “feel” is connection — knowing people in your community; having a
sense of belonging; sharing concerns and common goals.

Part of that small-town feel comes from getting to know business owners and their
staff. That local connection means you’re known by your name. If you're not yet
known by your name, you'll still get a welcome smile or a nod.

Shopping locally is one more way to build your relationships and feel more at home
in a community.

If you have a concern, local business people are more likely to help you solve it
because your community is their community. Can’t find something? Local business
people are more likely to help you find what you need or an alternative.

Businesses come to a community and stay in a community when owners know
residents will support them. It’s simple math. Businesses have payroll to meet,
taxes to pay, and operating costs to pay. They need revenue to cover those costs.
Revenue comes from customers using their services and buying their products.

Niverville 2.0 is a great community connection. Neighbors helping neighbors and
making connections. Often, | notice questions about where to find a service or
product. What surprises me is the number of times suggestions are made for
businesses outside the local area.

As a chamber of commerce, we'd ask you to look locally first. We have a member
directory on our website ... www.niverville.com/member-directory. There you will
find businesses that serve Niverville and the surrounding area.

If you have concerns or comments about our members, please send those to me
at chamber@niverville.com.

- Dawn Harris,
EXECUTIVE DIRECTOR

Welcome to our new member
TR Rachel Drader. Quinn & Dot is a family run clothing
NNzDOT

company based out of Niverville that designs and
creates modern clothing for babies and young
children. Contact: hello@quinnanddot.com or visit www.quinnanddot.com

Chamber’s annual Texas Scramble golf tournament

Non-members are welcome to participate in the Chamber’s annual golf fundraiser.
For details visit: www.niverville.com

otk of
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Antiques & Collectibles Bought & Sold
Finished & Unfinished Furniture
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Red River Floodway lle Des Chenes, MB
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By Brenda Sawatzky

B bsawatzky@nivervillecitizen.com

Scott and Meghan Beasant of Niv-
erville know bees. They know the
little honey-producers so well,
in fact, that they've collaborated
in business with them to create
Bzzzant Honey.

“I'm a small-time [beekeeper],
says Scott Beasant. “I make a bit
of profit, but it’s just covering the
expenses, mostly. Thope to make a
bit more in the future, but for right
nowthe honeyI'm makingis finally
starting to surpass the amount of
money I'm spending”

Beasantworks a full-time job as
arefrigerant technician with JWH.
The beekeeping and honey pro-
ductionwasinitially intended tobe
ahobby, giving his family the perk
ofalow-cost sweetener. He admits
that he is completely self-taught in
the delicate and complicated pro-
fession of beekeeping.

“Originally, I thought maybe I'd
just have a hive for [my own use],’
Beasant says. “Something to have
some fun”

As his skills grew, so did his
hives, and todayhe keeps ten hives
on a rural property just north of
Niverville. With increased produc-
tion came sales to locals looking
for fresh honey. Now Meghan is
involved with managing their social
media sites and YouTube pages.
Even their youngson getsinvolved,
helping with the bees while don-
ning his very own peewee bee suit.

One hive, for Beasant, consists
ofapproximately 30,000 bees. Ashe

learns, he’s gotten to know his bee
livestock well enough to be able to
tell if the hive has a strong queen
bee, based on her winter survival
ability, and if any new queen bees
have been produced in the hive,
allowing him to start another hive.

“I'm artificially driving them
for a higher population, sort of like
livestock,” Beasant says. “In the
spring, I take weak hives and I pull
resources from powerful hives and
use them to bolster populations in
weaker ones.”

Because his beekeeping happens
mostly in the evenings, he’s had to
be more careful while the popula-
tionisreturning home.

“If a honeybee comes up to
you and starts bumping into you,
they're actually being aggressive,”
says Beasant. “They don’t want to
sting you because if it stings you it
dies. Atfirstitwill juststartbumping
intoyouandtellingyou togo away”

There are a variety of reasons
Beasant needs to tamper with the
hive. Every spring and fall he adds

“If a honeybee comes up toyou and
starts bumping into you, they're actually

being aggresswe. They dont want to sting
ecause if it sting you it dies.

you,

Scott Beasant | Owner, Bzzant Honey

He’s also captured bee swarms,
a condition that occurs when a
hive becomes overpopulated. The
swarms are tightly balled group-
ings of bees sometimes found
on tree branches or fences with a
new queen bee tucked safely at its
centre. Swarms like this indicate a
new colony relocating to a hive of
its own.

For the most part, he says,
honeybees aren’t aggressive by
nature but they don’t appreciate
their hive beingtampered with. For
this reason, the best time to check
a hive is during the day when the
majority of the bee population
has left to scout for food sources.

sugar water and pollen patties to
the hive. In spring, this awakens
them from their winter dormancy
and gets them active again for a
new season of productivity. In fall,
it encourages them to make stores
of honey that will keep them fed
throughout the winter months.
During the summer months,
Beasant checks his hives regularly,
removing frames as they become
filled with honey and replacing
them with clean new frames. The
full frames are taken to an outbuild-
ingwhere his equipment waits.
With a special knife, Beasant
scrapes the beeswaxaway from the
frame’s surface, revealinghundreds

Chem-Dry Southeast

Kent & Erika Koop

of tiny cells, all holding miniature
stores of honey. The wax is also a
by-productmadebythe bees, used
to seal each cell so that the flower
nectar stored within the cells can
dryand crystallize into honey.

From here the frames are
placed into an extractor, a large
stainless-steel drum with amanual
crank. As the frames spin within
this unit, the honey is released and
sticks to the walls of the drum. A
spigotnear the bottom of the drum
allows the honey to pour through
filters and into a large vat. Finally,
the honey is jarred and ready for
use.

One of the biggest threats to a
beekeeper'slivestockis overwinter-
ing. While bees are conditioned
to weather a Manitoba winter,
extended winters like this past one
are hardest on a bee population.

Beasantsawa 72 percentloss to
his stock thisyear. He went into last
fallwith 14 hives and by spring only
four had survived.

“If they're stuffed in the hive for
too long, they start getting dysen-
teryand allkinds of things,” Beasant
says. “Normallymybees are outside
by March, getting some fresh air
and defecating outside the hive.

Beasant explains that a reduc-
tion in flower pollen and nectar in
fallindicates that winter is coming.
As temperatures drop, the bees
form a tight huddle around their
queen, who always remains at the
core.

Thebees vibrate to add warmth
to the hive, and rotate like a con-
vection current, the inner bees

(204)326-5932

southeast.chemdry.ca
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Scott Beasant of Bzzant Honey.

moving to the outside of the
ball, allowing the outer bees
a chance to move inward for
warmth. The colder it gets, the
less they vibrate, conserving
energy for the toughest win-
ter months. Eventually, the
outer bees begin to die off if
the spring temperatures don’t
arrive early enough.

“You have attrition occur-
ring on the outside of the ball,”
Beasant says. “When you have
a long cold winter, that ball
gets smaller and smaller and
the amount of heat drops and
drops. Goinginto March, Thad
about nine hives, but by the
end of the month I was down
to five because the extended
length of the winter is just too
much!”

For this reason, Beasant
puts entrance reducers on
the hives in fall to help keep
the heat in. He also wants to
experiment with placing his
homemade insulation pads
on the outside of the hives this
coming winter.

In spite of the winter losses,
the hives that do manage to
winter through are the power-
ful ones, proofed by their
survival. Powerful hives are
strong producers of healthy
new populations.

While it’s amazing to con-
sider the bee’s ability to create
something as delectable as
honey, what's equally fascin-
ating and awe-inspiring is
the lifecycle of a hive and the
powerhouse at the centre of
thathive: the queen.

“The queen doesn’t do
anything but lay eggs,” says
Beasant. “She doesn’t even
feed herself or [leave the hive
to] defecate. The [worker bees|
actually take the faeces from
herand escortitoutofthe hive.
All she cares about is laying as
many eggs as possible. She
goes to every cell and meas-
ures the cells with her little
mandibles, makingsureit’sthe
rightkind of cell, because male

eggs are bigger”’

The queen lays up to 3,000
eggs per day from spring
through fall. These eggs hatch
within 21 days. Her primary
goal is to ramp up production
by adding bee numbers dur-
ing the peak months. She has
complete control of the kind of
eggs shelays, whether theyare
male, female, or future queen
bees. The majority ofeggs she'll
choose to lay are female since
they are the only worker bees
in the colony. Males are only
good for reproduction, so few
areactuallyneededinthe func-
tion of the hive.

“She will only lay the male
eggs once enough nectar has
come in because they are a
waste of resources,” Beasant
says. “They don’t help at all.
They don’teven have a stinger,
they just have genitals. They
don’teven protect the hive.”

Bees born during the sum-
mer months have a five-week
lifecycle. After birth, their first
job is that of housekeeping:
taking out the trash such as
dead bees, tending the young,
feeding the queen, and clean-
ing and lining the cells with an
antibacterial sap they gather
from trees to ready the cells for
new eggs.

From here they graduate
to field bees, leaving the hive
slowly at first to take orienta-
tion flights within close prox-
imity of the hive. This ensures
that they will recognize their
surroundings adequately to
return every day.

“It’s flight school,” Beasant
quips. “You'll see them flying
in circles around the hive and
over the course of time they’ll
start to go farther and farther”

Once ready for field trips,
bees are given instructions
from the top down. Some will
be commissioned to collect
nectar, others pollen which
will feed the larvae their daily
dose of protein. According
to Beasant, they will never

8 BRENDA SAWATZKY

deviate from their duty and risk
disappointing the queen, who
governs the entire brood.

In fall, it’s the queen who
decides when to shut down
production of new eggs.

“When the temperature
starts falling, she'll start slow-
ing down brood production
so there’sless bees in the hive,”
Beasant says. “This way, she’s
not feeding all these bees in
the winter. It's about ramping
down soon enough while try-
ingto [keep a sufficient] popu-
lation for next summer.”

At times, when the colony
shows signs of outgrowing the
hive, the queen will lay new
queen eggs to encourage the
formation of a new colony
which will separate from her
own.

While she may lay several
queen bee eggs, only one will
survive. The first queen infant
to exit her cell will lance the
openings of all other queen
bee cells, causing them to die.

The queen also gives off
pheromones that are unique
to her. As her colony rubs
shoulders with her, the chem-
ical is transferred to each bee,
allowing them to identify as
her colony. This makes for
easy identification of outsider
bees that attempt infiltration.
Unless they come bearing a
sack of nectar like a gift, they
are quickly ushered off.

Beasant says he’ll get
approximately 1,000 pounds
of honey from his hives this
summer. That’s about double
what he made last summer.
Many of his clients are return
customers, placinglarge orders
for their annual use. He wel-
comes new customers, too, at
leastuntil his stockis depleted
for one more season.

FORMOREINFORMATION

B www.facebook.com/bzzzanthoney
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Niverville Endures Another Water Services Hiccup

By Evan Braun

X editor@nivervillecitizen.com

In mid-July, the Town of Niv-
erville experienced a briefin-
terruption to its water servi-
ces.

On Wednesday, July 18,
the town issued a request for
residents torestrict their water
usage—notably, to avoid
watering their lawns. This
followed alonglawn-watering
banin the spring, notto men-
tion frequent similar requests
from town council in previous
years.

Water shortages such as
these seemed to have been
solved for good when Niver-
ville hooked up to anew water
source at the beginning of
June.

Mayor Myron Dyck char-
acterized the incident as a
hiccup in the new system,
one which was solved after a

Niverville's water treatment plant.

weekend of troubleshooting.
Full service was restored on
Monday, July 23.

The problemresulted from
iron sediment building up in
the water line, which Dyck
says is a problem encoun-
tered by many other nearby
communities after sudden

O NATALIE BATKIS
increases in consumption,
such as Niverville has experi-
enced due to recent dry con-
ditions. When water usage
increases dramatically, iron
sediment in the line can be
flushed down the pipes and
clog the treatment plant.
Dyck seeks to reassure

residents that the town’s
maintenance protocols have
been updated to avoid this
kind of issue in the future.

“For lack of a better way of
saying it, [we use] a big foam
earplug,” Dyck says of the
process to clean the water
line. “This line is 14 inches
in diameter and the plug is
roughly two feet long. It has
a big hard cap on either end
and foam in the middle, and
through water pressure they
force this thing along the line
and it essentially cleans the
inside of the pipe.”

The cost of one of these
plugs is a mere $80, and the
people who complete the
work are, for the most part,
already on salary for the town.
Thus, the cost of adding this
process to the regular main-
tenance schedule, Dyck says,
isnegligible.

Niverville Joins BlueW Program

By Brenda Sawatzky

B4 bsawatzky@nivervillecitizen.com

“Wherever you are in the
world, you won’t have to pay
for a drink of water when you
are thirsty.” This is the man-
tra of the BlueW organization
and the reason that Niverville
hasbecome one of the newest
members of thisinternational,
community-based program.
BlueW.org was created to
make healthy drinking water
easily accessible to everyone,
eliminating the need to pur-
chase bottled water. Their
website provides easy-to-
navigate maps that guide the
user to the nearest locations

prairiesoul -
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where they can find clean,
free, public, and commercial
sources to fill their reusable
bottle. Niverville is now one
of over 26,000 locations to hit
that map.

“It's a great way to promote
our municipal water system,
and also provide a service to
residents and visitors who
may be walking, biking, etc.in
or through town,” says Angela
Janz, Recreation Director for
the Town of Niverville. “It’s
also a great thing with us
beinga part of the Crow Wing
Trail, to have locations where
trail users can stop and fill up
their water bottles at no cost”

Current Niverville

locations include the town
office, Hespelers Cookhouse
and Tavern, and Bigway
Foods.Janzis hopeful, though,
that other businesses will
come on board to provide this
terrific service to residents
and visitors alike.

“Theyneed to be on muni-
cipal water and have a faucet
[which is] easily accessible or
a jug of tap water available,”
Janz says. “The only stipula-
tions are that an employee
cannot take their water bottle
and fill it for them where they
cannot view, they cannot use
washrooms for refilling, and it
cannot be in a school”

Janz became aware of the

MAYOR

YRONDYCK

program through Southern
Health, who made a presenta-
tionatameeting ofrecreation
professionals this past spring.
When she presented the
opportunity to council, they
approved.

BlueW.org is another
innovative way for sojourn-
ers and world travellers to
quench their thirst around
the globe. Look for the BlueW.
orgdecalin participating shop
and restaurant windows.

FORMOREINFORMATION

B www.bluew.org

= Fiscal Responsibility
= Sustainable Development

= Relationship building with residents
and community organizations
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DreamComes

By Brenda Sawatzky

B bsawatzky@nivervillecitizen.com

Fifteen-year-old Hailey Sigurdson
tulfilled along-time dream in July, a
dream realized thanks to the help of
The Dream Factory, her NCI peers,
and the community at large. In mid-
July, Sigurdson and her family in-
dulged in the sights, sounds, and ex-
periences of Prince Edward Island.

“Ifirst started wanting to go there
in Grade Four because I did a project
onit,” says Hailey.

What she didn’t know at the time
was that a life-threatening illness
would pave the way to achieving that
dream.

In2015, Sigurdson was diagnosed
with Marfan Syndrome (MFS), a
degenerative disorder of the connect-
ive tissues in her body. MES affects
one in 5,000 people if it’s genetically
transferred to the child from a parent.
Sigurdson’s MFS was a spontaneous
mutation, which is said to occur
in only one of 20,000 people. Her
parents and sibling have since been
tested and are free of the MFS gene.

“[Hailey’s doctor] sent her for
testing to the geneticist because she
has the outward symptoms of Marfan
Syndrome,” says her mom, Colleen.
“They sent us to a heart specialist
rightaway and they [discovered that]
her aorta is dilated a little bit, and so
they puther on heart medications to
try to prevent it from getting bigger.
Her aorta will slowly dilate over time,
which makes it weaker.”

While it’s primarily her aorta, the
largest artery in the body, and heart
complications that put her at the
greatestrisk, MFS can also negatively
affect the lungs, eyes, bones, and
joints—virtually anywhere connect-
ive tissue can be found.

Symptoms of MFS typically
become more evident in the teen
years as the child’s body develops.
Sigurdson had already been diag-
nosed with scoliosis at 12 years of age,

acondition that s often the firstindi-
cator of the disorder. Since that time,
doctors have discovered a 40 percent
reduction in her lung function and a
weakening of her aortic wall.

While there is evidence that the
disorder can be managed if treated
early, MFS patients need to avoid
strenuous activities, falling, and hard
bumps to the body.

“It changed how she is with her
dad and her brother,” Colleen says.
“They used to wrestle and I had to
[remind them to stop]. Her dad had
tolearnto be [less rough and tumble]
with her”

Hailey says thatshe’shad to giveup
soccer and basketball, sports that she
loved, because she tires quickly from
any activity she’sinvolved in. Colleen
adds that, due to the rarity of the dis-
order, it has felt very lonely at times.
Clinic appointments have become a
regular part of the family’s life, with
Hailey seeing as many as eight spe-
cialists at any given time and having
up to five appointments in a day.

“She’s been amazing,” Colleen
admits. “When she was first diag-
nosed, we took a few days to just be
miserable and then she said, ‘Okay,
I've got to change this thing around
and do something. So she threw her-
selfinto her art. She wasted no time
with feeling sorry for yourself”

Colleen also wasted no time in
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Hailey Sigurdson with her family on vacation on Prince Edward Island.

reaching outto The Dream Factory, a
Winnipeg-based charitable organiza-
tion dedicated to fulfilling dreams for
kids who are battlinglife-threatening
illnesses.

“We're unique because we're
based in Manitobaand all of the funds
we raise stay in the province to help
local children,” says Howard Koks,
Executive Director of The Dream
Factory. “Everythingwe dois focused
on helpingsickkids and their families.
The Dream Factory relies solely on
the generous support of people and
businesses. Since 1983, we've created
cherished memories for more than
700 families in Manitoba.”

As fate would have it, NCI student
president Giuppi D’Amico reached
outto The Dream Factory afewyears
later, requesting an opportunity to get
involved. He was unaware at the time
oftheneed within his ownschool. The
Dream Factory put the two in contact,
to ensure that Hailey was agreeable to
the school’sinvolvement. From there,
D’Amico and his co-president, Kenzie
McGarry, were given the greenlight to
start fundraising.

“Ithought that [sponsoringan NCI
student] would be a better motivator
and pull everyone together,” D’Amico
says. “We set our goaland wereached
it”

The pair set to work rallying
the school behind the cause. Cash
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3 COLLEEN SIGURDSON
donations were collected from many
students. Others brought baked
goods to support the school-wide
bake sale. Going one step further, the
presidents decided to take it to the
larger community, hosting a bingo
nightand abarbecue.

D’Amico says the response from
local businesses was incredible.
Many businesses donated prizes for
avariety of raffles. Wiens Furniture
offered their location for the com-
munity barbecue and supported it
with door prizes and advertising.
Bigway Foods donated the food.

In the end, the students exceeded
their goal of raising half the money
required to fulfill Hailey’s dream. A
cheque was then sent to The Dream
Factory on her behalf for $5,300.

“The [Dream Factory] said that
anything helped,” says D’Amico. “We
could have given them $500 and they
would have been happy, but Hailey’s
dream costaround $10,000, so toraise
just over half was a bighelp for them.
They were very touched when I first
called to saywe wanted to help. They
usually don’t get schools asking”

“Giuppi and the NCI students set
their own goal and ran their own cam-
paign,” Koks says. “In our experience,
we've found that a committed group
of volunteers, regardless of age or
circumstance, can do tremendous
things, sowe are very proud that they

Truefor Niverville Teen

were able toraise so much to help our
organization. At The Dream Factory
we'velearned to never underestimate
the power of the human spirit, espe-
cially in young people”

Throughout the fundraising
efforts, Hailey says the students and
staffwere very mindful and sensitive,
preventing her from feeling awkward
or the centre of unwanted attention.

“I wanted them to know, just to
raise awareness because it's not
really well-known, but I didn’t want
[the spotlight] entirely on me,” Hailey
says of her generally timid nature.

The balance of the funds required
to fulfill Hailey’s dream trip came
from outside donations to The Dream
Factory, one of them from a couple
who requested only a picture of the
family having fun in PEL

Apart from the joy of fulfilling her
dream, Hailey will continue to pour
herselfinto her artistic skills of paint-
ing, drawing, and writing.

D’Amico and McGarry graduated
thisyear. D’Amico was accepted to the
University of Winnipegwhere he'llbe
pursuing a career in education.

“Iused to be a really shy person
up until Grade Ten,” D’Amico says.
“Then in Grade Eleven I decided
that I wanted to make connections
and enjoy high school. I really liked
it thatI could be school president in
Grade Twelve. I figure I can become
ateacher and continue this.”

And The Dream Factory stafthope
to encourage D’Amico to continue in
his passion for helping people.

“Giuppi is a fine young man who
represents the spirit of what The
Dream Factory is all about,” Koks
says. “We hope to keep him involved
with the organization ashe moves on
to university as he is exactly the type
of energeticand community-minded
person we love to have involved. We
will work with him to find future vol-
unteer opportunities going forward.”
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Niverville Sidewalks,
Lanes Get Upgrades

By Evan Braun

X editor@nivervillecitizen.com

This summer, the Town of Niverville com-
pleted its latest sidewalk repairs. The old
cobblestone walkways were replaced on
both sides of Main Street between Second
Avenue and Third Avenue.

For the last three years, the town has
been spending roughly $100,000 annually
on sidewalks, with the end goal of having
the entire length of Main Street complete.

“For the year, [we're finished], yes,” says
Mayor Myron Dyck. “For the scope of the
project, no. We still have the elementary
school to the Subway corner, so that whole
block past the cemetery needs to be done.
And then we also have the block from
Andrew Neufeld’s physiotherapy office to
JWH that still needs to be done. But that
won't be this year. That'll be another year”

Another aspect of the town’s commit-
ment to improving Main Street involves
building a backlane behind the businesses
on the south side of Main Street between
Second and Third Avenues.

Dyck says this will improve flow to the
affected businesses, including the HUB
Insurance, Niverville Family Chiropractic,
and the town office.

“This is basically to assist with parking,”
Dyck explains. “The back lane will provide
staff with access and egress and a place for
employee parking”

Eric King, Chief Administrative Officer,
confirms that the project will be completed
at a cost of $44,358.95 before taxes.

$274,999
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10th Anniversary

By Brenda Sawatzky

R bsawatzky@nivervillecitizen.com

This August, Growing Mindsis get-
ting set to celebrate an auspicious
occasion, the tenth anniversary of
opening Niverville’s first and on-
lylicensed daycare centre. On Au-
gust 22, Growing Minds' staff and
board members invite the com-
munity to come and celebrate with
them from 5:00-8:00 p.m. in Hes-
peler Park.

The eventwill include old-fash-
ioned family games and races,
bouncy castles, aswell asfood and
drinks which can be purchased
inexpe-nsively thanks to the
support of anumber oflocal busi-
nesses. There will be no admission
charge.

“We wanted to make it a com-
munity event because the com-
munity has played such a large
role in its success,” says Helen
Peters, chairperson of the Grow-
ingMinds parental board. “It’s not
afundraising event. It’s literally to
continue building those bridges
andrelationships within the com-
munity, to thank everyone and to
recognize those people that were
involved over the years.”

Peters says that the event’s
focus will be on young families,
providing a means for parents to
interact with their children and
with other families, too. As aparent
with children in Growing Minds,
she recognizes the need for par-
ents to have activities that don’t
take them away from their kids any
more than theyneed to be.

The event also welcomes those
who have served in the centre in
pastyears, community business
people, members of town coun-
cil, as well as grand-friends of the
community’s children.

“We're very blessed to be
located in the Heritage Centre
because our programs involve

regular visits with grand-friends,’
Peters says, in reference to the
daycare’s interactive visits with
residents of the personal care
home. “Whenever my family goes
biking, as soon as they see a sil-
ver-haired person they instantly
shout out, “Hello grand-friend!”
And, more often than not, this per-
son will turn around with the big-
gestsmile on their face and wave at
them. My children now recognize
anybody above that certain age as
agrand-friend.”

For Peters and other parents,
Growing Minds is one of the rea-
sons that Niverville has been an
attractive place to live and call

our centre a good environment
for staff to work in,” adds Peters,
suggesting that childcare staff
are often under-recognized and
underappreciated in society, in
spite of their important role in a
parent’s and child’s life. “I think
Growing Minds is one of the best
daycares in southern Manitoba.”
In part, she says, it is because
the staff go above and beyond to
provide more than just a babysit-
ting service. Ongoing program-
ming allows the children to learn
about their world and helps pre-
pare them for their future. Regu-
lar themed activities will include
the importance of recycling and

“Every September, were not sure if were
going to have enough school-age spots
for our kids, and through some amazing
organization and goodwill we have yet to
turna child away.”

Helen Peters | Growing Minds

home. Without a daycare facility,
many families would not be able
tolive here.

“Way back, ten years ago, there
were some ladies at Puratone who
saw a need for a daycare and they
didn’t quit,” Peters recalls. “They
just never gave up until Growing
Minds was up and running and so
we owe alot to those ladies.”

Five years ago, Peters joined
the daycare’s parentboard, whose
role is to act as staff support, over-
see the day-to-day running of the
centre, and assist in budget prep-
aration and fundraising efforts
to provide enhancements to the
centre.

“We want the best stafflooking
after our children, so we do the
best job that we can of making

environmental responsibility,
learning where their food comes
from and teaching them to care for
animals.

Occasionally, members of the
publicservice sector will be invited
in to interact with the children,
such as firefighters, RCMP officers,
and ambulance attendants.

Though Growing Minds has
been at maximum capacity for
years, Peters suggests thatthey are
always actively looking at ways to
try and accommodate the many
families who have yet to find a
good licensed daycare facility
close to home.

“We have a strategic commit-
tee that looks for opportunities
to expand and grow,” says Peters.
“They basically take alook at new

projects and whether those pro-
jects are feasible. They spend a
lot of time talking to the town and
business partners within the town.
We will always look for new oppor-
tunities, but they will be reliant on
the province’s willingness to fund
those extra spaces.”

Growing Minds has made
inquiries into the promised
daycare spaces coming to the
new Niverville high school. At
this stage, the space has been
assigned to the second phase of
development and won't be ready
foratleastayearand a half. These
willinclude infant and pre-school
spots only. They've been informed
by the province that there is little
likelihood of future funding for
school-age daycare spaces.

“School-age care, even nation-
wide, is a genuine concern for
every community, and between
the government and school
boards, they are trying to figure
out whose responsibility thatis”

In the meantime, Growing
Minds’ objective will be to make
sure that the existing centre and its
children have a solid foundation to
work on. As for the centre’s high-
lights and struggles over their ten
years of service to the community,
Peters says that they are pretty
much one and the same.

“Every September, we're not
sure ifwe're going to have enough
school-age spots for our kids, and
through some amazing organiza-
tion and goodwill we have yet to
turn a child away,” Peters reflects
with a sense of awe. “Our director,
assistant director, and the board
have done everything in their
utmost power so that, come Sep-
tember, everybody that’s in our
care that needs a school-age spot
has been able to get one. That’s
through sheer dedication and
something we can be very proud
of”

L

HOURS:

Monday to Thursday | 5:00 am —10:00 pm
Friday | 5:00 am -11:00 pm

Saturday | 7:00 am — 11:00 pm

Sunday | 7:00 am — 9:00 pm
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221 4th Avenue | $309,900

Welcome o this charming 1750 sf home just 20 min South of Winnipe?! Cozy country eat in kitchen with E
huge walk in pantry, open concept living & dining room makes it perfect for entertaining your guests! =
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20119 Otterburne 34N Road
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NICK g
BERGMANN

REALTOR®

204-230-6762
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46 Falcon Cove 26 Fox Run
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&

NIVERVILLE
221 4th Avenue

TOUROND o
36076 PTH 59 Hwy

$359,000 Gentuy,y  $314,900 T

Robert Prystupa Luke Wiebe — |1
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SPACE FORLEASE | 349 BRONSTONE DR“’E’ NIVERVILLE Thiscommercial space is waiting for your business!

1969 sq ft of space. Store front faces the main highway!

Easy access for customers, suppliers etc. Very
: versatile space. Call now to promote your business!
349 BRONSTONE Also available, 2nd floor meeting space. 1100 sq ft.
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86 Main Street - Box 267 - ralfl® & 1-204-388-4600

Niverville, MB w—\\ feedback@whereyoubelong.ca

ROA 1E0 y y ll www.whereyoubelong.ca
Niverville

WHERE YOU BELONG

We’ve put away dri g straws in an effort
to reduce plastic waste, and only give
them out if ycn.\p ecifically

ask for gne.

Ifyou are new to Niverville {

»
or have been here a while...
In 2016 the new splash pad was opened. This splash pad and canteen
is part of over $1 million dollars spent in Hespeler Park during the past WHERE POSSIBLE WE HAVE SWITCHED TO ECO-FRIENDLY TAKEOUT PACKAGING
couple of years. Other projects have included almost $200,000 spent O &5 8 55 85 85 85 85 85 5 8se 8y

on redoing the baseball diamond infields and adding more soccer fields.

In 2016 a dog park on the arena grounds was built for all the other @
“residents” of Niverville. al"[]nﬂﬂy
Collision & Glass

In 2017 anew natural park was built in the Highlands. co LLISION REPAI R
AUTO GLASS REPAIR & REPLACEMENT

In 2018 the next phase of the Wetlands is
being completed. This lagoon remediation
y < IR project is one that Niverville has received
40 Evis ani I | N awards and Federal grants for as we
By, S 8 T are leading the way in being environmentally
S responsible. The Wetlands, located in
Hespeler Park, will have new trail ways with trail markers, once complete,
and is part of the plan to continue to connect the community. A new gazebo
is also in place to become the interpretive centre for the Wetlands.

direct repair

Ferd Klassen

Phone: 204.388.4657
QUESTIONS FOR COUNCIL Fax: 204.388.4394

Your Council is available to answer your questions and hear your Email: info@nivervilleautobody.ca
comments. To reach specific Council members please find our emails here:
www.whereyoubelong.ca/contact-us/town-council

www.nivervilleautobody.ca
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Councillor John Funk Looks to Extend His Town Service

By Evan Braun

B editor@nivervillecitizen.com

John Funk has served on Niv-
erville’s town council for more
than 30 years, longer than
anyone else in the town’s his-
tory. He was first elected in a
1988 by-election when two
seats opened up midterm,
seats which were heavily con-
tested when an unprecedent-
ed 11 candidates threw their
hatsinto thering.

To put it mildly, the town
has changed epically during
his 30-year tenure.

“When I first ran, my boys
were justlearning towalk, and
my parents were aging,” says
Funk. “So I ran on those two
platforms: we needed sen-
ior housing and we needed
sports facilities that would
accommodate the children
that are coming up.”’

Funk smiles when helooks
back at his naiveté when it
comes to his expectations
for how long it would take to
bring a personal care home to
Niverville.

“Anytime we went to the
government, we said we
needed a personal care home,
and theywould say, ‘Youdon't
have the seniors,” he explains.
“We were the youngest town
in Manitoba. You have to
have a certain percentage of
seniors [for a PCH]. So it was
slow going.”

Niverville—which is still
the youngest town in Mani-
toba, incidentally—started
by helping to develop Silver
Courts, a complex of 55+ life
lease apartments. The town
owned the land, and they
negotiated to sell it to the cor-
poration that built the facility.

Next came the Niverville
Credit Union Manor, with

WIECINS

both assisted living and sup-
portive living apartments, and
then the Heritage Life Per-
sonal Care Home. Funk says
it was very rewarding when
that final piece in the senior
housing puzzle fell into place.

So what about the second
plank of his original platform,
bringing more sports facilities
to Niverville?

“Thathasbeen partly met,”
hesays. “Thefirstyear [was on
council, I found out that the
farm where Hespeler Park is,
there by thelagoon... well, the
lagoon was leaching [into the
soil]. So we would pay every
year a subsidy to [the farmer]
because his crop was poor 100
feetaround thelagoon.Isaid,
‘This is terrible, how long are
we going to do this?’ If we're
paying him anyhow, we might
aswell own theland. SoIcon-
vinced council at that time to
buy the land. It took a couple
of years before we moved on
it, but then we got a grant,
which I think was in 1997,
and we put the park in—the
ball diamonds and the [first]
two soccer pitches. That was
the start of Hespeler Park.”

Intheyears since, Hespeler
Park has grown to include
more soccer pitches, a walk-
ing trail with a variety of play
features, a picnic shelter, and
a splash pad. More improve-
ments are still to come, with
council having recently
received bids for a new state-
of-the-art play area.

But what happens in the
winter? Funk says that one of
the biggest concerns he hears
from residents is that young
families with preschool kids
need somewhere to go when
the temperatures drop and
the snow piles up.

“I've heard that over and

FURNITURE & APPLIANCES

Councillor John Funk.

over,” says Funk. “And I've
heard thatin winter if our kids
are not in school sports or if
theyare notin hockey, there’s
nothingto do”

At the first planning ses-
sion after the 2014 election,
Funk says that he made a
suggestion thathelped getthe
Community Resource Centre
(CRC) project off the ground.
He pointed out that the town
was receiving about $100,000
every year from Manitoba
Hydro, on account of Niver-
ville’s proximity to the Bipole
3line to the south and east of
town. Funk proposed that this
would be enough to pay offthe
debtona $5 million contribu-
tion to the CRC, meaning that
the town could make their
commitment without having
toraise taxes.

The CRC, Funk says, is
going to solve the problem of
families having nowhere to
go during the winter months.
With an ample indoor play
structure, a walking track for
seniors, and a fieldhouse that
canaccommodate alarge var-
iety of sports all year-round,

132 MAIN STREET
NIVERVILLE, MANITOBA

PHONE: 204-388-4149

MON. & TUES.:9 am -6 pm | WEDS.-FRI.:9 am-9 pm | SAT.-9am -5 pm | SUN. - CLOSED

LIMITED TIME

OFFER:
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& JOHN FUNK

local families will have more
options at their fingertips.

So after such a long and
accomplished run as council-
lor, one can’thelp butwonder:
why another four years?

The answer, according to
Funk, is simple. He stillhasn't
accomplished everything he
setoutto do. The Community
Resource Centre promises to
be the culmination of three
decades of work, and he wants
to see it through.

“I think we're seeing the
light at the end of the tunnel,
he says. “We hope to hear
a funding announcement
[from the federal govern-
ment] around November or
December”

Other major endeavours
he’d like to see through
include the further develop-
ment of the business park,
which is picking up steam,
and the recent boom in the
town’s commercial sector. In
addition to the commercial
strip west of town, Funk sees
potential along Highway 311
on the east side of the com-
munity. He also looks forward

toseeing the report that coun-
cil recently commissioned
to study the implications of
private police force.

A PROJECT MANAGER

Not everything that goes
on behind the scenes gets
people excited, he says. For
example, at election time the
public doesn’t always want
to hear about basic infra-
structure projects like street
repair, water and sewer line
improvements, and work on
the lagoon. People take such
things for granted. But basic
infrastructure is a necessary
preoccupation for members
of council.

“I'm a builder by nature,’
Funk says of the qualities that
have allowed him to make
an impact. “When we did the
expansion of the town office
[in the early 1990s], [ was pro-
ject manager on that. If you
tender the whole thing out,
it's goingto costyou anywhere
from 10 to 20 percent more. So
those are savings that I could
give to the town.”

As project manager, he
also oversaw upgrades in
the mid-90s that allowed the
Public Works building to be
converted into ahome for the
burgeoning fire department.
Before this, the fire depart-
ment had been housed in a
little shop behind the Chicken
Chef. Funk took the lead in
selling that shop and using
the proceeds of the sale to add
two large fire truck bays to the
Public Works building, with-
outinvolving any tax dollars.

Funkalso project managed
the construction of the picnic
shelter in Hespeler Park,
resulting in cost savings.

Another interesting case
is the building located at 329

KitchenAid’
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On Qualifying KitchenAid® Major Appliances™

Bronstone Drive that has
most recently been occupied
by Horizon Livestock and
Poultry Supply. The building
was built by the town 15 years
ago, intended to be leased by
an internet pharmacy. When
thatbusiness ran into trouble
and closed after six months,
despite having signed a five-
year lease, the town ended up
turning a profit of $100,000,
due in large part to Funk’s
cost-saving measures during
construction.

INSTITUTIONAL MEMORY
Abenefit ofhavinglong-serv-
ing councillors is that they
have long memories. Coun-
cils change and mayors come
and go, so it can be valuable
to know what came before.
In government terms, this is
called institutional memory.

That’s something Funk
brings to the table, as over
the years he has served with
tive different mayors—Gil
Wiebe, Clarence Braun, Gord
Daman, Greg Fehr, and Myron
Dyck—and well over a dozen
fellow councillors.

He says that every mayoral
administration hashad avery
different dynamic.

“When Clarence Braun
took over from Gil Wiebe, he
was a visionary,” says Funk.
“He wanted to see things
happen. When Gord Daman
came on board, he was ‘get it
done’ [with] infrastructure,
like the Heritage Centre and
those type of things. Greg
Fehr was very much into all
the details”

For the last few years,
Funk has come to admire
Mayor Myron Dyck, who he
describes as a people person.

SAVOUR THE

SAVINGS

EVENT
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By Greg Fehr

It is a well-known econom-
ic theory that the three major
factors in free markets—re-
sources, labour, and capital—
will be used or invested in the
area where they are most
productive. According to the
theory, these factors, and the
people who direct them, will
alwayslook for the greatest ef-
ficiency, and hence the great-
est profit.

In the past, this typically
meant that countries or
regions were able to capital-
ize on what they already had.
For example, note that many
of the products we enjoy
come from other parts of the
world. Bananas are native to
Southeast Asia and still grow
there, and the sweet orange
we love so much comes from
China and India. Crafts-
people around the world at
one point honed their trades,
exceling in some areas of

production more than others.
Consider the Swiss and their
watch-making skills, or the
Germans and their precision
tools.

The reality is that these
regions were best served
by focusing their skills and
production on what they
did best, sacrificing other
avenues of production. And as
regions continued to do this,
trade developed to provide
for the people’s basic needs
and enhance their lifestyles
through access to goods
they either couldn’t produce
at all or couldn’t produce
efficiently.

And so life was good.

At its humble roots, trade
enhances the lives of all par-
ties involved. Think about
it from an agricultural per-
spective. Agricultural trade
has allowed regions to enjoy
a new diversity of diet and
flavour that has improved
people’s overall health and

Need your existing

Replaced?

1 300"
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204-388-5366

INSTALLED

STARTING AS LOW AS
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enjoyment of life.

Now think about it
from a labour perspective.
The sharing of labour has
allowed for a greater return
on our workers’ investment of
time. Consider the hours that
skilled workers have put into
honing their crafts, making
products in greater volume
to meet the demand of popu-
lations beyond their borders.

However, this enormous
return of capital has inspired
one ofthe two bigtrade issues
we face today. As we have
moved from the era of small
producers to large multi-
nationals, corporate greed
has produced a situation
where all the efficiencies and
benefits derived from trade
are deposited in corporate
coffers, converted into share
value and dividends for
investors.

And this is a problem,
compounded by the second
issue: technological advances

have eroded the

regional advantages
people around the world once
enjoyed. Bananas from India
and China are now rare; pro-
ducers in South and Central
America have taken over the
industry.

Indeed, while we may
never efficiently grow
bananasin Canada, advances
in hybridization allow many
regions to grow foods that
wouldn’t have been possible
fifty or a hundred years ago.

These changes have sup-
pressed production inregions
where products once flour-
ished. Those regional indus-
tries have been suppressed by
competition.

The technology and skills
that go into production are
no longer limited by weather
patterns and acres of arable
soil available. We can trans-
plantskills from one region to
another. Access to raw materi-
als is still a factor, but in our

= NORFOLK
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global societyitis surprisingly
easy and cheap to move these
resources.

In light of this, the largest
factor in production is now
the cost of labour, which
places the Western world at
an extreme disadvantage,
not only against countries like
Mexico and China but most
of the world. The majority
of people around the globe
haven'texperienced our level
of affluence, and they are will-
ingand able to produce goods
atafraction of the cost—to be
quite blunt, they are happy to
doit.

So can the answers to
our current trade issues in
the Western world be found
in the area of production?
Our own corporations have
transplanted our technolo-
gies to foreign lands, where
goods can be produced more
cheaply, and these same cor-
porations now need to ask
them themselves a simple

A

FULL SERVICE GROCERY

Grateful for the opportunity
to be part of your community!

Places

question: are they willing to
see the cost of productionrise
in order to bring production
back to our soil?

By considering the history
of these corporations and the
behaviour of their sharehold-
ers, the answer is clear. Prob-
ably not. These corporations
are governed by dollars and
cents, not any moral rules.

This means that we, too,
need to ask ourselves a ques-
tion. Are we, as labourers and
consumers, willing to adjust
our lifestyles accordingly?
Are we willing to endure
lower wages, higher prices, or
a combination of both? What
are we willing to accept as far
as changes to our standard of
living? Perhaps we need to
question whether our stan-
dards in the Western world
are even sustainable in today’s
global economy.

In short, we need to ask
ourselves: what are we willing
to trade?

259 MAIN STREET, NIVERVILLE
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ChoosetoBePart

With the municipal elections
comingup this fall, on October
24, voterswill be looking to our
slates of candidates and judg-
ing them based on their ideas
and platforms. Sometimes we
spend so much time evaluat-
ing candidates by their pol-
itics, though, that we forget
to evaluate them as potential
leaders.

This is the second article in
an ongoing column by Clar-
ence Braun, former mayor of
Niverville, about the qualities
of leadership we should look
forin those who will lead our
communities for the next four

years.

By Clarence Braun

Last month, we talked about
how each of us has an ex-
perience of leadership based
on growing up in families.
Whether we had one or two
parents in our lives, we were
allimpacted by parental lead-
ers. Thereality is that we prob-
ablyformed someideas about
leadership from those early
experiences.

If you grew up in a family
where your opinions weren’t
valued, that might reflect
on the lack of importance
you place on your perspec-
tive as a citizen today. In a
democratic country, the per-
spective of every citizen has
the same value and worth
when it comes to choosing
our leaders.

But voter participation
is at an all-time low in most
democratic countries around

the world. People have
become disengaged from the
political process and have
stopped caring—to the point
where they have ceased to
exercise their rights to help
elect theirleaders.

Our provincial and federal
governments have tended to
beverypartisan. Added to that
is the reality that the greater
the distance between a gov-
ernment and the people, the
greater the lack of connection.
The party system we inherited
from the British Common-
wealthis one of the bestin the
world in terms of democracy,
yetithas problems.

Unlike a republic like the
United States, which elects
its president by a direct
vote along with its senators,
congressman, sheriffs, and
judges, our parliamentary
system elects a political party,
and the partyitselfthen holds
a leadership convention to
choose itsleader.

However, the leader, hav-
ing been chosen by the party,
owes his or her allegiance
primarily to the people within
the party who elected him or
her. Leaders in our system
are actually elected with an
agenda and chosen by a rela-
tively small number of people.

The various leaders’ agen-
dasare then placed before the
populace and we elect a party
to lead us based on those
agendas.

I would suggest that this
system is problematic.

It seems that the only way
to getvoter participation upis

of the Solution

for the populace to get angry
enough to show up in force to
make a change.

Therealityis thatthe party
in power tends towork hard to
maintain their power, mean-
ing that good ideas from the
opposition are rarely part of
any meaningful discourse.
This can go the other way, too,
with the opposition parties so
concerned with opposition
thattheydon’trecognize good
ideas from the partyin power.

The good news is that the
party system doesn’t come
into play at the municipal
level. Communities like Niv-
erville are not led by partisan
leaders. Leaders are elected to
serve without any party affili-
ation, and they're elected by
people who believe that their
voices are important and
should be heard.

So there are many differ-
ent kinds of leadership, but
it should be important to all
those who aspire to lead to
walk alongside the people for
the benefit of the community.

We don’t have to get angry
to make a difference. We
simply need to care and ask
those who aspire to lead to
engage with us. We need to
ask those who desire to lead
to communicate the things
they see. We need to see the
value in our own voices being
heard, and we need to see the
value in our ability to vote—to
choose.

Free choice is ours and
if we choose to be involved,
then we choose to be part of
the solution.
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2185 PTH 59 - NIVERVILLE | 204-388-9623

COMMENTARY

DENTAL CENTRE

Don’t forget to book your
dental appointments between
your summer adventures!

Monday 11:00 - 7:00
Tuesday 8:30 - 4:30
Wednesday 8:30 - 4:30
Thursday 9:00 - 5:00
Friday 8:30 - 2:00

(204) 388-9694
info@nivervilledental.com

Located on the main floor of the Heritage Centre
Unit 101 - 101 2nd Ave South

www.nivervilledental.com




By Brenda Sawatzky

R bsawatzky@nivervillecitizen.com

Ifyoulive, breathe, and dream about
sports, like Ryan Becenko, then your
life will be replete with visions of be-
coming the star player or sitting in
the stands at a world-class game.
At 35years of age, Ryan has already
accomplished many of his dreams.
This summer, he struck one more
from his long bucket list.

On July 5, Ryan’s family and
friends watched from the stands
as he waved the green flag over the
modifieds class of race cars at the
Red River Co-op Speedway (RRCS)
near Ste. Adolphe.

“For his eighteenth birthday, we
took him to his first NASCAR race
in Michigan,” says his mom, Susan
Becenko. “[He’s been to] major
league baseball, national football in
the States, CFL... he’s doneitall. I've
watched many events through my
camera.” She laughs, reflecting on
her role as a mother to Ryan. “Way
back when, I think he was in high
school still, his dream was to be a
flagman. Whenever we go to arace,
we have to sit behind the flag stand
so he can watch the flagman.”

Susanisastounded over the many
doors that have opened up for her
son to realize his dreams over the
years, and the kind-hearted folks
who are behind them. Ryan haslived
the majority of his life with a brain
impairment called cortical apraxia,
theresult ofablood infection which
caused his temperature to spike and
hisbrain to seizure when he was only
18 months old. Since then, he’s strug-
gled with impaired motor skills and
speech, and he experiences epileptic
seizures when he’s overstimulated.

Today, Ryan lives independently
inahousein Niverville, aided by sup-
port workers through the EnVision
Community Living program. He is

»

well known in the community due to
his work placements with the Town
of Nivervilleand more recently with
the Heritage Centre, Wm. Dyck and
Sons, and Giz’s Garden Centre. In a
sense, he’s become everyone’s son,
brother, and friend because of his
jubilant character and inviting smile.

The idea of flagman-for-a-day
began at Giz’s Garden Centre. Aware
of Ryan’s dream, owner Giz Bergen
connected with Blair Bodley, man-
ager of RRCS, who in turn reached
out to Susan. Bodley made them an
offer that would become a first at
the track: to wave the flag during a
feature race at RRCS’s Canada Day
celebration.

“The best part about this job is

Ryan Becenko on the right, Flagman Steve to his left.

thatIgetto give people averyunique
experience,” says Bodley. “When I
found out that Ryan liked waving the
flag, it was just a natural instinct for
me to offer that opportunity to him”

Ryan, in fact, had been practicing
for this day for years. He has his own
set of race flags which he waves
regularly from a perch on his deck,
signallingimaginary drivers around
animaginary track.

“They gave us a section [in the
stands] of the race track and there
was about 20 staff and friends that
came to watch him flag one race,’
Susan says. “Quite a few people
cried”

“I was sitting beside him in the
stands,” says Ryan’s support worker,

Lindsay Kehler. “He was so loud,
talking the whole time. He was very,
very excited. Before the race he told
everyone atwork aboutit. Everyone
was really excited””

Susan recalls the mounting
excitement as the race official made
the announcement over the PA sys-
tem along with a brief bio on Ryan’s
sports accomplishments with the
Special Olympics.

“His greatest dream is to become
aflagman,” said the race announcer
to the crowd. “Tonight, his dream
comes true!”

Ryan was outfitted with head-
phones and a radio and climbed
to the top of the flag stand to work
alongside a man he now calls
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Flagman Steve. Instructions were
communicated to Ryan through
the radio and a tap on the shoulder
indicated Ryan’s turn to wave the
green flag.

Ryan’s participation took only
minutes, but the event will last a
lifetime in his memory.

“I got choked up,” says Bodley.
“Icouldn’t even talk. It was such an
emotional experience.”

Now, in hindsight, when asked
what'’s the best part about being a
flagman, Ryan simply states, “I like
it!”

Ryan already anticipates the day
when Flagman Steve might go on
vacation and require his services to
wave the flags on his behalf. While
Bodleylaughs about Ryan’s enthusi-
asm, he says he certainly anticipates
Ryan’s future involvement at the
tracks.

Susan suggests that it was likely
the idea of being the boss that
appealed most to Ryan. “He likes all
officials. If you're watching football,
he’ll be telling you what the penalty
is [before the ref does]. He knows all
therules, which is pretty impressive.
And he knows the rules for every
single sport. When he was in high
school, he really liked basketball
so we'd watch the NBA. He had a
whistle and he’d run back and forth
blowing his whistle.”

Ryan recalls two other highlights
ofthe night’s event: arace car engine
that caughtfire, causing the driver to
abandon the car mid-track, and the
closing Canada Day fireworks.

“So many of his dreams have
come true,” Susan says. “He’s been
given great opportunities. He has
wonderful people around him and
it's just so emotional that they care
enough to do this. As a parent, it’s
really overwhelming”
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LIVE LIFE AND
SAVE FOR IT

Enjoy today.
We'll help you
take care of tomorrow.
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Why the Jets Must Go All-In

By Nicholas Anderson

When a recent report came
out suggesting that the Jets
and Trouba were once again
far apart in terms of dollars
while discussinganew deal, it
feltlike a flashback to the 2016
offseason, when the then-22-
year-old Trouba believed he
was worth $6 million before
ultimately signing a two-year
deal with an annual average
value of $3 million. That deal
was signed on November 7,
just three weeks prior to the
December 1 deadline for re-
stricted free agents (RFAs) to
decide whether to sign a deal
or become ineligible to play
therest of the season.

Things were different this
time around. Coming off his
second deal, now as a 24-year-
old, Trouba was eligible to
enter arbitration. Heading
into arbitration, Trouba
placed his value at $7 mil-
lion while the Jets placed his
value at $4 million. After the
arbitration hearing, he was
awarded a one-year deal for
$5.5 million, which of course
means that the Jets will be in
the same boat this time next
year.

Exceptitwillbe worse next
year, with Patrik Laine, Kyle
Connor, Tyler Myers, and
captain Blake Wheeler all in
need of their own new deals.

General Manager Kevin
Chevaldayoff definitely has
his work cut out for him.

But Chevaldayoff can only
do so much. While I could sit
here and think of ways to keep
this team together beyond
next season, it seems very
unlikely. So rather than focus
on the big picture, I think it’s
time for Chevaldayoff to flip
the switch and focus on short-
term success.

Why? Because next sea-
son’sversion of the Jets stands
a good chance of being the

I.onkin&for a career chanlge?
IDER WORKINI

AS AN HVUAC TECH AT
SCIVII

SOUTHERN COMFORT
MECHANICAL INC

best version ever.

Consider this, Jets fans.
Your 31-year-old captain,
Blake Wheeler, just seems to
get better as he ages, putting
up a career high of 91 points
lastyear and leading his team
all the way to the Confer-
ence Finals on an extremely
friendly contract that pays
him just $5.6 million peryear.
You also have one of the best
young goal-scorers thisleague
has ever seen in Patrik Laine,
and he’s still on an entry-level
contract. You've also got an
elite first line centre in Mark
Scheifele, who will be making
just $6 million a year over the
next six seasons.

Some may argue that
Laine’s performance in the
playoffs has hurt his overall
value, but in reality he was
a 19-year-old from Finland
who had never played an
NHL playoff game prior to
this season. That means he
can only get better the next
time around.

Furthermore, youhave one
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of the best group of forwards
in the NHL. Alas, the majority
of their contracts expire after
nextseason. And you're going
to need to use a majority of
your cap space next year to
attempt to retain Wheeler,
Trouba, and Myers.

Whichis a perfect segue to
my next point: you have argu-
ably one of the best defensive
coresin the NHL headinginto
next season. But next year,
you're bound to lose a guy or
two.

When you put things in
perspective, it’s not hard to
see why the Jets should go
all-in this season. It may be
the best line-up the Jets are
ever going to have. And while
moving a guy like Bryan Little
or Matthieu Perrault may be
an option to create some cap
space next summer, is itreally
worth compromising what
you already have? Because
the Jets already have a lot to
look forward to long-term.
We still haven’t seen the best
version of Patrik Laine, and

& SHAYLIN FENTON

we still don’t know what Jack
Roslovic can turn into.

The Jets’ front office needs
to think about the present,
about holding onto all their
roster players and adding a
player or two later in the year
to help put them over the
top—and possibly even win a
Stanley Cup.

What could the Jets add to
this team?

Priority number one
should be finding a better
backup than Laurent Brossoit.
And with Ondrej Pavelec,
Steve Mason, and Kari Leh-
tonen the only NHL-calibre
goalies remaining on the free
agentmarket, there appearsto
be no other option other than
to trade for one.

Another thing the Jets
could considerissigningavet-
eransuchas Lee Stempniak or
Joel Ward to a cheap one-year
deal. This could add greater
leadership and playoff pedi-
gree to the locker room, the
same way Matt Hendricks did
this season.

Happy summer holidays!
Joyeuses fétes d'été

Bob LAGASSE
MLA for Dawson Trail

204.807.4663
ca.lagasse@outlook.com
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€ crTIZEN POLL

Isthetimeright for theJetsto
goall-in thisupcoming season?

YES. Considering the salary cap woes facing the team,
it's the Stanley Cup or bust this year.

NO. The Jets have many promising years ahead of them
and don't need to break the bank this season.

() UNSURE? Let us know what youhink.

Enter
toWin

Take part in our monthly poll for your chance
towina$10gift card from Niverville Shell.

Congratulations tolast month'swinner:
DANA JOHNSTON

W2 Gift card

@ VOTENOW AT www.nivervillecitizen.com

LAST MONTH'SRESULTS:

Were you happy with the newadditionsand
changesmade to the Niverville Fairin2018?

YES. From my perspective, the fair went over very
smoothly.

A, 02

NO. There were a few hiccups this year that | hope the
committee can iron out before next June.

-8%

YOURCOMMENTS:

| loved that the tent had local music playing.

Thought the prices were very fair. Loved the idea of a steep
discount for weekend attenders. Also the children prices, etc.
Great job. Well done.

Sure would be nice to see some rock and roll band headline
the Friday night. The 5440, the Trews, or even some of the
better known cover bands from Winnipeg.

Had a great time at the fair. Didn't notice anything lesser than
the year prior. Thanks for putting it on!

All seemed smooth, with the exception of the wait to get the
scanners working, for those who bought tickets online.

Loved the early bird discount and ease of ordering street
wristbands online this year!

FOURS86:sucarine

The all natural foram of hair removal
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Grace
Mayers

Grace Mayers is an 11-year-old from
Niverville who has completed Grade
Five. She started the dance program
at Prairie Soul when she was four
years old and has continued to dance
competitively every year since. Grace
is a natural hip-hop and tap dancer.
Her natural rhythm was discovered as
soon as she took her first few steps.

She recently competed in the Manito-
ba Provincial Dance Festival in Win-
nipeg, where the local dance teams
brought home some high silvers and
golds. Her passion for dance makes
her moves look effortless, but don’t
be fooled: it is hard work!

SAVE BIG

at Niverville Bigway

SPECIAL PRICE!
BUY 2 GORP BARS FOR

$5.00

Valid August 1 - 15, 2018

Must present coupon.
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Prairie Soul Introduces Barre Yoga

By Liz Byron

Prairie Soul Dance Company
of Niverville is encouraging
residents to spend their Thursday
evenings in August participating
inabarre and yoga class.

“August is a great time for
people to renew their fitness
goals and fall back into a regular
exercise routine before the change
of seasons,” explain studio owners
and artistic directors Danielle
Auld and Melanie Ducharme.

Prairie Soul was previously
known as the Sadler School of
Dance, which opened in 2002. In
2016, however, they expanded to
anew location at 10 Cedar Drive,
allowing them to expand from
one studio to three, including
larger studio spaces with sprung
flooring.

Although Prairie Soul has
offered both barre and yoga
classes for the past year, this
will be the first time that they've
offered a class combining both

g,

Instructor Stefanie Baranowski.

disciplines.

The 90-minute classes incor-
porate movements from barre,
yoga, and pilates.

“The barre component
incorporates a traditional ballet
barre and combines basic ballet
and pilates movements to tone
and strengthen the body,” Auld
and Ducharme explain. “The
yoga component focuses on

Ll AR

8 PRAIRIE SOUL DANCE COMPANY

yoga sequences to stretch and
strengthen the body while calm-
ing the mind”

Classes will cycle between
upbeat music and slow and relax-
ing music, with participants flow-
ing through different movements.

The new class, which is geared
toward adults and older teen-
agers, is open to participants of
all experience levels. Beginners

are welcome, note Auld and
Ducharme, but people with more
fitness experience will also find
the classes beneficial and challen-
ging. Regardless of experience or
fitnesslevel, all people registering
for the class will require comfort-
able exercise clothing, ayogamat,
and a water bottle.

Niverville resident and certi-
fied yoga instructor Stefanie Bara-
nowski will lead the class. With
experience teaching yin, barre,
kidsyoga, and flowyoga, and with
a background in psychology and
the performing arts Baranowski’s
approach is, in her own words,
“creative and always evolving.”

Classes will run from 7:30-9:00
p.m. on Thursdays starting on
August 9 and finishing on August
30, ata cost of $84, tax included.

FORMOREINFORMATION

W prairiesouldance@gmail.com

New Season, New Opportunities

By Travis Mason

Clipper Ice Sports in Niver-
ville wants to get the word out
that registration for the upcom-
ing 2018-2019 hockey season is
open. This year, signups are sole-
ly available online at the Hockey
Canada website (see below).

Good news this year is that
Clipper Ice Sports won’t have
any fee increases. On top of that,
the organization is excited to
announce some new opportun-
ities, free of charge, to players and
coaches alike.

One such opportunity will
include one monthly on-ice

Katie Knebel 3;:

204.392.3030
katieknebel@royallepage.ca

9 Cmbﬂdge y, Niverville

— 111111111
ROYAL LEPAGE
— 11111111

Riverbend Realty

session for every player from
Novice to Bantam with GT Per-
formance, a Manitoba coaching
business with years of proven
success. A portion of these on-ice
sessions will be devoted to goalie
development. GT Performance
will also run conditioning skates
to kick off the season prior to
tryouts.

Note that these training
opportunities aren’t limited to
players. Clipper Ice Sports and
GT Performance are partnering
to extend specialized training
to local coaches, to help them
broaden their skillsets. This will
include the introduction of new

training aids for coaches to share
during practices. It is hoped that
these coaching clinics will help
recruitandretain great coaches to
keep the Clippers program strong
for many years to come.

Aswell, Clipper Ice Sports will
be hosting day camps for players
on school in-service days, along
with a preseason dry-land training
program that will be run by Niver-
ville’s very own ShopGym. How-
ever, these two initiatives won't
be included in the regular regis-
tration fees.

Buyout options will be available
to parents who choose to make a
donationinlieu of fundraisers and

volunteer canteen shifts.

“We’ll have more details and
dates in the weeks to come,”
says Travis Mason of Clipper Ice
Sports. “CIS is looking forward to
taking the next step and building
a development program that will
strengthen the skills for players,
coaches, and the association as a
whole. Here’s to another great year
ofhockey!”

FORMOREINFORMATION

m www.clippersicesports.ca
W clippericesports@gmail.com

SMITH-NEUFELD-JODOIN...

LAW OFFICES

* Real Estate Transactions
¢ Corporate Law

* Agriculture Law

* Wills

* Estates

* Succession Planning

* Civil Litigation

Unit B - 62 Main Street, Niverville

Tel. 204-388-9300 | Fax: 204-388-9350
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Local Kids Hit the Turf

to

By Liz Byron

In the midst of the heat and sun of
aManitoba summer, the Niverville
Skating Club (NSC) is preparing
its schedule of lessons and activ-
ities for the fall. And while it may
seem early to be thinking about
lacing up skates, NSC president
Elissa Leah is encouraging people
interested in skating later in the
year to make plans now.

“Registration starts in early
July, closing date for registration
will be August 15, and anyone
wanting to register after that date
will pay a late fee,” she explains.

Since reopening in 2014, the
Niverville Skating Club has grown
everyyear, adding more programs
for skaters of all ages and levels.

The core program at the clubis
called CanSkate, alearn-to-skate
program for beginners of any age.
CanSkate is a national curricu-
lum designed and overseen by
Canada’s governing body for fig-
ure skating, Skate Canada. Skate
Canada programs are offered at
over 1,200 skating clubs across
the country, helping more than
130,000 skaters per year develop
on-ice skills.

“CanSkate is a nationally
tested and proven program that
guarantees skater success,” says
Leah, who has been president of
the NSC for the past three years.
“Skaters will learn a series of
agility, balance, and control skills
that will prepare them for any
sport, whether it be figure skating,
hockey, ringette, or recreational
skating.”

All CanSkate programs are
taught by coaches who have
completed the National Coaching
Certification Program, and they
are run in a group format with
no more than ten students per
coach. Sessions are very active
and upbeat, to keep students
motivated and focused on learn-
ing a series of balance, control,
and agility skills.

Think About Skating

y

In order to participate in
CanSkate, all participants need
skates, a CSA-approved hockey
helmet, long pants, mittens, and
awarm sweater or jacket.

The club recommends that
students start CanSkate when they
are at least three years old—but
Leahis quick to add thatlearning
to skate isn’t just for kids.

“You are never too old to learn
how to skate,” she says, noting
that the NSC also offers an adult
CanSkate class.

In addition to the beginner’s
program, the NSC runs Can-
PowerSkate. Another program
based on a national curriculum,
CanPowerSkate “focuses on bal-
ance, power, agility, speed, and
endurance skills, all of which are
especially important for hockey
and ringette players,” according
to Skate Canada.

Guardian

NIVERVILLE PHARMACY

Other offerings from the Niv-
erville Skating Club include a
program for figure skaters called
STAR and a program for synchron-
ized skating.

Leah emphasizes the fact that
not only is the Skating Club open
to skaters of all skill levels, it is also
open to people interested in all
sorts of skating.

“Itis a fun and friendly environ-
ment for people to learn or to
improve their skating skills, and
provides the best foundation
for figure skating, hockey, and
ringette,” Leah says. “Everyone
thinks that we are just for figure
skaters, but thatis not the case.”

Whether people are interested
in skating for competitive pur-
poses or purely for recreation,
Leah feels that anyone with an
interest in improving their skat-
ing skills will benefit from the

SRR,
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coaching available in Niverville.

“Our coach, Meghan Rafferty,
is highly qualified and certified in
all programs she teaches. Meghan
has been asked to coach all Can-
Power coaches in Manitoba on a
new program beinglaunched this
year. Coach Meghan is awesome.
We couldn’taskfor abetter coach”

The club also has program
assistants—parents or older skat-
ers—to help out with CanSkate
and CanPower programs, ensur-
ing that students can learn in
small groups and receive personal
attention.

FORMOREINFORMATION

M nivervillesc@gmail.com
B www.skatecanada.ca

Karam Abd El Nour

Pharmacist / Manager

Always here to help you!

By Eric Peterson

X editor@nivervillecitizen.com

Across Manitoba, young people are getting
ready to grab grass and growl as the 2018
minor football season gets set to kick off.
Locally, the story is no different.

One young star is Ashton Heiland, who
plays for the Eastman Raiders in Steinbach.
He'’s beginning his second season of organ-
ized football and says a couple of trips to see
the Blue Bombers got him primed to play.

“When I went to my first game, I wasn't
that interested,” says Ashton. “But by the
second game I was just hooked”

This year Ashton will suit up for the
Raiders Black team in the Manitoba Minor
Football Association’s Cruncher Division,
sonamed forits Old Dutch sponsorship and
not the ferocity of the tackling. He counts
amongst his teammates fellow Niverville
kids Jerih Woligarski and Rylan Tye.

The Crunchers are eight and nine years
old. From there, players move up to the
Atom, Pee Wee, Bantam, and finally the
Midget age groups for 16- and 17-year-old
players. This year, the MMFA moved each
age group up by one year to fall in line with
national standards and address safety con-
cerns some parents had about seven-year-
olds playing tackle football.

But Ashton’s mom Keri has no problem
with havingher son in the sport. “First of all,
at this age they don’t move fast enough to
do any damage to each other,” she says. “And
the coaches do such agood job of teaching
the safer way to do things.”

Last year, Ashton scored two touch-
downs and even got an interception.

He now has some big goals for his foot-
ball career. “I want to go all the way to the
CFL," he proclaims. “And I want to play for
Winnipeg.”

$197,000

402 srd Street N, Niverville
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Cornerstone Servants

Record First Album

By Jan Kendall St. Cyr

The Cornerstone Servants, a con-
temporary worship band from Niv-
erville, are currently recording their
firstalbum at Arcade Studios.

This seven-piece group is com-
prised of siblings, cousins, and
friends alike. Simon Doerksen plays
piano while sister Elizabeth sings.
They are cousins to Larissa Doerk-
sen, who plays both mandolin and
violin. Armando Toews, singer and
guitarist, performs alongside brother
Fabian, the bass player, with friends
Jon Wiebe on percussion and Ian
Voth on drums.

According to Armando, he and
Fabian grew up in a home that

wasn't particularly musical, yet their
parents were still very encouraging
when it came to their children’s tal-
ents and dreams.

“When I was quite young, I took
a year of guitar lessons and hated
them,” Armando says. “But six years
later I picked up that old guitar and
started teaching myself the basics.
Then my dad took me to buy my first
acoustic guitar, and before too long
the members of my church thought
I'was good enough to lead worship.
Atthattime I turned to myold friend,
David Wiebe, for advice and he
helped me start my first small group.”

Cornerstone Servants began
playing together backin 2012 as part
ofthe worship team at the Niverville

CMC church. Over the past six
years, their confidence and ability
has grown, resulting in finding their
authentic sound.

During this time, they mostly
played the Sunday morning servi-
ceswith an occasional performance
outside the church at special events.
More recently, the Cornerstone
Servants have joined in community
worship events with other Niverville
churches.

“Choosing to record an album
was a huge step for the band,” says
Armando, “but one that was made
easier with the generous offer of
sponsorship from two gentlemen
within our congregation.”

The next step was to seek out a

place to record—and this brought
them to Arcade Studios.

“Assoon aswe met the guys, Gerry
and Evan St. Cyr, we felt comfortable
and confidentin them.”

With the hope of eventually writ-
ingandrecording their own songsin
the future, this project is a beautiful
rendition of the music they currently
playandlove. The ten-songalbum s
well underway

“Cornerstone Servants are really
an awesome group of young people
that really have their priorities in the
right place,” says Evan St. Cyr, Arcade
owner and music producer. “They
came into this project fully prepared
and have given it their all, which has
made my job so enjoyable. It has

been a pleasure to work with them!”

The album is due to be completed
by the end of the summer. The group
also has plans to host a CD release
event sometime in November.

Cornerstone Servants will con-
tinue to handle worship duties in
their home church as well as par-
ticipate in community events. They’ll
also perform at this year’s Worship
on the Water, an open-air event held
at the Hampton Amphitheatre in
Niverville.

“We don’t as of now have any big
plans for the future,” says Armando.
“But we are open to God’s plans for
us!”
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Updates from the Ritchot Chamber

The Chamber Gala and Business Awards Dinner
November 10, 2018 | TransCanada Centre

Save the date! The annual gala and awards dinner is set for November 10 to beat the rush on
holiday parties so that business members can attend. It’s never too early to think of emergent
and established businesses that should be awarded for their role in the community.

Chamber Affiliate Spotlight

Are you spending too much on telecom, merchant services, or shipping? Our Chamber affiliate
partner, Schooley Mitchell, delivers objective advice on optimizing telecom, merchant services,
and shipping expenses. To learn more, visit www.ritchotchamber.com/member-benefits and
) click on the Schooley Mitchell logo.

(]

IKE ALLISON
WINDOWS & DOORS

our B0 Tyoor
cialist

OFFICE: 204-878-DOOR (3667)
CELL: 204-995-8431
- EMAIL: mike@allisonwindowsdoors.ca

Need creative marketing ideas?
We've got lots of those!

»glue

(204) 807 2272 | go@gluehg.com
connecting people & ideas to markets

B\ World Trade Centre Events

"“'Up fora
coffee meetin

’ro d;scg(s 2.

Did you know the World Trade Centre in Winnipeg offers a wealth of resources for business
startup and maintenance? September topics include taxes, pricing, startup capital, customer
service, and social media, to name a few. Most sessions are free and can be joined remotely
for rural business owners. Check out the full list of sessions and topics on their website, www.
wtcwinnipeg.com, under the “Events” tab.

Growing Strong

Would you like to find out more about the benefits of becoming a Chamber member? Contact
Fiona Robinson, Executive Director, at 204-881-2351 or fiona@ritchotchamber.com.

—~ >

MUNICIPALITE

RITCHOT

MUNICIPALITY
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EXECUTIVE: Marc Palud (President), Trina Brulé (Vice President),
Roger Brodeur (Treasurer), and Derek Roth (Secretary)

BOARD MEMBERS: Mike Allison, Yvette Bernat, Stefan Koenig,
Paul La Rocque, Rob MacLeod, Larry Niebel, and Roger Perron

Country Skies. City Ties.

Sous le ciel de la campagne.

ey

mew ril:t=ahz otchamber.com

- Chambers of Commerce
Group Insurance Plan’

Jean Gaudry | CPCA | Consultant
Gaudry Financial Services

124-400 Des Meurons St., Winnipeg, MB R2H 3H3
P:204.255.1095 F:204.253.5418
E-mail: jean@gaudryfinancial.ca
www.chamberplan.ca

chamberplungq

LDN AUTO
SERVICE

AIR CONDITIONER E

Complete Auto and Light Truck Repairs
204-878-2394 www.ldnauto.ca ‘most vehicles

421 Main St. lle des Chenes

ST. ADOLPHE PHARMACY
Caring Beyond Prescription
Improving Quality 0I.'Lll'n by Customizing Individual Medical Needs
Q 457 Main St.
J St. Adolphe, MB
. e RS5A 1A2

Phone: (204) 883-2314
Fax: (204) 883-2284
st.adolpheclinic@gmail.com

VISSING LINK

Auto & Trailen Sales

Massoud Horriat
BSc., Pharmacy

info@missinglinkautosales.com | www.missinglinkautosales.com

195 Pembina Trail Jonathan
&' Ste-Agathe, MB (204) 799-3762
ALAIN ROBERT
President
Box 128
Ste-Agathe, MB
ROG 1Y0

alain@steagatheservice.com
PHONE: 204-882-2155
FAX: 204-882-2189

COMPLETE CAR
CARE SERVICE

www.steagatheservice.com

fEocel

Fuelling Your

Commt




MICROBLADING . AIRBRUSH BODY BRONZING . MAKE UP APPLICATION

We also offer mobile
make up application and
spray tanning services.

2922 PR 200 Ste. Agathe, Manitoba | 204.712.6531

www.thebeautymark.ca

RuecMutts

Pet, Nubrition & Grooming

Specialty Pet Food
and Pet Retail store

' OPENING SOON!

Better price, Delivered
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Cheyenne Summer Fest
aResounding Success

By Brenda Sawatzky

R bsawatzky@nivervillecitizen.com

This summer marked the
thirtieth anniversary of Ste.
Agathe’s Cheyenne Summer
Fest, held July 20-21, and
Mother Nature responded
with sunny skies and warm
temperatures for the nearly
1,000 visitors to the two-day
event.

“Every year we see more
and more [people] coming
fromneighbouring commun-
ities of Niverville, St. Adolphe,
St. Jean, St. Pierre, St. Malo,
and Winnipeg,” says Joel
Gagnon, committee chair-
person for the last nine years.
“The weather could not have
been better.”

The committee is com-
prised of 13 hard-working,
community-minded individ-
uals who, Gagnon says, did
aremarkable job once again
this year.

The committee relies on
the help of approximately 80
local volunteers to pull the
event off without too many
hiccups along the way.

Friday night kicked off
with a parade winding down
the community’s main street.
Beer gardens, games, and
music followed at Cartier
Park. The night sky came alive
with a colourful pyrotechnics
display by Big Top Fireworks.

“Friday night had a slight
change to the program,”
says Gagnon. “Instead of the
pioneer games, we hosted a
Family Feud game night that
had many participants, both

HEAVY TRUCK, TRAILER & EQUIPMENT SALES

Box 458

ROA fEO

TRUCKING

& LEAS/ING LTD.

Niverville, MB.

PHONE: 1-204-388-4509
FAX: 1-204-388-6283

EMAIL: nandatrucking@hotmail.com

REPAIRS & PARTS ON ALL MAKES & MODELS

Locals get into the spirit of Cheyenne Summer Fest in Ste. Agathe.

young and old. It was very
successful.”

Saturday morning opened
with a pancake breakfast
accompanied by live musi-
cian Logan Picton. Fuelled
for another day of activities,
the community was geared
up for one of their favourite
traditions: baseball.

“The family baseball tour-
nament stresses the inclusion
of family members and chil-
dren to participate, and this
was successful once again
this year,” Gagnon says. “The
Lemoine family ultimately
took home the top prize.’

Event goers could also
participate in a horseshoe

tournament and organized
family and children’s activ-
ities. Lucky Luc’s pulled out all
the stops to provide a delect-
able pork dinner alongside
both live and deejay music
throughout the evening.
“Saturday evening featured
a theme night, Toga Party,
with many people getting
into the spirit of the theme
and showing off their crea-
tivity with togas in full force,”
Gagnon quips. “Saturday
night also featured the band
Les Enfants de Cheyenne.
[These are] local guys that
first performed at Cheyenne
some 20 years ago, so it was
awesome to see the reunion!”

83 ALISSA DOAN

While the goal of the fes-
tival is to provide a fun way
for neighbours to get to know
neighbours, Gagnon says that
the committee also works
hard to incorporate elements
of the community’s franco-
phone heritage throughout
the weekend, providing
visitors with a unique look at
Ste. Agathe’s rich culture.

“Thisisimportantto show-
case our heritage, specifically
for newcomers to our town
so they gain an appreciation
ofwhere we live and the pride
of this community,” Gagnon
concludes.

==
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Shannon Martin
MLA

shannonmartin.ca

info@shannonmartin.ca
(204) 736-3610 ¥ ©

Proudly Serving the Morris Constituency




THE CITIZEN | AUGUST 2018 CLASSIFIED | 27

Red River Rage Ringette
REFORMED CHURCH HAS Canadian Blood Services

email: ml

(:II-IZS! lv.

AMBASSADOR CANADIAN
OFFICIALLY OPENED! it's in you to give Registration

MIKE LO EPPKY, B. Comm. (Hons.)

Mortgage Specialist Online registration is open at

Join us for worship at 10am and 1pm red tte.
MR b T RO i every Sunday at 1p1 6 3rd Avenue g in YOU HAVE THE POWER TO wwwrednverrageringetie.ca
Niverville. You are welcome to join us :
JOURNEYMAN ELECTRICIAN  [JIRiSesisiermhmp s CI\ M| -9 | ComeTyRingette
i . free event! Skates and helmets necessary,
» Residentidl Electrical Renovations ¢ services JOIN THE MOVEMENT WITH US AT BLOODCA sticks and rings will be provided.
* Upgrades & Repairs We are a bible believing church of the Saturday, September 8th
* Licensed/Insured reformed tradition. We hold to the Bible BLOOD DONOR CLINIC atthe St Adolphe Arena
SERVICING NIVERVILLE & SURROUNDING TOWNS as the final authority in every area of life. Tuesday, August 28
A . . Chase the Ace
JUN BARDAL 204'9 1 8'7082 3:00 p-m. - 8:00 p-m. Chase the Ace happens Thursda%evenings at
Eastland’siWildliie Association Niverville Heritage Centre Lucky Luc’s in Ste.Agathe.

NIVERVILLE SKATING CLUB )

Online registration is open at

Consultant Richard A. Harder
Since 1994
Planning - Design - Engineering

Graceland Designs..| (F{I1{1¢ ] (DB -

Ph: 388-6454  Toll Free: 1-800-537-8495 \  https://sites.google.com/view/nivervilleskatingclub/home )
Box 37, Tourond, MB ROA 2G0
ustom Residential & Ce ial - Building Plans & Blueprintin,
T e Riimre amoms N JOBS POSTINGS
5) Anola Community Club 4
GansyiSite S
l C en Anola, MB 86 Main Street - Box 267 B 1-204-388-4600
CHINESE ¢ CANADIAN FOOD EXPERIENCE Niverville, MB feedback@whereyoubelong.ca
e e W - M——— Saturday September 8! 2018 ROA 1EO Nivervill e www.whereyoubelong.ca
1000 - 400 WHERE YOU BELONG

EMPLOYMENT OPPORTUNITY

, Receptionist/Utilities Clerk
%ﬂd@(ﬂ@ S The Town of Niverville is currently accepting resumes for a part-time Receptionist/

Cleaning Service Utilities Clerk. This permanent position will require 25 hours per week, with the potential
to increase to full-time hours. The successful candidate will be responsible for duties
related to reception, processing of utility bills and general office administration.

-
7/MAIN/STREET, NIVERVILLE, MB

9204:388-4635

—

@/ e ot ’/7134:(?4'(’»?&/
(/&‘%) /0/'%_ 9&5&7 Qualifications include an aptitude for attention to detail, accuracy, basic accounting

skills, problem solving and a valid Class 5 Manitoba driver's license. This position
requires an ability to courteously and effectively deal with the general public using

‘ % 2 = strong relational, personal and organizational skills. A complete job description can
g \ :?:I r:/éevv\\//ifr:ji :: k\:;vvl\lvi\:;\e/vrr:,ﬁlreeg);alloeIong.ca. Hiring preference may be given to applicants
: = >\. e T If interested i lying for thi iti | bmit lett
SEPTIC SERVICES F 1 you are interested in applying for this position, please submit a cover letter, resume,
) o-PTICOMRVICES ¢ CONTRACT PamNTING SERVICES] references and salary expectations to:

Lopt 204-955-59971 P~

\S/gg;;g;;g;;m"gg; T ) Jjoe.contractpainting@gmail. co/:ad Receptionist/Utilities Clerk
5 call or text « INTERIOR - EXTERIOR - PAINTII . .
ﬁﬁgggﬁg[,’}i’ﬁj’}gﬁ;’;’,’fﬁ 204-388-4201 - PLASTERING - ARTISTIC MURALS - Town of Niverville
- hm — - L - Box 267

Niverville, MB ROA 1EOQ

LICENSED INSURED
Fax204-388-6110
@@ ‘EZ% Email: humanresources@whereyoubelong.ca
oeFl" Please note that applications submitted without salary expectations will not be considered.
ROOFING % EAVESTROUGHS % SOFFITS % FASCIA % SIDING  WINDOWS & DOORS We thank all who apply and advise that only those selected for a personal interview will be contacted.

E SNOW REMOVAL! WALKWAYS - DRIVEWAYS - ROOFTOPS
FREE ESTIMATES % 6-YEAR WORKMANSHIP WARRANTY % PREMIUM MATERIALS

- . le"p(it Cleunling
 Upholstery Cleaning
Gil Leclerc  Matiress Cleaning & Sanitization Tel: (204) 477-6937 \’
PHONE: 204-771-0415 .« Commercial & Residential www.powerroofing.ca BEB admin@powerroofing.ca

Tel: (204) 47-POWER

EXCEL ™)\ GRAPHICS

DACO Piling

40 Years of Innovation
www.dacopiling.com
Serving: Saskatchewan Manitoba Ontario

Richard Kirwan

GRAPHIC DIGITAL & OFFSET VEHICLE LARGE FORMAT
DESIGN

richard@mightyducts.ca PRINTING DECALS PRINTING

www.mightyducts.ca

‘ﬂfl’
P

S\ 204-392-5472

2 oated Mt || Ray & Cara Dowse
5% ORP‘G = nn/érw\Ie\'ndoorstorage@gmai\.com
\-/ // 226 Main Street, Niverville

We Reward Referrals! www.excelgraphics.ca

Pipe Piles, Screw Piles, Sheet Piles & Rock Drilling

CLEANING CO. LTD

(3
= Ml YCTS s
<8

A
Damon Friesen Neil Friesen

P: 204-392-5122 F:204-388-4384
damon@getdaco.com Box 26 Niverville, MB ROA 1EQ RESIDENTIAL & COMMERCIAL DUCT CLEANING

204.388.4279 + 77 MAIN STREET, NIVERVILLE, MB




WM. DYCK
& SONS "

CABINETRY & COUNTERTOPS

COME AND VISIT OUR 2000 SQ. FT. CABINETRY SHOWROOM AND MEET WITH
OUR FRIENDLY, KNOWLEGABLE DESIGNERS! FREE CABINET LAYOUT!

PHONE: 204-388-4727 | 262 Main Street, Nivervile, MB  www.wimdyck.com




