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SERVICE AVAILABLE IN FRENCH

 This year ’s Olde Tyme Country 
Fair saw a lot of change behind 
the scenes. Event organizers are 
optimistic about the future.

Fair Weathers the 
Storm of Change

SPORTS & RECREATION ARTS & ENTERTAINMENT

Details on Page 26

 Matt Egan of St. Adolphe has 
been drafted by the Swan 
River Stamperers to participate 
in their 2018 training camp.
Details on Page 24

St. Adolphe Athlete 
Drafted to Juniors

 The Great Canadian 
Dollar Store is poised to begin 
construction on a brand-new 
location in Niverville.

LOCAL NEWS

Details on Page 9

Dollar Store to Open     
Doors in Niverville

 Due to the generosity of an anonymous local donor, 
Helping Hands has been able to enter into a partnership with 
a local grower to offer at-need families access to fresh produce.

LOCAL NEWS

Details on Page 4

Helping Hands Partners with Local 
Grower to Offer Fresh Produce

PLEASE
TAKE ONE

 D ÉRIC FOIDART

DETAILS ON PAGE 15, 30-31

Local Graduates Ready 
to Take on New Cha llenges

www.centennialgravel .ca

The People that care.
204-878-2796

We Offer Both Pick Up & DeliverySand • Gravel • Top Soil • Limestone
Fill • Decorative Stone/Granite 

Basement Excavations • Culverts
Driveways • Leveling • Road Grading

Mulch • Landscape Cloth
Skid Steer Services
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www.nivervilleautobody.ca

COLLISION REPAIR
AUTO GLASS REPAIR & REPLACEMENT

Ferd Klassen
Phone: 204.388.4657
Fax: 204.388.4394
Email: info@nivervilleautobody.ca

WING NIGHTWING NIGHT
Join us every Thursday for wings and fries for $7 

and try the newest beer from Original 16 now on tap!

Visit the Niverville Heritage Centre Farmers Market
EVERY FRIDAY FROM 3PM-7PM

Your Council is available to answer your questions and hear your 
comments. To reach specific Council members please find our emails here: 

www.whereyoubelong.ca/contact-us/town-council

86 Main Street - Box 267
Niverville, MB  
R0A 1E0

1-204-388-4600
feedback@whereyoubelong.ca

www.whereyoubelong.ca

86 Main Street - Box 267
feedback@whereyoubelong.ca

www.whereyoubelong.ca

QUESTIONS FOR COUNCIL

If you are new to Niverville
or have been here a while...

In 2016 a water line was brought down Main Street to provide potable 
water service to Main Street businesses. While met with some 
controversy, thanks to big picture thinking, it is this same water line 
that now services the new high school and proposed Community 
Resource Centre project.

In 2016 a multi-year $1 million dollar project to renew all the Main Street 
sidewalks was started. The new sidewalks have improved pedestrian 
travel and have also enhanced the face of Main Street making the 
businesses more attractive to passers by.

In 2017 a $1 million dollar three year project to rebuild and pave 6th Avenue
South was started. Lights for some intersections and roundabouts for 
others are part of engineers recommendations. Council is working with 
Manitoba Infrastructure to see these plans become reality.

In 2018 a $2.5 million dollar major water project was completed. New 
wells have been drilled thanks to the good relationship we have with our 
neighbours in the RM of Hanover. This new water source will provide a 
supply of water that will meet our town’s needs for many years.
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The Niverville Citizen is published monthly 
and distributed through Canada Post to 
all those with a postal box in Niverville, Île-
des-Chênes, St. Adolphe, Ste. Agathe, New 
Bothwell, Otterburne, and Tourond. Additio-
nal copies are manually distributed to busi-
nesses in the aforementioned communities, 
as well as the town of Landmark. The paper 
is printed in Canada by Derksen Printers Ltd. 
Republishing of this paper in whole or in part 
without prior approval is strictly prohibited. 

The advertising deadline is 5:00 p.m. on the 
15th of each month. The paper will be distri-
buted the last week of every month. 

Our commitment to the reader is to 
provide a professional and reliable means 
of communication that both residents and 
businesses will value. This newspaper 
is 100 percent supported by those who 
choose to advertise within it. Readers who 
support the businesses who advertise in 
this publication are also supporting the 
development and circulation of future 
issues of this newspaper. Together, we can 
help build stronger communities.

Three members of Niverville’s 
town council are eager to 
throw their hats in the ring for 
re-election. Earlier this month, 
councillors Chris Wiebe, 
Nathan Dueck, and Kevin Stott 
all announced their intention 
to run for second terms. The 
province-wide municipal elec-
tion will take place October 24.

All three councillors are 
finishing up their first terms, 
although in Dueck’s case he 
has only served two years, 
since he took over his position 
in 2016 when former council-
lor John Falk stepped down.

With the town in constant 
growth mode over the last dec-
ade, council has been pushing 
initiatives on several fronts. All 
three councillors cite the same 
major accomplishments as 
being highlights of the past 
term—the development of the 
business park, the installation 
of a water main along Main 
Street, the start of construction 
of the new high school, and the 
continuing efforts to realize 
the dream of the Community 
Resource Centre.

“Through partnership with 
Hanover School Division, the 
Public School Finance Board, 
and the Province of Manitoba, 
we as a community have, as 
we speak, a new high school in 
the ground,” says Dueck. “The 
Community Resource Centre 
is firmly rooted and we are 
in the planning stages of the 
sports facility. That will be a 
shared facility for our citizens, 
neighbours, and our students. 
The project is really a first of its 
kind in Manitoba.”

Wiebe, too, is enthusias-
tic about the Community 
Resource Centre. He cites an 
internal report which shows 
that the current arena draws 
about 20,000 people each 
year—and so he wonders, 
how many more people will 
be drawn to the new, state-of-
the-art campus? Not only does 
he say the facility will improve 
and expand the town’s recrea-
tion offices, but it will create a 
tremendous amount of eco-
nomic growth in all sectors. 
As a result, Niverville is poised 
to become a major hub.

Th e  d e l i v e r y  o f  t o w n 
water, Dueck adds, is a key 
reason why the high school 
and Community Resource 
Centre are happening, and 

the recent upgrades to the 
water system will allow new 
developments—residential, 
commercial, and industrial—
to flourish.

“One of the things we ran 
on was getting more business 
in town,” says Stott, referring 
to the previous municipal 
election campaign in 2014. 
“We’re only starting to see the 
beginning of it. But we have 
plenty of interest and lots, and 
we’re hoping within the next 
six months or so we’ll see it pay 
off and we’ll have a bunch of 
businesses [there]. The public 
will see that it is working.”

The splash pad in Hespeler 
Park is something Wiebe is 
especially proud of. “Building 
that splash pad is all about 
giving back to the community.”

Dueck in particular is 
excited about the formation of 
Niverville’s new health advis-
ory committee, the purpose of 
which is to retain and attract 
new medical professionals and 
business to town.

WIEBE: PATIENCE AND 
ACCEPTING CRITICISM
Each councillor sees in them-
selves key strengths and 
leadership qualities that have 
allowed them to make specif-
ic contributions to the overall 
puzzle that is town council.

“Patience,” says Wiebe, hit-
ting an introspective note. He 
says that when you storm out 
on every issue, problems can 
escalate very quickly. “I didn’t 
used to have patience for 
politics, and my maturity has 
been in recognizing that. But 
I’ve learned that patience is an 
area where I can contribute.”

He also has learned the 
importance of being able to 
accept criticism. “Sometimes 
the first reaction is, ‘I’m right.’ 
But criticism is a form of dem-
ocracy. You have to own it and 
don’t take it personally.”

Wiebe adds that public 
criticism is often the main way 
in which citizens can engage in 
the democratic process, and 

as such it’s important not to 
get your back up every time 
you hear something you don’t 
appreciate.

On a practical level, Wiebe 
says that he brings a lot of 
leadership expertise in the 
area of infrastructure. He 
has 38 years of experience 
building sewer lines, airports, 
developments, streets, and 
sidewalks—just to name a 
few—everywhere from west-
ern Ontario to Saskatchewan, 
and throughout Manitoba as 
far north as Gillam, both in 
rural and urban settings. His 
expertise has been instru-
mental in weening the town 
off some of its dependence 
on engineering firms and pro-
viding confidence to council’s 
decisions, especially in terms 
of budgeting, and in the every-
day operations of the Public 
Works department.

“I feel that I’ve been able 
to give confidence to Public 
Works,” Wiebe says. “They are 
very capable, but sometimes 
they just need someone to 
back them up.”

STOTT: IT’S ALL 
IN THE ROOTS
“What do I bring? I think I 
bring some of the roots,” says 
Stott about what he brings to 
council’s team dynamic. “I’ve 
been in town all my life. I’m 
out there still participating in 
a lot of things, like I’m in the 
golf league, I’m in the curling 
league. I think I have that voice 
of the town. My mother is still 
in town in the [Niverville Cred-
it Union Manor]. When you’re 
in there as a visitor, you talk to 
the seniors and learn about 
their concerns. I’ve been here 
all my life.”

Overall, Stott is really happy 
with the working dynamic on 
council over the past several 
years.

“One thing I want to put a 
highlight on is that we gelled 
so well together,” he says. “It’s 
been a really nice council to 
work with.”

DUECK: POSITIVITY AND 
COMMUNICATION
“The ability to see a different 
side of the coin, or a different 
goal or purpose, is a strength,” 
says Dueck. “I would consid-
er myself a very positive per-
son… and I am passionate 
about everything I do. I rare-
ly give up.”

Dueck also believes that he 
has adopted a common belief 
held by many people in Niver-
ville: that nothing is impossible 
so long as we find a unique way 
to do it.

Although Dueck didn’t spe-
cifically mention this aspect of 
himself, his fellow councillors 
were quick to appreciate his 
strength in terms of staying 
active on social media and 
providing much-valued com-
munication to residents there.

“I have taken it upon myself 
as a goal  to work with the 
people in this town who reach 
out and look for better under-
standing,” Dueck says, “to sit 
down and go through their 
concerns to make Niverville 
better, and make sure we find 
better and new ways to evolve 
communication in our town.”

Although Dueck looks for-
ward to many more years on 
council, he acknowledges that 
it’s no cakewalk. “My time on 
council for the last two years 
has been an amazing experi-
ence,” he says. “It is, however, a 
large investment of yourself… 
I am very blessed that I have 
energy and the support of 
my wife and our two young 
daughters.”

THE TERM AHEAD
D e sp i te  s e ve ra l  n o t ab l e 
achievements, the work of a 
town council is never done, 
and a great many important 
projects remain in the future 
should these councillors get 
re-elected to continue their 
work.

“We have a whole pile 
of stuff started and halfway 

through, and we’d sure like to 
finish it and bring those things 
to town before we do retire 
from the political field,” Stott 
says. “And with a new CEO 
coming in, you just hope that 
he has some experience on 
council [to back him up]. That 
would be a good thing for the 
community. A lot of people 
look at the CEO as just working 
in the office, but [former CEO 
Jim Buys] had a relationship 
with many people and polit-
icians around us that he got to 
know over a period of time… 
A lot of things that do happen 
in the town, it’s about relation-
ships and knowing who to talk 
to.”

Over the course of the past 
year, Eric King has been getting 
ready to take over the CEO 
position full-time with Buys’s 
departure.

In addition to the high 
school and bringing the Com-
munity Resource Centre to 
fruition, Wiebe is looking for-
ward to turning more attention 
to the burgeoning business 
park, as well as shepherding 
new developments. He also 
sees that the town still has a 
lot of infrastructure needs to 
prioritize in the coming years.

Wiebe also cites the town’s 
joint work with the Niverville 
Chamber of Commerce to 
develop a business men-
torship program, to provide 
support systems for young 
or otherwise inexperienced 
entrepreneurs to get their 
businesses off to promising 
beginnings.

“Starting a business is hard 
when you don’t have someone 
to knock ideas out with,” Wiebe 
says.

“The priorities for the years 
ahead, in my opinion, is to 
strive for balance,” says Dueck. 
“Niverville has, over the last 
decade, had the privilege of 
seeing massive population 
growth. However,  our pri-
orities over the next decade 
no doubt have to pertain to 
growth of industry and com-
mercial development for local 
jobs. Long-term health pro-
jects are currently high on this 
council’s agenda, and [it] will 
need to be even higher as our 
population grows and evolves.”

Finally, Dueck says that 
the town’s ever-increasing 
demand for public safety servi-
ces, including fire and policing, 
will need to addressed in the 
coming years. 

Trio of Niverville Councillors Seek Re-Election
EVANEVAN
BRAUN

 m editor@nivervillecitizen.com

Helping Hands Partners with Local Grower

Recycling: Why Is it So Confusing?

Mental Health Awareness Re-Imagined

Kla ssen Takes Medals at Manitoba 55+ 
Games

Niverville Fair Weathers 
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of Federal Advisory Panel
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The Benefits of Foraging for Food 
in a Modern World
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Great Canadian Dollar Store Coming to 
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Need your existing

Replaced?
AIR CONDITIONER

204-388-5366

CALL US TODAY FOR YOUR FREE ESTIMATE!

INSTALLED
STARTING AS LOW AS

PLUS APPLICABLE TAXES

$2,30000

BOOK TODAY! CALL 204-256-0062

CLASS 4 LASER THERAPY
OFFERED WITH DR. YVETTE PAGE

259 MAIN STREET, NIVERVILLE

FULL SERVICE GROCERY

Grateful for the opportunity
to be part of your community!

Grateful for the opportunity
to be part of your community!

By Evan Braun
 m editor@nivervillecitizen.com

With the help of a generous an-
onymous donor, Niverville Help-
ing Hands is able to team up this 
year with a local grower, Niverville 
Homegrown, in order to provide 
fresh produce to families in need.

“ W e  h a d  a  d o n o r  w h o 
approached us in the spring, 
inquiring whether they could 
sponsor a CSA box through Niver-
ville Homegrown for our clients,” 
says Ashley Chamberlain of Help-
ing Hands.

CSA stands for  commun-
ity-supported agriculture, and the 
CSA box model typically involves 
independent farmers delivering 
weekly boxes of fresh produce to 
households. Unfortunately, it was 
quickly decided that this wouldn’t 
be a good fit for the clients of Help-
ing Hands.

Nonetheless, Chamberlain 
says that Helping Hands was 
immediately intrigued by the 
suggestion. 

“We loved the idea, but we 
weren’t sure how that could 
work,” she says. “It got us to think-
ing, though, and we arranged to 
meet with Chantal Wieler, owner 
and operator of Niverville Home-
grown, to discuss whether she 
would be interested in partnering.”

“When I was first approached 
with the idea of partnering with 
Helping Hands, I thought it was 
a great idea!” says Wieler. “I’ve 
been thinking for a while about 
how to get fresh produce into the 

hands of those less fortunate in my 
community. For the last six years, I 
have brought all my surplus at the 
end of the season to a few shelters 
in Winnipeg, but I love the idea of 
being able to fill a local need, too.”

The two organizations soon 
came to a workable solution. 
Instead of distributing weekly 
boxes of produce, Helping Hands 
will distribute vouchers which 
can be redeemed at Wieler’s fresh 
produce stand.

“That way, people can come 
shop for the fresh produce of 
their choice, not just what I pack 
in the bins,” Wieler says. “I set up 
my vegetable stand in front of 
Niverville Bigway every Wednes-
day from 2:00–6:00 p.m. starting 
in mid-July, and that is where the 

vouchers can be redeemed. This 
seemed like the easiest way to get 
clients the freshest produce of 
their choice.”

This is similar to an existing 
Helping Hands program whereby 
clients receive vouchers for milk 
and eggs that can be picked up at 
Niverville Bigway and New B’s in 
New Bothwell.

“Starting in July we will distrib-
ute those coupons to our folks, 
and then Chantal will bill us back 
for coupons used,” says Chamber-
lain. “We so far have an amount 
that was donated exclusively for 
this project, and we may use some 
of our operating budget toward it 
as well.”

Chamberlain says that she is 
excited to branch out in ways that 

increase the nutritional benefits 
of the foods they provide.

“Food insecurity is a real issue,” 
Chamberlain adds. “Those who 
have limited budgets will tend to 
purchase items that have a longer 
shelf life. While those items can 
be fine nutrition choices, it’s a 
nice, and often healthier, option 
to have fresh vegetables and 
fruits available. I’m excited that 
this partnership will give people 
some of those options, on a small 
scale, but also that it provides the 
dignity of choice, which is some-
thing that we are talking about a 
lot with our team and trying to find 
ways to improve our services to 
the community where we can. At 
the same time, we are supporting 
a local business, so the result is 
a beautiful cycle that stands to 
benefit everyone.”

Chamberlain adds that Helping 
Hands is extremely grateful to the 
generous donor who made this 
possible. “We love when members 
of the community share ideas with 
us. Our community has been gen-
erous to us and allowed us to give 
generously to our clients. We are 
really just a vehicle through which 
the community gives back to itself, 
and we have been so fortunate to 
have been the afforded the oppor-
tunity to pilot this project.”

FOR MORE INFORMATION
 www.nivervillehelpinghands.org
www.facebook.com/Niverville-Home-
grown-478996708789072

Helping Hands Partners with Local Grower

Chantal Wieler, owner and operator of Niverville Homegrown.  D CHANTAL WIELER

IN BRIEF

Wm. Dyck & Sons in Niverville threw their 
Customer Appreciation Day on Sunday, 
June 3. The parking lot filled up quickly on 
this sunny afternoon.

Customers took in a boisterous three-
on-three ball hockey tournament, a pet-
ting zoo, and bouncy castles. The day also 
included face-painting and bingo, with free 
popcorn, cotton candy. The store also gave 
away seedlings.

Niverville’s Fire and Emergency Servi-
ces Department was on hand to cook up 
a barbecue lunch from 12:30–2:00 p.m., 
raising funds for the purchase of extraction 
hand tools.

Wm. Dyck & Sons 
Hosts Customer 

Appreciation Day

Ethan Maroni & Jordan 
Sinclair at the ball hockey tournament

 D LYNNETTE DELARONDE
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E & C Repair ShopE & C Repair ShopE & C Repair Shop

Service to all vehicle makes - American, Asian, European
Call for a free estimate - Satisfaction guaranteed

Mechanic: Ernie Lemoine 40+ years experience

erniesrepairshop@gmail.com

Authorized Vehicle Safety Inspection Station
Safeties and Repairs on all makes and models - semis, 

trailers, tractors, farm trucks, pickup trucks and automobiles.

204-882-2472
2977 PTH 75, STE AGATHE, MB

QUALITY SERVICE & REPAIR AT REASONABLE PRICES
More families are discovering the many 

benefi ts associated with chiropractic care.

www.nivervillefamilychiro.com

More families are discovering the many More families are discovering the many 

Serving Niverville 
for over 15 years

L E A R N  H O W  W E  C A N  H E L P  Y O U !

www.nivervillefamilychiro.com

L E A R N  H O W  W E  C A N  H E L P  Y O U !L E A R N  H O W  W E  C A N  H E L P  Y O U !

204-388-6195

benefi ts associated with chiropractic care.

Katie Knebel
204.392.3030 
katieknebel@royallepage.ca 

20 Claremont Drive, Niverville

$599,000

By Evan Braun
 m editor@nivervillecitizen.com

Providence University College in 
Otterburne is now home to one 
of the largest collections of hym-
nals in the country. The collection, 
donated by Don Thiessen, who 
ran the college’s music depart-
ment in the mid-1980s, includes 
approximately 2,300 hymnals of 
varying age and rarity.

“The earliest books go back to 
the early 1800s,” says Dr. David 
Sawatzky, Associate Professor of 
Music at Providence. “A lot of them 
are turn-of-the-century hymnals 
and these are all from various 
denominations. Some of them are 
from the U.S. We have Presbyter-
ian hymnals, a number of Meth-
odist books, Catholic, Mennonite, 
Baptist… oh goodness, we have all 
kinds.”

Sawatzky says that Thiessen 
approached the school in the fall 
of 2017 and began the conversa-
tion about gifting the books, which 
he had been collecting since his 
tenure at Providence.

“In his office one day, prob-
ably around 1980, he noticed that 
he had about 20 hymnals on his 
shelf that he used for a variety of 
things,” Sawatzky says. “And slowly 
it became 50, and he realized he 
had a collection. So he just kept 
going. For the next 40 years, he 
would visit antique booksellers, 
yard sales, used bookstores, and 
if he found a hymnal that he knew 
he didn’t have, he would purchase 
it.”

On one occasion, Thiessen 
attended a big used book sale 
in Pennsylvania and ended up 
returning home with 60 hymnals 

at once. When pressed by his wife 
about what he intended to do with 
them, he just said, “Well, I’m going 
to collect them!”

“So this built up over time, and 
then in the last number of years he 
had shelves [installed] in his gar-
age—the books took up an entire 
wall—and he felt it was time to do 
something with them. It was time 
to donate them somewhere,” says 
Sawatzky. “He looked around, 
contacted several  academic 
libraries in the country, and there 
was little interest expressed. Then 
he came to Prov and asked us. I 
looked at [the collection] and I 
said, ‘Well, sure!’ Providence con-
siders itself part of the evangelical 
tradition, it’s a Christian school, 
and from my point of view nothing 
could enhance our music program 

better than something like this. I 
have students that will have never 
opened a hymnal before in their 
life. Now they have this collection 
at hand. It’s a great window into 
the past.”

According to Sawatzky, if you 
want to know the theology of the 
church, you should look at what 
it sings—because theology and 
music are so intertwined. Indeed, 
he points out that the earliest hym-
nals weren’t owned by churches. 
They were owned by families and 
individuals. When a person came 
to church, they carried their Bible 
in one hand and their hymnal in 
the other.

“I think [these hymnals] are a 
great value,” he says. “I mean, it’s 
no secret that hymnals are kind of 
disappearing from our churches. 

I find that to be really unfortunate. 
The collection is a really great win-
dow into Protestant Christianity 
between the 1800s and 1900s 
and 2000s and how they thought 
of their churches.  What was 
important to them? What kind of 
things did they think? There’s one 
hymnal, The Sacred Harp, from 
the Appalachians from years ago, 
and when you look at that, the first 
50 pages of it are like a theory text-
book on how to read music. The 
churches felt that it was important 
for their congregations to be able 
to read music. They thought music 
literacy and hymn-singing was 
an important endeavour for the 
church. And I feel that right now 
we’re sort of losing that.”

Members of the public who 
would like to view the collection 
are welcome to drop by the college 
anytime during office hours.

“We have the collection in our 
choir library,” says Sawatzky. “If 
they come during office hours, 
sometime during the day to 
Providence, we could show them 
up there and they could browse at 
their will. We would gladly show 
them around and let them look. 
And if they want to take something 
out, then we could arrange that.”

He notes that the books aren’t 
yet catalogued, which is a process 
that will definitely take some time. 
After all, the collection came with 
an extensive bibliography that 
runs 128 pages long. 

FOR MORE INFORMATION
 For a complete listing of the hymnals: 
www.prov.ca/media/3107/hymnals.pdf

Providence Home to 
Extensive Hymnal Collection Construction on Niverville’s new high 

school, which began in late March, is right 
on track, according to Hanover School Div-
ision superintendent Randy Dueck. Dry 
weather early on in the spring allowed Red 
Lake Construction to make quick progress.

“The weather’s been fantastic, which 
has been super for us,” says Dueck. “Red 
Lake Construction has been right on track. 
What a construction company will do is 
they’ll create a timeline of various aspects 
and various set points along the way, so we 
can see are they on time or are they not on 
time. Currently Red Lake is right on track 
with their timeline as they established in 
the tender. So we’re feeling very good about 
that.”

Dueck notes that the building is taking 
shape, with some of the walls coming up.

“I would really encourage people to take 
a look online where you can see video of 
the school coming up and get a really good 
sense of how well it’s going,” Dueck adds.

More details about the construction 
process are available on the school div-
ision’s website (below). 

FOR MORE INFORMATION
 https://niverville.hsd.ca

Niverville School 
Construction on Track

Don Thiessen, collector of hymnals, recently 
made a sizable donation of books to Providence.

 D PROVIDENCE
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George Dyck & Son

311 highway  |  Box 433, Niverville, Manitoba  R0A 1E0

204-388-4870
geodyck@hotmail.com

Some Things are Best Left to the Professionals!
Quality & reliable service. Over 10,000 windshields installed.

ACCREDITED

George Dyck

PHONE:

EMAIL:

PH: 204-388-6450   FAX: 204-388-5123

EUROPEAN • ASIAN • DOMESTIC AUTOS
ELECTRONIC DIAGNOSTIC & REPAIR • A/C REPAIR

120 CEDAR DRIVE - NIVERVILLE, MB

AUTOMOTIVE & HEAVY TRUCKS/TRAILERS

MANITOBA INSPECTION STATION FOR ALL VEHICLES

NIVERVILLE SHELL

FULL SERVICE

204-388-5127

HOURS:
Monday to Thursday  |  5:00 am – 10:00 pm
Friday  |  5:00 am  - 11:00 pm
Saturday  |  7:00 am – 11:00 pm
Sunday  |  7:00 am – 9:00 pm

By Brenda Sawatzky
 m bsawatzky@nivervillecitizen.com

Former Niverville mayor Gordon 
Daman is simultaneously hum-
bled and honoured at his recent 
appointment to an esteemed pos-
ition in the federal government.

“It is likely going to be a pinna-
cle appointment [for me] profes-
sionally, but it is more than that,” 
says Daman. “It is a culmination of 
my local service on council in Niv-
erville, which led to my appoint-
ment and provincial service on 
the Manitoba Municipal Board, to 
now an appointment that leads me 
to serve at a federal level.”

Daman was selected from 
among a number of highly quali-
fied applicants to assume the role 
of chairman of the Payments in 
Lieu of Taxes Dispute Advisory 
Panel (PLTDAP). While the title 
sounds like a mouthful, the panel’s 
job is relatively straightforward. 

T h e  f e d e r a l  g o v e r n m e n t 
owns property and buildings in 
municipalities across the coun-
try. These might include, for 
example, properties owned by 
crown corporations such as Can-
ada Post or RCMP detachments. 
According to the Constitution Act 
of 1867, federal corporations are 
considered exempt from paying 
local property taxes or any other 
tax levies assigned by municipal 
and provincial governments.

“We make payments in lieu of 
taxes to recognize the services 
we receive from municipal gov-
ernments and to pay our share of 
the costs to municipalities where 
our property is located,” reads a 
statement on the Government of 
Canada website. “However, in light 
of our constitutional exemption 
from taxation, these payments 

are made at the discretion of the 
Minister of Public Services and 
Procurement or the heads of 
Crown corporations.”1

In other words, because the fed-
eral government doesn’t pay taxes 
to provinces and municipalities, 
they instead compensate them 
through direct payments based on 
fairness, taking into consideration 
the taxes paid by other property 
owners in that district.

A branch of the federal gov-
ernment, Public Services and 
Procurement Canada (PSPC), 
administers the Payments in 
Lieu of Taxes Program. Each year, 
$570 million is distributed across 
the country to compensate the 
approximate 22,000 federal prop-
erties located in almost 1,200 
jurisdictions.

The PLTDA panel, on which 
Daman will soon sit, is comprised 
of two members from each prov-
ince and territory. Occasionally, 
when disputes arise between tax-
ing authorities and PSPC, the com-
mittee’s job is to provide advice to 
the Minister of Public Services and 
Procurement, the Honourable 
Carla Qualtrough, in order to assist 
in finding a resolution. 

Disputes can occur over local 
property valuation, property 
dimensions, or rates used to cal-
culate payment in lieu of taxes. 
Claims for late payment supple-
ments might also funnel through 
this panel. As well, they will pro-
vide advice to upper management 
of crown corporations.

“Essentially, this is like a board 
of revision at a local level, [to] 
which property owners can appeal 
the assessment of their home or 
business,” Daman says. “But, in 
this case, it is for municipalities 
wanting to appeal what the federal 

government has deemed the value 
to be for buildings the Crown owns 
throughout Canada.”

Without question, Daman’s 
many years of work in property 
appraisal, as president of the Red 
River Group, makes him uniquely 
qualified for this position. But his 
background in municipal politics, 
he says, also plays a significant 
role. 

He first learned of the position 
opening through the Appraisal 
Institute of Canada and his appli-
cation was submitted in early 
2017. Applicants must provide six 
reference checks and go through 
the vetting processes of the Can-
adian Security Intelligence Servi-
ces, RCMP, and Canada Revenue 
Agency. Daman was then invited 
to an interview in Ottawa, which 
his schedule was unable to permit. 
He was, however, allowed to con-
duct a video conference interview 
with members of the Privy Coun-
cil, the Prime Minister’s Office, and 
PSPC staff.

Fo l l o w i n g  t h e  i n t e r v i e w , 
Daman was not only accepted 
as board member, but also rec-
ommended as chairman to the 
PLTDA panel. 

“After numerous discussions 
with officials in Ottawa to get a 
firm idea on the time commitment 
involved and, most importantly, 
discussions with family and col-
leagues, I decided to say yes to 
their recommendation,” Daman 
says. “I then had to wait a bit longer 
to see if Cabinet would approve the 
recommendation from Minister 
Qualtrough. Based on my under-
standing, the Governor General 
released the Order in Council 
earlier this month].”

One of Daman’s few short-
comings throughout the vetting 

process was, admittedly, the fact 
that he’s not functionally bilingual. 

“That was a concern. However, 
I was told that as the selection pro-
cess included a full matrix of skill-
sets, my other skills outweighed 
this limitation,” Daman muses. 
“There are other board members 
who are bilingual that will be able 
to act as case managers or chair 
hearings for the panel.”

Understandably, this new pos-
ition will require some weaning 
of other commitments to which 
he’s been invested over the years. 
As of July, Daman will be stepping 
away from his position with the 
Manitoba Municipal Board. His 
role on various Heritage Centre 
boards will also need to be filled 
by a newly elected board member 
this summer. Daman says that he 
will continue to be an active and 
ongoing supporter of the Heritage 
Centre and is thankful to the Town 
of Niverville as a whole. 

“Simply put, this is not simply 
my appointment but an appoint-
ment for Niverville on the national 
scene, as without the support 
from citizens to allow me to serve 
on council from 1998 to 2006, I 
would not have gained the experi-
ence necessary to serve in this 
role,” Daman concludes. “So I am 
indebted to my home community 
for this appointment and in par-
ticular [to] former mayor Clare 
Braun for asking me to consider 
serving on council.”

REFERENCES
1 “Understanding Payments in Lieu of Ta-
xes,” Government of Canada. May 29, 
2018 (http://www.tpsgc-pwgsc.gc.ca/bi-
ens-property/peri-pilt/comprendre-un-
derstand-eng.html).

Dam an Named Chairman 
of Federal Advisory PanelNiverville was well represented at this year’s 

LEAN Manufacturing Conference, hosted 
by Canadian Manufacturers and Exporters, 
the country’s leading trade and industry as-
sociation. The conference was held on June 
4–7 at the RBC Convention Centre in Win-
nipeg. Over 800 delegates from across the 
continent attended, including representa-
tives from the public sector, private industry, 
crown corporations, and entrepreneurs. Niv-
erville came in as a gold sponsor of the event.

“The town took part because sponsorship 
of events like this is part of the town’s eco-
nomic growth strategy, implemented last 
year,” says Eric King, Niverville’s chief admin-
istrative officer. “It provides us with a great 
networking opportunity to get new leads on 
businesses interested in moving into town. 
This, in turn, benefits taxpayers by increas-
ing [the property tax] assessment base and 
bringing new jobs to our community.”

The town’s economic growth strategy 
is a recent initiative of council, working 
together with the Chamber of Commerce, 
to grow Niverville’s business sector. Town 
representatives teamed up with local busi-
ness reps at Niverville’s custom-built booth 
for the three-day event, ready to boast the 
opportunities awaiting manufacturers and 
business owners in this rapidly growing 
community.

“We had three or four large businesses 
express varying levels of interest in the 
community,” says King. “And over 100 people 
took information away with them about why 
Niverville is a great place to live or setup a 
business.”

Ni verville Represented at 
Manufacturing Conference

Former mayor is honoured by the opportunity to serve.
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By Brenda Sawatzky
 m bsawatzky@nivervillecitizen.com

Fast-paced doesn’t even begin to 
describe the life of Colleen Dyck, 
owner of The Great GORP Pro-
ject of Niverville and innovator of 
the popular GORP energy bar. In 
the past few years, her company 
has witnessed rapid change and 
growth. Their product line has ex-
panded and the energy bars are 
finally pushing through complex 
trade barriers into the U.S. market.

In May, Dyck took a giant leap 
across the ocean to introduce her 
product line to an international 
market: China. 

“I’m always reaching for the 
next thing,” says Dyck. “I have to be 
careful that I don’t spread myself 
too thin, but at the same time 
that’s just how my brain works.”

Dyck came across the Chinese 
opportunity organically. A Chi-
nese-Canadian trade company 
with home bases in British Col-
umbia and Beijing reached out 
to her after seeing GORP bars 
in a Vancouver retail outlet. The 
immediately saw that the product 
had incredible potential in south-
east Asia.

“There’s an emerging middle 
class that is growing exponentially 
in China and these are the types of 
products that they’re looking for,” 
Dyck says, adding that the trade 
company was impressed with 
GORP’s philosophy and all-Can-
adian ingredients.

After introductions and num-
erous meetings to map out a strat-
egy, the company welcomed Dyck 
on board as a Canadian partner, 
and together they worked out 
plans for GORP’s newest product 
line: Oh Canada Oatmeal Blend.

 “It’s basically a breakfast cer-
eal,” Dyck explains. “Essentially, 

it’s oats amped up with some flax 
and Manitoba berries. There’s 
nothing complicated about it, 
but [the Chinese] seem to really 
have an appetite for Canadian 
food. There’s a certain belief that 
the air and the water is clean here. 
They hold up Canada as a country 
whose food regulations are super 
stiff, and they know that they are 
getting really safe food [that] is 
produced in a clean environment.”

While Dyck worked out the 
details for the new product line, 
the trade company set the stage 
for GORP’s Asian debut. Their 
first stop was SIAL China, one 
of the world’s largest food trade 
shows, which hosts companies 
from around the globe.

After an exhausting flight and 
facing a 13-hour time difference, 
Dyck went right to work at the 
three-day trade show. Her job 
was mostly one of support while 
her partners performed the work 
of extolling the virtues of GORP in 
a variety of Chinese dialects.

“They hosted me beautifully,” 
says Dyck. “They set up the [trade 
show] booth and got everything 
translated into Chinese... I just 
showed up and helped them.”

One day of recovery was all 
she was allowed, and then the 

team jumped another flight to 
Beijing, taking the product to 
gyms, health food stores, and 
supermarkets across China’s cap-
ital city. Business meetings were 
held in the newly assigned GORP 
office to assess the success of their 
endeavour.

Dyck’s whirlwind tour wouldn’t 
have been complete without an 
excursion to the city’s greatest 
sites, the Great Wall and Forbid-
den City. Tasting the local dishes, 
too, was high on her bucket list.

“The food was what excited 
me,” Dyck muses. “I ate everything 
they served—all the intestines, the 
snails, the things with eyes that I 
didn’t know what they were. I 
ate a lot of things that I wasn’t 
really sure of. [My partners] were 
actually really impressed.”

Back at home, Dyck and the 
trade team are busy working 
through labelling regulations, 
import/export laws, and the 
copious red tape required to turn 
this dream into a reality. While the 
Chinese authorities have limited 
expectations of what goes on a 
food label, language translation 
isn’t among them. In fact, she’s 
been instructed to print the labels 
in English, giving the Chinese 
market further proof that the 

product is truly manufactured in 
Canada.

The ingredients, though, will 
require a few small tweaks. For 
example, the Chinese pallet is 
conditioned to tasting cinnamon 
in savoury dishes, as opposed to 
sweet, and the country also has a 
ban on hemp products. 

Dyck is fully cognizant of the 
risks she faces with international 
trade, including the costs of stor-
ing large quantities of product 
awaiting shipment, investing in 
product that isn’t yet sold, and a 
reduced cash flow as receivables 
stretch out over much longer per-
iods of time. One way to alleviate 
that, she says, is to break into the 
market with presales for a period 
of time.

“We’re still a small company,” 
she says. “It’s a stretch for us and 
it’s scary. It’s not a sure thing and 
there’s still a lot for us to lose if it 
doesn’t work.”

Production is one thing Dyck 
isn’t worried about. With the 
recent expansion of the facility 
on their existing site, she says she’s 
confident that, with enough staff, 
they’ll be able to quadruple their 
production levels within their 
current space.

Always one step ahead, Dyck is 
already working out the dynamics 
of her next potential Canadian 
product launch.

“ I ’ m  w o r k i n g  o n  p ro t e i n 
shakes,” she says. “I came up with 
a chai hot chocolate [shake mix]. 
I’m thinking that might be the 
next big thing. But, in the end, I’m 
a really crappy implementer. I’m 
way more of a visionary/creative 
person. So I just have to make sure 
that I bring in the right people with 
the strengths that I don’t have.”

IN BRIEF

Boxing
WEEK IN JULY SAVE OVER

132 MAIN STREET
NIVERVILLE, MANITOBA

PHONE: 204-388-4149
WINNIPEG: 204-883-2600
TOLL FREE: 888-33-WIENS

MON. & TUES.: 9 am - 6 pm  |  WEDS.-FRI.: 9 am - 9 pm  |  SAT. - 9 am - 5 pm  |  SUN. - CLOSEDwww.wiensfurniture.ca

GORP Goes to China

BSI Insurance has donated $1,500 to Provi-
dence University College in Otterburne to 
help with improvements and upgrades to 
the Providence House Residence. These 
upgrades are key to maintaining safety and 
accessibility for students, staff, faculty, and 
visitors.

The faith-based university educates 550 
students each year and has more than 40 
students and their families living in this 
residence. The donation is made through 
BSI Insurance’s Because We Care Initiative.

BSI Donates to 
Prov Residence

HUB International’s Niverville branch has 
launched an initiative to raise funds for the 
town’s Community Resource Centre. The 
branch will donate $25 for every home, 
business, and farm quote done through 
the local office in the months of June, July, 
and August. Customers who get quotes are 
under no obligation to make a purchase.

The final donation is anticipated to take 
place in late 2018.

It’s possible that the actual donation will 
exceed $25 per quote, according to HUB. 
They are in the process of approaching 
other insurance markets to see if they may 
be willing to participate with the quote 
initiative. The goal of this program is to 
help bring visibility to the CRC project and 
encourage others to get on board with the 
fundraising efforts.

HUB Branch Announces 
CRC Donation Drive

Cody Quiring of Providence, Ryan Hamm of 
BSI Niverville, and Dan McLeod, Providence’s 
Director of Facilities Management.

 D BSI

Colleen Dyck of GORP takes her business to China.  D COLLEEN DYCK
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nathan.dueck@whereyoubelong.ca

Nathan

DUECK
N I V E R V I L L E  T O W N  C O U N C I L L O R

Relationship Building & Communication

Strong Local Economy

Structured Growth

Healthy Community Living

COMMITTED TO:

2185 PTH 59 - Niverville   |   204-388-9623

• Light Vehicle Safeties • Windshields  •  
• MPI Repairs • Custom Work & RestoratioN •

INSTANT

Buy one green fee 
receive a second 
green fee Free
visit www.odrgolfclub.ca 

or call (431) 556-4653 

BUY ONE
GET ONE

SAVINGS

VALID UNTIL JULY 31, 2018

N I V E R V I L L E   |   M A N I T O B AN I V E R V I L L E   |   M A N I T O B A

www.odrgolfclub.com 

The Golf course is now open and 
will be open to the public between 

the hours of 8am - 8pm.

By Brenda Sawatzky
 m bsawatzky@nivervillecitizen.com

Going into their eleventh year, 
the Imagine Mental Health Mat-
ters team wants the public to know 
that while they’ve closed the chap-
ter on Niverville’s annual family 
fun run, at least for this year, they 
aren’t going anywhere. Instead 
they are working on new ideas, 
events, and initiatives that will 
keep people talking about men-
tal health and suicide prevention.

This year, Imagine will host 
their third annual One Big Day 
for Imagine, along with other 
fundraising efforts that have yet 
to be finalized, including raffles, 
an outdoor family movie nights 
on a giant inflatable screen, and 
a hole-in-one contest with huge 
potential prizes.

“Imagine was always intended 
to be known as a group of indi-
viduals who worked to destigma-
tize mental health and suicide,” 
says Mona Stott, founder of the 
non-profit organization. “We are 
more than just the run. We want 
to continue to have a presence 
throughout the year. Local doc-
tors have affirmed that Imagine 
has done impactful things in the 
surrounding communities.”

Mental health and suicide 
awareness took on a whole new 
relevance for Stott 11 years ago 
after her son Joey’s death by 
suicide. Imagine Mental Health 
Matters was a positive result of 
that pain and it has been Stott’s 
passion ever since to start the 
conversation and keep it going.

“There’s a lot of people that we 
meet on a daily basis that look fine 
but may be struggling,” Stott says. 
“If we can save one life by reaching 
out to them and giving them the 
strength to get help, then it’s worth 
every ounce of effort we’ve put in!”

The newest member to the 
volunteer committee, Miranda 

Huppe, is a Niverville resident and 
registered nurse. She is excited 
to join the Imagine team and is 
passionate about mental health. 
She currently manages the organ-
ization’s emails and is working 
to bring Imagine into the local 
schools. The hope is to normalize 
the conversation about mental 
health at all age levels, because 
it still holds a lot of stigma in our 
society. 

“She’s  got  the healthcare 
experience to speak the language 
and be safe about it,” Stott says.

Both Stott and Huppe agree 
that educating young people is 
vital, as they are just as susceptible 
to mental health issues as every-
one else. However, children don’t 
necessarily have the vocabulary 
to express their feelings. This is 
why it is essential to teach them to 
recognize and implement coping 
strategies. Elementary schools are 
already using many techniques, 
such as helping young people to 
connect colours and facial images 
to emotions. The goal is to help 
parents use similar techniques at 
home to provide consistent care.

In high school, Huppe says, 
life can be challenging for some 
students. “You’re branching away 
from your parents and finding out 

who you are. Students need to be 
aware of the resources out there 
to better equip them on how to 
manage difficult situations.”

Though the details are yet to be 
worked out, Imagine is excited that 
discussions are already underway 
with Niverville Collegiate Institute 
to bring these techniques to the 
school in the coming year.

Huppe also speaks of patients 
who admit to internalizing men-
tal health struggles that started in 
childhood. They are constantly in 
fear of being mocked or ridiculed 
by those around them, thus pre-
venting them from seeking help. 
This causes their illness to get 
progressively worse.

“I’ve had patients say to me, ‘If 
only I had known in school how 
to deal with it and where to go [for 
help], then I would not be hospit-
alized,’” Huppe says.

Stott’s and Huppe’s joint desire 
is to help people understand that 
mental illness is like any physical 
ailment and there is no shame in 
it. To do this, conversations need 
to happen regularly—and this 
starts by reaching out for help.

“Many people think it’s a weak-
ness to ask for help, but it’s actually 
a strength to speak up,” says Stott. 
“Has Imagine broken the barrier? 

Some. Have we got a long way to 
go? Absolutely!”

To get this message across, the 
One Big Day for Imagine event 
encourages people to pick up their 
cell phones and call someone 
when they find themselves experi-
encing a mental health crisis or 
are struggling with thoughts of 
suicide.

Participants of One Big Day will 
be harnessed in and then hoisted 
into the air on a 40-foot boom 
attached to a scissor lift. Once 
sky-born, they will use their per-
sonal cell phones to connect with 
family and friends. The partici-
pants’ goal will be to solicit funds 
by advocating for mental health, 
which will assist the Imagine team 
in furthering the cause. 

Sto tt  says  t hat  w h i l e  t h e 
Imagine team is already actively 
seeking candidates, they welcome 
age-appropriate individuals, 
12 years and up, to register in 
advance.

Whether you’re keen on going 
up on the boom or not, everyone 
is invited to come out and partici-
pate. Bouncy castles and Floyd the 
Clown will be on the premises for 
families to enjoy. A $5 barbecue 
will be provided by Crystal Springs 
Hutterite Colony.

The event is scheduled for Sat-
urday, September 8, from 9:00 a.m. 
until 3:00 p.m. in the Niverville 
Bigway parking lot. The event will 
be broadcast live by several local 
media stations.

FOR MORE INFORMATION
 To register for One Big Day for Imagi-
ne, visit www.imaginementalhealth.com, 
or join the cause on Facebook: www.face-
book.com/ImagineWpg
 If anyone is or knows someone in crisis, 
contact the Canadian Crisis Support Li-
ne by phone (1-833-456-4566), by text 
(45645), or by online chat (www.crisisser-
vicescanada.ca).

Mental Health Awareness Re-Imagined

Local celebrities are hoisted into the air on One Big Day for Imagine.  D IMAGINE
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By Brenda Sawatzky
 m bsawatzky@nivervillecitizen.com

Niverville and the surround-
ing area will soon be able to 
cut out one extra trip to the 
city. Construction on the 
Great Canadian Dollar Store 
will begin early this sum-
mer and provide the region’s 
thrifty shoppers with over 
6,500 square feet of great 
deals.

Located at 40 Drovers Run, 
the store will be the newest 
feature along Niver ville’s 
business hub bordering the 
golf course on the west end of 
town. An ample parking area 
will tie in with the existing 
parking at Tim Hortons and 
the Shell gas station.

“We anticipate that con-
struction will begin in the 
coming weeks,”  says Ray 
Dowse of Westside Properties 
Inc. in Niverville. Three Way 
Builders of Steinbach has 
been contracted for the build. 
Len Neufeld, owner of Three 
Way Builders, is a partner in 
Westside Properties Inc. along 
with Dan Harder. 

“Our goal is to use as many 

local trades and suppliers as 
possible in the development 
of the project,” Dowse adds.

T h e  G r e a t  C a n a d i a n 
Dollar Store will comprise 
only one part of a multi-unit 
commercial development. 
Phase one will include two 
separate buildings, the first of 
which will include the dollar 
store plus an additional 2,475 
square feet of space for the 
inclusion of one or two more 
businesses with their own 
storefronts.

The second building will 
stand separate from the first 
and be constructed with a 
drive-thru restaurant in mind. 
Dowse says it is too soon to 
disclose the restaurant fran-
chise looking at this space, but 
details will be forthcoming 
very soon. 

Phase two will include a 
third commercial building 
just east of the restaurant. In 
total, 31,000 square feet of 
commercial retail space will 
soon be available at this site. 

“ I  am in conversation 
with several other organiz-
ations that have an interest 
in potential occupancy in 
future phases at this site,” says 

Dowse. “I’m optimistic, based 
on current interest, that more 
announcements for future 
phases will be made in the 
not so distant future. Niver-
ville and region are now at a 
population where these busi-
nesses can not only come to 
town and sustain themselves, 
but also flourish as growth in 
the town and region continue. 
I am very pleased to see this 
project move forward and 
excited for the franchisees as 
they invest in our community. 
It’s exciting to see new amen-
ities and jobs being created 
locally.”

The Great Canadian Dol-
lar Store will be owned and 
operated by a group whose 
company is based out of Stein-
bach. The Niverville store 
will be one of their four dollar 
stores in Manitoba, including 
one in Steinbach.

This all-Canadian fran-
chise has been in business 
for 25 years, spreading out 
with 114 stores from coast 
to coast and as far north as 
Whitehorse. Their stated goal 
is to encourage franchisees to 
focus on quality, value, and 
exceptional customer service. 

Great Canadian Dollar 
Store Coming to Niverville

204-388-6300  |  info@averagejoesfi tness.ca  |  www.averagejoesfi tness.ca

free Fitness consult and training 
program with every membership

24/7 Fitness Center

Personal Training

New equipment

New gym layout

Expanded men’s locker room

Site map of the new commercial development in front of Old Drovers Run.  D WESTSIDE PROPERTIES INC.
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By Brenda Sawatzky
 m bsawatzky@nivervillecitizen.com

In this day and age, foraging for ed-
ible food usually constitutes a trip to 
the backyard garden for some fresh 
greens or a weekly outing to the local 
supermarket. Laura Reeves of Prairie 
Shore Botanicals, though, is reintro-
ducing Manitobans to their ancestral 
past, offering courses which can help 
you recognize, harvest, and prepare a 
large variety of edible, medicinal, or 
otherwise useful wild plants that are 
growing within walking distance of 
your home or cottage.

Reeves kickstarted her business 
in 2012 when she became concerned 
that people were becoming too dis-
connected with nature and the valu-
able resources it offers. A botanist for 
20 years, she also gives courses on 
wilderness survival skills, and willow 
and bulrush basket-weaving. 

Much of her experience was 
gained in the years she worked on the 
Manitoba Tall Grass Prairie Preserve. 
From this emerged a desire to share 
her unique perspective with others, 
a perspective that would “get people 
just as excited about their own back-
yard as the Amazon rainforest.”

“When people become more 
aware of nature, whether it’s through 
foraging or any other wilderness skill 
at the most basic level, they start to 
appreciate everything around them 
more,” Reeves says. “When you learn 
to forage your own food, weave your 
own basket, make your own medi-
cine, or start a bow-drill fire, you don’t 
view life the same anymore. You don’t 
take things for granted.”

Reeves offers full-day classes 
called Wild Edible Adventures from 
her home in Gardenton, Manitoba. 
But she also holds workshops around 
the province, capitalizing on the vast 
array of beneficial and under-rated 
plants many just view as nuisances. 
Common chickweed, portulaca, and 
lamb’s quarters are just a few of the 
naturally occurring greens that yield 

high levels of nutrients and protein. 
Dandelions, she says, are probably 

the most underrated plant for their 
nourishment and medicinal use. 
Absolutely every part of the plant, 
from root to flower, holds incredible 
benefits. They are high in iron and 
make an effective detoxifier. The root 
can be roasted and used as a coffee 
substitute and research is currently 
being done to test the plant’s potency 
for fighting cancer. 

Oak trees, too, naturally provide 
both food and medicine. The tree 
contains tannins, a compound that 
aids in healing wounds. Reeves used 
this method to heal a gash on her 
leg, and she says that the result was 
nothing short of miraculous. Acorns, 
the seeds of an oak tree, are the for-
gotten food which were once a staple 
in many of indigenous peoples’ diets. 

But, she warns, unless you are 
certain about what you are picking 
and eating, it’s best to have a certified 
botanist, such as herself, for guidance 
in recognizing what’s safe to consume 
and what’s not.

“First and foremost, people should 
know what the plant is before they put 
it in their mouth,” says Reeves. “Some 
plants have poisonous lookalikes, and 

though very few are deadly, some 
may cause gastrointestinal distress or 
severe irritation to the mouth, throat, 
or skin. That said, there’s no reason to 
be afraid of eating wild plants as long 
as you can correctly identify them.” 

Identifying them, she says, isn’t 
as difficult as one might expect once 
you know what to look for. Reeves has 
dedicated herself to using wild edible 
plants as much as possible.

“I pursued my passion for wilder-
ness skills and discovered that these 
skills are best learned when we have 
a need to learn them,” Reeves adds. 
“Since I had no need to forage my 
own food—I had a job and grocery 
stores weren’t far away—I decided 
to create a need for wild edibles. I 
started by eliminating certain foods 
from my diet. The first thing to go was 
store-bought juice, because once I 
knew how many local plants contain 
vitamin C it seemed ridiculous to 
source this nutrient from 2,000-plus 
kilometers away when it’s available 
right outside my door. By doing this, 
I found my awareness and appreci-
ation of my surroundings growing 
immensely. It’s been over 20 years 
and I continue to incorporate as many 
wild foods into my diet as possible.”

Reeves also carries a product line 
of wild or wild-harvested herbs and 
a homemade healing salve she calls 
Sap ‘n’ Salvy. The salve contains a 
combination of ingredients such as 
poplar leaf bud extract and white 
spruce sap, both known for their 
antimicrobial properties and abil-
ity to draw infection from a wound 
and promote healing. It’s been used 
effectively for everything from open 
wounds to burns to psoriasis and 
insect stings.

Unsurprisingly, Reeves’ dedica-
tion to natural plant use includes a 
respect for the earth and all that grows 
on it.

“My motto is ‘plants before profit,’ 
so I always make sure my actions will 
leave an area the same or better than 
I found it,” says Reeves. “For example, 
to ensure that individual plants will 
continue to grow and reproduce, I 
may only harvest the top few inches, 
so the plant can regrow and continue 
to flower and set seed. I grew up 
believing that humans were nothing 
more than a scourge on the earth 
and that the earth would be better 
off if humans didn’t exist. It seemed 
like wherever humans went, all that 
remained was a path of destruction. 

But I’ve since changed my view. 
On many occasions, I’ve seen how 
people, acting with a caretaker 
attitude, have left a path of life and 
abundance behind.”

Her basket-weaving classes, too, 
often develop unique connections 
between the weaver and the natural 
world.

“I’ve seen people totally trans-
formed by making a willow basket,” 
Reeves says. “A willow is no longer 
just a willow. A wetland is no longer 
wasteland. And there are suddenly 
real people and real plants behind 
those baskets you buy at Canadian 
Tire. No matter how someone’s basket 
turns out, they’re proud of it. And if 
and when it does break, it’ll go back 
to the land rather than sitting in a 
landfill for centuries to come. They’re 
going to fill it with berries or mush-
rooms and get a small taste of what 
it was like to live pre-grocery-stores 
days. In short, people become more 
empathic.”

Reeves says that she has her father 
to thank for her childhood introduc-
tion to the benefits of local plants 
and wildlife. To further promote her 
passions to the world, she’s published 
a book called Laura Reeves’ Guide 
to Useful Plants: From Acorns to 
Zoomsticks.

But one of her favourite outlets is 
still the direct approach: interaction 
with a group of plant enthusiasts from 
young to old through her customized 
outdoor classrooms.

“This weekend I’m heading to 
Caddy Lake to teach Girl Guides how 
to identify wild edibles and introduce 
them to some of the ones growing in 
the area,” Reeves says of her busy 
summer schedule. “On June 16, I’ll 
be at Cityfolk Farm near Grand Beach 
teaching people how to develop a 
more personal relationship with the 
plants around them.”

FOR MORE INFORMATION
 www.psbotanicals.com

The Benefits of Foraging for Food in a Modern WorldThe Benefits of Foraging for Food in a Modern World

Laura Reeves of Prairie Shore Botanicals.  D CINDY BALKWILL PHOTOGRAPHY
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By Brenda Sawatzky
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C. Brown’s Autobody and 
Hot Rod Shop is open for 
business and offers a multi-
dimensional take on auto-
body repairs. Located at 2185 
Highway 59 between Niver-
ville and Île-des-Chênes, the 
shop offers all the tradition-
al autobody repairs and ser-
vices. But they also provide 
custom body work for hot rod 
enthusiasts. 

“We’ve had people that 
want to make minor changes 
to their cars, and they are 
usually hot rods,” says owner 
Carol Brown. “[We might also 
take] somebody that wants to 
add a hood scoop to their car. 
Instead of going to Canadian 
Tire to pick up this fake hood 
scoop and stick it on their car, 
we can actually mould one 
into the original hood so that 
it is the real deal. [We can also 
make other] minor changes 
to the body—add something, 
take something away. It’s cre-
ative hot-rodding.”

Custom work isn’t the only 
thing that sets Brown’s shop 
apart. To her knowledge, it’s 
the only Manitoba autobody 
shop owned and operated by 
a female drag racer. A female 
autobody apprentice also 
helps round out her staff of 
four full-time and two part-
time employees and certainly 
makes her business unique in 
what’s h istorically been con-
sidered a man’s trade. 

Brown’s love for fast cars 
began as a child.

“I was born and raised in a 
neighbourhood where there 
were a lot of fast cars: the 
Challengers, the Chargers, 
the ‘Cudas,” Brown says. “I 
had more interest in the cars 
than I did in having a tea party 
with my friends. It’s definitely 
my passion.”

As a young woman, she 
began to collect her own 
fixer-uppers, teaching herself 
the tenets of autobody repair 
on the street fronting her 
home. Today she’s the owner 

of a 2017 Dodge Challenger 
SRT Hellcat  in  a  unique 
paint shade she likes to call 
“plum-crazy purple.” The 
Hellcat is one of few vehicles 
factory-equipped for extreme 
speed. It comes with two key 
fobs. The street fob provides 
an engine performance of up 
to 500 horsepower. With the 
racing fob, she has access to 
700 horsepower.

For the past six years, she 
has been a regular at the 
Interlake Dragway near Gimli 
and sits on the committee of 
the Drag Racers Association 
of Manitoba.

“I can go 126 miles per 
hour,” Brown says. In metric, 
that’s 203 kilometres per 
hour. “I like to go fast. I can 
probably count on one hand 
how many female drivers 
there are [at the track]. My 
kids’ friends say, ‘You have 
the coolest mom ever!’ I just 
love a challenge.”

Brown says that it’s taken 
some tenacity and guts to 
prove herself worthy in this 
male-dominated sport. But 

she’s come out a winner on 
more than one occasion 
and has even received a 
few awards. Now, with her 
experience in the autobody 
trade, she can walk the walk 
and talk the talk. 

Brown got her start in the 
autobody business in 2016 
when she became partner 
in Yegros’ Custom Hot Rods 
in Steinbach. She eventu-
ally bought out her partner 
and began actively seeking 
a larger shop to grow her 
business. 

“This place just kind of 
dropped into our lap and 
w e  c o u l d n ’ t  p a ss  i t  u p,” 
Brown says of the former 
GDS Autobody shop. “It’s got 
great accessibility right on 
the highway.”

She opened the doors for 
the first time in January, and 
on April 25 they celebrated 
their official grand opening. 

Shop manager G erald 
Blair assists her in running 
the crew, and Blair’s wife 
often steps in to give Brown a 
break from reception duties. 

Admittedly, Brown is still 
happiest when she’s in the 
shop, “getting dirty with the 
boys.”

Not to overlook her female 
apprentice, Kissy, who’s got 

some spunk of her own. 
“She’s a bundle of energy,” 

Brown says. “She has every-
thing that we could possibly 
want in an employee.”

While Manitoba Public 

Insurance jobs will remain 
their primary bread and but-
ter, Brown anticipates being 
able to take on about one cus-
tom autobody job per year. 
On top of regular body work, 
C. Brown’s also offers safety 
inspections, wheel align-
ments, oil changes, and wind-
shield replacement. Brown 
anticipates having regular 
specials on an ongoing basis. 

“We like to take our cus-
tomer service a step further,” 
Brown adds. “We offer cour-
tesy cars and shuttle servi-
ces. [We provide] a friendly, 
n o n - t h reate n i ng  at m o s-
phere. I know for myself that 
I’ve walked into places and 
felt intimidated and treated 
differently because I’m a 
woman. I don’t do that here 
regardless of whether you’re 
male, female, grandma, or 
some teenager off the street. 
I’ll treat everybody equally.”

While she’s had a number 
of other professions over the 
years, this one suits her pas-
sions better than anything 
she’s done before. 

“I love this atmosphere,” 
Brown concludes. “My shop 
is like my baby. I wouldn’t see 
myself anywhere else.”

C. Brown Launches Unique Autobody Shop

Carol Brown with her husband Brian and autobody staff.  D BRENDA SAWATZKY
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Recycling: Why Is it So Confusing?
What can you put in your blue bin, and what can’t you? It’s complicated.
The rules are constantly changing, and we have to stay on top of them.

Recycling, in theory, should come 
naturally to us by now. We’ve been 
doing it since the 1980s. Paper, plas-
tic, cans, and bottles. What could be 
simpler? These are, in fact, the main-
stays of the household recycling list. 
But depending on the sorters and 
buyers of these products, the types 
of paper, plastic, cans, and bottles 
that are accepted changes over time.

Case in point, this past Decem-
ber some confusion ensued on a 
community Facebook site after a 
post from Niverville’s town council 
regarding which types of paper can 
and cannot be recycled. Unlike 
previous years, residents could 
now recycle gift wrap. But not paper 
plates. 

So what changed? 

THE LEVELS OF RECYCLING
Recycling is the process of getting 
disposable products from a resi-
dent’s blue box to a manufacturer 
interested in repurposing those ma-
terials. This process includes a pick-
up company to retrieve the loads, a 
sorting company to receive, separ-
ate, and bale the material, and a buy-
er willing to pay the sorter for those 
materials. Typically, municipal 
councils choose the pick-up com-
pany, the pick-up company choos-
es the sorter, and the sorter finds the 
buyer.

When the public is advised of a 
change to what they can recycle, the 
buyer is most likely the cause. Why? 
Because the main principle driving 
recycling is profit. 

According to the Miller Recycling 
Corporation (MRC), a large Amer-
ican recycler, China is the largest 
purchaser of the world’s recycled 
materials. In fact, much of the world’s 
manufacturing has relocated there 
to take advantage of cheap labour 
and technological advancements.

“With a majority of the recycling 

industry’s ‘eggs in one basket,’ when 
China’s economy slowed so did the 
demand for these commodities 
and prices plunged,” writes Randy 
Miller of MRC. “It is a commonly 
known fact in the recycling industry 
[that] when markets are ‘soft,’ and 
supply exceeds demand… foreign 
buyers become particular about 
the material they are buying. They 
no longer need to tolerate contam-
inated material—and commonly 
reject loads they have accepted in 
the past. This puts further strain on 
the US based recycling markets, and 
recyclers that are trying to remain 
profitable.”1

But the buyer isn’t the only one 
who determines which items we can 
throw into our blue bins and which 
we can’t. The sorting facility chosen 
by our local pick-up company also 
has an influence. Most sorting facili-
ties have staff members dedicated to 
seeking out buyers. If there is a buyer 
for a particular product and the price 
they’re paying substantiates the cost 
to separate, bail, and ship it, then 
it’s blue-bin-worthy. Thus, what’s 
accepted in Niverville and Ritchot 
might be different than what’s 
accepted in the City of Winnipeg.

Miller, GFL, and Emterra are a 
few of the big players in Manitoba. 
Rural services include Eastman 
Recycling Services out of Steinbach 
and SMILE of St. Malo Inc. Niverville 
has used both facilities in the past, 
but due to their small size they are 
no longer able to handle the quantity 
of recycling generated by Niverville’s 
residents. 

Since the introduction of the 
larger blue bins to both Niverville 
and Ritchot, all recyclable materials 
now go to a sorting company in Win-
nipeg. Bristal Hauling is the pick-up 
company for Niverville and G&R 
Garbage Disposal out of St. Malo 
covers Ritchot.

SORTING BEGINS AT HOME
Packaging manufacturers are driven 
by social change to produce recyc-
lable packaging, which is why many 

of our plastic and paper products are 
labelled recyclable. The reality is a 
bit more complicated. When mak-
ing these claims, they hold to a num-
ber of assumptions that aren’t neces-
sarily true—that there’s a current de-
mand for the product and that the lo-
cal sorter has a buyer lined up.

Therefore, the labels can be 
unreliable. Some plastic grocery 
bags, for example, state that they 
are recyclable even though there 
aren’t any sorters in Manitoba who 
have buyers for them. That means 
they’re non-recyclable in our area. 
It’s always best to check your local 
municipal website or the pick-up 
company’s website for currently 
acceptable products.

The condition of the products we 
pitch into the blue box is subject to 
change based on demand. It wasn’t 
long ago that Recycle Manitoba held 
an advertising campaign indicating 
that it wasn’t necessary to rinse our 
recyclables. But today, products will 
get thrown into a dumpster and sent 
to the landfill if they aren’t rinsed and 
relatively clean.

Remember the three R’s? Reduce, 
reuse, recycle. Well, it seems we need 
to consider a fourth R: refuse.

That said, Emanuel Toews of 
Bristal Hauling is generally happy 
with the way Niverville residents are 
sorting their garbage. 

“So far, [our sorting company 
has] always been accepting our 
material,” says Toews. “They don’t 
have too many complaints about it. 
Once there’s too much [non-recyc-
lable] garbage, they say something. 
We don’t pick up the recyclables at 
the residence if they have too much 
garbage [mixed in]. We’ve had some 
[occasions] where people will put 
all kinds of yard waste or diapers in. 
That’s where we draw the line.”

Toews says that his recycling 
pick-up drivers can exit the cab 
and pull a lever to see exactly what 
people are putting in their bins. 
The town will be notified should a 
resident demonstrate non-compli-
ance, at which point, Toews says, 

the resident may be refused further 
pick-up services. 

“The problem with putting stuff in 
your blue bin that isn’t accepted in 
the recycling system, whether that’s 
an orange peel or a type of plastic 
that’s not accepted, is it can reduce 
the value of the load that’s being sold 
and it can potentially… even mean 
that some of the recycling loads have 
to be thrown in the garbage, which 
is exactly what we don’t want when 
we’re recycling,” said Teresa Looy 
of the Green Action Centre to CBC 
News.2

But why should we care about all 
this? Why should we take the time 
to rinse, sort, and stay abreast of 
recycling changes? If not for environ-
mental reasons, then the answer is, 
once again, profit.

RECYCLING PAYS
Multi-Material Stewardship Mani-
toba (MMSM) is an industry-fund-
ed non-profit organization that 
operates the province-wide recyc-
ling program. MMSM collects levies 
from industry stewards for a large 
variety of recyclable products. This 
accounts for 80 percent of the costs 
incurred to recycle. Municipalities 
pay the remaining 20 percent. 

In turn, municipalities recover 
a monetary kickback based on the 
tonnage of recyclable materials they 
send to the sorter. In 2017, Niverville 
received almost $110,000 in reim-
bursement from MMSM. Ritchot’s 
recyclables gained them a return of 
around $98,000. There is no monet-
ary gain when sending garbage to the 
landfill, only a cost. 

Toews says the cost of taking 
garbage to a landfill is significantly 
higher than taking it to a sorting 
company. But the cost of sorting goes 
up, too, if the recyclable materials are 
too contaminated with non-recyc-
lable garbage.

 “If our whole province is recyc-
ling better, then everyone’s rates can 
come down,” Toews says. “That’s why 
they try and persuade everyone in 
Manitoba to know how to recycle.”

WHAT CAN WE RECYCLE 
RIGHT NOW?
For the blue bins, it’s fairly simple: 
aluminum and tin cans, paper of al-
most every variety, cardboard (in-
cluding milk cartons and tetra juice 
packs), and plastics with the num-
bers 1, 2, 4, 5, and 7. Acceptable plas-
tic products include soft drink bot-
tles, milk jugs, ice cream pails, mar-
garine and yogurt containers, sham-
poo and liquid laundry detergent 
containers, and condiments bottles.

The list of what’s not accepted is 
much longer and a quick check of 
your pick-up company’s website can 
clarify this list for you. The short list 
includes aluminum foil; Styrofoam; 
coffee pods, cups, and lids; paper 
towels, plates, napkins, and tissues; 
food pouch packaging; plastic cut-
lery; wax paper; and plastic bags.

Bristal Hauling provides its own 
recycling services for many items 
you can’t throw into the blue bin. 
These include steel, batteries, elec-
tronics, and tires, all accepted at no 
cost to the person dropping it off. 

Old paint can be brought in its 
original container to Wm. Dyck & 
Sons in Niverville. Many other retail 
outlets also offer recycling drop-off 
for items such as ink and toner car-
tridges, unused medications, and 
hazardous waste materials. 

In the end, we all can and should 
do our part. In the words of Robert 
Swan, a polar explorer and advocate 
for environmental issues,  “The great-
est threat to our planet is the belief 
that someone else will save it.”

REFERENCES
1 Randy Miller, “4 Negative Factors Affecting 
Recycling Markets in 2016,” Miller Recycling 
Corporation. July 25, 2016 (http://miller-
recycling.com/4-negative-factors-affecting-
recycling-markets-2016).
2 Holly Caruk, “What Goes in Your Blue Bin 
and What Doesn’t?” CBC News. Date of ac-
cess: May 28, 2018 (http://www.cbc.ca/ne-
ws/canada/manitoba/winnipeg-manitoba-
recycling-rules-1.4625533). Video clip.
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Enjoy today. 
We’ll help you  
take care of tomorrow.
scu.mb.ca/mysavings

L I V E  L I F E  AND 
S AV E  FO R  I T$ 89 97
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Come join our team.
We’re excited to be a part 
of this vibrant community.

20 Drover’s Run, Niverville

WHEN: July 30 to August 3; 9 a.m. to 4 p.m.

WHERE: Niverville Heritage Centre Classroom

WHO: Students in grades 4 to 6.

FEE: $100 ($20 is returned to the camper on the � rst day to buy supplies)
BizCamp is for kids interested in developing an idea into something they can sell 
and earn money. It’s also about fun. Mornings are spent learning about business 
and how to develop a product and market it.

Afternoons include fun at the splash pad, a scavenger hunt, tours of a business 
or two and more. Niverville Bigway is on board to show campers what goes on 
behind the scenes at a grocery store.

Friday afternoon its time to sell those handmade products at the Niverville 
Heritage Centre’s Farmers Market.

For registration forms go to niverville.com/activities/biz-camp-for-kids or email: 
chamber@niverville.com.

President: John Magri       |      Executive Director: Dawn Harris
PHONE: 204-388-6140        EMAIL: chamber@niverville.com

BIZCAMP IS SUPPORTED BY:

w w w. n i v e r v i l l e . c o m

Roy Finch. Finch Computers provides many computer repair & IT services and Primate
WebFX specializes in creating web designs that are functional, beautiful and target 
your audience.

Elvin Krahn. BDC works closely with entrepreneurs to provide solutions that support 
their growth initiatives.

Mark Manikel. TrueView Home Inspections provides residential pre-purchase, 
pre-listing inspections and infrared thermal imaging services.

RBC Royal Bank Steinbach Branch

Welcome to our new members
More information about these companies can be found in the chamber’s 
Membership Directory at Niverville.com

Looking for a group to host the annual Christmas 
tree lighting event
Would your group be interested in putting on the annual tree lighting? The chamber 
does not have the volunteer capacity to run this event. If your group is interested, 
please send an email to chamber@niverville.com.

We’ve got space at BizCamp.
Don’t miss this exciting camp!

Advertise
With Us!

sales@nivervillecitizen.com

hair, skin & nails 

204.388.5055 • Unit B - 290 Main Street, Niverville

We carry clean and 
organic products!
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www.nivervilledental.com

Don’t forget to book your 
dental appointments between 

your summer adventures!

Wishing everyone a safe and happy summer!

Congratulations to all the 
Graduates of 2018!

(204) 388-9694
info@nivervilledental.com

Located on the main fl oor of the Heritage Centre
Unit 101 - 101 2nd Ave South

Monday 11:00 - 7:00

Tuesday 8:30 - 4:30

Wednesday  8:30 - 4:30

Thursday 9:00 - 5:00

Friday 8:30 - 2:00

By Fiona Robinson

It’s another hot day in Île-des-
Chênes, where Lise and Bruce 
Bale balance family life with 
customers on the phone and 
checking in at the office. The 
couple purchased Arrowhead 
RV Park from Lise’s parents 
in 2015, the same year their 
youngest of three children 
was born. At the time, they 
were both working full-time, 
Bruce as an electrician and 
Lise as an HR director, and 
the chance to own and oper-
ate an RV park seemed like 
an opportunity to slow things 
down and spend more time at 
home with the kids.

“I didn’t want our lives to 
be consumed by commut-
ing to daycare,” Lise says. “It 
felt like a better lifestyle for 
us and the kids. I can always 
work around stuff going on in 
the park.”

Lise tends to the clientele, 
office work, and gardening 
while Bruce stays on top of 
hardware and maintenance. 
With their own residence 
onsite, the couple employs 
one full-time employee and 
two part-time employees 
who cover the week to keep 
the place running shipshape. 
Indeed, the team has created 
a picturesque landscape with 
RVs lined up along a lightly 
treed park complete with a 
picnic area, neatly manicured 
gardens, play structure, and 
sandbox.

Even so, the key perks of 

the park extend well beyond 
the view.

“We have full hook-ups on 
our sites, including septic, 
water, and electricity,” says 
Bruce. 

“Our customers tell us that 
we are one of the top three RV 
parks for wireless internet in 
Canada,” Lise adds. “If you 
don’t have internet, people 
are not going to stay. That’s 
how they keep in touch with 
their families and do their 
banking.”

People also pay high com-
pliments to the onsite wash-
room and coin-op laundry 
facility, which is somewhat 
unique for a RV park.

“People tell us our wash-
rooms are homey, clean, and 
pretty, which means a lot to 
travellers,” Lise says.

In addition to wireless 
internet and home-like amen-
ities, the park also boasts full 
limestone lots, a valued perk 
for anyone who has tried to 
park an RV in Manitoba mud.

In the summer, Arrowhead 
RV Park is kept busy with an 
ongoing stream of customers. 

“We are the first to open in 
the spring and the last to close 
in the fall,” offers Bruce.

Most of their customers 
are seniors or recently retired 
folks and the couple figures 
that about 50 percent of them 
are snowbirds who have 
family here and travel south 
to the States when the snow 
arrives.  Other customers 
include those working in the 

area or just coming through 
as part of their recreational 
journey.

“The mentality of most of 
our customers seems to be 
that you park, and then you 
go visit stuff,” says Lise.

There’s plenty to see and 
do with Steinbach and Win-
nipeg in proximity and plenty 
of smaller towns in between. 
Lise acts as a concierge to 
push local events and attrac-
tions like the Niverville Olde 
Ty m e  C o u n t r y  Fa i r  a n d 
the Steinbach Mennonite 
Heritage Village. Meanwhile, 
Arrowhead RV Park serves 
as a quiet, convenient place 
to rest in the heart of country 
living.

Now well into their third 
busy season, the Bale house-
hold has its plate full with 
three active kids and an RV 
park operating at capacity 
during the Canada Day long 
weekend. As for the future, the 
Bales have their hands full for 
now, but Lise is still looking to 
the future: “I hope one of our 
kids will become a third-gen-
eration RV Park owner.”

The youngest son seems 
to agree, but then quickly gets 
distracted by the play area 
where a red tractor beckons.

FOR MORE INFORMATION
 www.arrowheadrvpark.ca
 www.facebook.com/arrowhea-
drvpark

Travelers Rest, Play, 
and Stay at Arrowhead

Lise and Bruce Bale with two of their three children after another busy day managing the Arrowhead RV Park.  D FIONA ROBINSON
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By Liz Byron

Come fall of this year, Hori-
zon Livestock & Poultry Sup-
ply will be closing up shop 
and vacating their Niverville 
store at 329 Bronstone Drive.

The company, which 
provides products  and 
service to the local agricul-
ture industry, has existed 
since 1996 and currently 
has locations in Niverville, 
Steinbach, and Winnipeg. 
In 2016, Horizon merged 
with Penner Farm Services 
and Paradigm Agri-Solu-
tions. Although all three still 
operate under their separate 
names, Horizon and Penner 
Farm Services collaborate 
on providing farm services 
and are considered sister 
organizations.

The decision to close the 
Niverville branch of Horizon 
was a difficult one, says Pen-
ner senior executive Jeremy 
Hildebrand.

“ Niver vi l le  is  a  ver y 
well-performing store,” 
he says,  “And closing a 
community store is not 
something we do lightly or 
without good reason.”

The closure is a strategic 
move to be able to keep their 
customers happy with the 
services they need at the 
cost they want.

“As we reviewed how we 
operate, we saw that the 
local farmers’ appetite for 
cost savings was higher than 
their desire for convenience, 
generally speaking,” Hilde-
brand explains. “This was 
one of the ways which we 
could deliver better value 

back to the farmers.”
Since Horizon and Pen-

ner Farm Services will still 
have locations in Winnipeg, 
Steinbach, and Blumenort, 
customers will still have 
access to the same products 
and services, but eliminating 
the Niverville store reduces 
the overlap in service areas. 

“Previously, the old use 
for Horizon Niverville was 
Puratone and Maple Leaf 
warehousing, and now our 
warehouse is in Winnipeg, 
so there was a redundancy 
there,” Hildebrand adds.

Although the closure 
should not affect custom-
ers’ abilities to get supplies, 
Hildebrand says the com-
pany is aware that change 
can be a challenge. He sees 
this as an opportunity for the 
company’s relationship with 
their customers, though.

“We recognize that this 
offers each farmer an oppor-
tunity to think about how 
they do business. It’s our job 
to keep them convinced that 
the quality of our services is 
as good or better than any-
one else’s.”

An official closing date 
has not yet been announced, 
but Hildebrand says that the 
specific date will be com-
municated by the Horizon 
store to customers.

FOR MORE INFORMATION
 Randy Zacharias, Niverville Sto-
re Manager: rzacharias@horizon-
hasit.ca or (204) 388-9333.

Horizon Niverville 
to Close Doors

By Evan Braun
 m editor@nivervillecitizen.com

A group of seven teenage 
entrepreneurs from Niver-
ville got a boost earlier this 
month when they paid a vis-
it to the Manitoba Legislature 
on Monday, June 4 to hear 
MLA Shannon Martin deliv-
er a Private Member’s State-
ment in their honour. Martin 
congratulated the students 
on their success and entre-
preneurial vision.

Grade 11 students Maddie 
Thompson, Leah Reimer, 
Marcus Jofre, Corey Golden, 
Jazmyn Lajeunesse, Shu-
daye Fast, and Diana Laso 
started a clothing brand 
earlier this year, called Social 
Clothing, designed to appeal 

specif ical ly  to Manitoba 
teens. Their first collection, 
Stylish Simplicity, came out 
this spring. It features a comfy 
light grey hoodie, a maroon 
crewneck featuring the iconic 
Esplanade Riel, and a simple 
tee.

The students entered their 
business in the Asper New 
Venture Championship in late 
May, and although they didn’t 
come away with any scholar-
ships, Maddie Thompson 
took third place in the com-
petition for best logo.

“I’m pretty happy with pla-
cing third in the logo competi-
tion… especially considering 
that there were plenty of other 
companies who entered,” says 
Maddie Thompson. “Most of 
them have been around much 

longer than Social Clothing. 
We didn’t make the finals 
for our business plan at the 
Manitoba High School New 
Venture Championships, but 
next year we hope to.”

Thompson, who was previ-
ously behind a fashion line for 
Triple Flip when she worked 
for them as a design intern, 
adds that the overall experi-
ence of starting the company 
has been incredible.

“With Social Clothing I 
have much more freedom 
[than with Triple Flip],” she 
says. “I get to do my own 
thing and oversee all aspects 
of how a business is run as 
the CEO. I am also the CMO. 
I have learned so much from 
running Social Clothing along 
with my amazing colleagues 

and friends.”
Thompson is also quick 

to credit the group’s business 
teacher, Suzanne Mathieu. 
“Without her help, the busi-
ness wouldn’t exist. It’s so 
heartwarming seeing every-
one in the community and 
surrounding communities 
wearing our clothing and 
supporting us.”

To check out the com-
pany’s clothing in person, 
you can visit their booth at the 
Niverville Farmer’s Market on 
Friday, July 20 from 3:00–7:00 
p.m. at the Heritage Centre.

FOR MORE INFORMATION
 socialclothinginfo@gmail.com

Local Students Recognized at Legislature
Leah Reimer, Shannon Martin, Maddie Thompson, Marcus Jofre, and Corey Golden. Floor: Suzanne Mathieu, the students’ teacher.  D SHANNON MARTIN
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By Brenda Sawatzky
 m bsawatzky@nivervillecitizen.com

The end of June marked a 
time of auspicious celebra-
tions for students in Niver-
ville and Ritchot. A total of 
61 graduates from Niverville 
Collegiate Institute (NCI) and 
63 graduates of École Gabri-
elle-Roy took to the stage in 
cap and gown to commemor-
ate their remarkable achieve-
ment and receive their high 
school diplomas.

Convocation for Gabri-
elle-Roy students took place 
on June 21 at the Prairie 
Rose Evangelical Church in 
Landmark. It was followed 
with a banquet and ball on 
June 22 at the Victoria Inn in 
Winnipeg.

T w o  v a l e d i c t o r i a n s 
were chosen by their peers 
to speak on behalf of the 
students of Gabrielle-Roy: 
Annick Clément and Ariel 
Hébert.

“Many thanks to the teach-
ers and the staff for sharing 
your time, your knowledge, 
your talents, your support, 
and your patience. Without 
you, we would not be here,” 
they said. “There are many 
t h i n g s  w e  h av e  l e a r n e d 
throughout our time in high 
school. We are all marathon 
runners, because we needed 
to run from our cars to school 
to be on time to class. We 
also know exactly how long 
it takes to get to the city and 
back if you use a bit of extra 
speed. We are dodgeball 
professionals, because we 
won almost every game since 

ninth grade, and we have also 
learned how to be a family 
and help each other out.”

Well over half of the grad 
s t u d e n t s  w e r e  a w a r d e d 
almost $50,000 in bursaries, 
prizes, and scholarships. A 
new bursary was given away 
this year to honour Paul-
ette Laurencelle, a student 
who passed away in 1994. 
The este eme d G overnor 
General’s Academic Medal, 
a w a rd e d  t o  t h e  s t u d e n t 
graduating with the highest 
grade point average from a 
Canadian high school, col-
lege, or university program, 
went to Emily Tremblay.

“ These past four years 
have been very memorable, 
from the first day of school… 
to the last days of school,” the 
valedictorians concluded. 
“Now we are at the end of 
this chapter and it’s time 
to turn the page. We are all 
going to have new experien-
ces in these coming chap-
ters. Whatever your future 
holds… I wish you success 
and happiness.”

T h e  c o n v o c a t i o n  a n d 
banquet for NCI students 
took place on June 27 at the 
Fourth Avenue Bible Church 
and Niverville Heritage Cen-
tre. This year’s valedictorian, 
chosen by his peers,  was 
Lijah Doell.

Doell compared their high 
school years to a game of 
Monopoly. The table game’s 
premise, he said, is to invest in 
properties and gain enough 
money to win.  Likewise, 
students at NCI made invest-
ments in different kinds of 
“property” throughout their 
high school years, property 
that will help them better the 
course of their future. These 
investments have included 
c r e a t i v i t y ,  c o m p a s s i o n , 
commitment, character, and 
communication. 

“Will the investments we 
have made be enough to help 
us reach our goals?” Doell 
asked the grads. “During 
our journey, there will be a 
variety of games we take part 
in where it’ll feel at times like 
the dice just isn’t bouncing 

our way. We might feel like 
we just picked up the ‘go to 
jail’ card… As we go through 
those times, we know we 
will fight with the properties 
we’ve invested in to overcome 
adversity and challenges that 
knock us down. As long as we 
remember the success that 
comes from the journey, we 
pick ourselves up and revise 
our game plan, [and] we will 
be able to succeed.”

Almost $73,000 in bursar-
ies, scholarships, and awards 
were presented to just over 
one-third of the grads. The 
Governor General’s  Aca-
demic Medal was awarded 
to Bailey Hiebert. 

By far the biggest schol-
arship awarded this year 
was the University of British 
Columbia’s Centennial schol-
arship for a sum of $23,000 
per year for four years. The 
deserving recipient was Mar-
lon Wilson. 

Wilson began attending 
NCI at the age of 17. Coming 
from a Manitoba reserve, he 
lacked high school credits 
and needed to start his jour-
ney in Grade Nine in order to 
attain them. Moving in with 
a local family, Wilson set 
his sights on his dream and 
overcame many odds. In his 
Grade 12 year, he became 
student council treasurer and 
yearbook editor. He also vol-
unteered in Winnipeg’s core 
with inner city youth. He will 
be going on to study at UBC 
in their prestigious business 
program.

Local Graduates Ready to 
Take on New Cha llenges

NCI valedictorian Lijah Doell.  D BRENDA SAWATZKY

Wishing you happy memories,  
bright beginnings & dreams realized.

2018 Graduates!Congratulations
Shannon Martin, M L A

Morris Constituency  |  shannonmartin.ca L f
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With the municipal elections 
coming up this fall, on October 
24, voters will be looking to our 
slates of candidates and judg-
ing them based on their ideas 
and platforms. Sometimes we 
spend so much time evaluating 
candidates by their politics, 
though, that we forget to evalu-
ate them as potential leaders. 
For the next few months, col-
umnist Clarence Braun, for-
mer mayor of Niverville, will 
be writing about the qualities 
of leadership we should look 
for in those who will lead our 
communities for the next four 
years.

By Clarence Braun

One of the great challenges we 
face today is gaining an under-
standing of leadership—not 
only understanding it, but re-
lating it to our present cultural 
understanding of what leader-
ship means. 

We have all experienced 
the impact of leadership in 
our lives. We were all children 
and we all had a parent, or par-
ents, who exhibited certain 
qualities that impacted our 
lives—often in ways we might 
not be aware of. The combin-
ation of loving, caring, absent, 
emotionally distant, or abu-
sive parents have impacted 
us all, and many of us have 
spent our lifetimes navigating 
some pain received during 
childhood.

Our parents were our early 
leaders.  What they mod-
elled for us formed our first 
experiences, and from those 
experiences we made certain 
determinations about things 
we love or hate about people 
in authority, and sometimes 
even specific leaders.

As we grow older, we all 
become leaders to somebody. 
Perhaps it’s our own children, 
or our nieces and nephews, 
or co-workers. All of us in 
some way are being followed 
by others who respect or 
have an appreciation for our 
perspectives.

We experience leaders in 

our schools, churches, muni-
cipal councils, and in provin-
cial and federal governments, 
and we carry deep feelings 
towards those leaders who 
have impacted us in positive 
and negative ways.

Re c e nt ly ,  I  e x p re ss e d 
appreciation for a certain 
high school teacher only to 
see a friend of mine virtually 
recoil at the mention of this 
person’s name. His experi-
ence was completely different 
from mine.

For example, one person 
might love their gym teacher. 
Another, not being athletic, 
might have felt minimized 
and ridiculed in gym class for 
years.

Or perhaps someone in 
government has made a deci-
sion that came to impact you 
in terms of your personal free-
dom, a business opportunity, 
or a relationship. It’s import-
ant to note that every decision 
made by leaders in any sphere 
will benefit one person while 
at the same time negatively 
impacting someone else. It 
can be difficult to absorb the 
emotions that come from 
being caught in this win-lose 
proposition.

A s  s o m e o n e  w h o  h a s 
ser ve d in  leadership on 
a municipal council,  in a 
church, and in business—I 
even ran for federal office 
once—I have experienced and 
seen much. 

There are different styles 
of leadership and there are 
different talents and gifts that 
leaders bring to the table. 
Most would concur that the 
reason for community service 
is to create a better commun-
ity. The desire to enhance the 
quality of life for others is a 
noble and worthy cause. Yet 
there are some core values 
that we must live by in order to 
create trust among the people 
that we serve. Our intentions 
to benefit and the decisions 
we ultimately make have 
impacts on those we serve.

So how do leaders function 
to ensure that they create the 

least amount of pain among 
the people they serve?

There are a few telling bar-
ometers to consider. Whether 
you are a parent, are involved 
in church leadership, serve 
in government, or operate 
a business, what leadership 

qualities will stand the test of 
time? Let’s ask ourselves the 
following questions.

What is your core belief 
about what leaders look like? 
How do you view the power 
that leaders hold? Do you 
believe that your life has been 

hindered by how leaders have 
made certain decisions?

If you serve in a leadership 
role right now, what do you 
believe to be the greatest 
attributes of  leadership? 
What do you see as your 
primary responsibility to the 

community you serve? What 
is the one thing that would 
define success as the end of 
your term of service?

Asking these questions is 
just the beginning. Over the 
next few months, we’ll delve 
deeper into these questions. 

The Game of Life

Leadership that Stands the Test of Time

By Erica Kehler

Earlier this year, while the 
Stanley Cup playoffs were in 
full swing, whiteout parties 
were a happening thing—af-
ter all, everyone loves a good 
game! But consider: is it fair 
that these players are getting 
paid anywhere from $450,000 
a year to Jonathan Toews mak-
ing $13.8 million dollars for the 
2017–2018 season?1

This isn’t to suggest that 
hockey players shouldn’t get 
paid, of course, but do they 
really need this much to live 
their dream of doing what 
they love?

Canada is  a  ver y r ich 
country, but receiving almost 
$14 million to play a sport is 
a bit extreme nonetheless. 
Maybe it ’s time for us to 
rethink where we’re letting 
our money go and figure out 
how we can make change for 
the better.

Depending on rankings, 
soldiers in the Canadian 
Armed Forces will make up 
to $55,000 a year, according 
to The Globe and Mail.2 That’s 
$400,000 less than the lowest 
paid NHL hockey player! 
These people are literally stick-
ing their necks out for us, fight-
ing to give us the freedom we 
far too often take for granted.

The University of Western 
Ontario did a study a while 
back and found that about a 
decade after returning back 
to unstructured civilization, 
m a n y  v e t e ra n s  b e c o m e 

homeless.3 The ones we owe so 
much to lose so much support 
when they return. We common 
folk don’t understand, and 
will never really understand, 
the struggle it is for returning 
soldiers to integrate back into 
civilization.

As Canadians, if we’re going 
to give of anything, it will be our 
money. So why don’t we sup-
port our troops more? Imagine 
the change we could make if 
we put our money towards 
organizations that help our 
returning veterans. Instead of 
investing millions of dollars 
into the national “hockey 
fund,” we could put that money 
into creating proper supports 
for those who struggle with 
mental health from their time 
in the Armed Forces.

Then we have the people 
who literally come to the res-
cue when your grandma’s car 
rolls into the ditch after hit-
ting ice in the dead of winter. 
According to information on 
the City of Winnipeg’s web-
site, the most you can make 
after spending four years as 
an advanced care paramedic 
(the highest level) is $93,733, 
which is still way less than a 
bottom-of-the-barrel NHL 
player.4 Canadians make 12 
million 911 calls every year, 
meaning that many of us have 
or will need their help at least 
once in our lives.5

First responders feel the 
same stress to maintain phys-
ically fitness as any athlete, but 
their fitness is needed to save 

lives during a crisis rather than 
just perform well at sport.

Post-traumatic stress isn’t 
an uncommon occurrence 
among our first responders, 
because every day they are 
ready to step into whatever 
nasty chaos comes about—
and they are prepared to do 
everything they can. After 
years of seeing people in 
their worst moments, it’s no 
surprise that paramedics are 
likely to develop PTSD.6

In a day and age in which 
we talk so much about fairness, 
maybe it’s time we take a look 
at our priorities and rethink 
how we’re treating those who 
are there for us when we really 
need it. 

Hockey is important to 
many of us in this wonderful 
country, but who do you 
suppose fought to give us the 
freedom we have today to 
throw big parties on the streets 
of Winnipeg? The soldiers 
fighting our battles overseas. 
The paramedics who launch 
headlong into dangerous 
situations to save people they 
don’t even know. The biggest 
difference you’ll see between 
being a professional hockey 
player and being a paramedic 
is that one is more or less about 
personal gain while the other is 
about making daily sacrifices 
on behalf of others.

Hockey players, of course, 
can also appreciate everything 
paramedics do for them, and 
we can all appreciate what 
our veterans have done for us 

in keeping our families safe. 
It’s time we stepped up to the 
plate to help those returning 
from oversea postings and love 
them as they adjust back to the 
average person’s lifestyle—it’s 
not enough to just honour 
them once a year in a formal 
way.

To lose a game or lose a 
life. Where will you put your 
money?
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1 “NHL Salaries for 2017–18,” Hockey 
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will-my-salary-be/article16595561).
3 “VAC Support for Homeless Vete-
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2018 (http://www.veterans.gc.ca/
eng/services/health/homeless/ac-
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Updates from the Ritchot Chamber
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195 Pembina Trail
Ste-Agathe, MB
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info@missinglinkautosales.com    |    www.missinglinkautosales.com

 Memories of the 4th Ritchot Chamber Golf Tournament
A group of 50 local business leaders teed o�  in early summer at the 4th Annual Ritchot Regional Cham-
ber Golf Tournament held at the Lorette Golf Course. Everyone managed to golf the full 18 holes with 
enough shade, drinks, and sunscreen to beat the heat wave. � e smiles (above) tell the story. We’d like to 
thank everyone who participated and sponsored the event. We’ll de� nitely do it again next year!

� e Chamber Gala and Business Awards Dinner
November 10, 2018 | TransCanada Centre
Save the date now! � e annual gala and awards dinner date is set for November 10, to beat the rush on 
holiday parties so business members can attend. It’s never too early to think of emergent and established 
businesses that should be awarded for their role in the community.

Remember to support Ritchot Businesses this Summer
Remember to shop local to support your regional economy. Pick up your summer beach and barbecue 
items at a local hardware store or grocery store, � nd a local farmer’s market, take advantage of kids camps 
for daycare, and support local tourism opportunities. � ere’s so much to do and � nd in the Ritchot region 
to enjoy the summer season.

First Aid & CPR Training (EFA-C & AED) | Fall 2018
� is session was postponed for Fall 2018, date to be determined. Contact Trina Brule for details: trina@
seineriversafety.ca.

Growing Strong
We welcomed the Wildlife Haven in Île-des-Chênes as a Chamber member this month. � is is the time 
of year when they need donations to feed the many orphaned animals that arrive with the season. Please 
visit their website (www.wildlifehaven.ca) to � nd out how you can help.

Would you like to � nd out more about the bene� ts of becoming a Chamber member? Contact Fiona 
Robinson, Executive Director, at 204-881-2351 or � ona@ritchotchamber.com.

Jean Gaudry  |  CPCA  |  Consultant
Gaudry Financial Services

124-400 Des Meurons St., Winnipeg, MB  R2H 3H3
P: 204.255.1095   F: 204.253.5418
E-mail: jean@gaudry� nancial.ca
www.chamberplan.ca chamberplanca.chamberplanca.

EXECUTIVE: Marc Palud (President), Trina Brulé (Vice President), 
Roger Brodeur (Treasurer), and Derek Roth (Secretary)

BOARD MEMBERS: Mike Allison, Yvette Bernat, Stefan Koenig, 
Paul La Rocque, Rob MacLeod, Larry Niebel, and Roger Perron

RITCHOT REGIONAL CHAMBER of COMMERCE

Chamber News
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Sandra Klassen of Niverville 
is a prime example of stay-
ing fit and having fun, even 
as we age. This was her first 
year signing up to compete 
in the annual Manitoba 55+ 
Games, and she came out a 
winner in every category in 
which she was entered.

“I was getting bored with 
my exercise routine, so I 
thought I  needed a chal-
lenge,” says Klassen. “Every-
body’s there just to have a 
good time and everybody’s 
cheering everybody else on. 
It was really a good time.”

This year’s games, held 
in Glenboro, Manitoba from 
June 12–14, included com-
petitive events such as swim-
ming, pickleball, slow pitch, 
and track. Klassen took gold 
medals in both the 100-meter 
run and ladies golf.

She also received a bronze 
medal for her third-place 
win in an event called the 
“predicted walk.” Klassen 
describes this event as a 
one-kilometre walk through 
the beautiful Spruce Woods 

park using walking poles. 
Speed, in this event, doesn’t 
determine the winner. Each 
entrant must submit a pre-
diction in advance, based on 
the time they think it will take 
them to complete the walk. 
The winner is the one who 
comes closest to finishing 
within their predicted time.

Of the 100-metre race 
event, she says, “I figured 
there’d be some young puppy 
coming in at 55 [years of age] 
and just beating everybody.”

Klassen surprised her-
self with her medal wins. 
Although she’s still one of 
the younger competitors at 
60 years of age, she hadn’t 
competed in events like this 
since high school.

“In some of the longer 
races, they combine the men 
and the women,” Klassen 
says. “Some people were at 
least in their seventies and 
they were running the 1,500-
metre [or even longer].”

Klassen estimates that 
there were around 300 par-
ticipants in this year’s event, 
along with a large contingent 
of family and friends to cheer 
them on. Events took place 
within the community and 
surrounding area. The track 

events and opening and clos-
ing ceremonies were held at 
the Glenboro high school. 

While she trained for her 
track events on hard surfaces 
back home, she was surprised 
to find that the school had 
no official track. She’d failed 
to bring cleats for the grassy 

s e ct ion provide d by the 
Glenboro school and didn’t 
anticipate the hilly, sandy 
trek which would affect her 
time in the predicted walk. 

“When we all lined up, 
I leaned over and said, ‘If 
any of us falls, we’ll stop and 
help the other person up and 

then we’ll all run to the end, 
okay?’” says Klassen, making 
light of the casual nature in 
which the track races were 
set up.

The competitive spirit 
doesn’t  only  encompass 
p h y s i c a l  c h a l l e n g e s . 
Skill-testing games such as 
Whist, Cribbage, Snooker, 
and Scrabble brought in 
competitors from around 
the province, too. And, for 
the creative participants, 
a variety of arts and crafts 
were provided to round out 
the varied interests of today’s 
seniors. 

The Manitoba 55+ Games 
are an initiative of the Active 
Living Coalition for Older 
Adults (ALCOA), which is 
comprised of 53 partner and 
supporting partner organiz-
ations committed to encour-
aging and promoting active 
aging in Manitoba. 

“Our population of older 
adults is growing and we 
need to find solutions now 
to ensure that seniors are 
healthy, active, and able to 
fully participate and con-
tribute to their communities,” 
states the ALCOA website. 
“With financial assistance 
from Seniors and Healthy 

Aging Secretariat and other 
funders, we act as a catalyst 
for change.”

With her recent wins and 
newfound zeal for competi-
tive senior sport, Klassen has 
already booked her flight to 
the Canada 55+ Games being 
held in St. John, New Bruns-
wick from August 21–24.

“It’s going to be beautiful, 
and so far they’re so welcom-
ing,” Klassen says. “I paid 
$143 for [enrolling in the 
games], but you get the shut-
tles, a luncheon, a parade that 
we all come in with, a T-shirt, 
and there’s a gala supper.”

She teases that her hus-
band is  her  only off icial 
sponsor, although he’ll be 
in Saskatchewan cheering 
on his beloved Roughriders 
during her Canada Games 
excursion later this summer. 
She’s booked herself into 
the Villa Madonna Retreat 
House during her stay in New 
Brunswick. Situated right on 
the ocean, she hopes a little 
rest and relaxation will be 
included in the adventure. 

FOR MORE INFORMATION
 www.alcoamb.org/main

Kla ssen Takes Medals at 
Manitoba 55+ Games

Sandra Klassen of Niverville.  D BRENDA SAWATZKY

BRENDA
SAWATZKY

 m bsawatzky@nivervillecitizen.com
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By Cara Dowse

Several Niverville U10 soc-
cer teams came home with 
medals from the season-end-
ing tournament which took 
place in Beausejour on Satur-
day, June 23. Teams from Niv-
erville, Steinbach, Grunthal, 
Vita, Beausejour, Landmark, 
Ste. Anne, Anola, Tyndall, and 
Blumenort all showed up to 
compete on a day that start-
ed out cool but ended with 
scorching heat.

O n the b oys side,  the 
Niverville Gladiators played 
their first game at 9:00 a.m., 
beating the Niverville War-
riors 6–2. They then won their 
second game against Hanover 
Boulanger by a score of 2–0. 
In the gold medal game, the 
Niverville Gladiators beat the 
Niverville Chargers 5–4 in a 
dramatic come from behind 
victory after going down by 
four goals 

On the girls side, the Niv-
erville Warriors played two 

round robin games, losing the 
first to the Niverville Knights 
1–0, but they bounced back 
with a 2–1 victory over the 
Niverville Chargers. There 
was a four-way tie for first, but 
when points for and against 
were calculated, the Niverville 
Warriors made the final. They 
went on to win a hard-fought 
match against the Niverville 
Chargers, defeating them 2–0 
to win gold.

 Two Niverville Teams 
Win Soccer Gold

The Niverville Boys U10 Gladiators: Kerrick Neil, Max Dowse, Tom Bray, Todd Neil (coach), Raine Doiron, 
Dallin Hornung, Zachary Normand, Kaleb Collette, Micah Penner, Levi Brandt, Michael Olatundun, and Ethan Bowyer.

The Niverville Girls U10 Warriors: Aryana Wiens, Keira Fast, Brynne Knebel, Preslay Foster, Willa Dowse, 
Bria Foster (coach), Claire Grantham, Piper Pohrebniuk, Bella Giardino, Abby Unrau, Rayann Englisbee, and Anna Forytarz.

 DCARA DOWSE

 DCARA DOWSE



THE CITIZEN  |  JULY 201824 SPORTS  &  RECREATION

Ava is nine years old and just fi nished 
Grade Four. She is an extremely 
talented soccer player who plays 
with heart and an endless amount 
of determinati on. This spring, she 
played for the Niverville Warriors U10 
girls team. Her ability to control the 
ball and awareness of her teammates 
on the fi eld make Ava a great team 
player and leader. During the winter 
months, she plays ringett e for the 
Red River Rage. A true natural athlete 
with a competi ti ve edge, she has a 
great future ahead of her in whatever 
sports she chooses to pursue.

ATHLETE
OF
THEMONTH
ATHLETE

MONTHMONTH

Ava
Sinclair

SPECIAL PRICE!
BUY 2 GORP BARS FOR

$5.00
Valid July 1 - 15, 2018

Must present coupon.

SAVEBIG
at Niverville Bigway

• Fiscal Responsibility
• Sustainable Development
• Relationship building with residents

and community organizations

DYCK
MAYOR

MYRON

By Evan Braun
 m editor@nivervillecitizen.com

The Niverville Wildcats girls soft-
ball program was a success this 
season, with only a few games 
needing to be cancelled due to 
rain or bad weather. Throughout 
the season, the diamonds at Hes-
peler Park were filled with girls 
softball, boys baseball, as well as 
adult slow pitch and a U6 Rally 
Caps for young boys and girls.

“It is so enjoyable to hear 
the energy and cheers from the 
teams, and see the excitement for 
the game,” say girls softball reps 
Chad and Dana Johnston. “Great 
season, Wildcats!”

The Wildcats program started 
at the end of April, when the girls 
began practicing indoors at Ste. 
Agathe. They continued practices 
until the outdoor diamonds were 
ready and eventually concluded 
the season with a tournament at 
the end of June.

This year, Niverville had six 
girls softball squads—two U8 
teams, two U10 teams, 1 U12 team, 
and one U14 team. Niverville also 
had one U16 player who com-
bined with another community’s 
team, adding up to 47 total players 
from town.

The Niverville Wildcats play 
in the Southeast Girls Softball 
league, which includes travel to 
local communities such as St. 
Malo, Ste. Agathe, Blumenort, 
Mitchell, Île-des-Chênes, La Bro-
quiere, Grunthal, Steinbach, and 
Landmark.

The year-end Softball Jam-
boree tournament was held in 

Mitchell on June 22–24.
“Our U8 teams had a rain delay 

and finished the season with their 
Jamboree on Monday, June 26, 
where they had fun playing ball 
and completing skills at different 
stations,” say the Johnstons. “Our 
U10 teams combined for the 
Jamboree and played two games. 
They won both their games. Way 
to go, U10 players. It was so fun to 
see how far you have all come this 
season.”

The U12 team won silver at 
the weekend tournament. They 
played hard, winning their first 
three games and earning a spot in 
the gold medal round.

“Their spirits were high, as you 
could hear them cheering on their 
team the whole tournament,” the 
Johnstons say. “Way to go, U12!”

They couple adds that the U14 
team also played hard and had an 
exciting weekend, where they won 
the bronze medal—a great way to 
end the season.

“The U14 team had its struggles 
in that we didn’t have enough girls 
register out of our town to form 
a team,” says coach Jen Buhler, 
who adds that this is the first time 
Niverville has fielded a U14 team. 
“So we had to join with the town of 
Landmark to make a team of ten. 
We had some injured players early 
on, and with girls having other 
commitments we often found 
ourselves playing with seven or 
eight players.”

Buhler adds that the squad def-
initely improved over the course 
of the season, losing the majority 
of games at the beginning but 
coming to a winning end.

“I really appreciate that we have 
a coordinator who recognizes 
that us girls have specific needs, 
as far as equipment,” says Buhler. 
“[Chad] has been very supportive 
in helping us out with that. In the 
past, we often got leftovers from 
the hardball program, but now 
girls softball has some of its own 

catchers gear, and slowly we’ll add 
to our bat collection for the girls.”

Beyond that, Buhler is quick to 
emphasize her love for the sport. 
“I just love girls softball. It’s a great 
team sport for the girls. They can 
support one another and cheer 
each other on while developing 
skills to improve their game. I also 
love that, if they want, there are 
many opportunities to continue 
playing at a college level. Lots of 
colleges in the United States offer 
scholarships to players of many 
different levels. I myself know of a 
couple ladies who live locally who 
have and played on scholarship in 
the States.”

The Johnstons make a point 
of congratulations all of the vari-
ous Wildcats teams, specifically 
thanking them for their hard play, 
for learning new skills, and most of 
all  for having fun out on the field.

“We offer a big thanks to all our 
coaches and parent volunteers 
for all your time, commitment, 
dedication, energy, and encour-
agement to each of the girls and 
teams,” the Johnstons conclude. 
“Without you, the season would 
not be a success and you made it 
a fun season for all.”

Registration for the 2019 sea-
son will begin around March and 
take place at the Niverville Arena. 
The Johnstons suggest that play-
ers and parents, new and old alike, 
keep their eyes open for dates and 
more information. 

They add that they’re hoping to 
organize development and pitch-
ing clinics this winter. 

Wildcats Celebrate 
Successful Season

The Niverville U14 Wildcats, with players from Landmark.  D CHAD JOHNSTON
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By Liz Byron

Matt Egan started playing hockey 
when he was only five years old. A 
decade later, the St. Adolphe resi-
dent is about to take a big step in his 
on-ice career: in early September, 
he’s heading out to Swan Valley to 
participate in the Swan River Stam-
peders’ 2018 Main Camp. 

Egan was drafted fifteenth over-
all by the Stampeders, which is one 
of 11 franchises in the Manitoba 
Junior Hockey League. At only 15 
years old, Egan is still a year too 
young to play Junior A hockey full-
time, but his talent was enough to 
catch the team’s eye, and to bring 
him out to their Main Camp this fall.

“The draft process was really 
cool,” says Egan, who plays for-
ward. “It’s all done online, and then 
scouts reached out to me before 
the draft, just to talk and see if I was 
interested.”

After eight years of playing 
minor hockey with St. Adolphe, he 
moved on to the more competitive 
AA Bantam Southwest Jets. From 

there, he went on to play with the 
AAA Bantam Eastman Selects for 
the 2017–2018 season, averaging 
0.70 points per game. 

Now that he has turned 15, he 
has aged out of the Bantam cat-
egory and will be moving into the 
Midget level for players under 18. 
After camp with the Stampeders, 
the high schooler hopes to play with 
the AAA Midget Eastman Selects 
until he is old enough to play with 
the Junior A Stampeders.

The move to the Junior A is a big 
step, not just in terms of the level of 
hockey being played, but in terms 
of location. Since the drive to Swan 
Valley is more than five hours long, 
playing for that team would require 
Egan to live there. 

“I would get a billet family and 
live up there with that family,” he 
explains.

It would be a sacrifice to be away 
from his family, but one he is willing 
to make to play at the highest level 
available at his age. He thrives on 
the intensity of the competition.

“What really got me into hockey 

in the first place was the competi-
tiveness. I really love that drive to 
win. Even when we don’t win, that 
push to think, ‘Well, what do we do 
to win the next one?’ is great.”

With three years of high school 
left to complete, time management 
has been an important skill for 
Egan to learn, particularly since he 
spends at least 20 hours a week on 
hockey—including on-ice and off-
ice training.

“My mom and dad help me out 
a lot. Balancing school and hockey 
can be challenging,” he says, “but 
what I usually do is get right to 
studying once I get home, and try 
to do as much homework as I can 
at lunch time. I work really hard to 
keep up with everything.”

Hard work is something Egan 
embraces.

“Natural skill is nice, but hard 
work is really key,” he says. “Hard 
work takes you places and it pays 
off. It paid off for me when I heard 
my name called in the draft. I was 
really honoured and I’m looking 
forward to moving on up.” 

Local Teenager Gets Drafted 
by Swan River Stamps

www.heritagelife.ca
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Matt Egan on the ice.  D JEFF EGAN
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Niverville Fair Weathers the Storm of Change
By Evan Braun

mm editor@nivervillecitizen.com

Another Niverville Olde Tyme 
Country Fair has come and 
gone, leaving area residents 
with the warm glow of fond 
memories, not to mention a 
few thrills. Fair organizer Dus-
tin Krahn confirms that over-
all, the event went really well. 
The weather, too, did its part to 
make the event successful—
for the most part. It seems like 
Friday night wouldn’t be the 
same without at least a sprin-
kle of rain to cause fairgoers 
to head for the nearest shelter.

“We had a l i tt le  bit  of 
rain on Friday, but not enough 
to put a damper on things, and 
people found good use of the 
new tent area that we set up 
[next to the beer gardens],” 
says Krahn. “The only thing 
that was cancelled was one of 
the motocross shows, because 
the street was still too wet and 
slippery. Other than that, the 
weather was nice and the 
wind levels were low enough 
to allow the bikers to perform 
as scheduled, which isn’t 
always the case.”

A big question every year 
is how many came through 
the gate. This year, due to the 
addition of a youth price level, 
the answer is: “It’s compli-
cated.” The fair doesn’t have 
the resources to track how 
many people at each price 
level show up at the gate and 
pay cash, instead relying on 
estimates based on the total 
revenue.

“It’s somewhat tricky to say 
with certainty,” Krahn notes. 
“Using the same percentage 
split between youth and adult 
tickets as with the online sales, 
we would have seen roughly 
3,700 people on Friday and 
just under 6,000 on Saturday. 
My best guess is that these 
numbers could be off. Fri-
day could easily have heavier 
kids attendance, raising the 
number, and Saturday could 
have less, lowering it. But 
those are just assumptions.”

One way or another, thou-
sands of people wandered the 
street over the course of the 
weekend.

Of course, the relatively 
tranquil sights of a crowded 

Main Street sometimes mask 
some drama b ehind the 
scenes. Despite the organ-
izers’ best laid plans, one 
thing or another is bound 
to go wrong—and this year 
that “one thing” very nearly 
turned out to be catastrophic. 
Though no one outside Com-
mand & Control would have 
noticed anything amiss.

“Interestingly, the big-
gest potential snag for the 
weekend could have been 
the generator,” Krahn says. 
“Although it would have been 
unnoticed by everyone, right 
as the Saturday evening con-
certs started, the massive gen-
erator that powers everything 
starting giving us warning 
messages. Essentially, it was 
still making power, but the 
alternator was starting to fail 
and wasn’t making enough 
power to keep the generator 
running… so we scrambled to 
find our local electrical gurus.”

A l l ’s  w e l l  t h a t  e n d s 
well. After an hour or so, a 
workaround was found and 
everyone’s panic subsided.

“Having that unit fail would 
have been a really, really bad 
thing!” Krahn muses.

CHANGES AND 
VOLUNTEERISM
To the casual fairgoer, this 
year’s fair may have felt famil-
iar. But those who have been 

following the news over the 
course of the last year know 
that this year’s Old Tyme 
Country Fair was always go-
ing to see some significant 
changes. Not to mention a de-
creased budget.

These cost-saving meas-
ures were meant to make the 
fair more sustainable into the 
future, so that an ill-timed 
rainout or two didn’t threaten 
to kill the whole thing for 
good.

“ We’v e  a l re a d y  h a d  a 
follow-up meeting and the 
consensus is that most of 
the changes went  real ly 
well,” Krahn says. “Aside for 
a few surprises, things ran on 
budget and on time.”

One of the more noticeable 
changes was the relocation 
of the main stage from the 
south side of the street to the 
north side, and the addition 
of a large tent next to the 
beer gardens. This extra tent 
housed performances from 

local artists over the course of 
the weekend.

“We had quite a bit  of 
positive feedback about the 
stage location and the new 
‘beer tent,’ as it seems to have 
been coined,” he adds. “From 
an organization perspective, 
this layout worked really 
well. There are some obvious 
downsides to stage location—
for example, the extreme 
flanks of the bleachers don’t 
offer the best view, and it’s 

more difficult to spread the 
sound down the street—but 
we will be weighing the pros 
and cons, and seeing if any 
possible solutions exist once 
we begin planning again.”

Krahn is confident that 
the beer tent, and its bevy of 
local entertainers, will make 
a return in 2019.

PASSING THE TORCH
Another bit of drama plagu-
ing the fair in recent years has 
been the steady decline in the 

number of volunteers. The fair 
committee kicked up their re-
cruitment efforts into high 
gear leading up to this sum-
mer’s event.

“There are always gaps 
and shortages in the end, but 
we did manage to fill most of 
the important slots,” Krahn 
points out. “It often seems 
recruiting volunteers early is 
the challenge, but when the 
need becomes real it’s great 
to see people stepping up!”

That said, there’s still some 
work to do. Many long-term 
volunteers are in the process 
of retiring, with more and 
more stepping back each year. 
Krahn says that the fair needs 
to figure out how to engage 
the younger generation and 
encourage them to take the 
reins.

K r a h n  s a y s  t h a t  h e’s 
encouraged about this year’s 
changes, and that they bode 
well for the future. That said, 
focusing on finances and 
developing a more stable 
approach to planning the fair 
is only one piece of the puzzle.

“From my perspective, 
the next couple of years will 
probably dictate the future of 
our fair,” says Krahn. “I see us 
being at a crossroads of sorts, 
where the original founders of 
the fair and the original army 
of volunteers that has run it 
for the last 23 years are now 

trying to pass the torch. It’s up 
to us whether we want to step 
up and continue with it or let it 
fizzle out. So we hope the next 
generation wants to jump in 
and get involved so that we 
can keep it going.”

So many people need to 
be thanked for this year’s 
success. Specifically, Krahn 
would like to recognize the 
community, the sponsors, 
and the countless volunteers 
who did pitch in.

“It all adds up to make 
a successful event, and we 
really have no way of thanking 
them enough! We encourage 
everyone and anyone to join 
us, send feedback, or pitch in 
with fun ideas.”

SPECIAL THANKS
Although it would be imprac-
tical to name every person 
who contributes to the Olde 
Tyme Country Fair, the or-
ganizing committee came to 
appreciate one particular vol-
unteer this year.

After  23 years,  Elaine 
Krahn stepped down from 
her role as entertainment and 
main stage coordinator. And it 
would be an understatement 
to say that her absence was 
felt by everyone behind the 
scenes.

“I may be slightly biased, 
because she is my mom, but 
the committee and I think we 
can speak for the community 
as a whole in saying a huge 
thank you to her for all the 
hard work she has poured into 
the fair,” Krahn says. “She has 
been a major contributor to 
the fair since it began in 1996, 
and it certainly wouldn’t be 
where it is today without 
all of her work. I’m sure she 
will laugh or grin when she 
reads this, because we all 
learned firsthand this year 
how insanely big her job was! 
From my perspective, it was 
nice to see her on the street, 
visiting and enjoying the fair 
that she helped build. I don’t 
think I have ever seen her 
more than 100 feet away from 
the command centre before, 
so it was great to see her out 
on the street enjoying herself. 
Hopefully we did it justice for 
her!”
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“It’s up to us whether we want to step 
up and continue with it or let it fizzle 
out. So we hope the next generation 
wants to jump in and get involved  

so that we can keep it going.”
Dustin Krahn  |  Niverville Fair Committee

Country star Chad Brownlee performs on the main stage at the Niverville Olde Tyme Country Fair. DD DUSTIN KRAHN
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By Eric Peterson

From the ancient Egyptians to 
Homer Simpson, just about all 
of us have an understanding 
of one simple fact: beer is de-
licious. And if that beer hap-
pens to be real cold and the 
weather outside happens to 
be real warm, well then, we’ve 
got a recipe for a good day.

For most of us, we’ll take 
that beer from just about any-
where we can get it. But some 
of our more discerning fellow 
suds lovers prefer a more per-
sonalized product.

Recent years have seen 
an increase in the number 
of beer lovers brewing their 
own at home. The American 
Homebrewers Association 
est imates  that  there are 
now 1.1 million home brew 
hobbyists in the U.S. and that 
40 percent of them started 
during the last four years. The 
numbers of homebrewers in 
Canada are harder to find, 
but evidence in our region 
suggests a similar trend.

St. Adolphe resident Paul 
Tower is the co-proprietor 
of Grain to Grass Brewing 
Supply on St Mary’s Road in 
Winnipeg. He says the home-
brewing hobby is a social 
thing for many. 

“You see groups of guys. 
Two or three guys getting 
together on a Sunday,” says 
Tower.  “Brewing a batch 
together. Having a BBQ.”

In fact, Tower says that 
Grain to Glass owes its exist-
ence to some degree to the 
social aspect of the hobby. 
Tower was a guitarist who 
was already homebrewing 
when he met Brad Blahnik, 
another local axeman who 
was putting together a band. 
After the two became friends, 
Blahnik, a resident of Grande 
Pointe, decided to try his hand 
at homebrewing and the rest 
is history. 

“ I  w a s  h o m e b r e w i n g 

and Brad got really into it,” 
explains Tower. “He made a 
Brewhouse Red Ale and an 
IPA and he was hooked. Every 
single Monday we would be 
brewing. We got better. We 
started to develop our own 
recipes.”

Eventually they decided 
to make a business of their 
passion and the idea for Grain 
to Glass was born. Tower says 
it all came together relatively 
quickly. 

“We would order stuff from 
the States, but shipping was 
expensive,” he explains. “I was 
in sales already, so I had an 
idea how things work. I started 
contacting vendors and we 
put together a business plan.”

The store has been open 
for just over three years now. 

One of their loyal cus-
tomers is Niverville resident 
Bobby Buhay. 

“It’s turned into just a crazy 
hobby. I’m trying to get more 
people into it,” says Buhay, 
who has tied local home-
brewers together through 
Facebook to try each other’s 
products and share tips. “It’s 

easy to make beer. A little bit 
of effort. A little bit of love. You 
can make a good product.”

Buhay began homebrew-
ing about five years ago and he 
is proof you don’t need a lot of 
space to do it. He started out in 
a small apartment in Osborne 
Village and has his brewing 
gear in his bedroom closet. 
Recently he and his girlfriend 
had a son, three-month-old 
Luke, and the brewing room at 
their Niverville home became 
the baby’s room. 

“Now I have my fermenting 
pails in the dining room,” 
laughs Buhay. “My bottles are 
in the spare room. I didn’t get 
to brew much for a couple of 
months.”

Buhay still uses beer-mak-
ing kits he buys mostly at 
Grain to Glass. Eventually, he 
hopes to graduate to all-grain 
brewing. Tower says once 
you’re doing that, you’re play-
ing with the big boys.

“Basically you are doing 
the same work a brewer does,” 
Tower says. “You’re going to 
be brewing a beer as good or 
better as what you’re buying.”

Along those lines, Grain 
to Glass is now carrying the 
RoboBrew, a sort of all-in-
one piece of grain-brewing 
equipment. Buhay will have 
to convince his girlfriend that 
it’s a good investment, but he 
and others are frothing with 
excitement about RoboBrew’s 
potential. 

“Earlier today we had a guy 
come in who used to home-
brew 25 years ago before 
life and stuff got in the way,” 
explains Tower. “He wanted 
to see the RoboBrew, and on 
the day he took one home. 
He’s getting back into it after 
25 years.”

S u c h  i s  t h e  p o w e r  o f 
RoboBrew. 

Most homebrewers prefer 
not to buy beer from the store. 
One reason is the cost savings 
of homebrewing. Buhay says 
that if he chooses, he can 
brew about 60 bottles for $25. 
Plus, you avoid the heavy tax 
markup of store-bought beer.

But both men point out 
that it’s more about the crea-
tivity than the cost. 

“I used to drink Bud Light,” 
says Buhay. “Bud Light tastes 
like water to me now.”

Tower says that home-
brewing is more of a com-
munity than a solitary hobby. 
“I get to see it every day,” he 
explains. “Even if I’m in the 
store helping somebody and 
there’re two or three other 
guys in the store, they’re [say-
ing] ‘Hey man, what are you 
making?’ And they start help-
ing each other out. Everybody 
is super nice. Super open.”

So let’s raise our mugs for 
the homebrewers this sum-
mer. The guys willing to do a 
little bit more than go to the 
store.

If you think you might be 
interested in homebrewing, 
you can visit Grain to Glass 
at 579 St.  Mary’s Road in 
Winnipeg.

Raising a Glass to Homebrewers

YOUR COMMENTS:

VOTE NOW AT  www.nivervillecitizen.com 

Congratulations to last month's winner:
CHRISTIANE LECLERC

Take part in our monthly poll for your chance 
to win a $10 gift card from Niverville Shell.

Winto
Enter

LAST MONTH'S RESULTS:

5%

95%

CITIZEN  POLL

Great question.   It does separate up from our closest 
neighbours and could take us off the map for important 
government funding.

Niverville isn’t a rural area, shouldn’t be in a rural riding. If 
35% to 50% of working aged adults work in Winnipeg we 
should be in a more capital city zoned riding.

NO.  I am concerned that my community will not be well served 
by the proposed changes.

YES. I feel the members of the Boundaries Commission 
have done a good job of achieving population balance 
while respecting regional relationships.

NO. There were a few hiccups this year that I hope the 
committee can iron out before next June.

YES. From my perspective, the fair went over very 
smoothly.

UNSURE? Let us know what you think.

Were you happy with the new 
additions and changes made to 
the Niverville Fair in 2018?

Looking for a career change? 
CONSIDER WORKING 
AS AN HVAC TECH ATAS AN HVAC TECH AS AN HVAC TECH AT

 D DEPOSITPHOTOS

Are you happy with the way your 
community has been redistricted 
according to the new report by the 
Boundaries Commission?
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By Brenda Sawatzky
 m bsawatzky@nivervillecitizen.com

Clint and Angie Masse be-
lieve that outdoor adventure 
doesn’t have to be restricted 
to vacations in exotic locales. 
It can happen right here, just 
a stone’s throw from home, in 
sunny southeastern Manitoba. 

Just minutes north of St. 
Adolphe on Highway 200, 
Amazing Zip Lines delivers 
loads of adventure for adrena-
line junkies and outdoor 
enthusiasts. Introduced to 
the A Maze in Corn fun park 
in 2012, the zip line adventure 
has been designed by world-
class professionals and would 
make a worthy part of anyone’s  
zip line tour.

The course in its entirety 
boasts seven zip line towers, 
each about 100 feet in height, 
providing stunning aerial 
views over a coulee, through 
canopies of trees, and across 
the expansive corn maze. 
Other dramatic  features 
include the Air Stair, a log and 
rope suspension bridge; the 
Geronimo Jump, a ten-foot 
bungee free fall (optional, of 
course); and a dual race zip 
line where competition with 
friends is part of the fun.

The entire zip line course 
offers about two hours of activ-
ity where your feet never once 
touch the ground. A training 
zip line is available for those 
needing to get a feel for the 
adventure before taking flight 
around the course. 

“The people that built this 
course were passionate about 
zip lining in a different way,” 
says Clint Masse. “It’s called a 
full interactive tour.”

Unlike many zip line com-
panies, who maximize profit 
by getting as many people 
down the zip line as quickly as 
possible, Amazing Zip Lines 
focuses on taking your time, 
enjoying the view, and getting 
the most out of the experience. 

Masse, who hired zip line 
professionals from Colorado 
to design the course, says that 
each rider can manipulate 
the brakes, allowing for better 
control. At times, he says, they 
might brake too soon and 
a Mission Impossible-style 
manoeuvre may be part of 
the adventure to get yourself 
across to the next tower. 

Fully certified guides with 
more than 60 hours of training, 
paired with professional-grade 
harnesses, ensures the safety 
of every participant. The 

course is suitable for adven-
turers of all ages. A minimum 
weight restriction of 70 pounds 
is required for optimal speed 
on the line.

Come August, when the 
corn maze is open for busi-
ness, the zip line tour package 
will include a trek through the 
winding 14-acre labyrinth. 
Later in the fall, the maze will 
be transformed by more than 
$20,000 worth of what Masse 
calls “scare nonsense,” creating 
the ultimate Haunted Forest 
adventure in plenty of time for 
Halloween.

A Maze in Corn is a labour 
of love for the couple and their 
two sons. It was conceived ten 
years ago as a means to pro-
vide something for Angie to 
do during the summer months 
when she wasn’t teaching 
schoolchildren. They admit-
tedly had no business plan, 
and to this day the park has 
been developing in piecemeal 
fashion, each new phase being 
introduced as they dream up 
new ideas for their quarter 
section of land. 

Today, it has become their 
full-time job. Throughout the 
summer and fall, families can 
interact with the baby animals 
of the petting zoo, climb the 
giant bale pyramid, ride the 
ponies, or enjoy a hay ride 
pulled by a team of Clydesdale 
horses. A Snack Shack and col-
lection of fire pits are available 
across the grounds as well. 

As the season progresses, 
the Masses sell their brand 
of sweet corn—not the corn 
maze variety—planted and 
harvested by their two young 
sons. Customers can also 
choose from thousands of 
pumpkins grown on their 

five-acre pumpkin patch and 
piled high inside the Pumpkin 
Barn.

“People like pretty pump-
kins, not just anything we 
grow,” Masse said. “Now I have 
to grow three times more acres 
and I just pick the really pretty 
ones.”

But it’s paid off. Last year, 
their  pumpkin business 
grossed $40,000. And gener-
ally speaking, the number of 
visitors who come through 
each year is also growing. In 
the last few years, they’ve aver-
aged about 20,000 visitors for 
the Haunted Forest alone. 

“ That definitely was a 
growth factor, because the 
corn maze and haunt [feature] 
is a really strong pairing,” he 
adds.

But for the zip line, those 
numbers are well  below 
the couple’s hopes. With an 
investment of $600,000, the 
Masses were assured by zip 
line professionals that cus-
tomers would come by the 
tens of thousands for that fea-
ture alone. Accordingly, they 
equipped themselves with 
enough harnesses to meet 
the needs of 40,000 clients in a 
season and hired and trained 
enough guides to prepare for 
the droves of adventure-seek-
ers.  Last year, just 1,420 cus-
tomers used the zip line. 

“Most people, I kid you 
not, think these are telephone 
poles up here,” Masse laughs, 
citing that the majority of their 
zip line business comes from 
Winnipeg and tourists visiting 
the area. “The problem with a 
zip line in a non-tourist destin-
ation is [that] people go on zip 
lines to interact with [non-typ-
ical] geography. But if you’re 

from Winnipeg, this is your 
local geography and people 
don’t want to interact with it. 
If you go to the mountains, you 
ask yourself, ‘How do I want to 
engage the mountains? Well, I 
want to go zip lining because 
now I’m really engaging the 
mountains.’”

To counter that, the Masses 
invest about $70,000 per year 
to advertise the zip line. 

“During that whole process 
of pushing the zip line, the corn 
maze sales went up more than 
enough to cover the expense in 
advertising,” Masse says. “So 
it hasn’t been a total loss. It’s 
maybe given us some notori-
ety. We’re the corn maze with 
the zip line.”

Because creative minds are 
never idle, the Masses have 
plans for their newest phase 
of A Maze in Corn: a winter 
fun park set to commence 
this year, which will extend 
their working season and 
help offset the overhead fur-
ther. The experimental stage 
of this endeavour began last 
winter with the installation 
of a $50,000 giant hydraulic 
toboggan slide set against one 
of the zip towers and standing 
about 75 feet at its push-off 
point. Masse describes it as 
kamikaze in nature, good for 
adrenaline junkies. 

For 2019 and onward, plans 
include a variety of slides for 
all ages and levels of daring, 
a snow maze, a snow castle, a 
warm-up barn, horse-drawn 
sleigh rides, and Christmas 
tree sales. The recent purchase 
of a snow-making machine 
will be put to good use in the 
creation of the winter park. 

Already last year, Masse 
provided manmade snow for 
the Festival du Voyageur. His 
state-of-the-art machine can 
pump 100 gallons of water 
per minute at 400 psi (pounds 
per square inch). About 150 
semi-truck loads of snow were 
trucked off to Winnipeg. This 
coming winter, he expects to 
sell around 400 loads, sourced 
from the bordering Seine River 
diversion.

“[The winter park will be] 
a phase growth,” says Masse. 
“The zip line I did all in one 
big shot, but my bank account 
doesn’t want me to do it that 
way anymore. It’s certainly 
the most fun business to own, 
but it’s a hobby [at best]. It’s all 
about getting that big smile on 
people’s faces and when you 
can do that, it’s all worth it.” 

Put Some Zip into Your Summer
By Brenda Sawatzky

 m bsawatzky@nivervillecitizen.com

Christina Colyn, Manitoba 
born and raised, came home 
in early June to hit the stage 
with songs from her new al-
bum, Uncaged, with a June 2 
performance at the West End 
Cultural Centre. The album is 
a reflection of her own jour-
ney of self-rediscovery and 
breaking away from person-
ally imposed limitations.

“[The title] carries spe-
cial meaning for me,” says 
Colyn. “I believe the biggest 
limitation to becoming the 
best versions of ourselves 
exist within our own heads. 
Creating this album was, in 
fact, a movement beyond 
the many limitations I had 
set for myself. It took a lot of 
effort to push myself back 
into a near-forgotten creative 
space. But arriving there felt 
like coming home to my true 
self. While I feel a great sense 
of personal connection to 
these songs, I want this pro-
ject to serve as an inspiration 
to others on their own jour-
ney towards stepping beyond 
that which might be holding 
them back. These songs also 
speak well to the collective 
human experience. They are 
a gift for anyone who may find 
themselves within the stories 
they tell.”

Though she currently 
hails from Calgary, Colyn 
was raised in New Bothwell 
and graduated from the 
Niverville Collegiate in 1995. 
Her peers back in the day will 
have known her as Christina 
Friesen, daughter of Bernard 
and Jo-Ann Friesen.

Hers was a musical family, 
her father the inspiration for 
her love of the guitar. Colyn’s 
been singing at public events 
since she was five years old 
and began writing her own 
music at the age of 12.

“Growing up, we would 
play southern gospel music 
as a family in local churches 
around the southeast,” Colyn 
fondly recalls. “In my teens I 
performed at various events 
such as local festivals, wed-
dings, and funerals. I ended 
up marrying a musician and 
over the years we have per-
formed together periodically 
in various settings.” 

After the birth of her 
three daughters, Colyn took 
a hiatus from performing to 

dedicate herself to the job 
of parenting. She eventually 
integrated her musical skills 
into her motherhood role by 
offering weekly music ther-
apy sessions in her daughter’s 
exceptional needs classroom. 

Over the years, song-writ-
ing remained a constant in 
her life. In 2016, she was pre-
sented with an opportunity 
that would lead her down a 
new path—a Calgary area 
producer was interested in 
recording her collection of 
original songs.

“Since my daughters were 
approaching young adult-
hood, I decided it was time to 
pursue my passion for writing 
and performing again,” Colyn 
says. “So that is what I did. 
During this time, I have been 
playing in live music venues 
and at local summer festivals. 
When I was considering the 
release of this album, I felt 
it was important to come 
back to my home province 
and honour the place of my 
upbringing, where it all began 
for me.”

Colyn’s musical style is 
influenced by roots rock, 
blues, soul, and gospel music, 
all genres she has grown to 
love over the years. She’s 
comfortable performing 
with a full instrumental band 
or in more intimate acoustic 
settings.

“I believe that music is the 
language of the heart and 
soul,” Colyn adds. “Every song 
created invites the listener on 
a journey into various experi-
ences contained within the 
lyrics. My songs tell stories. 
Some of them are mine, some 
belong to other people. I am 
a connector and music is my 
bridge to accomplish just 
that.”

FOR MORE INFORMATION
 www.christinacolyn.ca

 Singer-Songwriter Brings 
Her Show Back Home

IN BRIEF

Amazing Zip Lines near St. Adolphe.  D BLACK CHAIR MARKETING
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204-388-4635 
307 MAIN STREET, NIVERVILLE, MB

Gil Leclerc
PHONE: 204-771-0415

• Carpet Cleaning
• Upholstery Cleaning
• Mattress Cleaning & Sanitization
• Commercial & Residential

CHINESE & CANADIAN FOOD EXPERIENCE
Gan’s Kitchen
CHINESE & CANADIAN FOOD EXPERIENCE

204-388-6904154 MAIN STREET, NIVERVILLE

204-388-4201
Servicing Southeast Manitoba
Year round service

call or text 24 hour Emergency Services
Residential and Commercial

• Residential Electrical Renovations •
•  Upgrades & Repairs •

• Licensed/Insured •

Jón BardaL        204-918-7082

Journeyman Electrician

Servicing Niverville & surrounding towns

JOBS POSTINGS

got stuff?

We Reward Referrals!

204-392-5472

226 Main Street, Niverville
nivervilleindoorstorage@gmail.com

got stuff?

We Reward Referrals!

204-392-5472204-392-5472

226 Main Street, Niverville226 Main Street, Niverville
nivervilleindoorstorage@gmail.com
Ray & Cara Dowse

CONTRACT PAINTING SERVICES

•  INTERIOR  •  EXTERIOR  •  PAINTING  •  
•  PLASTERING  •  ARTISTIC MURALS  •

CONTRACT PAINTING SERVICESCONTRACT PAINTING SERVICES

•  INTERIOR  •  EXTERIOR  •  PAINTING  
•  PLASTERING  •  ARTISTIC MURALS  

204-955-5991
joe.contractpainting@gmail.com

Overnight baker needed for 
Tim Hortons in Niverville

Position is Monday-Friday,  2am-10am

Must have a vehicle
Benefits available

Wage negotiable based on experience

Please apply with resume 
to karwils@gmail.com

Join our
Team!

RESIDENTIAL  &  COMMERCIAL  DUCT  CLEANING

204.392.5665
richard@mightyducts.ca
www.mightyducts.ca
richard@mightyducts.carichard@mightyducts.ca
www.mightyducts.cawww.mightyducts.ca

204.392.5665204.392.5665204.392.5665204.392.5665

Richard Kirwan www.dacopiling.com
40 Years of Innovation

Serving: Saskatchewan Manitoba Ontario

Damon Friesen Neil Friesen
P: 204-392-5122 F:204-388-4384

damon@getdaco.com Box 26 Niverville, MB R0A 1E0

Pipe Piles, Screw Piles, Sheet Piles & Rock Drilling 

DACO Piling

$25$25$25$25$25
FOR EVERY HOME, FARM AND BUSINESS QUOTE DONE IN JUNE, 
JULY & AUGUST HUB NIVERVILLE WILL DONATE A MINIMUM OF

PHONE: 204-388-2000
101 - 106 MAIN STREET, NIVERVILLE

TO THE COMMUNITY 
RESOURCE CENTRE 

(MULTIPLEX)

$25
853 Marion St.  204.231.3880
www.blindshiners.com
Monday - Friday 8:30am-5pm • Saturday 11am- 3pm. 
(Closed June 1 and Saturdays July 1 to Sept. 30)

We 
sell 

Canadian

30-40%
OFF

ALL BLINDS

ON 
NOW

Quality 
Service
For Over

25
YEARS

THE BEST IN SALES, 
SERVICE & PRICE! COMPARE 

OUR PRICE WITH ANYONE
WE CAN BEAT ANY COMPETITORS QUOTE! 
LOW OVERHEAD EQUALS LOWER PRICES! 

Restrictions Apply.

Honeycomb 
Cellular Shades
FREE Lift and Lock Cordless
FREE Cordless

Wood, Fauxwood, 
and Aluminum Horizontal 
Blinds
FREE Cordless 
Lift and Lock

VISIT OUR NEW 
SHOWROOM 

LOCALLY OWNED 
AND OPERATED

BLIND 
CLEANING 
STARTING AT 

$1400 PER BLIND
CALL FOR FREE 

ESTIMATES.

BLIND-SHINERS, WHERE MOTORIZATION IS AFFORDABLE
ASK ABOUT OUR FREE VOICE AUTOMATION UPGRADE

FINANCING 
AVAILABLE

NO INTEREST 
FOR 12 MONTHS

BE APPROVED 
AT TIME OF 
PURCHASE

273005 BlindShine31 May23.pdf;Customer is responsible for accuracy
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NIVERVILLE COLLEGIATE

AITKEN
KAHLAN

NIVERVILLE COLLEGIATE

BEER
KEEGAN

NIVERVILLE COLLEGIATE

ANDERSON
AUSTIN

NIVERVILLE COLLEGIATE

BERNDT
CATHLIN

NIVERVILLE COLLEGIATE

BAIROS
CARTER

NIVERVILLE COLLEGIATE

BRUCE
AIDEN

NIVERVILLE COLLEGIATE

BAIROS
MATTHEW

NIVERVILLE COLLEGIATE

CASTILLO
CHLOEE

NIVERVILLE COLLEGIATE

BANMAN
MIRANDA

NIVERVILLE COLLEGIATE

CHRIST
LUKE

NIVERVILLE COLLEGIATE

FRIEG
RAMY

NIVERVILLE COLLEGIATE

HARDER
PEYTON

NIVERVILLE COLLEGIATE

FRIESEN
JUSTIN

NIVERVILLE COLLEGIATE

HARDER
VANESSA

NIVERVILLE COLLEGIATE

HARDER
BRODERICK

NIVERVILLE COLLEGIATE

HIEBERT
BAILEY

NIVERVILLE COLLEGIATE

HARDER
JESSY

NIVERVILLE COLLEGIATE

HIEBERT
ZACHARY

NIVERVILLE COLLEGIATE

HARDER
MACKENZIE

NIVERVILLE COLLEGIATE

HOEPPNER
EZRA

NIVERVILLE COLLEGIATE

LONG
CHASETON

NIVERVILLE COLLEGIATE

MCGARRY-NALDRET
MCKENZIE

NIVERVILLE COLLEGIATE

LOYOLA
KATHRYN

NIVERVILLE COLLEGIATE

MOGHADDAM
EVELYN

NIVERVILLE COLLEGIATE

MAHARA
JENNA

NIVERVILLE COLLEGIATE

NEWTON
CODY

NIVERVILLE COLLEGIATE

MARTENS
BARRETT

NIVERVILLE COLLEGIATE

OUELLETTE
JARED

NIVERVILLE COLLEGIATE

MARTIN
NATE

NIVERVILLE COLLEGIATE

PASICHNYK
ERON

L'ÉCOLE GABRIELLE-ROY

ARNAL
TANNER

L'ÉCOLE GABRIELLE-ROY

BÉRARD
COLIN

L'ÉCOLE GABRIELLE-ROY

BAUDRY
JÉRÉMIE

L'ÉCOLE GABRIELLE-ROY

BÉRARD
JAYDEN

L'ÉCOLE GABRIELLE-ROY

BENJAMIN
JUSTIN

L'ÉCOLE GABRIELLE-ROY

BERARD
SYDNYE

L'ÉCOLE GABRIELLE-ROY

BERARD
BROOKE

L'ÉCOLE GABRIELLE-ROY

BJORNSON
SHANE

L'ÉCOLE GABRIELLE-ROY

BUISSÉ
CHLOÉ

L'ÉCOLE GABRIELLE-ROY

GRATTON
BRADYN

L'ÉCOLE GABRIELLE-ROY

GLENHAM
DAMIEN

L'ÉCOLE GABRIELLE-ROY

FILLION
ERIC

L'ÉCOLE GABRIELLE-ROY

FENTON
CASEY-JANE

L'ÉCOLE GABRIELLE-ROY

EVERHARDUS
CÉLESTE

L'ÉCOLE GABRIELLE-ROY

DUPUIS
EMMA

L'ÉCOLE GABRIELLE-ROY

DUMESNIL
JOSÉE

L'ÉCOLE GABRIELLE-ROY

DILLABOUGH
AIDEN

L'ÉCOLE GABRIELLE-ROY

DELORME
JOËL

L'ÉCOLE GABRIELLE-ROY

DELAQUIS
THÉODORUS

L'ÉCOLE GABRIELLE-ROY

PILON
TYLER

L'ÉCOLE GABRIELLE-ROY

PERSCHEL
MICHAEL

L'ÉCOLE GABRIELLE-ROY

MORRICE
ALLISSA

L'ÉCOLE GABRIELLE-ROY

MOROZ
JESSE

L'ÉCOLE GABRIELLE-ROY

MOÏNS
MADISON

L'ÉCOLE GABRIELLE-ROY

MARKWART
AMBER

L'ÉCOLE GABRIELLE-ROY

MANAIGRE
CELINA

L'ÉCOLE GABRIELLE-ROY

MANAIGRE
ANIQUE

L'ÉCOLE GABRIELLE-ROY

LUSSIER
JACQUELINE

L'ÉCOLE GABRIELLE-ROY

LEPAGE
NICHOLAS

NIVERVILLE COLLEGIATE

WILSON
MARLON

30 GRADUATION 2018

Congratulations!  Adventure awaits!

HERITAGE CENTRE
NIVERVILLE

PERSONAL CARE HOME
HERITAGE LIFE

HERITAGE CENTRE

CREDIT UNION MANOR
NIVERVILLEGRADUATES OF 2018



THE CITIZEN  |  JULY 2018

NIVERVILLE COLLEGIATE

COLLINS
BRETT

NIVERVILLE COLLEGIATE

DUDZIAK
NINA

NIVERVILLE COLLEGIATE

D'AMICO
GIUSEPPE

NIVERVILLE COLLEGIATE

DYKUN
KELSEY

NIVERVILLE COLLEGIATE

D'AMICO
ROSINA

NIVERVILLE COLLEGIATE

EDEN
MACKENZIE

NIVERVILLE COLLEGIATE

DAVIS
PARKER

NIVERVILLE COLLEGIATE

ENGLISBEE
ALYSSA

NIVERVILLE COLLEGIATE

DOELL
LIJAH

NIVERVILLE COLLEGIATE

ENS
DAYNA

NIVERVILLE COLLEGIATE

HOFER
AMANDA

NIVERVILLE COLLEGIATE

KLASSEN
IAN

NIVERVILLE COLLEGIATE

MEYER
JORDAN

NIVERVILLE COLLEGIATE

KLASSEN
SHELAH

NIVERVILLE COLLEGIATE

KEHLER
ASHLEY

NIVERVILLE COLLEGIATE

LEE
MINSEOK

NIVERVILLE COLLEGIATE

KEHLER
ERICA

NIVERVILLE COLLEGIATE

LOEPPKY
COLTEN

NIVERVILLE COLLEGIATE

KENNING
TAYLOR

NIVERVILLE COLLEGIATE

LOEPPKY
KATE

NIVERVILLE COLLEGIATE

PASTOOR
ASHLEIGH

NIVERVILLE COLLEGIATE

STEPHENS
JORDAN

NIVERVILLE COLLEGIATE

REIMER
HOLLIE

NIVERVILLE COLLEGIATE

STOKES
MADELEINE

NIVERVILLE COLLEGIATE

SCHMIDT
ANNA

NIVERVILLE COLLEGIATE

TURZAK
MASON

NIVERVILLE COLLEGIATE

SPROULE
KYRA

NIVERVILLE COLLEGIATE

WAHL
EMILY

NIVERVILLE COLLEGIATE

STEINGART
ZACHERY

NIVERVILLE COLLEGIATE

WALDNER
CALEB

L'ÉCOLE GABRIELLE-ROY

WEIR
EMILY

L'ÉCOLE GABRIELLE-ROY

VERHAEGHE
CHANTAL

L'ÉCOLE GABRIELLE-ROY

TURMAN
MELANIE

L'ÉCOLE GABRIELLE-ROY

TREMBLAY
EMILY

L'ÉCOLE GABRIELLE-ROY

TOUPIN
DANEIGE

L'ÉCOLE GABRIELLE-ROY

TOEWS
DESIRÉE

L'ÉCOLE GABRIELLE-ROY

TÉTRAULT
KRISTINE

L'ÉCOLE GABRIELLE-ROY

STEVENSON
NICHOLAS

L'ÉCOLE GABRIELLE-ROY

SENÉCAL
JULIE

L'ÉCOLE GABRIELLE-ROY

ROY
ÉRIC

L'ÉCOLE GABRIELLE-ROY

ROY
DEREK

L'ÉCOLE GABRIELLE-ROY

ROBERT
RIEL

L'ÉCOLE GABRIELLE-ROY

REUVERS
JORDAN

L'ÉCOLE GABRIELLE-ROY

POIRER
MATTHIEU

L'ÉCOLE GABRIELLE-ROY

LANGEVIN
CLOÉ

L'ÉCOLE GABRIELLE-ROY

LAGASSÉ
STÉPHANE

L'ÉCOLE GABRIELLE-ROY

KEZA
GABRIELLA

L'ÉCOLE GABRIELLE-ROY

KALYNIUK
ADRIAN

L'ÉCOLE GABRIELLE-ROY

JOYAL
TAYLOR

L'ÉCOLE GABRIELLE-ROY

IRELAND
JOSHUA

L'ÉCOLE GABRIELLE-ROY

HUBERDEAU
COLE

L'ÉCOLE GABRIELLE-ROY

HOFER
STEPHANIE

L'ÉCOLE GABRIELLE-ROY

HÉBERT
ARIEL

L'ÉCOLE GABRIELLE-ROY

GRENIER-KELLY
MICHAELLA

L'ÉCOLE GABRIELLE-ROY

DEKONINCK
COLE

L'ÉCOLE GABRIELLE-ROY

DEROCQUIGNY
DEVON

L'ÉCOLE GABRIELLE-ROY

DEROCQUIGNY
CHANTAL

L'ÉCOLE GABRIELLE-ROY

DANNEELS
JOLINE

L'ÉCOLE GABRIELLE-ROY

CUILLERIER
HALEY

L'ÉCOLE GABRIELLE-ROY

COURCELLES
JUDE

L'ÉCOLE GABRIELLE-ROY

COOK
DÉRIK

L'ÉCOLE GABRIELLE-ROY

COMEAU
JOËL

L'ÉCOLE GABRIELLE-ROY

CLÉMENT
ANNICK

L'ÉCOLE GABRIELLE-ROY

CIANFLONE
SHAWN

31GRADUATION 2018

www.shopgyminc.com
1789 MAIN STREET, NIVERVILLE
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Congratulations Graduates!



fall in love
for your chance to

WIN!
fall in love

for your chance to

WIN!
June 25th - August 31st, 2018 
Now’s the time to go Crazy for TORLYS CorkWood™ 
and fall in love with the beauty of wood, the durability of laminate 

and cash in with a $100 Manufacturer’s Rebate and enter for your 
 by sharing your before and 

after photos on Facebook.*

Visit TORLYS on Facebook to qualify for your rebate and for your chance to WIN!

*Minimum purchase of 400 sq. ft. required to qualify for rebate. Maximum retail value of contest is 

installation, discontinued and overstock products excluded. Floors shown: CorkWood Designer, 
Fairwinds Oak and Eaglecrest Oak.

torlys.com

Stop in at the Flooring Center to see samples

F L O O R I N G  C E N T R E

204-388-4727 262 Main Street, Niverville, MB www.wmdyck.com


