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 D CARA DOWSE

DETAILS ON PAGES 3-5

n Get ready for summer with 
fairs and music festivals this 
June in Niverville, St. Adolphe, 
and Grande Point.

Summer Festivals
SPORTS & RECREATION ARTS & ENTERTAINMENT

Details on Pages 29-30 &
Niverville Fair Insert

n In their first full-time sea-
son, the Niverville Rush soccer 
team has been showing a lot of 
potential.

n Bristal Hauling will begin 
its residential recycling con-
tract on June 1, after the intro-
duction of new, larger carts.

LOCAL NEWS

Details on Page 26Details on Page 11

Niverville Rush Off 
to Promising Start

Niverville Adopts 
New Recycling System

Southeast Anxious 
Over Rising Crime

M E E T  O U R  M O RTG AG E 
C A LC U L ATO R S

For human advice.

scu.mb.ca/mymortgage

n The future of council is still up in the air as the province 
appoints an administrator to oversee a by-election on July 19.

LOCAL NEWS

Details on Pages 8-9

Ritchot Tense in Aftermath of 
Council Resignations
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Experience Quality

www.heritagelanebuilders.com

www.HighlandsLiv ing.ca Find us on

ON OLD DROVERS RUN   |    NIVERVILLE,  MB

Show Home Hours 
Sat. and Sun. 

1:00pm - 3:00pm
Wed. from 

6:00pm - 8:00pm

Book A Private Viewing
Call 866-808-8109

Clare Braun & Wes Dowse of  
   Sutton Group-kilkenny real estate

info@teampreferredchoice.com

All Appliances Included

Over 1.5 Acres of Green Space

Water Feature and Play Park for Children

Fenced in Development to Provide Security

Each Suite has 120 sq. ft. of Deck
18 Unit Condominium Equipped with Elevator

7 Year Home Warranty
Walking Trails 

Prices Include Net GST

Final Phase of Apartment Condos now Pre-selling
Starting at $159,900 

20 min. South of Winnipeg in Niverville

Reserve Your Unit 
Before July 31st and 

Receive $2,500 
in FREE upgrades
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The Niverville Citizen is published monthly 
and distributed through Canada Post to all 
those with a postal box in Niverville, Île-des-
Chênes, St. Adolphe, Ste. Agathe, New 
Bothwell, Otterburne, and Tourond. Additi-
onal copies are manually distributed to bu-
sinesses in the aforementioned communi-
ties, as well as the town of Landmark. The 
paper is printed in Canada by Derksen 
Printers Ltd. Republishing of this paper in 
whole or in part without prior approval is 
strictly prohibited. 

The advertising deadline is 5:00 p.m. on 
the 15th of each month. The paper will be 
distributed the last week of every month. 

Our commitment to the reader is to 
provide a professional and reliable means 
of communication that both residents and 
businesses will value. This newspaper 
is 100 percent supported by those who 
choose to advertise within it. Readers who 
support the businesses who advertise in 
this publication are also supporting the 
development and circulation of future 
issues of this newspaper. Together, we can 
help build stronger communities.

E & C Repair ShopE & C Repair ShopE & C Repair Shop

Service to all vehicle makes - American, Asian, European
Call for a free estimate - Satisfaction guaranteed

Mechanic: Ernie Lemoine 43 years experience

erniesrepairshop@gmail.com

Authorized Vehicle Safety Inspection Station
Safeties and Repairs on all makes and models - semis, 

trailers, tractors, farm trucks, pickup trucks and automobiles.

204-882-2472
2977 PTH 75, STE AGATHE, MB

QUALITY SERVICE & REPAIR AT REASONABLE PRICES

204-292-2665
info@harderconcrete.net

Your local decorative concrete specialists

www.harderconcrete.net

South east Residents Anxious 
Over Ongoing Crime

According to RCMP statistics, property crime in Niverville has gone up 
45 percent in the first quarter of 2017, since the same period in 2016.

It’s been five months since the 
machete attack in Niverville 
which sent one man to hos-
pital and the entire town and 
neighbouring communities in-
to a state of alarm. Since that 
time, residents in both Niver-
ville and Ritchot have rallied 
to beef up their communica-
tion, crime education, and pre-
vention measures to aid the St. 
Pierre RCMP detachment in 
curbing local crime.

After a lengthy hiatus of 
the Niverville Citizens on 
Patrol Program (COPP), a 
new program was founded 
and called Niverville Crime 
Prevention Patrol (NCPP). 
Thirty residents have signed 
up for this volunteer program, 
patrolling the streets nightly.

Niverville resident Barry 
Piasta has made great efforts 
to complement this program 
with a separate one called 
Connected Community. His 
program has yet to catch on, 
but its model is a good one: 
to return us to times past 
when neighbours looked out 
for neighbours. Though this 
modus operandi came more 
naturally to neighbourhoods 
in the old days, Piasta’s vision 
is to organize it in such a 
way that the model can be 
reintroduced.

“A connected community is 
about bringing the community 
together,” Piasta says. “This 

idea is more than just security. 
It’s about neighbours knowing 
neighbours, about knowing 
the people on your block. 
Kind of like everyone keeps 
mentioning, ‘Back in the good 
old days.’ Well, we’re trying to 
recreate that in a way. We can 
look after each other. We can 
know whose vehicle is whose. 
It’s based on Neighbourhood 
Watch and Block Parent ideas.”

Ritchot, too, has imple-
mented a new COPP program 
through Manitoba Public 
Insurance. So far, volunteers 
have actively been patrolling 
Île-des-Chênes and Grande 
Pointe. The group is still 
seeking volunteers from St. 

Adolphe and Ste. Agathe.
Since a big public meeting 

was orchestrated by Piasta 
following the machete attack, 
Niverville’s town council has 
collaborated with the RCMP 
to reopen its satellite office in 
Niverville. According to Sgt. 
Rheal Gravel of the St. Pierre 
detachment, service delivery 
to Niverville and the area has 
increased.

“It… has helped to obtain 
better and timely informa-
tion regarding community 

policing issues,” says Gravel. 
“Timely information is the 
key to successful resolution of 
community concerns. RCMP 
members from St. Pierre and 
Traffic Services regularly use 
the satellite office.”

ARE WE DOING ENOUGH?
With all of this change, prop-
erty crime still takes centre 
stage on social media plat-
forms. Almost daily, new 
crimes or suspicious activity 
is shared. Where last year’s on-

line reports focused on thefts 
of loose change from unlocked 
vehicles, today the crimes have 
escalated to smashed car win-
dows, garage break-ins, home 
invasions, robberies, and in at 
least one case an armed attack 
with a dangerous weapon. Ac-
cording to the St. Pierre RCMP, 
property crime in Niverville 
has gone up 45 percent in the 
first quarter of 2017 since the 
same period in 2016.

(continued on page 4)
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(continued from page 3)

“When I moved to Niv-
erville in 2015, not even two 
weeks had passed when our 
cars had been rummaged 
through in the middle of the 
night,” says one Niverville resi-
dent. “I was naive in thinking 
crime wouldn’t happen here. 
It happens everywhere, no 
matter where you live.”

E a rl i e r  t h i s  yea r,  t h i s 
same resident experienced 
the shock of two attempted 
home break-ins in one day. 
First, someone tried to get 
in through a window while 
the family was away. Later 
that night, someone did get 
in through their garage door 
while the family was home. 
Both times the perpetrators 
were scared off by the family’s 
home alarm system.

“[I was] scared, of course,” 
she says. “Afraid to walk into 
the house and frightened as 
I’m watching my husband 
walk outside in the middle of 
the night when there could be 
someone in our garage waiting 
to hurt us.”

Niver vi l le’s  new Shell 
station has also fallen victim 
to two break-ins in recent 
months.

“We have owned the Shell 
in St. Pierre for seven years and 
[have] never been broken into,” 
says Sylvie Forest, co-owner 
of both stations. “The RCMP 
have been helpful, but they 
have been swamped. There’s 
not enough RCMP for [the 
area]. To be honest, I person-
ally think the first break-in was 
outsiders but I have reasons 
to think the second one was 
someone local. [It] doesn’t 
look like young kids, either. 
[Based on security camera 
footage they’re] all people over 
the age of at least 35 or 40. It’s 
very frustrating and I’m not 
sure what to do or think.”

Forest says that her sur-
veillance camera has also 
indicated a good number of 
NCPP patrols monitoring their 
area, for which she is thankful. 
But the patrols didn’t spot 
the crimes which took place 
at around 3:00 a.m. and 4:00 
a.m. on different nights. So 
far, the perpetrators have 
been well-disguised and their 

targeted items have been cash 
and cigarettes.

“They are fast because they 
know they don’t have much 
time,” says Forest. “By the time 
the alarm company makes 
their calls, it’s too late. They 
are gone.”

Since that time, the Forests 
have installed strobe lights and 
sirens in the front and rear of 
their building.

Ritchot COPP coordinator 
Marianne Curtis says similar 
incidences are happening 
regularly in Ritchot as well.

“We have seen an increase 
of incidents in St. Adolphe, 
Grande Pointe, and Île-des-
Chênes,” says Curtis. “It’s 
almost like they go in a loop 
from Winnipeg, down to Niv-
erville, then back [up Highway 
59].”

Curtis notes that their 
COPP volunteers have already 
had numerous opportunities 
to report impending or actual 
crime. In one case, a resident 
spotted and photographed a 
young man in a mask in their 
neighbour’s yard. The man 
carried a bolt cutter and was 
rummaging around a tool 
shed. The neighbour con-
tacted Curtis, who dispatched 
some available COPP vol-
unteers. With the aid of the 
photograph, the patrols, and 
the RCMP, the young man was 
apprehended.

Curtis adds that mini-stor-
age companies have been 
hit as well as gas stations in 
Lorette, Landmark, Île-des-
Chênes, Grunthal, and Ste. 
Anne, all within days of each 
other.

POPULATION GROWTH 
AND CRIME
“Population growth in the 
town of Niverville and sur-
rounding areas have had a dir-
ect influence on the increase 
in property offences,” says Sgt. 
Gravel. “St. Pierre-Jolys RCMP 
is aware of the impact it has 
on the community and have 
made significant arrests and 
continue to conduct proactive 
and preventative patrols.”

Gravel believes, based on 
his detachment’s findings, 
that much of the crime seems 
to be internal and Niverville is 
not necessarily being targeted 
by outside criminals.

“Recently, several arrests by 
the St. Pierre members regard-
ing property crimes have been 
committed by residents and 
former residents of Niverville,” 
Gravel says. “Area knowledge 
by local perpetrators facilitates 
patterning and targeting of 
residences.”

Gravel also says that they 
are actively working with the 
different community pro-
grams and that new projects 
are being developed and 

studied for effectiveness. He 
reminds residents, though, 
that simple precautionary 
measures—such as locking 
doors, removing valuables 
from sight, and removing gar-
age door openers from vehi-
cles stored outdoors—goes a 
long way to preventing crime.

“Community awareness 
and participation is the key to 
crime prevention,” says Gravel.

AWARENESS 
AND PARTICIPATION
B e cau s e  o f  s o -
cial media, aware-
ness doesn’t seem 
to be a problem. 
The community 
Facebook pages 
have been buzz-
ing. Participation, 
on the other hand, 
appears to be more 
of a concern.

Piasta has been frustrated 
with the lack of interest in the 
Connected Community pro-
gram. He’s held three public 
meetings with a typical show-
ing of three or four people.

“Everybody wants a solu-
tion, but they want someone 
else to [carry it out],” says Pia-
sta. “[The program] is such a 
simple way, really. You’re not 
committing to any patrols.”

Piasta’s vision is to section 
off the Town of Niverville and 
have one captain per section 
and a sub-captain per street. 
The captain’s job would be 
to act as the neighbourhood 
crime rep, checking in with 
residents and reminding them 
to watch out for open garage 
doors or items left in full view.

Piasta wants to get four or 
five people like that on a street. 
“People go to bed at different 
times. But [let’s get] eyes there 
and to let everybody know 
that there are eyes there. It’s to 
create a deterrent, not to create 
vigilantes.”

Curtis, too, says Ritchot’s 
COPP has struggled to recruit 
enough volunteers.

“That is the frustrating part,” 
says Curtis. “Everyone wants 
someone to do something, 
but no one actually walks 
away from the computer to do 
anything.”

Though she had 21 people 
show an interest after their 

initial COPP meeting in Île-
des-Chênes, only six volun-
teers actually patrol the area, 
including herself.
INDEPENDENT POLICING 
ALTERNATIVES
One Niverville resident be-
lieves that increased policing 
is still the best strategy and was 
disheartened by the 2016 cen-
sus results indicating that Niv-
erville fell just shy of the mark 
for provincially enforced poli-
cing requirements. Lindsay 
Unrau of Niverville ran in the 

2014 election campaign for 
a town council position. Her 
platform hinged on curbing 
crime through increased law 
enforcement. Before her cam-
paign, Unrau researched the 
means by which a commun-
ity can add police services to 
their area.

She says there are four dif-
ferent approaches to policing 
a community: contract the 
services of the local RCMP, 

contract another commun-
ity’s independent police force, 
create your own independ-
ent police force, or operate 
a joint regional police force 
with another community or 
communities.

“[According to the census], 
we are 390 people shy of hitting 
the 5,000 mark,” says Unrau. 
“Waiting until 2021 to start 
working on a new plan isn’t 
an option considering the 
ever-expanding crime rate 
which we are having to deal 
with now.”

Unrau says that while the 
RCMP are doing their best, the 
problem is not with the quality 
of service but the quantity of 
officers available to the region. 
Even with an RCMP satellite 

station here, there are 
no guarantees that the 
police will be in the 
area when a crime is 
perpetrated.

While the current 
strategies of volunteer 
patrols and installing 
home security sys-
tems are helpful, many 

people don’t have the luxury of 
time or additional finances to 
make this feasible. Increasing 
a police force also comes at a 
financial cost, but according 
to Unrau it becomes much 
more feasible when the cost is 
spread out to all taxpayers.

“The big myth right now is 
that the cost of an independent 
police department is totally 
unattainable,” says Unrau. 
“When we consider the cost of 

this type of system, we need to 
consider what types of finan-
cial options we have available 
to us. There are provincial 
grants which are earmarked 
for police services, such as 
rural independent police 

Karam Abd El Nour
Pharmacist / Manager

Niverville Pharmacy
72 Main Street
Niverville, MB  R0A 1E0

T: 204-388-4533
F: 204-388-4624Always here to help you!NIVERVILLE PHARMACY

RCMP Sergeant Rheal Gravel..

Niverville resident Lindsay Unrau.

 D ST.-PIERRE-JOLYS RCMP

 D LINDSAY UNRAU

“The big myth right now is that 
the cost of an independent 
police department is totally 

unattainable."
Lindsay Unrau

Niverville resident, candidate for councillor in 2014.
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Diagnostics-Free Shuttle and Courtesy Car

departments. The amount 
of grant money available to 
a town is based on the size of 
population. We are double 
the size of Ste. Anne, who 
receives annual funding of 
about $200,000. Furthermore, 
all those tickets which will 
be handed out for speeding, 
drunk driving, etc. [will] make 
our town a safer place and 
result in revenue to our own 
department, not the RCMP.”

Independent police depart-
ments can also contract to 
neighbouring communities, 
which brings in additional 
revenue to cover the costs. 
Because communities with 
private policing reduce drain 
on the RCMP’s workforce, the 
government subsidizes these 
local police services.

The community of Ste. 
Anne allocated $462,000 in tax 
dollars in 2017 to their police 
force. After the government 
subsidy and enforcement 
revenue is collected, the cost 
to their taxpayers is nominal.

Ac c o rd i n g  t o  Un rau ’s 
research, a number of Mani-
toba communities have cre-
ated their own independent 
police services, including 
Altona, Brandon, Morden, Vic-
toria Beach, Winkler, Ste. Anne, 
Rivers, the RM of Springfield, 
and the RM of Whitehead.

“If we were to shadow the 
example of Ste. Anne, we 
would be hiring one full-time 
police chief, two full-time 
constables, and two casual 
constables,” Unrau says. “The 
rest of the team would be 
volunteer auxiliary members 
who, while having a certain 
amount of training, are not 
full-fledged police officers but 
who accompany one full-time 
constable.”

With volunteers in such 
short supply, she adds that 
individuals working towards 
becoming police officers or 
RCMP officers can benefit 
from the experience derived 
from this kind of volunteering 
and may be in a better position 
to obtain a job in the future. 
Retired officers, too, are often 

looking for ways to continue to 
apply their skills at a reduced 
level.

“If we can staff a crew of 
[volunteer] firefighters and 
EMRs, why does this possi-
bility seem so unattainable?” 
Unrau asks.

As for finding skilled police 
or RCMP, Unrau says there are 
a number of reasons officers 
would choose such a position, 
not the least of which is their 
ability to make a home in 
a community and stay put, 
without the risk of being con-
tinually reposted to other parts 
of the country.

Ste. Anne Chief of Police 
Marc Robichaud says their 
police department has huge 
public support in the town 
and no shortage of staff to fill 
positions.

“Currently, I have more cas-
ual [part-time] police staff than 
I have hours to give them,” says 
Robichaud. “We have a large 

pool of auxiliary cadets that are 
just waiting for opportunities 
for employment.”

Robichaud adds that aver-
age response times for his 
department is four minutes. 
He says that property crime in 
his area is very low. In fact, it’s 
virtually non-existent.

“To get the ball rolling, we 
really need to put together a 
formal report regarding what 
the costs could be if we were 
to develop an independent 
police department,” says 
Unrau. “The last time a formal 
study was conducted was 
between the years 1998 and 
2000 when we had less than 
2,000 residents in Niverville. 
Before we rule out the option, 
it is imperative that we get all 
the facts straight. Let’s do the 
work and argue the possibility 
after all the facts are laid out in 
front of us.”

According to Robichaud, 
t h e  S t e .  A n n e  p o l i c e 

department and a council 
representative have met with 
a member of the Niverville 
town council in the past and 
offered assistance should 
Niverville decide to pursue 
an independent police force. 
The assistance could come 
in a variety of forms, whether 
establishing our own police 
detachment or pursuing a joint 
partnership with Ste. Anne to 
create a regional service.

WORKING TOGETHER
Though Sgt. Gravel declined 
comment on the benefits of an 
independent policing system, 
he suggests that any and all ac-
tive participation in crime pre-
vention goes a long way to in-
creasing the wellness and safe-
ty of a community.

“Community growth does 
not come without its challen-
ges,” says Gravel. “These chal-
lenges are expected and must 
be met with a measured and 
appropriate response tailor-
made to the community and 
its issues.”

Niverville mayor Myron 
Dyck says the recent break-
ins and thefts are a concern to 
council as well.

“[Although] I too am not 
happy about what is occur-
ring… we are not alone, as the 
news is full of surrounding 
communities also affected by 
similar [crimes],” says Dyck. “I 
wish to assure the residents 
of Niverville that council is 
working closely with our local 
RCMP to bring those involved 
to justice.”

Dyck adds that there has 
been a noticeable increase in 
RCMP presence in the com-
munity, but that the police 
continue to need our help 
with tips and information to be 
successful. The RCMP do not 
follow our Facebook pages. He 
also commends the efforts of 
residents in the variety of vol-
unteer efforts that are going on, 
stating that some individuals 
have already been brought to 
justice through these collab-
orative efforts.
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GARDEN CENTRE
AND LANDSCAPING

2.7 KM NORTH OF HIGHWAY 210 (St. Adolphe turno�)
ON HIGHWAY 75

www.kackenho�.com

Kackenhoff

THIS MONTH'S QUESTION:

CITIZEN  POLL

Would you be willing to pay more in taxes 
if it meant your community was able to 
operate its own independent police force?

LAST MONTH'S RESULTS:

VOTE NOW AT  www.nivervillecitizen.com 

Take part in our monthly poll for your chance 
to win a $10 gift card from Niverville Shell.

Congratulations to last month's winner:
CHRISTIANE  LECLERC

Winto
Enter

YES  – A dedicated police force would cut down on 
response times and provide a much stronger deterrent.

NO  – Taxes are high enough, and the RCMP are fully 
capable of handling the workload.

YOUR COMMENTS:
I strongly agree. 
-Jacob Giesbrecht

YES  – By spreading these services over wider regions, they can be 
delivered more efficiently.

NO  – Keeping services local means they can remain more 
narrowly focused.

74%

26%

Do you agree that local public services 
such as fire, health, and policing should be 
distributed throughout a region rather than 
each community funding its own services?Niverville Shell was ransacked in a pair of recent break-ins.  D NIVERVILLE SHELL
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By Evan Braun
 m editor@nivervillecitizen.com

As of May 23, demolition has 
begun on the former personal 
care home in St. Adolphe. The 
site, which began its life as a 
convent many decades ago, 
is being redeveloped by Niv-
erville Heritage Holdings Inc. 
The proposed facility will see 
the construction of new hous-
ing units for seniors, includ-
ing life lease and assisted liv-
ing, as well as additional day-
care spots.

Initial reports indicated 
that the building would come 
down over a period of two 
weeks, although based on 
early progress it seems likely 
the demolition will be com-
pleted ahead of schedule.

FOR MORE INFORMATION
n www.nivervillecitizen.com/news/
local/daycare-and-seniors-residen-
ces-proposed-for-st-adolphe

St.  Adolphe Nursing Home 
Demolition Begins

By Heather Miller

On Saturday, June 24, the 
Friends of the Plex will be hold-
ing a Touch-a-Truck event at 
the Niverville Arena, in sup-
port of the community’s multi-
plex project. This event, which 
has been in the works for sev-
en months, will provide a day 
of food and fun experiences for 

the whole family.
The arena parking lot will 

be filled with construction 
vehicles, emergency vehicles, 
and farm equipment, among 
others. There will be both static 
and interactive displays for 
guests to enjoy.

Children of all ages will be 
welcome to climb into and 
explore the equipment in 

ways they wouldn’t otherwise 
have the chance to experience. 
Some of the confirmed equip-
ment includes a semi-truck, 
a back hoe, an excavator, a 
fire truck, and race cars. More 
exhibitors are stepping up 
every day.

The event will run from 
10:00 a.m. until 3:00 p.m., rain 
or shine. Admission at the gate 

is $5 per person, and children 
two and under are free. A bar-
becue lunch will be served. 

FOR MORE INFORMATION
n Volunteers are needed. If you are 
able to help out, email multiplex@
whereyoubelong.ca.

Touch a  Truck for Plex Fundraiser
The demolition as of May 23.  D GORD DAMAN

MON. & TUES.: 9 am - 6 pm  |  WEDS.-FRI.: 9 am - 9 pm  |  SAT. - 9 am - 5 pm  |  SUN. - CLOSED

132 MAIN STREET
NIVERVILLE, MANITOBA

PHONE: 204-388-4149
WINNIPEG: 204-883-2600
TOLL FREE: 888-33-WIENSwww.wiensfurniture.ca

FURNITURE
APPLIANCES
MATTRESSES

Offer valid only at participating authorized KitchenAid® appliance dealers. Some restrictions apply.
**See Sales Associate or visit KitchenAid.ca for details and list of available qualifying models.

on the purchase of 5 or MORE
qualifying KitchenAid® Appliances**

25% INSTANT 
SAVINGS*

INSTANT SAVINGS*

on the purchase of 3 or 4  
qualifying KitchenAid® Appliances**20% 15% INSTANT SAVINGS*

on the purchase of 1 or 2  
qualifying KitchenAid® Appliances**

* Instant savings (before taxes) on qualifying KitchenAid® major appliances purchased from June 1 - 28, 2017. Savings will be deducted at the time of purchase. ** All qualifying KitchenAid® major appliances must be purchased from the same participating authorized Canadian KitchenAid®

 appliance dealer  countertop microwaves, accessories, food disposers, small and portable appliances, and certain other major at the same time. Offer excludes appliance models. Offer is open to Canadian appliance models. Offer is open to Canadian residents only. Offer 
residents only. Offer is not available to second channel, dealers, builders or contractors. No substitute appliances qualify. Offer cannot be combined with any other KitchenAid® appliance offer. All qualifying models may not  be available at all dealers. 

† Dealer prices may vary. Dealers have sole discretion to set retail prices. ®/™ © 2017 KitchenAid. Used under license in Canada. All rights reserved.

JUNE 1 - 28, 2017

Introducing
Black Stainless

Steel Appliances
A colour that’s

as bold as you are
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Box 458 

Nivervi lle, MB. 

ROA 1EO

PHONE:  1-204-388-4509

FAX:  1-204-388-6283

EMAIL:  nandatrucking@hotmail.com

RE PAI RS & PARTS ON ALL MAKES & MODELS

H EAVY TRUCK,  TRAI LER & EQU I PMENT SALES

• Air Conditioning
• Water Softeners
• Well Pumps

• Septic Pumps
• Furnaces
• HRV

• Iron Filters
• In Floor Heat Systems
• Boiler Systems

• Reverse Osmosis Systems
• Geo-Thermal Systems

JWH is your local certi� ed septic � eld/tank specialist!

204-388-5366

Plumbing • Heating • Air Conditioning

$9900$9900Air ConditionerAir ConditionerAir ConditionerAir ConditionerAir ConditionerAir ConditionerAir ConditionerAir ConditionerAir ConditionerAir ConditionerAir Conditioner
ServiceService

By Brenda Sawatzky
 m bsawatzky@nivervillecitizen.com

The Great GORP Project 
(TGGP) of Niverville is one of 
three Canadian businesses re-
cently recognized for their in-
novation and contributions 
to the Canadian workforce. 
The funding is being distrib-
uted through the Western In-
novation Initiative (WINN), 
a program of the federal gov-
ernment whose mandate it is 
to provide stimulus loans to 
western Canadian companies. 

T h e  W I N N  p r o g r a m 
promotes the development 
and diversification of the 
western Canadian economy 
by assisting qualifying busi-
nesses with financial support 
to help them accelerate the 
commercialization of innova-
tive products, processes, and 
services. This, in turn, sup-
ports the creation of jobs and 
growth. According to Western 
Economic Diversification 
Canada’s (WEDC) website, 
attracting early-stage capital 
for technology commercial-
ization has been identified as 
a key challenge for small- to 
medium-sized businesses in 
western Canada.

“I was extremely hum-
bled and honoured to have 
been chosen to receive this 
investment from the WEDC 
program,” says Colleen Dyck 
of TGGP. “The interest-free, 
repayable loan will help me 
manage my cashflow at this 
critical time of innovation and 
development for my energy 
bar business.”

Dyck says the $77,500 she 
received will be used to launch 
a brand-new product line she 

calls the GORP Clean Energy 
Bar Ready-Mix. 

“The energy bar ready-mix 
is a completely new con-
cept and product… and we 
are really excited about the 
splash this is going to make 
in our retail presence,” says 
Dyck. “This idea came about 
approximately one year after 
GORP bars were on the mar-
ket. I kept hearing from parents 
that they were buying the bars 
and hiding them from their 
kids because, let’s face it, at 
three dollars per bar [in the 
retail stores] it can add up fast 
when you have an army of little 
munchers raiding the pantry.”

The new ready-mix product 
will come in packaging similar 
to a cake mix and allow GORP 
bar lovers to make their very 
own bars at home with the 
addition of just a few wet 
ingredients. The mixes will 
be available in all of the same 
flavours people have come to 
love and will even include pre-
made bags with re-sealable 
stickers like the traditional 
bars. 

“This is a great way for 

families to experience [making 
their own] high-quality, func-
tional bars at a fraction of the 
price,” Dyck says. “The ready-
mix is designed to be pressed 
into a traditional cookie pan 
and will produce 25 to 35 bars 
for under a dollar per bar.”

Due to  the volume of 
ingredients they purchase, 
TGGP is able to provide the 
ready-mix at a much lower cost 
than if people were to source 
healthy, local ingredients on 
their own. 

 “Our customers have told 
us that the barrier to them 
making their own bars is 
the sheer expense and time 
needed to do it,” Dyck adds. “I 
felt terrible because the bars 
people most often can afford 
to give their kids are filled 
with the cheapest ingredients 
out there. We provide all the 
high-quality—and sometimes 
hard-to-find—ingredients that 
already go into our GORP bars. 
The ready-mix is an easy way 
to provide value and economy 
of time and money all at once 
and our customers are excited 
about it!”

Federal Funding Aids GORP 
in New Product Launch

Colleen Dyck, owner of GORP.  D KALEB VISRAM
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Ritchot Tense in Aftermath 
of Council Resignations

By Evan Braun
& Brenda Sawatzky

 m editor@nivervillecitizen.com

One month after the sudden resigna-
tions of three members of the RM of 
Ritchot’s council, including its may-
or, broad disagreement remains as 
to how and why it happened. One 
way or another, however, Ritchot will 
soon have a new council in place, with 
a by-election scheduled to occur on 
July 19.

With only two councillors remain-
ing, they were unable to form a 
quorum. Therefore, on May 10, the 
province appointed an administra-
tor to take care of the municipality’s 
day-to-day operations until a new 
council could be elected. The prov-
ince has tapped Roger Bouvier, the 
former chief administrative office of 
La Broquerie and a retired munici-
pal services officer with decades of 
experience, to oversee this conten-
tious period.

In addition to handling day-to-day 
operations and any emergencies 
which may arise, Bouvier has said 
his primary responsibility is to ensure 
that a by-election is carried out in a 
timely manner.

A l t h o u g h  t w o  c o u n c i l l o r s 
remained after the resignations, they 
will not retain their seats. All five 
seats—four ward councillors and one 
mayor—will be up for election on July 
19. The former council members are 
allowed to run again.

The nomination period is cur-
rently underway. Candidates who 
intend to run will have the opportun-
ity to file their nomination papers at 
the municipal office from June 7–9, 
and then again from June 12–13. The 
papers can be filed between 9:00 a.m. 
and 4:00 p.m. on those days.

WHY DID THIS HAPPEN?
Mayor Jackie Hunt stepped down 
on Friday, April 28, leading to the 
further resignations of Councillor 
Jeannot Robert (who also served as 
deputy mayor) and Councillor Ron 
Mamchuk the following Monday. In 
the aftermath, the public was given 
little indication of their rationale. On 
Tuesday, May 2, Hunt released a pub-
lic statement indicating that bullying 
played a major role in her decision.

“When a Council cannot function 
as a group, and when mediation does 
not work, and when name calling 
and belligerent behaviour become 
the norm, it is time to re-evaluate 
your spot at the table,” wrote Hunt, 
who had been in the midst of her first 
mayoral term. “If I stayed and did 
nothing, then I became complicit and 
accepting of the behaviour. We are 

trying to encourage people to run for 
public office, and we need to ensure 
they are protected from bullying and 
inappropriate behaviour while serv-
ing their communities.”

It has since been publicized 
that these remarks were, to a large 
degree, aimed at Councillors Ernie 
Dumaine and Corinne Webb. 
Dumaine in particular has been 
accused of bad behaviour, including 
derogatory remarks and gestures he 
was observed to have made during a 
council meeting on April 19.

Aside from Hunt’s May 2 state-
ment, neither she nor Robert or 
Mamchuk have granted media inter-
views since stepping down. Dumaine 
and Webb, however, have presented 
their side of the story through mail-
outs to residents throughout the 
municipality.

“Recently, Jackie Hunt, former 
Mayor of Ritchot, released a press 
statement alleging bullying, name 
calling and belligerent behaviour on 
Council as reasons for her resigning,” 
a May 11 communication reads. 
“Nothing could be further from the 
truth.”

In addition to disputing the bully-
ing charge, the mailout goes on to 
assert that members of council acted 
improperly regarding a recent park 
that was built in a new development 
in St. Adolphe. Their contention is 
that Garden Ridge Park contains a 
hockey rink “that was put up illegally 
next to a house” and that the rink “had 
no permit and did not meet our Zon-
ing By-Law.”

They further claim that some 
grants and funding received by the 
park were obtained improperly and 

that only Hunt and Mamchuk knew 
about the hockey rink’s development. 
Indeed, they claim to have only heard 
about the rink through hearsay in the 
municipal office.

Regardless of the veracity of these 
claims, it’s indisputable that the 
clash over Garden Ridge Park led to 
a major public argument at the April 
19 council meeting, during which 
a conditional use application was 
sought for the rink. The conditional 
use application passed by a vote of 
3–2. It should be noted that the rink, 
along with the rest of the park, had 
already been fully constructed at the 
time of the meeting.

A homeowner whose property 
line lies just meters from the hockey 
rink made numerous complaints 
about the noise. He, too, alleges that 
the rink is illegal, that no permit was 
applied for, and that it was built in 
contravention of bylaws. He is report-
edly in the process of filing a lawsuit 
against the municipality to protect 
his home investment, adding that he 
and his family have been made out to 
be the bad guys by members of the 
community who favour the park.

Webb and Dumaine followed 
up their first mailout with a second, 
delivered on May 18, encouraging 
other residents to press the Min-
ister of Indigenous and Municipal 
Relations, Eileen Clarke, to launch 
an investigation into the park. This 
second letter purported further 
improprieties, including that this is 
not the first time municipal employ-
ees have spent money on projects 
which were not properly approved.

“We need to hold employees as 
well as Council accountable for their 
actions,” Webb and Dumaine wrote. 
“If a legal matter results from such 
violations the individuals should 
be liable for their wrongdoings or 

204-326-7349 204-371-9450PHONE: PHONE:
Ken Dyck Kerry Dyck

• RESIDENTIAL
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• RE-ROOFING

• NEW ROOFING
• METAL ROOFING
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• SOFFIT & FASCIA
• METAL CLADDING
• INSURANCE CLAIMS
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Future of disbanded Ritchot council still up in the air as the province 
appoints an administrator to oversee a full-council by-election on July 19.

The province recently appointed Roger Bouvier as administrator of Ritchot.  D RM OF RITCHOT 
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mistakes.”
As of press time, Hunt, Rob-

ert, and Mamchuk have not yet 
answered these claims. Although 
the claims are serious, none of 
them have been proven.

FORMER COUNCILLOR SPEAKS 
OUT ABOUT CONTROVERSY
Elmer Hywarren, who served as 
a Ritchot councillor from 2010 to 
2014, has been watching these pro-
ceedings with great interest. He re-
members attending the April 19 
council meeting, the last time this 
group of councillors and mayor 
met in public. 

“I went there and reminded 
council about the zoning by-law 
and a bit of the history of the com-
munity,” says Hywarren. “They 
were applying for a conditional use 
[permit] after the fact. This is where 
the problem was.”

He recalls when Mayor Hunt 
made a request of the two develop-
ers of the adjoining developments 
to merge their dedicated green-
space into one area. According to 
the Planning Act, developers must 
dedicate up to ten percent of their 
holdings to the municipality for 
greenspace. The merging of these 
spaces doubled the park’s size. 
Hywarren agrees that the mayor 
made a reasonable request which 
was beneficial to the residents 
of both developments and did 
not require council’s vote on the 
matter.

The issue, Hywarren believes, 
boils down to internal accusations 
of improper protocols regarding a 
structure—specifically, the hockey 
rink and its concrete pad—on that 
greenspace.

“The zoning by-law states that, 
in order to have a structure, you 
have to have a building permit,” 
says Hywarren. “You also have to 
have sufficient clearances with 
adjoining properties and the 
street.” The concrete pad, he says, 
would have fallen under the same 
restrictions as a structure.

Another concern appeared 
to be the questionable alloca-
tion of Manitoba Hydro’s Com-
munity Development Initiative 
(CDI) funds designated for the 
greenspace. In addition, the park 
recently received $20,000 from 
Manitoba Liquor and Lotteries.

“If some of the funding came 
from CDI and it  was [to be] 
designated for that community 
greenspace, then it would have 

to be approved by council with 
a majority vote,” Hywarren says, 
although he acknowledges that 
council members need not be 
specific about the use of the funds 
within the park.

As for following legal protocols, 
Hywarren says that every coun-
cillor should take responsibility 
to know and understand legis-
lation before making important 
decisions.

“To be a councillor you only 
have to worry about the Muni-
cipal Act, the Planning Act, the 
development plan, and your zon-
ing by-law,” Hywarren says. “Those 
are the things 
you should 
at least have 
some know-
l e d g e  o f . 
Most don’t, 
and they rely 
on the Chief 
Administra-
tive Officer 
(CAO) and 
his staff. [These staff members] 
have to know the detail. But, as a 
councillor, you should be aware 
of detail. Don’t go in and say, ‘I’m 
not a detail person.’ It is not up to 
the CAO to tell you that you’re in a 
conflict of interest. You’re the one 
that has to make that decision as 
a councillor. It’s not the respons-
ibility of the administrator. The 
act doesn’t say that the CAO is 
supposed to be the keeper of 
councillors and as a councillor 
you should not move forward if 
you don’t understand [the rules].”

Hywarren says that typical 
punitive measures from the 
Municipal Board would require a 
mayor or councillor to be removed 
from their seat, which has hap-
pened before in Ritchot’s history. 
Since resignations have already 
occurred, little can be done should 
the mayor or councillors be found 
culpable of any charges. On the 
other hand, legal fees may become 
a concern. According to Hywarren, 
at least one councillor in times 
past had their legal fees paid for 
by the municipality when faced 
with a lawsuit. After a resignation 
occurs, Hywarren believes that the 

party to which 
the lawsuit 
i s  d i r e c t e d 
may likely be 
responsible 
for their own 
as well as the 
c o m p l a i n -
a n t ’s  l e g a l 
fees.

Hywarren 
says that this council wasn’t always 
so acrimonious. Prior to the 2014 
election, he recalls that every 
council member was in favour of 
Hunt’s run for mayor, including 
Dumaine. It isn’t unusual, though, 
for emotions to run high when one 
community (or ward) appears to 
get priority over the others. 

“Forget about whether the rink 
is there or not,” says Hywarren. 
“Councillors are required to look 
after the business of community. 
And it isn’t Grande Pointe and 
it isn’t Île-des-Chênes. It is the 

municipality of Ritchot. And 
that is really where a councillor’s 
responsibilities [lie]. You are in a 
ward for electoral purposes only, 
so the moment that you’re elected, 
the wards should disappear. But 
unfortunately, they don’t.” 

CONSEQUENCES OF 
RESIGNATIONS
Though Hywarren is disappointed 
with the outcome of the park and 
the distress it’s caused St. Adolphe 
residents, he is more put out by the 
mayor’s and councillors’ untimely 
resignations and what that means 
for Ritchot as a whole. 

Until the July 19 by-election is 
held, Bouvier has said that some 
municipal business is necessarily 
on hold.

The biggest consequence to 
residents is that all public hearings 
have to be postponed, including a 
hearing to review the municip-
ality’s financial plan, which had 
been in the works prior to the 
resignations. At the financial plan 
hearing, council is required to 
provide public knowledge of the 
annual financial plan and hear out 
resident concerns about the plan. 
Without this hearing, the budget 
cannot be implemented. Without 
implementation, property tax mill 
rates cannot be established and 
school and property taxes cannot 
be collected. No school tax col-
lection means no income for the 
schools within the municipality 
until a new council is established.

The municipality has hit pause 
on other projects, too, such as 
road gravelling and drainage con-
struction, which require council’s 
approval. Decisions on zoning 
variances and conditional use 
permits are also stalled.

Even after the by-election, Bou-
vier has cautioned that little can 
be done to prevent this situation 
from happening again if council 
continues to have trouble working 
together.

“There’s nothing that I can do,” 
Bouvier told the CBC in an inter-
view last month. “We’re going to 
do everything we can to make 
sure that everyone is aware of it, 
and we just run the process. It’s 
up to the local electors to make 
sure that they elect a group that’s 
prepared to work together… Once 
they get in the same room, there’s 
difficult decisions to be made and 
sometimes it works, sometimes it 
doesn’t.”

IN BRIEF

By Evan Braun
 m editor@nivervillecitizen.com

Niverville Services to Seniors will host the 
annual Walk for Alzheimer’s on June 13, 
starting at 10:30 a.m. at the Golden Friend-
ship Centre. The walk will be followed by a $5 
barbecue lunch and entertainment provided 
by Wildflower. Wildflower is comprised of lo-
cal artists Melanie Bergen, Wade Kehler, and 
Carisa Klassen.

The event’s guest speaker is Leona 
Doerksen, the regional coordinator for the 
Alzheimer’s Society of Manitoba. The walk 
is sponsored by Ben Sawatzky Electric and 
Subway.

The Walk for Alzheimer’s is held in com-
munities all over the province, and helps to 
bring awareness to the debilitating illness. 
Last year’s Niverville walk drew more than 50 
marchers, including staff from the Heritage 
Life Personal Care Home and students from 
the local high school.

FOR MORE INFORMATION
n To register for this year’s walk, or to donate or spon-
sor walkers, visit www.alzheimer.mb.ca/wfc2017

Hit the Streets for Annual 
Alzheimer’s Walk

Former Ritchot councillor Elmer Hywarren.  D AARON HYWARREN

“Councillors are required 
to look after the business 
of community. And it isn’t 
Grande Pointe and it isn’t 

Île-des-Chênes. It is the 
municipality of Ritchot."

Elmer Hywarren
Former Ritchot Counselor
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Proud Supporter of 
Our Community!

George Dyck
George Dyck & Sons Autobody
2185 Highway 59
Box 433, Niverville, Manitoba  R0A 1E0
Tel 204-388-4870

AUTOBODY & GLASS
WE ARE  MPI ACCREDITED

Some Things are Best Left to the Professionals!

Quality & reliable service found 4.5 miles south of Ile des Chenes

Steven Neufeld
LIFE LEASE REPRESENTATIVE

Email: steve.neufeld@heritagecentre.ca
Phone: (204) 388-5000 EXT 201

Steven Neufeld
FOR  MORE  INFORMATION:

• 4 storey residence with elevator
• Wide variety of suite sizes with balconies
• Underground parking
• Spacious storage locker
• Spacious common area
• Fitness centre
• Onsite medical clinic & dentist o�  ce
• Onsite full service restaurant 
• Gardens and walkways
• Available support services

AMENITIES:

www.heritagecentre.ca/life-lease

50% ALREADY SOLD

L I F E  L E A S E  R E S I D E N C E

� ere is really nothing like it!� ere is really nothing like it!

LOCATED AT THE NIVERVILLE HERITAGE CENTRE 
IN NIVERVILLE, MANITOBA

120 CEDAR DRIVE - NIVERVILLE, MB

204-388-6450

AUTOMOTIVE AND HEAVY EQUIPMENT REPAIR

Supply and install tires, Supply and install lift kits and vehicle customization. 
A/C repair and electronic diagnostic on all vehicles.

 Manitoba Inspections on all vehicles.

By Sylvia St. Cyr
 m sstcyr@nivervillecitizen.com

Since 1977, the YMCA/YWCA 
of Winnipeg has handed out the 
Women of Distinction Awards at a 
gala in May. This year’s gala, held at 
the RBC Convention Centre, hon-
oured a Grade 12 student from Niv-
erville, Abigail Olfert, with the Prai-
rie Promise Award.

NCI’s  guidance counsellor 
Deanna Wiebe, along with teacher 
Danielle Cadieux, nominated Olfert 
for the award.

“For the past five years, Ms. 
Cadieux and I have nominated a 
young woman in our school who 
is exceptional,” says Wiebe. “We 
attend the awards ceremony with 
our nominee and her parents each 
year if we can.” 

Olfert is highly involved in school 
activities and her community at 
large. She was the editor of the 
yearbook, a lead in the senior high 
drama this spring, plays in numer-
ous school bands, including senior 
jazz and a handbell choir, and also 
volunteered for a year at This Little 
Light Artistry, where she is currently 
employed as an art teacher.  

Art has always been important 
to Olfert. “To me, art is freedom and 
shelter,” Olfert says. “It’s a way to 
remember, a passage of expression, 
and a voice to speak when your 
mouth can’t.”

This is the attitude she brings to 
her paintings, and also her students. 

“ This year,  because of  her 
strength as a leader and a student 
advocate, Abby was chosen to 
represent our school on the Super-
intendent’s Student Voice commit-
tee,” says Wiebe. “[The committee] 
meets with the superintendents 
and other student leaders in the 
Hanover School Division. She was 
also recently selected to attend our 
school division’s conference ‘Hun-
ger No More’ to learn how to tackle 
food insecurity in our communities.” 

The Prairie Promise Award had 

three nominations in total.
“I was so lucky to get the chance 

to meet and talk with both of [the 
other nominees],” Olfert says, “and 
I will just say that they are incred-
ible young women doing amazing 
things, and they both deserved an 
award.” 

The award came with a $2,000 
scholarship towards post-secondary 
education. Olfert plans to attend the 
spring session at Capernwray Hall 
Bible School in England next year. 
Afterwards, she adds, she would 
like to attend university back in 
Manitoba, but she’s unsure which 

field she’d like to pursue.
For young people looking to 

make an impact in the world, Olfert 
offers her two cents. “In our world 
today, we can so easily be disheart-
ened by the conflict and tragedies 
we hear of on the news. It makes us 
feel small and helpless… and [this] is 
what I would say for all people: find 
something that you are passionate 
about, something that draws at your 
heartstrings, and work for that cause 
doing little things every day, because 
in time you will see that the little 
things add up.”

NCI Students Win Woman 
of Distinction Award

Deanna Wiebe, Abigail Olfert, and Danielle Cadieux 
at this year’s Women of Distinction Awards Gala. 

 D LEN OLFERT
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226 Main Street, Niverville, MB

Style Equation Live Event 
.KMS with Danika & Daniel.

Sale,Draw,Refreshments, styling tools.
Master stylist and owner Anna Sawatzky.

Thursday June 15  |  1-5 pm

PHONE: (204) 388-5495 
EMAIL: anyashairstudio@gmail.com

OPEN HOUSE

CONTRACT PAINTING SERVICES

• INTERIOR & EXTERIOR PAINTING •  
•  Deck & Fence Staining  •  Drywall 

Taping and Repairs  •   Artistic Murals

CONTRACT PAINTING SERVICESCONTRACT PAINTING SERVICES

• INTERIOR & EXTERIOR PAINTING •

204-955-5991  joe.contractpainting@gmail.com

By Evan Braun
 m editor@nivervillecitizen.com

Niverville introduced its new recyc-
ling carts on June 1, marking the start 
of a four-year contract with Bristal 
Hauling. Four other competing bids 
were reviewing by council. Recycling 
was previously handled by Eastman 
Recycling Services.

In addition to the upgrade to carts, 
which are more than twice as large as 
the old blue bins, another big change 
is that recycling services are moving 
to a biweekly schedule. This means 
that each household will have their 
recycling picked up every other week.  
Households along Fifth Avenue and 
east of Fifth Avenue are in the green 
zone, and households west of Fifth 
Avenue are in the blue zone. Green 
zone pickup begins on June 1, with 
blue zone pickup beginning June 8.

Residents in multi-family proper-
ties will retain weekly pickup.

A recent Town of Niverville news-
letter advises residents of several 
rules to follow.

“All acceptable recyclable materi-
als must fit into the container and the 
lid must close or the recycling cart will 
not be emptied,” the notice reads. “No 
extra material will be collected. Do 
not jam or pack items into your cart. 
Items must fall freely from the cart 
into the truck.”

The notice also advises residents 
to place their cart with the wheels 
against the curb, with three feet of 
clearance between the cart and any 
obstacles. For those without a curb, 
simply place the cart on the shoulder. 
The town reminds people to take their 
recycling to the road by 8:00 a.m. to 
ensure it gets picked up, and to return 
the cart to their property by midnight. 

OPTIONS FOR 
EXTRA RECYCLING
Since the announcement of these 
changes, some residents have ex-

pressed concern that they collect too 
much recycling in a two-week per-
iod to fit into a single cart, despite 
the large size of the carts. For those 
households who anticipate having ex-
tra recyclables on an occasional basis, 
the town has said they will make ar-
rangements to have it collected.

“By contacting the town office 
prior to Wednesday noon the day 
before your scheduled collection 
and paying a nominal fee of $2, the 
contractor will stop at your home and 
pick up the extra recyclable materi-
als,” says Dyck. “For ease of collection, 
the recyclable materials must be 
placed either in a clear plastic bag or, 
if cardboard, compressed and tied.”

Other households anticipate 
having extra recyclables on a regular 
basis, and have inquired whether it 
would be possible to acquire a second 
cart. Dyck says that the town office 
will provide a second cart on request, 

for an annual fee of $100. He adds 
that the carts themselves cannot be 
purchased outright because they are 
owned and provided to the town by 
Bristal Hauling as part of their service 
contract.

A third option would be to upgrade 
your household to a weekly pickup 
schedule, which comes with an 
annual cost of $270.

“As with any new program, there 
will be a review of the new recycling 
collection method to ensure the 
town’s goals are being achieved,” says 
Dyck. “We trust that the new collec-
tion service will effectively resolve the 
challenge of recycling materials being 
blown around our community.”

COMMERCIAL RECYCLING
The new contract with Bristal only ap-
plies to residential properties, with 
commercial properties being subject 
to a different arrangement. A big rea-

son for the difference is that the prov-
ince subsidizes the cost of residential 
recycling, but not commercial.

According to the town’s previous 
contract with Eastman Recycling Ser-
vices, commercial properties could 
participate in a cardboard recycling 
program at no cost. Fourteen busi-
nesses had signed up for this service. 
Nonetheless, it recently came to East-
man’s attention that its crews were 
incorrectly picking up all recyclables 
from commercial properties, despite 
not receiving any compensation for 
doing so. Essentially, businesses were 
getting their recycling picked up for 
free.

“To do both mixed recycling and 
cardboard, Eastman has to send 
two trucks to town as each is picked 
up by a different truck,” says Dawn 
Harris, Executive Director of the Niv-
erville Chamber of Commerce. “The 
town continues to cover the cost of 

cardboard recycling, as it has done in 
the past, but has added all businesses 
to this service, not just the original 14.”

After consultation, the town and 
the Chamber jointly released a letter 
to the business community laying out 
a solution to the problem.

“The Town will continue to offer 
a commercial cardboard recycling 
program through Eastman Recycling 
at no cost to property owners who 
register with the Town and Eastman,” 
reads the letter. “Eastman Recycling 
Services is [also] pleased to offer a 
commercial co-mingled recycling 
program to all commercial properties 
within the Town of Niverville for an 
annual cost of $260 per business. This 
program will require a minimum of 
40 businesses to register.”

The letter further explains that 
“co-mingled recycling” is the same 
level of service received by residential 
properties, except it will be a weekly 
service and not require the use of the 
new carts.

“The Town and Chamber feel that 
this program will allow the business 
community of Niverville, at a fair 
cost, to keep the same level of service 
that it has come to expect,” the letter 
concludes.

Harris says that there is solid sup-
port among Chamber members for 
this cost-effective proposal.

“We also appreciate the town ask-
ing the Chamber for its input,” Harris 
adds, “which demonstrates that the 
town recognizes it should consult 
with business before making deci-
sions that affect business.”

FOR MORE INFORMATION
n If you are a homeowner in Niverville and 
would like to take advantage of the augmen-
ted recycling options mentioned above, con-
tact the town office in person or by emailing 
reception@whereyoubelong.ca.

Niverville Adopts New Recycling System

The new recycling carts go into operation June 1.  D EVAN BRAUN
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IN BRIEF

By Evan Braun
 m editor@nivervillecitizen.com

On Tuesday, May 30, Niverville’s 
town council announced that it has 
formed a special task force whose 
mandate is to find solutions to sev-
eral large problems facing health 
services in the community.

Six members comprise the 
Health Task Force, which will be 
headed by Norm Klippenstein, 
who has been appointed by coun-
cil to act as chairman, and Kathy 
McPhail, who will act in a facilitator 
and consulting role. Klippenstein is 
a former member of the Southern 
Health board, and McPhail recently 
retired as the board’s CEO. Gor-
don Daman has been appointed 
by Niverville Heritage Holdings 
Inc. and Nathan Dueck has been 
appointed to represent town coun-
cil. Two additional members will 
soon be finalized, one each from 
Niverville Open Health and the 
Niverville Health and Community 

Foundation.
Mayor Myron Dyck has said that 

the task force is needed in order 
to research what measures other 
municipalities are taking to attract 
and retain doctors and other med-
ical professionals to their commun-
ities. The task force will also deter-
mine what measures the province 
is taking in response to medical staff 
shortages in rural areas, as well as 
the measures they may have taken 
in the past which they are no longer 
be willing to assume under the new 
government.

“[We need] to research and 
determine how best, in relation to 
health access and long-term care 
for Niverville and [the] region, the 
Town of Niverville can encourage 
and ensure this remains a priority 
in light of changing provincial 
dynamics,” Dyck says.

Dyck adds that another priority 
of the task force will be to provide 
council with recommendations 
prior to its fall planning sessions.

Niverville Council F orms 
Health Task Force
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Delivery Available!

VARIOUS OTHER PRODUCTS AVAILABLE UPON REQUEST

Located a half mile south of Hwy 311 on 6th Ave, Niverville

Delivery Available!

Garett & Whitney Wieler
P.O. Box 1154   |   Niverville, MB  R0A 1E0

Granite C-Base Sand Topsoil Red Wood Chips Black Wood Chips Brown Wood Chips Natural Wood Chips

Located a half mile south of Hwy 311 on 6th Ave, Niverville

PHONE
EMAIL

Delivery Available!

Granite

LANDSCAPING SUPPLIES

River Wash Limestone

Located a half mile south of Hwy 311 on 6th Ave, Niverville

PHONE:     
:

Located a half mile south of Hwy 311 on 6th Ave, Niverville

  204-392-9626     
gjw@live.ca

By Evan Braun
 m editor@nivervillecitizen.com

According to data recently collected by volun-
teers from Ritchot’s Citizens on Patrol Program, 
drivers in Ritchot, including those who may be 
passing through from neighbouring towns and 
municipalities, are among the worst speeders in 
the province.

Twenty-nine citizen groups across the prov-
ince participated in the Spotlight on Speed week 
in early May, each group monitoring traffic to 
track the percentage of drivers exceeding the 
speed limit.

“Amazingly, in only six days, the number of 
vehicles monitored was more than one-third of 
the total vehicles monitored over the entire 2016 
year,” says Tracy Douglass, MPI’s Citizens on 
Patrol Program Provincial Coordinator.

With speed readers set up in Ste. Agathe, St. 
Adolphe, and Île-des-Chênes, volunteers noted 
that an astounding 78 percent of drivers failed to 
heed the speed limit. The provincial average was 
just 26 percent.

“This year is the first time that the Ritchot 
COPP participated in this event,” says Ritchot 
COPP Coordinator Marianne Curtis. “We will be 
setting up the [speed reader] throughout Île-des-
Chênes, Ste. Agathe, and St. Adolphe over the next 
few months to get more statistics for the RCMP.”

Douglass adds that more than 32,000 vehicles 
were tracked in this spring’s program.

L ocal Drivers Need 
to Hit the Brakes

 D DUSTIN KRAHN
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57 Royal Road North Portage la Prairie, MB

204.253.6768 • inmotionnetwork.ca

PHYSIOTHERAPY
Sage Creek
AN inMotion CLINIC

VESTIBULAR 
THERAPY

DOES THE ROOM FEEL LIKE IT IS SPINNING 
AROUND YOU? IF SO, YOU MAY HAVE 

VERTIGO.....
THE ILLUSION OF MOVEMENT!

   
• Individualized one to one care

• Decrease sensations of dizziness
  • Improve balance and stability 

• Reduce the risk of falls

Keeping You inMotion

President: Mel Buhler 
Executive director: Dawn Harris
Email: chamber@niverville.com
www.niverville.com

The Niverville Chamber of Commerce encourages 
sustainable economic development through advocacy for 

and support of local business.

hamber corner

Welcome to our new members

Crafters wanted
Finishative Leadership Advantage Group, Jim Stuart, certified 
John Maxwell teacher, trainer, coach & speaker. 
Von Ast Constructions, Steve Fast, general contractor, project 
management, design build. 

New chamber board
President and board chair: Mel Buhler, SCMI
Vice-president: John Magri, Wm Dyck & Sons
Treasurer: Clint Hiebert, Fifth Avenue Estates
Secretary: Bryan Trottier, Trotco Electric
Karen Albaugh, done hair, skin & nails
Andy Anderson, Rempel Insurance
Guy Britten, RuffMutts
Doug Dyck, Heritage Lane Builders
Kelsey Kosman, Dollhouse Design

Crafters interested in participating in the chamber’s Winterfest 
Market and Craft Sale can apply now.
Last year there were over 1,000 visitors to the event.
Again the market and craft sale will be held at the Heritage 
Centre.
Date: November 18. Time: 10 a.m. to 4 p.m.
There will be a selection process. Vendors from the region are 
welcome, but those from Niverville are given priority. 
No direct marketers please, as our quota is full.
Don’t leave it too long to apply as we will fill up quickly.
For an application or more information, please email Dawn 
at chamber@niverville.com

By Jacqueline Chartrand

The little white church at the 
corner of First Street North and 
Second Avenue in Niverville is 
a landmark. In fact, it was the 
first church built in Niverville, 
dating back to 1907. It became 
the Niverville United Church 
in 1925 and is now well-known 
in recent years for its Prayer 
Shawl Ministry. 

The ministry, in which 
people donate crocheted or 
knitted prayer shawls upon 
request, was started in 2012 
by Betty Koop.

A core group of nine ladies 
produce the shawls, and so 
far 380 have been distributed 
to cities as far away as North 
and South Carolina, including 
major centres like Chicago, 
Montreal, Vancouver, and 
Calgary.

“Our prayer shawls are vis-
ible and tangible gifts of love 
that do wonders for people,” 
says Koop. “One gentleman 
told us that his wife could not 
sleep due to her illness, but 

when he placed our shawl 
around her shoulders, she 
immediately fell asleep.”

Indeed, the church’s bul-
letin board currently features 
thank-you notes including 
heartfelt sentiments like “We 
are in awe of how many pray-
ers have been said for our little 
family” and “It is so kind and 
touching of you all to think of 
me after my accident.”

The congregation of 120 
participates by blessing the 
shawls at each week’s Sunday 
morning worship service. The 
shawls are then distributed to 
persons who are ill, grieving, or 
in personal crisis. The prayer 
shawls are also used to cele-
brate joyous events such as a 
baptism or marriage.

With the leftover yarn, Koop 
crochets colourful lap shawls 
that are also given away. The 
church has held fundraisers 
to purchase supplies, such as 
at soup-and-sandwich events 
and craft sales.

The shawls are made of 
variegated (multi-coloured) 

and solid-coloured yarn, and 
each shawl takes three skeins 
of yarn.

Cu r r e n t l y ,  1 5  s h a w l s 
are packaged and awaiting 
requests, so the ministry team 
is well-prepared.

Although the cupboard is 
currently full, more knitters 
are most welcome.

Koop has said that she 
h o p e s  t h e  m i n i st r y  w i l l 
continue beyond her own 
involvement, well into the 
future. Koop herself says that 
she was inspired by a former 
parishioner, long since passed 
away, who would knit shawls 
to comfort those who might be 
in need of encouragement.

“This work is very satisfying, 
as people feel comfort and the 
love of God,” she says. “After all, 
that is the bottom line.”

FOR MORE INFORMATION
n www.nivervilleunitedchurch.com/
about-us/committees

 Ministry’s Prayer Shawls Offer 
Love and Encouragement
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Starting in April, Ellen Enns, a 
second-year Master of City Plan-
ning student at the University of 
Manitoba, chose to use Niverville 
as a case study for her thesis. The 
paper focuses on the relationship 
between where people choose to 
live and how they commute to work.

Enns has said that Niverville 
is a particularly compelling com-
munity because of its rapid popu-
lation growth and the number of 
its residents who commute. Indeed, 
part of the reason she chose Niver-
ville is because its residents don’t just 
travel to work in Winnipeg, but to a 
balance of nearby communities.

Throughout April, Enns visited 
the community and conducted 
surveys, both online and in-person. 
Although her work on the thesis is 
ongoing, The Citizen has invited 
Enns to share her preliminary 
findings.

By Ellen Enns

To date, the Niverville Commuting 
Survey has revealed interesting in-
formation about commuters. Of 
the respondents, 47 percent have a 
household of four or more people, 
and within those households, 67 
percent of them contain two work-
ers over the age of 18 either in full-
time, part-time, temporary, or con-
tract work. When asked how many 
years people lived in Niverville, 36 
percent of respondents said one 
to five years, followed by five to ten 
years at 26 percent. 

The survey listed several rea-
sons for respondents to choose 
from to describe why they chose 
to live in Niverville. Respondents 
were able to choose as many 
options that applied to them. Of 
the options presented, the top 
three reasons for living in Niver-
ville were “a good place to raise 
a family” at 50 percent, “housing 
was affordable” at 47 percent, and 
“good community atmosphere” 
at 38 percent (see graph). In addi-
tion to these reasons, 54 percent of 

respondents stated that the com-
munity equalled the expectations 
they had before moving there, 
and 33 percent said it exceeded 
expectations, showing the high 
satisfaction amongst residents of 
the community they chose to live 
in. 

When asked about workplace 
location, 57 percent of people 
indicated that they work in Winni-
peg, 14 percent work in a town or 
city other than Winnipeg, and 14 
percent work in Niverville. Nine 
percent of respondents work in a 
rural area outside of Niverville, and 
six percent work at home. 

Not surprisingly, 84 percent of 
Niverville residents report travel-
ling to work by car. Seven percent 
of commuters opt to carpool and 
five percent have a combination 
of travel modes; for example, they 
sometimes walk and sometimes 
drive to work. Forty percent of 
respondents have a commute 
time between 30 and 45 minutes in 
length, which is not much different 
from someone living in a suburban 
area of Winnipeg commuting to 
work downtown.

As the averag e commute 
time for Niverville commuters is 
similar to Winnipeg commuters 
and the non-Winnipeg commute 
locations equate to 43 percent of 

the responses, the data suggests 
that Niverville may not be a “com-
muter town,” as people often refer 
to it. Non-Winnipeg workplace 
locations are almost all located in 
the southeast region of Manitoba, 
showing that employment is scat-
tered throughout Manitoba, and 
people living in Niverville do not 
always have unusually long com-
mute times.

That being said, 50 percent of 
respondents reported that their 
commute has increased since 
moving to Niverville, while 21 per-
cent reported it decreased and 35 
percent reported that it stayed the 
same. When asked if respondents 
would ever consider moving closer 
to where they worked, 56 percent 
said no and 42 percent said yes. 
This data shows the satisfaction 
most people in Niverville have 
with their community, and seems 
to imply that lengthening their 
commute is worth the trade-off. 

Lastly, when respondents were 
asked if they enjoy their com-
mute, 56 percent stated “most of 
the time,” and 20 percent said that 
they “always” enjoy their commute. 

Several respondents described 
their commutes as “their time” 
and a “time to decompress from 
the day.” They noted that their 
home lives are so busy that their 
commutes give them quiet time to 
reflect on the day and sometimes 
enjoy a sunrise or sunset. Many 
people stated that they enjoy high-
way driving but dislike city driving.

Finally, the highest recorded 
negative comment regarding a per-
son’s commute was bad weather 
and road conditions. 

FOR MORE INFORMATION
n This data was collected for the purpo-
ses of graduate student research in ful-
fillment of practicum requirements for a 
Master’s of City Planning Degree at the 
University of Manitoba. Responses were 
collected online and in-person, and a total 
of 180 responses were collected. All res-
ponses are from Niverville residents, 18 
years and older, working full-time, part-ti-
me, temporary, or contract. The findings 
above are preliminary, and do not cover the 
scope of the entire project as the research 
is ongoing. More detailed research may be 
presented at a later date.

IN BRIEF Commuting and the 
Exurban Neighbourhood: 

Preliminary FindingsBy Evan Braun
 m editor@nivervillecitizen.com

Last year, the Edge Lifestyles Show took 
place at the TransCanada Centre in Île-des-
Chênes from October 23–25. This year, the 
sho w is getting a new name, a new date, and 
an updated concept. The Southeast Life-
styles Expo will take place a week later, on 
November 3–5.

The event is partnering with the RM of 
Ritchot and the Ritchot Chamber of Com-
merce. Lesley Gaudry and Amber Mamchuk 
will head up a series of workshops, as well 
as panel discussions with experts of topics 
relating to the home, health, and hobbies.

The upstairs level of the TransCanada 
Centre will be transformed into a craft 
market for local artists and craftspeople to 
showcase their products. A single artist’s 
booth will cost $99 for the full weekend.

Organizer John Falk notes that the change 
of date brings the show closer to Christmas. 
“Lots of unique products make great gifts 
and you’re supporting local businesses,” 
Falk says.

Many exhibitors have already signed up 
for booths, including Heritage Lane Builders, 
The Clarence Braun & Wesley Dowse Team, 
Ferrum Fitness, Capo Coffee Lounge, Salon 
421, Norwex, and Sue’s Photography.

The Citizen is proud to be the presenting 
sponsor of the 2017 Southeast Lifestyles 
Expo.

FOR MORE INFORMATION
n Contact John Falk: 204-898-1343, jfalk@edge-
businesssolutions.ca

Southeast Lifestyles Expo 
Gets a November Reboot

Ellen Enns, University 
of Manitoba student.

 D ELLEN ENNS
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more housing 
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Reasons Why People Have Relocated to Niverville
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 Call 204 949 2600 or visit our Sage Creek location.

Let the Wyatt Dowling 
team find the 

best Insurance 
        for    
                YOU.

home | auto 
business | life

101 - 50 Sage Creek Blvd.

204-388-6300    |    info@averagejoesfi tness.ca

Become a member of 
Average Joe’s Fitness in 
the month of June and 

receive 3 months for 
the price of 2!www.averagejoesfi tness.ca

Looking for a place to beat the summer 
heat while pursuing your health and fi tness 

goals at the same time?

Ferd Klassen
Phone: 204.388.4657
Fax: 204.388.4394
Email: info@nivervilleautobody.ca

220 Main Street  -  Box 389,  Niverville, MB  R0A 1E0

www.nivervilleautobody.ca

• Collision Experts •
• Accredited with Autopac •
• Windshield Replacement •

By Trevor Lux

The property at 295 Main 
Street has a new owner. The 
Progressive Group officially 
took possession of the build-
ing on May 15, 2017. The deal 
had been in the works since 
February, and both parties in 
the deal said it was a pleasure 
working with the other.

The Progressive Group is a 
farm management company 
that prides itself on offering 
business management ser-
vices and livestock produc-
tion expertise. Their service 
platform offers access to 
human resource specialists, 
payroll, pension and benefit 
administration, biological 
expertise (including veterin-
ary services), performance 
benchmarking with data 
management, and industry 
and business management 
consultation. The manage-
ment team of the Progressive 
Group has more than 45 years 
of operational and manage-
ment experience in livestock 
production.

Brock Campbell, Vice Presi-
dent of the Progressive Group, 
says that Niverville is a great 
place to continue operating 
their business. They currently 

operate out of an office at 237 
Main Street, a building which 
they share with Subway.

Campbell notes that goods 
and services, the central loca-
tion of the building, and a good 
community were all factors in 
their decision to purchase the 
property.

“The Progressive Group is 
happy to have a permanent 
spot in Niverville,” says Camp-
bell, “and we hope to stay in the 
community for years to come.”

The 9,119-square-foot 
building, with a 3,400-square-
foot basement, is situated on a 
1.4-acre lot. Following the sale, 
the original ownership group 
has retained ownership of the 
1.45-acre vacant lot directly to 
the east of the property. That 
group had owned the entire 
property since purchasing it 

from Maple Leaf in February 
2015.

“Over two and a half years, 
we brought a large number 
of organizations through the 
property, all who liked the 
building very much,” says Ray 
Dowse, spokesperson for the 
ownership group. “However, 
the difficulty was getting a 
commitment from businesses 
to leave Winnipeg and con-
sider an option outside of the 
perimeter.”

Dowse notes that although 
they originally purchased 
the property with the intent 
of attracting new business to 
the community, he is pleased 
that a local organization was 
able to purchase the building 
and make a long-term com-
mitment to doing business in 
Niverville.

New Ownership for 
295 Main Street

295 Main Street, Niverville.  D RAY DOWSE

Bob LAGASSÉ
MLA for Dawson Trail
204.807.4663
ca.lagasse@outlook.com

Congratulations
2017 Graduates
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HOURS:
Monday to Thursday  |  5:00 am – 10:00 pm
Friday  |  5:00 am  - 11:00 pm
Saturday  |  7:00 am – 11:00 pm
Sunday  |  7:00 am – 9:00 pm

204-388-5127

SHOP AND SAVE!
June 2 to August 3

Starting June 2 to 
August 3,  shop at 
any Safeway, Sobey’s, 
Thrifty Foods & IGA 
you will get a fuel 
discount at Shell!
COUPONS ARE REDEEMABLE TILL AUGUST 20

GROCERY
SPEND

FUEL
DISCOUNT

 $50 $0.04/L
 $100 $0.05/L
 $150 $0.07/L
 $200 $0.10/L
 $225 $0.12/L
 $250 $0.15/L

By Brenda Sawatzky
 m bsawatzky@nivervillecitizen.com

There are few things as iconic 
to the end of a person’s life as a 
hearse, a casket, and a tomb-
stone. For Steinbach resident 
Dave Redl, these are the very 
symbols he needs in order to 
drive home a bold message he 
calls The Las t Responder Pro-
ject. 

His unique campaign to 
end texting-while-driving 
was stimulated in part by his 
experience as a truck driver. 
He’s seen countless examples 
of people texting while cruis-
ing down the highway, at times 
using their knee to drive in 
order to have both hands free 
for their cell phone.

His experience on the road, 
coupled with an opportunity to 
buy a hearse at a rock-bottom 
price, was the impetus behind 
his impassioned mission to 
demonstrate the stark realities 
behind the phenomena.

“The reason why I chose 
a hearse is because you can’t 
associate it with anything but 
death,” says Redl. “[I chose to 
call the campaign] the Last 
Responder because your first 
responder is always your fire 
department, EMS, and RCMP.” 

Redl adds that the funeral 
home is typically the last to 
respond, once it’s all over. 
“We’re gonna be your last ride,” 
Redl says of his mock getup. 
“We’re the last guy to respond 
to a call.”

Since its purchase last 
year, Redl has outfitted the ’93 
Cadillac hearse with a series 
of hard-hitting messages. The 
bold print on the sides of the 
hearse states, “Dying to send 
a reply? Stay alive. Don’t text 
and drive.” The front license 

plate asks, “R U Next”. If you’re 
following him from the rear, 
you’ll see the most poignant 
message of all: “Still texting and 
driving? C U Soon.” The rear 
window of the hearse carries 
the vivid image of feet with a 
toe tag. 

 “I’m not someone who’s 
afraid to offend. That’s where 
the aggressive approach came 
in,” Redl says. 

The decked-out hearse has 
since become his main ride, 
and he cruises the streets of 
Steinbach and other com-
munities in an attempt to 
send a strong message to other 
drivers. But Redl has bigger 
plans for his campaign, taking 
it to the next level by hosting 
awareness presentations in 
high schools, community 
events, and trade shows. 

Redl and his display have 
already been invited to a 
school in Virden where he 
has collaborated with the 
local fire department and 
emergency response teams. 
An outdoor visual display will 
include a mock car crash with 
emergency crews attempting 
to save the lives of a group of 
high school drama students 
acting as the dead or injured. 
A pine box casket, located in 
the rear of his hearse, will be 
carried in by a group of six 
local teens, preferably those 
recommended by a teacher as 
typical texting drivers. 

Inside the gymnasium, Redl 
and associates will address 
students with the casket and 
gravestone in full display. 
Redl plans to use real-life 
stories as told to him by those 
who’ve lost loved ones in these 
preventable tragedies as well 
as graphic photo images of 
actual crash scenes. To end, 

Redl intends to have a red ink 
blotter available, requesting 
that each student leave their 
thumbprint upon the casket’s 
exterior.

“I’m using [the casket] for 
what we like to call the Pledge 
for Life,” says Redl. “That sym-
bol [of leaving a thumbprint] is 
going to burn into your brain. 
It’s going to be something that 
you remember 30 years from 
now.”

Redl’s dream doesn’t stop 
there. He and his cohorts, a 
retired RCMP staff sergeant 
and a current RCMP officer, 
hope to see this campaign go 
international. Within a few 
years, Redl says he’d like to 
see Last Responder chapters 
in every state and province in 
North America. 

Redl has been invited 
to present his message in a 
variety of places, including 
as far away as Tennessee, but 
without financial support 
the cost is prohibitive. Add to 
that the cost of purchasing a 
used car for the crash display, 
he says his full presentation 
could cost as much as $1,000 
per event. Fire departments 
and emergency service staff 
are usually very receptive to 
participating, he says, as they 
gain valuable training through 
the mock presentations. 

“I know I’m doing some-
thing right when the Canadian 
Trucking Show has offered 
me a free booth valued at 
about $3,000,” says Redl. He 
also plans to attend parades 
throughout Manitoba this 
summer. 

FOR MORE INFORMATION
n www.facebook.com/thelastres-
ponderproject

2017/2018 Season Registration

Follow us on

2 draws!  |  Register and be entered to win $100 off  tuition!
Artistic Directors:  
Melanie Ducharme
Danielle Auld

prairiesouldance@gmail.com
204-392-5624
10 Cedar Drive, Niverville

•  Ballet
•  Pointe
•  Jazz
•  Tap
•  Contemporary/Lyrical/Modern
•  Hip Hop
•  Broadway
•  Creative Worship
•  Musical Theatre
•  Performing Arts Ensemble
•  Pre-School Programs

•  Recreational, Pre-Competitive
   & Competitive Programs

DANCE STYLESNEW & 
RETURNING STUDENTS:

AWARD WINNING

•  Tuesday, June 6
•  Wednesday, June 7
•  Tuesday, June 13
•  Wednesday, June 14
•  Tuesday, June 20
•  Wednesday, June 21
•  Tuesday, June 27
•  Wednesday, June 28

5-7 PM EACH DAY
AGES 2-ADULT

Steinbach Man Drives 
Home Grave Message

Dave Redl brings his Last Responder campaign to Niverville.  D BRENDA SAWATZKY
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1-855-371-5833   |   www.redrivergroup.ca
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Real Estate Consulting Services  I  Condominium Reserve Fund Studies
Replacement Cost Appraisals

INSTANT

ROUND of GOLF
visit www.olddroversrungc.com 

or call (204) 293-8805. 

FREE
SAVINGS

VALID MONDAY - FRIDAY

VALID UNTIL JUNE 30, 2017

When playing golf as a 
beginner try and play best 
ball with a friend in order 

to avoid frustration.

N I V E R V I L L E   |   M A N I T O B AN I V E R V I L L E   |   M A N I T O B A

PROTIPOF THE
MONTH

www.olddroversrungc.com 

The Golf course is now open and 
will be open to the public between 

the hours of 8am - 8pm.

Katie Knebel
204-392-3030

HOME MARKET 
EVALUATION

By Evan Braun
 m editor@nivervillecitizen.com

Hundreds of supporters from Niv-
erville and beyond gathered at 
Evergreen Village on Friday, May 5, 
for a community auction and din-
ner. The Black & Gold Gala, organ-
ized by Niverville’s Friends of the 
Plex committee, was held to raise 
money for the proposed multiplex.

“Overall the evening was a 
success with good food, good 
company, and good prizes,” says 
Heather Miller, who sits on the 
multiplex committee. “The Friends 
of the Plex raised over $45,000 at 
the event towards the building of 
the multiplex recreational facility 
in Niverville.”

In fact, Miller later upped the 
final total to $47,980.09.

Tickets, which began selling 
in February, sold out in just a few 
days. Individual tickets were avail-
able for $65, and tables of eight cost 
$500.

“A big thanks go out to the vol-
unteers for their hard work in plan-
ning the event, to all of the donors 
and sponsors for their support, and 
to our guests for the evening,” adds 
Miller. “Without you, the evening 
would not have been a success!”

The evening, emceed by local 
comedian Matt Falk, boasted 
three different kinds of auctions 
with dozens of prizes from more 
than 70 different donors. Guests, 
mostly adorned in black and gold 
per the evening’s theme, dropped 
bids throughout the evening in the 
silent and rainbow auctions.

Auction prizes were varied and 
abundant, with everything from 
guest passes and monthly gym 
memberships to gift certificates for 
zip-lining and hang-gliding. There 
were Jets tickets and merchandise, 
signed jerseys, food, wine, clothing, 

furniture, tools, books, rides in 
classic cars, a water ski package, a 
kayak, and a barbecue. McNaugh-
ton Mechanical offered one lucky 
winner free oil changes for a year, 
and Capo Coffee Lounge offered 
free coffee for a year.

The live auction, held after din-
ner, served as the main event and 
allowed people a chance to win 
some of the choicest items, includ-
ing lake country getaways, vacation 
packages, and catered barbecues.

Niverville mayor Myron Dyck 
reiterated the need for a new 
recreation facility, touting the high 
number of young people in our 
region and the deteriorating con-
ditions of the current arena, which 
was built in 1967 from repurposed 
construction materials.

“I would like to take this oppor-
tunity to thank our Friends of the 
Plex committee for their hard 
work over the last two years on the 
multiplex project,” Dyck said. “I 
would like to especially thank the 
board chair, Clare Braun, for his 
leadership in bringing the project 
along to this point—and eventually 
to completion of construction. And 
also thank you to the fundraising 

chair, Libby Hanna, for her leader-
ship and hard work, especially 
[in regards to] putting this event 
together.”

The financial plan for the 
$16.5-million multiplex is three-
pronged and will  require $5 
million contributions from each 
level of government—municipal, 
provincial, and federal. The Town 
of Niverville has already commit-
ted to their portion, and efforts 
are underway to secure the prov-
incial and federal portions. The 
final $1.5 million will be provided 
through individual donations and 
the proceeds from events like the 
gala itself.

Shannon Martin and Ted 
Falk, Niverville’s provincial and 
federal elected representatives 
respectively, were in attendance.

“In 2016, we made our request 
to the federal government,” Dyck 
said. “Ted Falk is working with us 
to secure that funding, and I thank 
him for his efforts. This past winter, 
I met with provincial representa-
tives about their portion of the 
funding, and our MLA Shannon 
Martin is continuing to work with 
us to bring this message to his 

colleagues at the Legislature and 
also to secure the necessary funds. 
And I thank him for his work as 
well.”

Dyck adds that the message 
from the Government of Manitoba 
is that projects that receive provin-
cial funding must provide a return 
on investment and be regional in 
scope. He argues that Niverville, as 
the second largest community in 
southeastern Manitoba and fastest 
growing municipality in the prov-
ince, is very much a regional hub. 
Forecasts show that Niverville will 
be Manitoba’s next city.

“We are a hub to the surround-
ing area as residents from neigh-
bouring municipalities come to 
our community to work, shop, 
and utilize our health services,” 
Dyck added. “The message on 
return in investment, which we’re 
carrying forward to every level of 
government, is to consider the 
large budgets they carry in terms 
of the health department, the jus-
tice department, child and family 
services, and how a community 
meeting place such as our multi-
plex can eliminate costs to them in 
these areas.”

 Auction Gala Raises Big 
Bucks for Multiplex

Guests mingle at the Black & Gold Gala.  D HEATHER MILLER

COMING
November 3–5 2017
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www.nivervilledental.com

Monday 11:00 - 7:00 (every other)

Tuesday 8:30 - 4:30

Wednesday  8:30 - 4:30

Thursday 9:00 - 5:00

Friday 9:00 - 2:00 (2/month until fall)

Your local experts for all your dental needs 
including an in house orthodontist specialist

(204) 388-9694
info@nivervilledental.com

Located on the main fl oor of the Heritage Centre
111 - 2nd Ave South

Welcome back
Dr. Sunayna Gupta!

WING AND DRAFT 
BEER SPECIALS!

THURSDAY NIGHTS

204-388-5000204-388-5000

WING AND DRAFT WING AND DRAFT 
BEER SPECIALS!BEER SPECIALS!

WING AND DRAFT 
BEER SPECIALS!

LOCATED IN THE NIVERVILLE HERITAGE CENTRE

204-371-1749

LOCATED ON 6TH AVENUE IN THE NIVERVILLE BUSINESS PARK

DAVE PETERS

petersda@mymts.net
204-392-6855

SUPPLIER OF LIMESTONE, TOPSOIL & SOD
LIMITED TOOL RENTALS, CUSTOM LANDSCAPING

DRIVEWAYS & JACKHAMMERING
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Experience the HUB Advantage.
A HUB Advantage home insurance policy offers many unique 

features including unlimited coverage options and limits, and is only 
available through HUB. 

Contact one of our qualified brokers for more details!

Personal Insurance  Commercial Insurance  Travel 
Autopac  Life & Living Benefits   Employee Benefits 

Cam Dueck, CAIB, CPIB
Commercial Account 
Manager
Ph: 204-988-4804
Cell: 204-291-8154

cam.dueck@hubinternational.com

Holly Dibra, CAIB
Multi-Line Account 
Executive
Ph: 204-988-1193
Cell: 204-803-9942

holly.dibra@hubinternational.com

 • In Business Since 2004 • 
• Fully Insured • Proud Workmanship • 
Indoor shop for spraying doors, cabinets and fireplace 

mantels to keep the mess out of your home.

 • NEW PAINTS • REPAINTS • 
• SPRAY STAIN FINISHES • 

259 MAIN STREET, NIVERVILLE

FULL SERVICE GROCERY

Grateful for the opportunity
to be part of your community!

Grateful for the opportunity
to be part of your community!

By Sylvia St. Cyr
 m sstcyr@nivervillecitizen.com

On April 30, Wildlife Haven 
in Île-des-Chênes hosted a 
fundraiser at the TransCan-
ada Centre, packing the build-
ing from noon until 4:00 p.m. 
Every 30 minutes, a bus drove 
visitors to the site of Wildlife 
Haven’s new animal hospital 
wing. The hospital will not be 
open to the public once the fa-
cility begins operations, so this 
represented many people’s 
first and last chance to see it.

The fundraiser had a lot 
for its visitors to see and do. 
Winnipeg radio station 99 Bob 
FM broadcast live, and Buzz 
and Boomer, the Winnipeg 
Blue Bombers mascots, gave 
high-fives to all the kids. There 
was a kids station, including 
face-painting, balloon ani-
mals, and popcorn. 

Adults could partake of free 
coffee samples, nibble on hors 
d’oeurves, and bid in a silent 
auction that had everything 
from a barbecue to signed 
hockey jerseys. 

“The fundraiser was suc-
cessful due to the support of 
the local communities and 
surrounding communities,” 
says Anne Wowchuk, Wildlife 
Haven’s coordinator. “It went 
very well.” 

The heart behind the fund-
raiser was to reach Wildlife 
Haven’s goal of opening a new 
animal hospital and education 
centre in Île-des-Chênes, the 
construction of which has 

already started. When they 
first began fundraising a few 
years ago, their target was 
$2.5 million. Now they only 
have $800,000 to go, because 
of events such as this one and 
the donations of generous 
individuals.

Educating the public is 
a big part of what Wildlife 
Haven strives to do, whether 
it’s at events, in schools, and 
even birthday parties. A team 
of education ambassadors 
has been travelling around 
the province for seven years, 

taking with them an American 
kestrel falcon named Cricket. 
Cricket was once rescued and 
couldn’t be released back into 
the wild due to being handled 
by humans. Sadly, many other 
animals face the same dire 
situation.

Wildlife Haven’s motto is, “If 
you care, leave it there.” When 
someone finds an injured 
animal, the best thing to do 
is call the centre. Why? There 
are a few reasons, including 
the fact that when handled 
improperly, an injured animal 

can be injured further, or hurt 
the person trying to help it. 
Also, if an animal is cared for 
too much from a bystander, 
they can imprint  on the 
human. Once this occurs, 
the animal can no longer be 
released due to its dependence 
on humans. 

A date has not been set for 
the new facility to open, as they 
have not reached their target. 

FOR MORE INFORMATION
n www.wildlifehaven.ca

Fundraiser for Wild 
Animals was a Hoot

Tara Stokotelny and Joy Kennedy receive a donation cheque.  D STEVE LONEY
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PHONE: 204-388-6626
FAX: 204-388-5091

Check us out on our Facebook page!
Niverville 
Medical 
Clinic

www.nivmedical.ca

3 Drop in Appointments Every Day 
(first come first served basis)

5 Clinicians - Both Male and Female

Same Day Appointments
(Whenever possible - try and phone before 10 a.m.)

Always able to accept new local patientsProudly part of

for over 10 years

Niverville 
Primary 

Care 
Team

www.glenleagreenhouses.com

204-882-2626
2715 Hwy 75, Just North of Ste. Agathe

Your Summer Garden

Endless possibilities under the sun... and shade

Awaits

By Brenda Sawatzky
 m bsawatzky@nivervillecitizen.com

Students at the Ecole St. 
Adolphe School have dug in-
to their second year of hands-
on learning. With the help of 
the Little Green Thumbs Pro-
gram (LGTP), an initiative 
of the non-profit organiza-
tion Agriculture in the Class-
room-Manitoba (AITC-M), 
one entire classroom has 
been outfitted as a greenhouse 
learning centre. Students from 
Grades One through Eight 
have been seeding, watering, 
and tending a variety of green, 
edible goodness since January.

Though this year’s pro-
gram is drawing to a close, the 
teachers and students can’t say 
enough about the value of this 
unique learning experience. 

Grade One teacher Lynn 
Gobeil is as excited as her stu-
dents when it comes to spend-
ing time in the greenhouse. 
She and the other teachers 
have found ways to tie virtually 
every subject into the growing 
cycle of plants. 

“[The growing program 
includes] the reading, writ-
ing, and speaking compon-
ents,” says Gobeil. “We [also] 
integrate science. We have a 
whole unit on living things, so 
we learn about the plant cycle 
and we learn how to observe 
and document. We integrate 
math, where we come in and 
measure the plants as they 
grow. Social Studies has a 
big unit on the environment. 
We even do art. The children 
drew flowerpots where they 
worked on perspective. Health 
is included in healthy eating, 
so all of the courses can be 
integrated into this.”

The LGTP became part of 
the school curriculum in 2016, 
after the staff invited AITC-M 
to demonstrate and prepare 
a healthy breakfast for the 
students. The organization 
strongly recommended the 
LGTP to the principal and staff.

With their application 
accepted, AITC-M provided 
the school with everything 
they’d need, including an 
i n d o o r  g a rd e n  g ro w  k i t 

complete with grow lights, 
fans, pots, seeds for self-pol-
linating plants, and soil. The 
package also included a 
worm-composting kit as well 
as a plethora of resources for 
the staff to learn from and Little 
Green Thumbs T-shirts for the 

students.  
A spare classroom in the 

school provided the perfect 
location for the greenhouse 
adventure.

When the 2016 growing 
season proved a hit with stu-
dents and staff, the principal 

decided to expand the growing 
area in 2017, adding additional 
equipment at the school’s 
expense. Tomatoes, cucum-
bers, kale, lettuce, beans, and 
peppers now creep and blos-
som from beneath the grow 
lights.

As the plants grew, the 
students repotted, moving 
them to available window sills 
in other classrooms, spread-
ing the growing experience 
beyond the greenhouse. On 
Mother’s Day, each student’s 
mom was gifted with potted 
basil. 

“The goal is to connect kids 
to nature and to show them 
how to grow their own healthy 
food,” says Gobeil. “We come 
in once a week, because if you 
come in too often you don’t see 
the growth. But each time we 
come in here the kids are just 
amazed and they like to feel 
the leaves and smell them.”

Gobeil used the opportun-
ity to expand education into 
entrepreneurship this year. 

“Last year we started talking 
about farmers markets so, out 

of playdough, the kids made 
vegetables and they had their 
own little farmers markets,” 
Gobeil says. “We incorpor-
ated the math of pricing their 
vegetables and drama and 
role-playing. So, every year we 
try and pick different ways to 
[build on new aspects of the 
growing project].”

The worm compost has cre-
ated the perfect object lesson 
on the life cycle of the worm. 
Later this year, students will 
separate the castings from the 
worms and learn to make fer-
tilizer from the castings in the 
form of a compost “tea.”

But the most exciting aspect 
of the program is still around 
the corner. As vegetables take 
shape and grow, the students 
will soon be treated to a sal-
ad-bration, getting a satisfying 
taste of their hard work.

At the end of June, the 
plants will be moved to out-
door planters, giving residents 
of St. Adolphe a chance to tend, 
harvest, and enjoy any further 
fruits of the children’s labour.

Learning to Grow and Growing to Learn

Lynn Gobeil with students Ben and Graci.  D BRENDA SAWATZKY
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• Real Estate Transactions
• Corporate Law
• Agriculture Law
• Wills
• Estates
• Succession Planning
• Civil Litigation

Unit B - 62 Main Street, Niverville
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www.snj.ca

By Evan Braun
 m editor@nivervillecitizen.com

Early in May, Statistics Canada 
released it a new round of data 
from the 2016 census, bring-
ing with it more good news to 
residents of the southeast re-
gion. Results announced in 
February reconfirmed that 
Niverville is still the fastest 
growing community in Mani-
toba, and that the RM of Ritch-
ot is growing almost as quick-
ly. The most recent stats show 
that this region is also among 
the youngest in the nation.

According to the data, 
28.6 percent of Niverville’s 
population is younger than 
15, an increase of more than 
a third since 2011. The num-
ber reflects the large number 
of young families who have 
moved to the area over the 
preceding decade.

The population is even 
younger in the RM of Hanover, 
where the under-15 set com-
prises 29.3 percent. In fact, 
Hanover is the sixth young-
est municipality in Canada 
with a population over 5,000. 
Although Niverville sits below 
the threshold to rank in that 
category, with a population 
of 4,610, by extension it too 
must be among the country’s 
youngest communities.

Nationally, the population 
skews much older, with only 
16.6 percent of the population 
falling into that category, and 
only 19.1 percent in Manitoba 
as a whole. Canada has seen a 

20 percent increase in those 
over the age of 65.

Other neighbouring com-
munities in the southeast all 
have younger than average 
populations: Ritchot’s youth 
make up 20.5 percent of the 
total, De Salaberry’s youth 
sit at 22.5 percent, and Tache 
boasts 25.1 percent young 
people. At the same time, these 
same municipalities all report 
lower than average distribu-
tions of people in the 65-plus 
category.

Further data is expected 
from Stats Canada in the 
summer and fall. Information 
about families, households, 
marital status, and language 
will be announced in early 
August, with income figures 
following in mid-September. 
October will bring stats per-
taining to immigration and 
ethnocultural diversity, hous-
ing, and aboriginal peoples. 
The final scheduled release 
will occur in late November 
and cover education, labour, 
journey to work, language of 
work, and mobility and migra-
tion data.

AGRICULTURE NUMBERS
While the southeast draws new 
residents, it continues to be 
home to a thriving agriculture 
industry. The 2016 census re-
veals that Manitoba’s farmers 
are the youngest in the nation, 
with the largest proportion of 
farm operators under the age 
of 35. The average age of farm 
operators in Manitoba is 53.8, 

second youngest in Canada af-
ter Quebec, which sits at 52.9. 
Those are the only two prov-
inces below the national aver-
age.

The number of individual 
farms, however, has sharply 
decreased, going down 6.8 
percent from five years ago. 
The number of farming oper-
ations has been in steady 
decline since 1941, and Mani-
toba’s decline is faster than the 
national average.

In 2016, agricultural oper-
ations in Manitoba employed 
20,140 people, only 23.8 per-
cent of whom are women, 
below the national average of 
28.7 percent.

With the age of farm oper-
ators increasing steadily over 
the years, and currently sitting 
at 55 years, Stats Canada added 
a new question to the census in 
2016: do farm operators have 
a written succession plan in 
place for their businesses? 
Only 8.1 percent of Manitoba 
operators answered yes, which 
is in line with operators across 
the country.

The province’s most plen-
tiful crop is canola, the same 
as in 2011, and the soybean 
area has more than doubled, 
accounting for almost a third 
of the country’s total soybean 
production. Manitoba is home 
to Canada’s largest pig popula-
tion, and the number of sheep 
increased by more than 40 
percent.

Other highlights: 3.5 per-
cent of Manitoba farms report 

using renewable  energ y 
systems, 1.1 percent produce 
organic products, and 6.1 
percent of farms report selling 
products directly to consum-
ers. The overall value of agri-
cultural land has increased 
64.5 percent since 2011, 
averaging $1,919 per acre. 
Although this may seem high 
to a layman, it’s still substanti-
able below the natural average 
of $2,696.

Young Families Flock to Southeast
Recent data from the 2016 census shows that the southeast 

region is one of the youngest in Canada.
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By Jan Kendall St. Cyr

Communication via social 
media can be an enjoyable 
way to stay in touch with 
family and friends. It’s satisfy-
ing to see the comments and 
pictures others have posted, 
and to share our own as well. 
I’m sure most would agree 
that we love the feeling we 
get when our comments or 
pictures are rewarded with 
the coveted like.

 As the grandmother of an 
adolescent who is already 
quite Internet savvy and 
on the cusp of entering the 
cyber world, I wanted to be 
more informed on the effect 
social media could have on 
his young mind.

Through my research, I 
came to learn that the secre-
tion of the “feel good” hor-
mone dopamine is respon-
sible for those pleasurable 
feelings we experience when 
receiving likes or positive text 
messages. Although usually 
a mild response in adults, 
this experience is greatly 
exaggerated in the brain of 
an adolescent. Even though 
their prefrontal cortex is 
underdeveloped, resulting 
in poor judgment and deci-
sion-making, their nucleus 
accumbens, or pleasure/
reward centre of the brain, is 
at its most heightened state 
throughout these teenage 
years, and therefore is highly 
subject to thrill-seeking, 
instant gratification, and 
impulsive behaviours.

 Neuroscientists at UCLA 

have found that when scan-
ning an adolescent’s brain 
while on social media, this 
pleasure/reward centre gets 
lit up with activity whenever a 
positive message is received 
in the form of a like to their 
posted photos or comments.

This overstimulation of 
the brain is why many obses-
sive and addictive behaviour 
problems occur. The copi-
ous amounts of dopamine 
released during excessive 
online gaming, Facebook, 
and cell phone use can alter 
a child’s mood and memory 
while promoting anxiety, 
depression, and sleep depriv-
ation. And again, because of 
a child’s limited capacity for 
self-regulation and suscept-
ibility to peer pressure, the 
approval of online “friends” 
can quickly override that of 
the parents.

Children can be at risk 
if left alone to navigate and 
experiment with social 
media. We can thwart nega-
tive experiences by edu-
cating them on the hidden 
dangers of the internet and 
monitor the sites they visit.

The summer months 
afford us an excellent oppor-
tunity to limit time spent on 
social media devices and 
encourage more outdoor 
physical activity and inter-
action with others. Bike-rid-
ing, camping, part-time 
work, or participation in the 
arts will meet their need for 
social connection and aid in 
keeping them healthy and 
safe.

Hooked on a Feeling

REGISTRATION BEGINS ON MAY 16th, 2017!
To register, visit www.nivervillerecreation.com

Call 204-388-4600 EXT 114

Niverville Summer Camps
Creativity Camp: July 4-7, 1:00-5:00 pm Ages 6-12 Cost is $60.

Just Girls: Spies:  July 10-14, 9:00-4:00 Girls ages 6-11. Cost is $150.

Olympic Camp:  July 17-21, 9:00-4:00 Ages 8-13. Cost is $150.

Hollywood Acting Camp: July 24-28, 9:00-4:00. Ages 7-12. Cost is $150.

Kinder Camp: July 31-August 4, 8:00-12:00.  Ages 3-6.  Cost is $75.

Holiday Camp: July 31-August 4, 1:00-4:30 Ages 6-10.  Cost is $50.

Amazing Race Camp: August 8-11, 9:00-4:00 Ages 10-13. Cost is $150.

CSI Detective Camp: August 21-25, 9:00-4:00 Boys ages 7-12. Cost is $150.

Mini-Explorers: August 28-Sept. 1, 8:30-12:30 Ages 3-6. Cost is $75.

By Greg Fehr

The laws of our society are not 
intended to be applied to the 
vast majority of citizens. They 
are, and always have been, 
created to keep in check those 
who are slowest, most care-
less, and show the poorest 
judgment. In the case of many 
specific laws, we can see that 
it’s necessary to set the bar low. 
It’s a true testament to how ri-
diculous human nature can 
get when our public discourse 
turns to basic etiquette and re-
spect between people.

Our neighbours in the RM 
of Ritchot are now living exam-
ples of what happens when 
people don’t adhere to basic 
decency. While some of my lib-
ertarian friends may celebrate 
the successful elimination of 
another level of government, 
even the fictional Ron Swan-
son of Parks and Recreation 
fame would likely find these 
circumstances distasteful.

Let’s call it as it is: our 
municipal councils are not 
supposed to agree all the time. 
If we wanted perfect consen-
sus, we would have a single 
administrator deciding what 
to do. By design, a group of 
five or more individuals have 
to make decisions by poking at 
the issues from different angles 
and perspectives. In theory, 
and usually in practice, this 
group engages in respectful 
discussion and comes up 

with the most balanced and 
prudent approach. Likely, 
that approach wouldn’t be 
any single person’s first prefer-
ence, but ideally the final result 
melds the thoughts and ideas 
of everyone involved. If the 
electorate has done their job, 
this group will be represent-
ative of all citizens and their 
decisions will reflect society 
as a whole.

It’s a great system—when 
we respect each other.

And when we don’t? Even 
on the best of councils, pas-
sionate people sometimes 
cross a line. Ask any current or 
former municipal leader and 
they will likely be able to share 
a time when they needed to 
apologize or offer forgiveness 
in the wake of a “robust” com-
ment. As human beings, we 
make mistakes, but we recog-
nize those mistakes, humble 
ourselves, and move forward 

to the next challenge.
In the wake of the domino 

resignations in Ritchot, one 
must wonder what situation 
exists that would make an 
elected official think it is 
acceptable to curse at one of 
their peers in a public meeting. 
While lines may be crossed, 
this is so far over the line that it 
enters the realm of the ridicu-
lous. It’s been said that this is 
not an isolated incident, bring-
ing into question this council 
member’s ability to serve in 
the first place. Such remarks 
disrespect individuals, the 
office, and the general public 
as a whole.

T h e  f o r m e r  m ay o r  o f 
Ritchot brought to light the 
lack of legislation to deal with 
hostile behaviour on council. 
Indeed, what reasonable 
individual in their right mind 
would even think we would 
have to deal with such a level 

of stupidity? I often wondered 
during my time on council at 
what point we started having 
to legislate what it takes to be 
good neighbours and human 
beigns. It is a sad commen-
tary on what we have lost as a 
society that we need to spend 
time and money writing and 
implementing laws to cover 
basic decency. What a waste.

I  do not begrudge the 
resigned council members 
for utilizing the only mechan-
ism available to them: forcing 
the dissolution of council to 
bring the decision back to the 
people. In fact, I commend it. 
It is now in the hands of the 
citizens of Ritchot not only to 
elect a responsible group of 
competent individuals, but to 
produce a slate of candidates 
through encouragement of 
their neighbours or by step-
ping up themselves.

We as a people need strong, 
diverse, and competent coun-
cils who are there for the right 
reasons. Those in public office 
should expect a certain level of 
scrutiny and their behaviour 
should never become hos-
tile. Differences should focus 
on the ideas, not the people 
behind them. Personal attacks 
are never appropriate in any 
setting.

How unfortunate that the 
Golden Rule is too broad a 
simple to meet the criteria of 
a law . 

Legislating Decency
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 D CARA DOWSE
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Find us on Facebook 
Niverville Touch-a-Truck  

or 
www.nivervillemultiplex.ca 

 

 

Saturday, June 24 

Niverville Arena Grounds 

10am – 3 pm 

Admission $5 each 

Children 2 & under free 
 Rain or Shine  

Find us on Facebook 
Niverville Touch-a-Truck  

or 
www.nivervillemultiplex.ca 

 

 

Saturday, June 24 

Niverville Arena Grounds 

10am – 3 pm 

Admission $5 each 

Children 2 & under free 
 Rain or Shine  

A big thank you to all the volunteers, 
donors and all those who attended the 
Niverville Multiplex Black & Gold Event!

A huge round of applause for the Black & 
Gold Dinner and Auction volunteers that 
stepped forward to make this such a huge 
success: 

Gillian Groening
Gillian Potvin
Travis Mason
Vanessa Worrell
Nikki Fixe
Elvin Krahn 
Kelsey Kosman
Courtney Demers

Special thanks to volunteer Bus driver 
Elmer Hiebert for getting everyone home 
safely!

� anks to all the others who helped and 
were not mentioned here!

� ank you to the Special Events Team:
Tanya Pomaranski 
Annette Fast 
Jamie King
Sabrina Broesky
Nikki Fixe 
Travis Mason

� ank you to the Friends of the Plex 
Committee: Clare Braun, Clayton Smeltz, 
Libby Hanna, Chris Wiebe, John Funk, 
Heather Miller and Eric King

We want to especially thank all the gen-
erous Donors who donated or sponsored 
prizes!  Without their support, none of 
this would have been possible!

We are looking for volunteers for future 
events: Touch a Truck, Niverville Fair 
licensed area, and operating the Multiplex 
Food Trailer at evening events such as 
soccer. 

If interested please email 
multiplex@whereyoubelong.ca

BLACKBLACK&BLACKBLACK&&BLACK&BLACKGOLD



THE CITIZEN  |  JUNE 201724

Your 
 mortgage 
 of choice.

Paying your mortgage faster saves you interest costs.

www.caisse.biz

Low Rate 
Mortgage

Pay it 
 down*

*Pay down up to 20%
 of your mortgage,
 annually, without penalty.+

By Chantel Todd
 m ctodd@nivervillecitizen.com

Do you know the song “Work” by 
Rihanna? It goes something like 
this: “Work, work, work, work, 
work, work.” That’s all I could think 
of when my alarm went off at 5:30 
a.m. on a lovely Friday morning. I 
hit snooze, of course! I hit snooze 
again at 5:45 a.m.

I crawled out of bed at 5:55 a.m., 
thinking, Oh crap! My class starts in 
five minutes!

I rushed around the house, try-
ing to be as quiet as possible, and 
headed out. I made it into the gym 
at 6:04 a.m.—still sleeping, I might 
add, and totally unaware of what I 
was getting myself into. As I may 
have mentioned before, I am not an 
early morning person, so the task 
of getting out of bed and hauling 
myself over to the gym by 6:00 a.m. 
is almost impossible for me. 

But I did it!
I was greeted with a large smile 

by Sherisse. I’m 99 percent sure 
she knew who I was, as I looked 
lost and confused. I was then wel-
comed by all the participants with 
big bright smiles, handshakes, and 
introductions.

Morning people! Who is that 
cheery that early in the morning?

These people.
I felt like a walking zombie, with 

sleep in my eyes and a puffy face. 
But I honestly loved how friendly 
everyone was.

The class I went to is called 
Strength and Conditioning, and 
we started with slow squats to 
warm up our legs and butts. Then 
we moved on to lower body prep, 
sharing the large elastic bands we 
needed for the exercise. (I should 
mention there were 11 of us in this 
class. I didn’t realize so many mor-
ning people existed in the world.)

After the warmup, I stood help-
lessly as everyone else got the bars 
and weights ready. I was just now 
waking up, and very confused.

We headed over to the racks, 
with everyone starting in on four-
by-four back squats. Sherisse, 

sensing my confusion, headed my 
way and paired me up with another 
participant. 

Away we went! We practiced our 
form first by squatting the bar, and 
then we added weight to join the 
rest of the group. And by the way, 
it’s called four-by-four because you 
do four back squats, take a two-
minute break, then your partner 
goes… repeat four times.

Sherisse was there the whole 
time to guide me, reminding me 
to stick my butt out first and then 
squat. Why? To keep my feet flat 
and my core tight! Honestly, it was 
great. I love the encouragement 
Sherisse and my partner gave me.

We ended the one-hour work-
out with Death by Thruster. You 

may be wondering what I mean by 
that. A thruster is a combination 
of a front squat and an overhead 
press. Well, we lined up in rows, 
and everyone had a bar with 
weights on it. I had dumbbells. 
Every minute, on the minute, we 
completed one thruster in one 
minute. In the second round, we 
completed two thrusters in one 
minute. In the third round, three 
thrusters in one minute, and so on.

Most of the group made it to 
ten thrusters in one minute, and 
one extraordinary guy made it to 
twelve!

It was a great morning workout. 
I may not be a morning person, but 
I have to admit I felt great all day.

A n Early Morning 
at ShopGym

You don’t have to be a morning person to get into the groove at 
ShopGym’s 6:00 a.m. strength and conditioning class. (But it helps.)

Spring into Summer Bootcamp
Monday/Wednesday/Friday
6:00 a.m. May 29–June 30, $15 (drop-in)
Hespeler Park, Niverville

Forever Young Dance Club 
Saturday, May 10, 7:00–11:00 p.m. 
St. Adolphe Pioneer Hall, tickets $15.
Call Rae 204-883-2440 for tickets. 

Zumba
Mondays 7:00–8:15 p.m., $75 for 10 sessions.
TransCanada Centre, Ile-des-Chenes

Club Amical Lunches & Bingo  (St. Adolphe)
Thursdays, 11:30 a.m., 204-883-2491

Blumenort Community Garage Sale 
Saturday, June 3, 9:00 a.m.–4:00 p.m

New Bothwell Cheese & Wine Festival
Saturday, June 3, 7:00–10:00 p.m., $30.
204.388.4573, www.newbothwell.com

Hanover Ag June Classic Demo Derby 
Sunday, June 11, 1:00 p.m.
Tickets: Adult $10, youth $6, children under 7 free
www.hanoverag.com

New Bothwell Summer Fair
June 23–24 

Tuff-n-up Bootcamp
Monday/Thursdays until June 22
6:30/6:00 p.m., $15 (drop-in), Niverville Arena 

Yoga: Flow & Yin 
Mondays, May 1–June 29
Flow, 7:00 p.m.; Yin, 8:15 p.m., $15 (drop-in)
Niverville Curling Club

Ritchot Senior Services
Green Thumb Club: Monday, June 5, 10:00–11:30 a.m.
Frauds & Scams Presentation: Tuesday, June, 13 10:00 
a.m.
CPR Level C: Thursday, June 22, 9:00 a.m.–4:00 p.m.
Grouille ou Rouille: Wednesday, June 28, 10:00 a.m.–
3:00 p.m.
457 Main Street, St. Adolphe, 204-883-2880

Pickle Ball
Thursdays 6:00–7:30 p.m. until June 15
St. Adolphe School Gym, 204-883-2880 

New Bothwell Community Garage Sale
June 2–3

Celebration at the Park 
June 2–3, Grande Pointe Park 
Contact Lynn, 204-293-7473

Ile-des-Chenes Garage Sale 
Saturday, June 10, 9:00 a.m.–3:00 p.m.

Blumenort Summer Fair 
June 23–24 
www.blumenortfair.wixsite.com/blumenort-fair

EVENT GUIDE

For More Information:
n www.nivervillerecreation.com

Send your event listing to:
n ctodd@nivervillecitizen.com

ShopGym’s 6:00 a.m. strength and conditioning class.  D SHOPGYM
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IN BRIEF

Sunday June 4th -  “Green Thumb of the Week” and “A 
Bloomin Business” recognition begins.  

New in 2017:
1. For the months of June, July and August,  2 of the green 
thumb gardens per month will receive a special gift packa-
ge from Miracle-Gro courtesy of Scotts Canada.  6 prizes 
in total to be given away.

2. Free Maple Tree - 2017 is Canada’s 150th  birthday 
so for the week starting July 02nd -    Nominations will be 
accepted by June 26th for any gardens or part thereof with 
a “Canada” theme.  The most impressive Canada theme garden for that week will receive a free 
Maple tree.   

3. Childrens Category:  Children who have a home garden can submit pictures and location 
details for weekly recognition.  16 Children’s gardening prizes to be given away.

Submit all nominations to 0250shi@gmail.com  or leave a message at 388.4248.  Please in-
clude location, resident’s name and if possible phone contact. 

86 Main Street - Box 267
Niverville, MB  
R0A 1E0

1-204-388-4600
feedback@whereyoubelong.ca

www.whereyoubelong.ca
feedback@whereyoubelong.ca

2017 Niverville 
Communities in Bloom 

Program

After a long one and a half 
years of rough grading, 
landscaping, seeding, and 
tree-planting, the Highlands 
Park in Niverville is in the 
midst of its second phase. 

The finished park will 
feature a natural playground 

with a hill slide, log climber, 
climbing wall, hills, stump 
path, and boulders, along 
with a swing set and benches. 

The park also has a walk-
ing path connecting with 
the path on Krahn Road into 
Tweed Lane.

Highlan ds Park Enters Second Phase
By Chantel Todd

 m ctodd@nivervillecitizen.com

After a successful summer in 
2016, Niverville Recreation is 
set to run an even better slate 
of camps in 2017.

Returning Summer Camp 
Coordinator Jane Fast is 
pleased to present many 
returning and new camps to 
the agenda.

“I’m back as the summer 
camp coordinator in Niver-
ville and I could not be more 
excited,” says Fast.  

 In 2016, the recreation 
department hired one full-
time camp coordinator and 
one full-time camp leader, 
thanks to Green Team funding 
from the province of Manitoba 
and Canada Summer Jobs. 
Together, they successfully 
ran seven camps, and had 106 
campers in total. The goals for 
2017 is to run eight camps and 

have at least 135 campers. 
Fast explains that there 

are four new camps this year: 
the Olympic Camp, the Just 
Girls Spies Camp, the Holiday 
Camp, and the Mini-Explorers 
Camp. The returning camps 
are Creativity Camp, Holly-
wood Acting Camp, Kinder 
Camp, Amazing Race Camp, 
and CSI Detective Camp.

“Each of the returning 
camps is packed with all new 
activities and games,” says Fast, 
adding that the camps are for 
children three to 13 years old. 
“My goal is to give kids an 
opportunity to get outside and 
be active. “ 

Fast has a lot to look forward 
to this year, including securing 
costumes and making a movie, 
going to waterparks, building 
time machines, breaking out of 
escape rooms, and testing out 
a few ropes courses.

She highly encourages 

parents to register their kids 
early, for two main reasons: to 
secure their spots, as they are 
filling up fast, and so that she 
can plan camps according to 
group size and make sure there 

are enough supplies. 

FOR MORE INFORMATION
n www.nivervillerecreation.com

Summe r Camps Coming 
Back to Niverville

Hollywood Acting Camp 2016  D NIVERVILLE RECREATION

(204) 371.4804
www.glorialaing.com

GLORIA LAING
REFLEXOLOGY FOR  FERTILITY AND IVF SUPPORT

 D CARA DOWSE
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Shannon Martin 
M L A

Proudly Serving the Morris Constituency

shannonmartin.ca
info@shannonmartin.ca 

(204) 736-3610  L f Katie Knebel
204-392-3030

HOME MARKET 
EVALUATION

By Jason Thompson

The Niverville Rush have been 
playing soccer out of Niverville 
since last summer, participating in 
select tournaments with a view to 
showcase the talents of area youth. 
The Rush are set to take the field 
again in 2017 on a full-time basis.

Under Coach Walt McKee, 
the hard work has paid off. The 
Rush have enjoyed some success, 
including a gold medal win at the 
Boston Pizza Player’s Tournament 

in 2016. That win came against a 
Charleswood team that had not 
lost all season in their Winnipeg 
league.

Even better, the Rush enabled 
several players from Niverville to 
make it onto the Eastman Summer 
Games team, which went on to win 
the gold medal in a tense and excit-
ing overtime match versus West-
man. All six Niverville Rush players 
played key roles in that victory.

This success, and the tremen-
dous fun of 2016, left these players 

wanting more. The 2017 Rush team 
has been formed with the help of 
generous donations from local 
businesses such as Wm. Dyck & 
Sons, Chicken Chef, and Brio Insur-
ance/Sunova Credit Union). These 
sponsorships allowed the team to 
purchase jerseys and soccer balls, 
hire refs, and rent field time. 

The U15 boys will play this year 
in the Winnipeg Youth Soccer 
Association (WYSA). The move 
brings a higher level of competi-
tion, which has already resulted 

in a promising 3–1 record through 
the first four hard-fought games. 
Upcoming tournaments will be 
played in Fargo and the MSA 
(Manitoba Soccer Association) 
soccer development festival in 
Stonewall. The next home game 
takes place June 11 at 6:00 p.m.

FOR MORE INFORMATION
n www.facebook.com/
groups/226277884518596
n Instagram: @nivervillerush

Nivervil le Rush Hit the Soccer Pitch By Chantel Todd
 m ctodd@nivervillecitizen.com

As warmly as the turn of weather is wel-
comed here in southeast Manitoba, so are 
the splash pads. Niverville’s splash pad, 
which opened for the first time last July, is 
scheduled to begin operations on June 1. 
The pad is located in Hespeler Park, between 
Baseball Diamond 4 and Soccer Pitch A. Its 
hours run from 10:00 a.m. until 8:00 p.m. 
daily.

The Manitoba Youth Job Centre will 
staff the adjacent canteen throughout the 
summer, with workers from the Odd Job 
Squad selling freezies and possibly doing 
face-painting. The canteen will also be 
available on a rental basis, with the Niverville 
Youth Baseball Club already claiming it for a 
tournament in the park on Saturday, June 3. 

There are many other splash pads 
throughout the region. The Blumenort 
Splash Pad has been operational since May 
long weekend and also stays open from 10:00 
a.m. until 8:00 p.m. The Blumenort pad is 
widely known for its large bucket that dumps 
gallons of water. You can hear the laughs and 
screams of joy for blocks in every direction. 
This pad is located at Blumenort Park on 
Park Road, right near the school, and is in 
the midst of its third summer. 

The Lorette Spray Park is open from 9:30 
a.m. until 8:30 p.m., and is located behind the 
community’s arena on the east side of town. 
The pad showcases colourful water features, 
including water cannons, hoops, and a sky 
umbrella.

Other regional splash pads include one at 
the St. Norbert Community Centre and two 
in Steinbach.

Regional Splash Pads 
Offer Perfect Cooldown

By Ron Limpright

This spring, Niverville Collegiate ran its first-
ever high school baseball team under the ca-
pable guidance of coaches Ken Kwiatkowski 
and Dwayne Penner. The team entered the 
Zone 13 High School Baseball League and 
finished third in its division, defeating St. Jo-
achim from La Broquerie before losing two 
competitive games to powerhouse teams 
from the SRSS and Green Valley (Grunthal). 

In the zone championships held at Mitch-
ell on May 24, the Panthers played in the con-
solation side, splitting games with Ste. Anne 
Collegiate and defeating Lorette to wrap up 
the short season.

The team and the school looks forward to 
continuing to establish Niverville as a part of 
the high school baseball scene.

Panthe rs Baseball 
Finishes Debut Season

IN BRIEF

The Rush, sweeping and cleaning the Wm. Dyck & Sons parking lot in exchange for a donation.  D SUSAN THOMPSON

 D WATERPLAY SOLUTIONS CORP.
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ATHLETE
OF
THEMONTHMONTH

Amelia 
Duff

Amelia likes sports such as soc-
cer, ice skating, and swimming—
and she loves riding her bike. She 
wants to do everything! This little 
four-year-old loves being outside 
and has an adventurous spirit!

SAVE WHEN YOU BUY A 
BOX OF GORP BARS!

$4.00 OFF!
Valid June 1 - 15, 2017

Must present coupon.

SAVEBIG
at Niverville Bigway

anniversary10th

RUN

• 5K & 10K COLOUR RUN • GLOW PAINT AFTER PARTI •
• $5 BBQ BY CRYSTAL SPRINGS •

• FIRE SHOW BY PEDRO • FIREWORKS •

REGISTER TO RUN OR PURCHASE PARTI TICKETS ONLINE:

www.partilife.ca/events/imagine-in-color/

VISIT US
AT THE FAIR!
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 Call 204 949 2600 or visit our Sage Creek location

   
                
Let the Wyatt Dowling team 
find the best Insurance

YOU.for

Deb Pearson

As of June 3, 2017, you will be able 
to purchase new music from Eddy 
Von, a local artist who is set to re-
lease his debut album, The Fre-
quency of Love. Eddy has been 
playing and writing music for 35 
years. The album contains 12 ori-
ginal songs and has a very diverse 
sound, including examples of rock, 
pop, and even blues.

The album was recorded locally 
at Arcade Studio in Niverville, run 
by the father-and-son team of 
Gerry and Evan St. Cyr.

“It’s new and it’s different,” says 
Evan, who produced the album. 
“The best way to put it is song-writ-
ing of the past—good lyrics, 
good intentions, good vibes—
[combined] with the sounds of 
tomorrow.” 

The album’s title is also one 
of the single tracks, and indeed, 
The Frequency of Love has a story 
behind it.

“Everything has a tone and can 
be measured with a meter,” says 
Eddy Von. “If you put two people 
in a room that are in love, it’s 528 
hertz, which is the frequency of 
love.” 

On May 12, he played a show 
at Capo Coffee Lounge’s new 

Niverville location with just a guitar 
and his voice. Although he played 
quite a few covers, ranging from 
Chris Stapleton to Elton John, he 
included two original songs fea-
tured on the upcoming album. The 
restaurant had every table full for 
both of his sets. 

Music has always been a big part 
of Eddy’s life. “There were always 
guitars in the house growing up. I 
have four older brothers and two 
older sisters. My father is one of the 
most amazing harmonica players 

and he taught me to play when I 
was seven. He’ll be 91 in August 
and we still play the harp together.”

At a young age, he got into the 
construction business and even-
tually started his own company. 
He’s been doing construction for 37 
years, but this past year he sold the 
business in the hope of pursuing 
music full-time. 

On top of releasing The Fre-
quency of Love, Von is also working 
on three other projects, each one 
with a distinct musical flavour. He 

has a children’s album in the works, 
called Animal Sessions, on which 
each song refers to a specific ani-
mal. Then there’s his jazz album, 
called Sultry, and an old-time gos-
pel album that he says has a new 
feel to it. He writes three to four 
songs every week. 

Eddy Von will be marking the 
album’s release date with two 
events, including one on Face-
book Live. The date is yet to be 
announced, but the live feed will 
be broadcast from Arcade Studio 
and allow listeners around the 
world to tune in. He has already 
recruited several top musicians to 
sit in, playing drums, guitars, and 
piano to create a full sound.

He would like to continually 
release singles throughout the 
year, including a song he wrote for 
Remembrance Day.

“I regret that I didn’t fight for my 
country,” Eddy Von says. “I love my 
freedom and what we have [here]. 
It’s the most amazing country and 
it’s because people fought for me.”

The song is titled “Freedom’s 
Not for Free” and all proceeds will 
go towards Canadian veterans.

FOR MORE INFORMATION
n www.facebook.com/evrentertainment

Eddy Von to Release 
Debut Album

Benefit Featuring Johnny Cash  (Corny Rempel)
June 6 | 7:00 p.m.
Mennonite Heritage Village, Steinbach. $25.

Summer in the City
June 16–18, Main Street, Steinbach. Free.

Painting on the Prairies
June 20 | 7:00 p.m.
Hespeler’s Cookhouse and Tavern, Niverville. $35.

 Celebration at the Park
June 2–3, Grande Pointe Park.
Friday $12.50, Saturday Free.

Niverville Olde Tyme Country Fair
June 9–10, Main Street, Niverville.
Weekend, $25 (before June 1); Day, $15.
Midway Wristband, $29.99.

Perron Park Music Festival 
June 17 | 12:00–8:00 p.m.
Perron Park, St. Adolphe. Free.

Whiskey Talks
June 23, 8:00 p.m.
Cowboys Roadhouse, Winnipeg. $10.

EVENT GUIDE

Send your event listing to:
n sstcyr@nivervillecitizen.com
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Eddy Von performs live at the Capo Coffee Lounge in Niverville.  D SYLVIA ST. CYR

SYLVIASYLVIA
ST. CYR

 m sstcyr@nivervillecitizen.com
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Your local retailer for lawn care.

With Grass Seed & Fertilizer,  
We Have Your Lawn Covered!329 Bronstone Drive, Niverville Call 204-388-9333

www.HorizonHasIt.ca

By Sylvia St. Cyr
 m sstcyr@nivervillecitizen.com

As of September 2016, Quantum 
Dance Academy opened two new 
locations in the southeast. One is 
located in Île-des-Chênes, at 539 
Main Street, and the other is lo-
cation in Lorette, at 1309 Dawson 
Road.

Until this point, neither town 
had a dance studio, so if families 
decided to enroll their children 
in dance classes, the choices were 
Niverville or Winnipeg. 

L e e  M i a z g a ,  Q u a n t u m’s 
founder, previously worked with 
Mona Gagnon, Caryssa Barnabe, 
Kayla Don Vito, and Dominique 
Walker at Elite Dance Academy in 
Niverville (it’s now known as Prai-
rie Soul Dance Company).

“After a change in ownership 
and faculty in 2014, I thought 
it would be a good idea to start 
something new with these teachers 
in Île-des-Chênes in order to serve 
former students, and add another 
location in Lorette to acquire new 
students,” says Miazga.

Quantum offers many different 
classes for all age ranges. For kids 
two to 18, they teach everything 
from acro, ballet, Broadway, con-
temporary, hip-hop, tap, jazz funk, 
and lyrical. They also offer adult 
classes in hip-hop, barre fitness, 
and yoga, in addition to a tone-and-
sculpt class.

Acro, a new style, combines 
classical dance technique with 
precision acrobatic elements. It 
is defined by its athletic character, 
unique choreography, and use of 
acrobatics in a dance context.

Quantum had their first-ever 
dance competition this past 
March in Steinbach and were also 
involved in the Manitoba Dance 
Festival in May. The response from 
the community has been strong, 
with many students enrolling in 
their programs.

The classes follow the school 
year and run from September until 
June.

FOR MORE INFORMATION
n www.quantumdance.ca

New Dance Studio 
Opens Two Locations

By Sylvia St. Cyr
 m sstcyr@nivervillecitizen.com

On June 2–3, the Grande Pointe Home-
owners Association is hosting a celebra-
tion at their community’s park at 423 Bernat 
Road. The outdoor event will be a fun week-
end for all ages, and the proceeds will help to 
continue the park’s development. 

The weekend will feature a slo-pitch 
tournament, with accompanying beer 
gardens. Although the teams have already 
been selected, there is much more to enjoy. 
On Friday night, the band The Other Side will 
play from 9:00–12:30. The six-piece band’s 
music is old-time rock and they’ll be play-
ing on a big stage. Fireworks will be set off 
at 10:30 p.m. 

Saturday’s festivities start off with a pan-
cake breakfast at 9:00 a.m. A flea market put 
together by local businesses will run until 
3:00 p.m. The 40 booths will feature every-
thing from homemade accessories to baked 
goods to bath and beauty. Food trucks will be 
set up in the park throughout the day. 

The kids centre will have a craft table for 
kids to create, Lulu Bell the clown, face-paint-
ing, and balloon-making. The car show will 
showcase old and classic vehicles for auto 
enthusiasts to come out and admire.

The celebration wouldn’t be complete 
without live entertainment, and that’s why 
The Travis Barre Band will take the stage and 
perform country covers from 4:00 until 7:00 
p.m. 

Tickets cost $12.50 for Friday’s festivities 
and can be purchased at the park. Saturday 
is free of charge.

An Outdoor 
Celebration for the 

Whole Family

Mona Gagnon teaches a class at Quantum Dance Academy.  D ROYCE O’TOOLE

IN BRIEF
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3091 ST. MARY'S ROAD

OPEN ALL SUMMER!

HOURS: Mon-Fri 9am-8pm
Sat 9am-6pm • Sun 10am-5pm

LIKE US ON FACEBOOK

Weekly specials are posted 
each monday along with a 

free basket giveaway!

We specialize in baskets and containers!

WE CARRY A FULL LINE OF LIMESTONE, DECORATIVE STONE, 
MULCH, TOPSOIL AND BOULDERS. AVAILABLE FOR IN YARD 

PICKUP OR DELIVERY TO WINNIPEG AND SURROUNDING AREAS

www.valleywest.ca

EARL FAST
204-392-6360

SHAUN MCMAHON
204-981-0467

EARL EARL EARL FASTASTASTFASTF

Sound like this!Sound like this!Sound like this!Sound like this!Sound like this!Sound like this!Sound like this!Sound like this!Sound like this!Sound like this!Sound like this!Sound like this!Sound like this!Sound like this!Sound like this!Sound like this!Sound like this!Sound like this!Sound like this!
Your back yard could

By Sylvia St. Cyr
 m sstcyr@nivervillecitizen.com

Music lovers will be flocking 
to Perron Park in St. Adolphe 
on June 17 for the town’s music 
festival, hosted by Roger Bro-
deur. This free event will run 
from noon until evening and 
is for all ages. As of right now, 
seven local bands are booked. 

“I wanted to do something 
interesting for our neighbour-
hood and bring awareness to 
Perron Park,” says Brodeur.

The town, located just ten 
minutes from Winnipeg, has 
its annual Family Fun Days 
every September, but this fes-
tival will add some summer-
time community spirit. 

The Krissy Boyd Trio, a 
three-piece band, will play its 
blend of progressive folk music 
at noon. The trio is currently in 
the process of recording their 
first album. Later, at 4:00 p.m., 
The Webster Project will take 

the stage. The Webster Project 
is a Winnipeg rock n’ roll band 
fronted by lead vocalist Mike 
Webster.

Kelly Hughes of Winnipeg, 
most recently known for start-
ing a Community Cupboard 
for people in need, will play at 
6:00 p.m. Hughes’ community 
cupboard idea is simple: if 
you have extra toiletries or 
food, you can leave it in the 
cupboard located on Fountain 

Street, and if you need some-
thing, you take it. For the music 
festival, attendees are encour-
aged to bring non-perishable 
items to be put in the cupboard 
afterwards.

A hot dog cart will be set 
up in the park, and everyone 
is welcome to bring a blanket 
or lawn chairs to sit on while 
enjoying the music. The event 
is free of charge.

St. A dolphe to Host 
New Music Festival

The Webster Project.  D THE WEBSTER PROJECT
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keystoneappraisal.ca
HOME  |  COMMERCIAL  |  AG  |  APPRAISAL SERVICES

195 Pembina Trail
Ste-Agathe, MB

Jonathan 
(204) 799-3762

info@missinglinkautosales.com    |    www.missinglinkautosales.com

204-388-4635 
307 MAIN STREET, NIVERVILLE, MB

CONTRACT PAINTING SERVICES

•  INTERIOR  •  EXTERIOR  •  PAINTING  •  
•  PLASTERING  •  ARTISTIC MURALS  •

CONTRACT PAINTING SERVICESCONTRACT PAINTING SERVICES

•  INTERIOR  •  EXTERIOR  •  PAINTING  
•  PLASTERING  •  ARTISTIC MURALS  

204-955-5991
joe.contractpainting@gmail.com

CHINESE & CANADIAN FOOD EXPERIENCE
Gan’s Kitchen
CHINESE & CANADIAN FOOD EXPERIENCE

204-388-6904154 MAIN STREET, NIVERVILLE

hair, skin & nails 

204.388.5055 • Unit B - 290 Main Street, Niverville

We carry Eminence!

204-388-5217   |   61 Main Street, Niverville

NIVERVILLE COMMERCIAL LEASE SOLUTIONS

www.dowseventures.com   |   204-346-3041

204-388-4201
Servicing Southeast Manitoba
Year round service

call or text 24 hour Emergency Services
Residential and Commercial

• Carpet Cleaning
• Upholstery Cleaning
• Construction Clean Up
• Mattress Cleaning & Sanitization
• Commercial & Residential www.excelcarpetcleaners.ca

Phone: (204) 771-0415
Gil Leclerc

RESIDENTIAL  &  COMMERCIAL  DUCT  CLEANING

204.392.5665
richard@mightyducts.ca
www.mightyducts.ca
richard@mightyducts.carichard@mightyducts.ca
www.mightyducts.cawww.mightyducts.ca

204.392.5665204.392.5665204.392.5665204.392.5665

Richard Kirwan

www.dacopiling.com
40 Years of Innovation

Serving: Saskatchewan Manitoba Ontario

Damon Friesen Neil Friesen
P: 204-392-5122 F:204-388-4384

damon@getdaco.com Box 26 Niverville, MB R0A 1E0

Pipe Piles, Screw Piles, Sheet Piles & Rock Drilling 

DACO Piling

got stuff?

We Reward Referrals!

204-392-5472

226 Main Street, Niverville
nivervilleindoorstorage@gmail.com

got stuff?

We Reward Referrals!

204-392-5472204-392-5472

226 Main Street, Niverville226 Main Street, Niverville
nivervilleindoorstorage@gmail.com
Ray & Cara Dowse

Neil Friesen
Cell: 771-5534
Email: advance_neil@hotmail.com
Fax: 388-4030

INTERIOR CONSTRUCTION SPECIALISTS

19 Andover Place 
Niverville MB

R0A 0A2

VOLUNTEERING OPPORTUNITIES JOB POSTINGS

970 Sq Ft Commercial Space for Lease – Niverville
Highly visible building at 349 Bronstone Drive in Niverville offers a beautifully fi-

nished 2nd floor commercial space for lease, available immediately.  Main area is 
an open 25’ x 38’ space with warming kitchen for lunch & coffee, plus entrance 

area.  Access to common bathrooms.  Gross lease is $1000/month.

Call 204-346-3041 or e-mail raydowse@icloud.com 
for more information or to schedule a viewing

We Need You! 
The Niverville Olde Tyme Country Fair has several 
volunteer positions that need to be filled on our 
committee, including: 

• Main Stage Coordinator assistant(s)

• Children's Entertainment Coordinator assistant(s)

• In-house Photographer/Videographer

• Pursue and complete detailed grant applications

Even if none of these positions sound like they 
would work for you, we openly welcome any fresh 
minds with new ideas and will find a fit for you 
somewhere utilizing your specific skill set. 

Contact info@nivervillefair.com for more details.Contact info@nivervillefair.com for more details.

The Friends of the Plex are looking for 
volunteers to join our team! 

If you are interested in getting involved, 
email us at friendsoftheplex@gmail.com 

or visit www.nivervillemultiplex.ca 
for more information. 

JOIN
OUR TEAM

Together, we can.
Prior construction experience a plus 
but willing to train the right person.

 
Resume can be e-mailed to:

jobs@inexplastering.com
 

Regular Mail or Drop off in person to:
IN-EX Plastering & Stucco

Box 1168 - 349 Bronstone Drive
Niverville, MB

R0A 1E0

We're Hiring

N&A Trucking & Lsg Ltd is currently 
seeking diesel mechanic for full time 

position at very busy shop in 
Niverville. Qualified candidates 

may email resume to 
nandatrucking@hotmail.com or 

see Chad at office b/w 8am-5pm.

SPACE FOR RENT/LEASE

204.388.4279 • 77 MAIN STREET, NIVERVILLE, MB

DESIGN PRINTING DECALS PRINTING

www.excelgraphics.ca



SIDEWALK

204-388-4727
262 Main Street, Niverville, MB

F L O O R I N G  C E N T R E www.wmdyck.comF L O O R I N G  C E N T R E

SATURDAY, JUNE 17  |  ONE DAY ONLY

• CARPET & VINYL ROLL ENDS • LAMINATE •
• HARDWOOD • TILE • SHEET VINYL •

•  LUXURY VINYL PLANK & TILE •


