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n	 Tyler Anderson, formerly a 
Clipper, is having a stellar sea-
son playing for the West Kelow-
na Warriors. 

n	 Big changes are on the  
horizon for Niverville's police 
services. 

n	 A new paint party business 
debuts in the southeast region. 
Matt Falk has the details.

Painting On  
The Prairies

LOCAL NEWSLOCAL NEWS ARTS & ENTERTAINMENTSPORTS & RECREATION

204-371-5199

Local GORP 
Businesswomen 
Making Waves
Details on Page 16 Details on Page 20Details on Page 4 Details on Page 26

Former Clipper Turning 
Heads Out WestNiverville Faces 
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Is More Twinning 
on the Way for 
Highway 59?

Province in talks with municipalities to twin the stretch of road to the Highway 52 corner. PAGE 14
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I’d rather live here...

Box 1178, Niverville, MB  R0A 1E0   |   PH: (204) 388-7000
www.idratherlivehere.com

Team Preferred Choice of
Sutton Group - Kilkenny Real Estate
1-866-808-8109
info@teampreferredchoice.com

PROFESSIONALLY MARKETED BY:

STARTING AT

2ND STREET SOUTH, NIVERVILLE

• Multiple � oor plans to choose from •
• Offering quality, � exibility and choice •
• Come and check out our display suite •

$239,900

www.HighlandsLiv ing.ca Find us on
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Jason Thompson CIP

jthompson@brioinsurance.ca  |  204.918.9011

Happy New Year 
Get 2016 off to a great start by getting 

a second opinion on your insurance! 

3LOCAL NEWS

By Evan Braun
mm editor@nivervillecitizen.com

Since its debut at the end of 
August, The Citizen has been 
growing fast. The initial busi-
ness plan was to create a 16- to 
20-page monthly paper focu-
sed primarily on Niverville and 
print 2,500 copies. This was just 
enough to put a copy in each 
of Niverville’s 1,890 mailboxes 
and stock local businesses.

As readers may have noti-
ced, the first 5 issues have been 
a lot bigger than that—and dis-
tribution is up, too.

“We hand-delivered papers 
to all businesses in surroun-
ding communities to gauge 
the uptake,” says Ray Dowse, 
one-quarter of the paper’s 
ownership group. The other 
owners are Evan Braun, Dus-
tin Krahn, and Cara Dowse. “As 
each month passed, demand 
grew. The number of papers 
being taken in by many of 
those communities around 

Niverville increased with each 
issue we delivered.”

The response has been very 
positive, so Dowse has been 
restocking businesses often. 
By December 2016, the distri-
bution had inched up to 3,000.

Starting with this issue, The 
Citizen is expanding its reach 
to better meet demand. The 
ownership group has elected 
to begin mail drops in Île-
des-Chênes, New Bothwell, 
Otterburne, Ste. Agathe, and 
Tourond. The difference so far 
is that, unlike in Niverville, it is 
only possible to distribute the 
paper in those towns to mail-
boxes that allow flyers. Dowse 
will continue to hand-deliver 
the paper to businesses in all 
of those communities, as well 
as St. Adolphe and Landmark.

Overall, this increases The 
Citizen’s distribution to 4,200 
copies per month. There has 
also been an accompanying 
increase in email subscripti-
ons, which readers can sign up 

for on the paper’s website.
The Citizen strives to be a 

true voice for the community 
by fostering a diverse team of 
freelance writers, and as such 

is continuing to hunt for wri-
ting talent in Niverville and 
the many towns receiving the 
paper in their mailboxes for 
the first time. As interest in 

the paper grows, The Citizen 
intends to incorporate more 
stories from surrounding 
communities.

FOR MORE INFORMATION
n www.nivervillecitizen.com

The Citizen Expands Reach

DD CARA DOWSE

Contact Evan Braun at: 
editor@nivervillecitizen.com

Are you an amateur  
(or professional) journalist?

We are looking for reporters from New Bothwell, 
Landmark, Île des Chênes, Ste. Agathe, St. Adolphe,  

and Otterburne to join our freelance news team.
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FREE TO SHARE. 
PLEASE RECYCLE.

The Niverville Citizen is published monthly 
and distributed through Canada Post 
to all those with a postal box in Nivervil-
le, as well as those who receive flyers in 
the communities of Île-des-Chênes, New 
Bothwell, Ste Agathe, Otterburne, and  
Tourond. Additional copies are manually 
distributed to businesses in the afore- 
mentioned communities, as well as the 
towns of Landmark and St Adolphe. The 
paper is printed in Canada by Derksen 
Printers Ltd. Republishing of this paper in 
whole or in part without prior approval is 
strictly prohibited. 

The advertising deadline is 5:00 p.m. on 
the 15th of each month. The paper will be 
distributed the last week of every month. 

Our commitment to the reader is to  
provide a professional and reliable means 
of communication that both residents and 
businesses will value. This newspaper 
is 100 percent supported by those who 
choose to advertise within it. Readers who 
support the businesses who advertise in 
this publication are also supporting the  
development and circulation of future  
issues of this newspaper. Together, we can 
help build stronger communities.
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In recent months, Niverville’s 
community Facebook pages 
have been abuzz with stories 
of property theft and dama-
ge in and around town. Some 
argue that Niverville needs a 
stronger police presence whi-
le others suggest that commu-
nity members need to get mo-
re involved with crime preven-
tion. From the town council’s 
perspective, policing is going to 
become a very important issue 
in the next few years. 

According to the Police Ser-
vices Act of Manitoba, once a 
town reaches a population 
of 5,000 people, the level of 
policing must increase. After 
the release of the 2011 cen-
sus, Niverville’s population 
was 3,540 people. Town offi-
cials estimate that the current 
population is just shy of the 
5,000 mark.

“The next census comes out 
in 2016,” says Niverville Mayor 
Myron Dyck, “and if it’s found 
that our population is over 
5,000, it’s going to tip the thre-
shold and we’re going to have 
to find monies for additional 
policing, monies that will be 
taken from other areas.”

When it comes to the type 
of policing a community can 
choose from, there are 4 opti-
ons available. The Police Ser-
vices Act states that an urban 
area (which can be a town, 
village, or city) may establish 
their own police service, con-
tract the services of the RCMP, 
operate a joint regional police 
service with other commu-
nities, or contract another 
community’s police services.

Niverville currently con-
tracts the St-Pierre-Jolys 
RCMP detachment to provide 
policing to the town at the cost 
of around $220,000 annually. 
According to the mayor, when 
the population reaches 5,000 
and services are required to 
increase, the cost to use the 
RCMP’s policing services will 
increase to between $750,000 
and $1 million per year.

“We currently share the St-
Pierre detachment with this 
greater area and they go to calls 

based on priority,” Dyck expla-
ins. “There are other commu-
nities that have more priorities 
more often than Niverville.”

The Town of Niverville had 
an RCMP member working 
from the public service buil-
ding, but because it was a part-
time position the mayor admits 
it has been difficult to keep the 
position filled.

“We’ve been talking to 
RCMP Staff Sergeant Poirier 
and they are having a similar 
issue staffing someone part-
time in Lorette. We’re hoping 
to hire a full-time person who 
can spend half of the time in 
Niverville and half of the time 
in Lorette,” Dyck says.

While having a part-time 
RCMP member working in 
town will help provide a police 
presence in the community, 
it also allows residents to do 
criminal record checks and to 
report incidents locally rather 
than having to travel to other 
communities. 

In the past, Niverville has 
also entertained the idea of 
setting up its own local inde-
pendent police department 
but, according to Dyck, the 
cost has always been a con-
cern. While bigger centres 
like Morden and Winkler have 
their own independent police 
departments, they also receive 
more taxes because they have 
larger business sectors.

“While Niverville has popu-
lation, we need business deve-
lopment in the community 
to give us more sustainable 
monies coming in for the needs 
we do have,” Dyck says.

A LOOK AT INDEPENDENT 
POLICING IN MANITOBA

Marc Robichaud has been the 
police chief of the Ste. Anne 
Police Department for 7 years 
and has 24 years of experience 
in policing and security mana-
gement. The Ste. Anne Police 
Department is an independent 
police service which consists of 
4 constables and 20 auxiliary 
members who volunteer their 
time. The department opera-
tes under the general directi-
on and supervision of a police 
board and is funded through 
tax dollars, grants, and enforce-
ment revenue. There are abo-
ut 1,600 residents in Ste. Anne.

“Because we’re an indepen-
dent police service, we receive 
a grant from the province of 
Manitoba,” Robichaud expla-
ins. “It’s a per capita grant for 
protective services and, based 
on the size of this community, 
the grant is about $200,000 a 
year. We also receive revenue 
from the enforcement we do 
and anything outside of that is 
the responsibility of taxpayers.”

Last year, the Ste. Anne 
Police Department expenses 
totaled $460,000. Once the 
amount of money received 
through grants and enforce-
ment revenue was deducted, 
the total amount to taxpayers 
was $203,000. Based on infor-
mation in their budget, the 
town of Ste. Anne only pays the 
RCMP $300 a year for additio-
nal support.

According to Robichaud, 
there is always an officer on 
duty and usually a volunteer, 

and there is a brief period over-
night when officers are on-call. 
He says that their average res-
ponse time to a call is about 4 
minutes and, when it comes 
to vehicle thefts and property 
damage, that’s not a common 
occurrence in their town.

“That just doesn’t happen 
here,” Robichaud says. “People 
know that our members are out 
patrolling and that’s a deterrent 
for most people.”

The members of the Ste. 
Anne Police Department 
are trained through accredi-
ted police programs like the 
one offered by the Winnipeg 
Police Service, and the auxili-
ary members are trained by the 
local officers.

Robichaud emphasizes the 
importance of the relationship 
they have with the RCMP. They 
work collaboratively on a num-
ber of fronts and that makes for 
a good balance in the town’s 
policing strategy.

“From a day-to-day per-
spective, we’re able to deal 
with 99 percent of everything 
that comes up,” Robichaud 
says, “but we couldn’t do what 
we do here without the RCMP. 
If something big happened like 
a murder, we wouldn’t have the 
resources to deal with that.”

There are,  however,  a 
number of challenges when 
running an independent 
police department. Two of 
the biggest hurdles are limited 
budgets and the ability to retain 
employees.

“The RCMP pay their peo-
ple well and are able to retain 
them. We don’t pay anywhere 

near what the RCMP pay their 
employees so we don’t keep 
people as long,” Robichaud 
explains.

Like the RCMP, the Ste. 
Anne Police Department is 
also very involved in outreach 
programs. “We’re in the schools 
every day. We run the D.A.R.E. 
(Drug Abuse Resistance Edu-
cation). We’ve had noon hour 
basketball games. We try to 
be a positive presence in the 
community.”

In Niverville, there won’t 
be any changes to policing in 
the immediate future. In the 
meantime, Mayor Dyck says 
the community needs to work 
together to help avoid some of 
these crimes that have become 
too commonplace. He suggests 
people lock the doors to their 
homes and vehicles and avoid 
leaving valuables visible in 
vehicles and on their proper-
ties. He also suggests residents 
contact the Niverville Crime 
Prevention Patrol (NCPP) to 
see how they can get involved 
(see below for contact infor-
mation).

“There are things we could 
do on the policing side but 
there are also things we could 
do on the volunteer side. Often 
times, eyes on the community 
serve as a deterrent for a lot of 
these crimes,” Dyck says.

He also reminds citizens 
how important it is to report 
any crime to the RCMP.  

“Instead of telling the Face-
book world about these crimes, 
make sure you tell the RCMP,” 
he says. “Facebook isn’t going 
to make you safe but the RCMP 
will. It’s good to give your nei-
ghbours a heads up, but please 
make sure you report it.”

He adds, “I don’t like it that 
things are happening in the 
community, but in the whole 
scope of things, what we’re 
hearing from the RCMP is that 
compared to other commu-
nities, Niverville doesn’t have 
the same level of crime as other 
areas.”

The RCMP did not return 
our calls for comment.

FOR MORE INFORMATION
n ncpp@whereyoubelong.ca

Big Policing Decisions on the 
Horizon for Town Council

NATALIE
BATKIS

mm nbatkis@nivervillecitizen.com

Niverville's local RCMP office, which is not regularly staffed. DD NATALIE BATKIS
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By Sylvia St. Cyr
mm sstcyr@nivervillecitizen.com

For a business owner who 
sells product, breaking into 
the twenty-first century can 
be a daunting task. That’s 
where Bold Commerce co-
mes in.

It started with a meeting 
at Robin’s Donuts back in 
2012, with 4 innovative guys 
talking about creating an 
app together for some extra 
beer money. Today, 3 short 
years later, they are a com-
pany with 65 employees 
and looking to hire 15 more.

After quitting their day 
jobs by spring 2013, the 
4 guys—Stefan Maynard, 
Jay Myers, Eric Boisjoli, 
and Yvan Boisjoli—moved 
the business out of their 
basements to their first 
1,500-square-foot office in 
Île-des-Chênes.

Though the business 
started with designing one 
app to help stores sell more 
product, now it is so much 
more.

“We are a full custom 
e C o m m e r c e  a g e n c y ,” 
explains Yvan Boisjoli. “We 
can help businesses online 
by setting up their store, 
theme, and make any cus-
tom app integration they 
can think of. Our first goal is 
to make sure they have the 
best support experience out 
there, and of course incre-
ase [their] sales.” 

Bold Commerce works 
with all sorts of clients, from 
small ma-and-pa operati-
ons all the way to Fortune 
500 companies like Cirque 
du Soleil.

The core of the business 
is working with the Sho-
pify, a Canadian company 
that develops computer 
software for online stores 
and point-of-sale systems. 
200,000 merchants cur-
rently use its platform.

“We are now Shopify’s 
number one partner glo-
bally out of 50,000 part-
ners,” says Boisjoli. “They 
will always be our main 
focus.”

Bold Commerce strives 
to be more than just a job 
for people to go to. They 
want their company to be 
a great place that people 
want to work for. That’s 
why they have free daily 

lunches, beer on tap, video 
games, a foosball table, and 
no set work hours.

Jay Myers, one of the 
founders, says, “That’s a 
good bottom line, to enjoy 
what you do.”

“ T h e  4  o w n e r s  s i t 
amongst all the employees 
and in the trenches,” shares 
Boisjoli. “Culture and work 
environment is our number 
one focus.”

Twice a year, they shut 
down the office for what 
they call a “hack day.” On 
hack days, the staff are 
encouraged to work on 
anything they want that will 
improve life at Bold.

Their motto is #inno-
vateordie. They’ve taken 
on Google’s philosophy 
of spending 20 percent of 
their resources developing 
new and interesting ideas. 
Boisjoli says, “This is just 

because of our love of deve-
loping new apps and tech-
nology. We currently have 
5 projects in the works that 
are not eCommerce-focu-
sed.” 

When businesses buy 
one of Bold Commerce’s 
apps to help make their 
company more success-
ful, it can come with a lot of 
questions.

“We’ve always put cus-
tomer service ahead of 
everything else,” says Bois-
joli. “We aren’t happy until 
our customers are happy. 
Our support staff is cur-
rently 30 percent of all our 
staff and we plan on adding 
more to make sure we can 
handle all the questions.”

With over 3,000 posi-
tive reviews and only 5 or 
6 negative ones, their cus-
tomer service efforts are 
paying off.

Employees of Bold come 
from all over, including 
from Winnipeg, Steinbach, 
St. Adolphe, St. Jean, and 
Morris. 4 of their employees 
come from Niverville.

The company is broken 
up into 2 different depart-
ments: apps and experts. 
As of right now, they have 
21 apps online. Their goal 
for 2016 is to create an app 
per month.

“We were the first app 
developers to build apps 
that make the store owners 
money, so that was a big 
reason for our success,” says 
Boisjoli. “We kind’ve went 
against what apps were 
meant to be early on in the 
Shopify app store and built 
apps to help stores increase 
their bottom line.”

Bold Commerce cur-
rently has 3 office spaces, 
including 2 in the Trans-
Canada Centre of Île-des-
Chênes. That brings their 
space to 6,500 square feet.

“We are entertaining the 
idea of moving to Winnipeg. 
We do plan on keeping a 
remote office open in Île-
des-Chênes regardless 
what we do next,” Boisjoli 
says. “We’re busier than 
ever. Although our roles 
have changed, there hasn’t 
been any slowing down.”

FOR MORE INFORMATION
n www.boldcommerce.ca

Bold Commerce: 
Inventors at Heart

The staff of Bold Commerce. DD YVAN BOISJOLI

Winter is Coming.... are you ready for it?

- sub grade for in-� oor heating - concrete wall products - wood wall products

Think insulation, you have heard of all kinds of re� ective products, might have even 
seen some.... but have you seen the best? Quiktherm is that product!

Have a metal building? Hows that heating bill??? Give us a call and
we might just have the product for you.

Denis - 204 355 4608 - Email: denis@keatingmechanical.com
Go to www.quiktherm.com for fact sheets and products

Developed and manufactured in Canada for Canadian homes and buildings

1 Landsbury Terrace, Niverville

$229,000

Katie Knebel
204-392-3030
KatieKnebel@royallepage.ca

What kind of police services 
should Niverville pursue as its 
population climbs past 5,000?

VOTE NOW AT
 www.nivervillecitizen.com 

THIS MONTH'S QUESTION:

A – An independent police service.

B– Contract services to the RCMP.

C – Joint regional services with nearby communities.

D– Contract another town's police service.

What do you feel should be the next 
step in addressing the shortfall of 
childcare space in Niverville?

Encourage more private home daycares to 
open up in town.

Spearhead a community effort to attract a 
second commercial daycare.

Lobby levels of government for grant money to 
use toward expanding the current daycare or 
the development of a new daycare.

7%

64%

29%

LAST MONTH'S  QUESTION

CITIZEN  POLL
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2015 Year in Review
Niverville Fair 
Celebrates 
Twentieth 
Anniversary

New Traffic Lights 
Installed

Sports Multiplex 
Plans UnveiledNew Sidewalks on 

Main Street
Niverville Earns 
Wetlands Award
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Heading out of country soon?

Visit our website or give us a call for information on how to book your consult.

Going on a vacation? Or maybe a business trip? Let us advise you on how to remain healthy and 
make the best of your time away.  We are a full service travel health Clinic right here in Niverville, 
offering up to date, tailored advice for your trip.  

We stock all required vaccinations, but being prepared is a lot more than just getting your “shots”.

2nd Floor - Niverville Heritage Centre - 2nd Avenue South, Niverville, MB   |   PHONE: 204-388-6626   FAX: 204-388-5091   |   www.nivervillemedicalclinic.com

SUMMARY: 
Niverville’s Olde Tyme Country 
Fair marked its twentieth anniver-
sary this past June. The turnout was 
7,500, down slightly due to weather 
and strong competition from other 
regional events. 

“Our family looks forward to the Ni-
verville Olde Tyme Country Fair every 
year! It is a great kickoff to the summer. 
We love running into people we know 
from the community on the street. The 
energy and atmosphere is fun and fri-
endly and makes us feel proud to be 
part of a community that does such 
an exceptional job of mixing big city 
talent with small town touches. This 
event pulls our diverse town together 
and even makes us newbies feel like li-
fers.”
—Sheri Austman

SUMMARY: 
New traffic lights were installed this 
winter at the corner of Highways 59 
and 311.

“My wife and I keep hearing people say 
positive things about the lights. The li-
ghts bring awareness to the fact that 
this is a busy intersection. If those lights 
save one life, or save one family from 
getting into an accident, then they ha-
ve done their job.”
—Barry Piasta

SUMMARY: 
Plans have been drawn up and  
fundraising is underway for a new 
year-round indoor sports multiplex 
to be built adjacent to the Niverville 
Centennial Arena.

“CIS [Clipper Ice Sports] is very excited 
with the announcement of a new faci-
lity. As our membership grows, the de-
mand for more ice time is definitely a 
challenge. The second ice surface will 
help eliminate some of the challenges 
of scheduling practices.”
—Jeff Spencer

SUMMARY: 
New sidewalks have been built on 
the south side of Main Street from Fo-
urth Avenue to Fifth Avenue. The re-
st of Main Street will follow over the 
next 5 years.

“We are so thankful to have the new 
sidewalk. It adds safety and beauty in 
front of my hair studio. It has a clean 
look and is very functional for parked 
bicycles and strollers.”
—Anna Sawatzky

SUMMARY: 
The Town of Niverville, partnering 
with Ducks Unlimited, cleaned up its 
former municipal lagoon, using na-
tive plants to remove contaminants 
from the ground. The first-of-its-kind 
project earned the town a 2014 Ma-
nitoba Excellence in Sustainability 
Award for Innovation and Research 
for Sustainability.

As 2015 comes to an end, we take a look back at some of the 
most significant stories that have affected our town.

DD SOUL PIX PHOTOGRAPHY
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Premium Pet Food
at a Prac� cal Price

Quality Local and Canadian Made 
Kibble and Raw Pet Food

 
Free Delivery or Pick Up

www.ru� mu� s.ca   204-380-2341
120 CEDAR DRIVE - NIVERVILLE, MB

204-388-6450

AUTOMOTIVE AND HEAVY EQUIPMENT REPAIR

Supply and install tires, Supply and install lift kits and vehicle customization. 
A/C repair and electronic diagnostic on all vehicles.

 Manitoba Inspections on all vehicles.

SPECIALIZING IN:
Purchasing, Supply Chain, Logistics and Distribution
Operations, Manufacturing & Plant Management
Engineering & Technical Trades
Professional Sales

Cell: 204.981.5666
Email: rabgrall@mymts.net

Website: www.RArecruiting.com
René Abgrall
President

Old Drovers 
Run Opens
SUMMARY: 
Old Drovers Run golf course opened 
its first 7 holes for free weekend play 
this past fall. 9 holes will be playable 
in the spring.

"My impressions of this course is that 
it will be the best 9-hole course in the 
area. It is challenging and fun to play, 
it’s easy to walk, and the contours of the 
fairways are great. The greens are large 
and undulating, and all were in pretty 
good shape. There is risk and reward 
on certain holes, especially on the fo-
urth, as you can drive the green and 
go for eagle or have a good chance at 
birdie. The par 5’s are nice and long, 
and you can find your balls more ea-
sily now with the grass cut back. I look 
forward to being a member there for 
many years to come!"
—René Abgrall

Splash Pad 
Announced
SUMMARY: 
Next summer, Niverville will be ho-
me to a 3,500-square-foot splash pad 
in Hespeler Park. The site, located 
between Soccer Pitch and Baseball 
Diamond 4, will include washrooms 
and change rooms, along with a can-
teen to provide healthy snacks.

“We are so excited for the new splash 
pad! Our kids will be at the perfect age 
to use the splash pad next summer and 
we are so looking forward to having 
one so close by. We moved to town this 
past year and the amenities and acti-
vities that are available to our children 
are awesome.”
—Andrea Funk

Niverville Gets a 
Newspaper
SUMMARY: 
The Niverville Citizen debuted in Au-
gust and has been growing ever sin-
ce. The distribution has recently up-
ticked from 2,500 to 4,200, with many 
surrounding communities now in-
cluded in the monthly mail-drop.

“Love The Citizen. It’s informative 
and entertaining, and I really enjoy 
reading about our small community. 
Keep up the great work!”
—Juli Harder

Town Throws First 
Annual Winterfest
SUMMARY: 
This year, Niverville held its first Winterfest, whi-
ch included local vendors, skating, dinner, caro-
ling, and a host of activities for kids. Festivities took 
place at the Niverville Collegiate, Niverville Ele-
mentary School, and Niverville Arena grounds.

“Thank you so very much! It was a wonderful  
time and I will for sure take part next year again.”
—Shanda Offenberger

New Post Office 
Under Construction
SUMMARY: 
After years of growth and a cramped 
facility, Niverville’s post office is fi-
nally getting the upgrade it needs, wi-
th a 1,000-square-foot addition.

The Heritage  
Centre Expands
SUMMARY: 
Construction began this year on 
the latest wing of the Heritage Cen-
tre, which will include a new medi-
cal centre and 46-suite retirement li-
ving facility. The $14 million project 
will open in 2017.

“I’m really impressed with the Herita-
ge Centre and how [Niverville has] be-
en growing it. I’m very impressed at the 
way that you see that health is not just 
hospital… I would say that you folks 
are doing it in Niverville, that this He-
ritage Centre, and the amazing ser-
vices that you’re providing, particu-
larly to the elderly in this community… 
is pure second-stage Medicare.”
—Dr. Michael Rachlis

Send your stories to:
info@nivervillecitizen.com

Share your 
Valentine's Day 
stories with us!
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Ferd Klassen
Phone: 204.388.4657
Fax: 204.388.4394
Email: info@nivervilleautobody.ca

220 Main Street  -  Box 389,  Niverville, MB  R0A 1E0

www.nivervilleautobody.ca

• Collision Experts •
• Accredited with Autopac •
• Windshield Replacement •
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In early November, Nivervil-
le resident Neil Nickel fell ill 
while visiting family in Bo-
livia. Since that time, the fa-
mily has been faced with 
tens of thousands of dollars 
of medical bills.

After visiting a hospital 
with flu-like symptoms, it 
was revealed that Nickel 
had a ruptured intestine, a 
result of scar tissue from an 
earlier gall bladder surgery 
more than 30 years ago. 
Afterward he suffered two 
strokes.

While the family has dip-
ped into savings to cover 
the cost of hospital care in 
Bolivia, they have set up a 
GoFundMe page to help 
raise money to cover the 
costs of the air ambulance, 
which is $86,800. At the  
time of this writing, more 
than $20,000 has been  
raised.

Nickel did not have tra-
vel health insurance, since 
he has been denied cove-
rage for past health issues. 
He has since been able to 
return home, to be with his 
family for the holidays.

FOR MORE INFORMATION
n www.gofundme.com/x8em44dg

IN BRIEF

Local Family 
Raises Money 
to Bring Ailing 
Grandfather 
Home for 
Christmas

Losing a child around, befo-
re, or after birth is a lot for any 
parent to endure. That’s whe-
re people like Carolyn Turcot-
te come in.

Turcotte has been voluntee-
ring for a year and half with an 
organization called Manitoba 
Angel Dresses, which takes 
in used dresses that women 
don’t wear anymore—mostly 
wedding, grad, or bridesmaids 
dresses—and cuts and sews 
them into tiny dresses or out-
fits. These outfits are then han-
ded out to families that have 
lost children due to miscarri-
age, still birth, or SIDS (Sudden 
Infant Death Syndrome).

With some miscarriages, 
there is nothing to show and 
no body to bury. That’s why 
receiving this gift of something 
tangible can be a help in the gri-
eving process.

“Providing an outfit is just 
one less thing to have to look 
for or shop for at this time,” Tur-
cotte explains. “I am sure the 
stores don’t even have clothing 
small enough for some of the 
angels.”

Manitoba Angel Dresses is 

always looking for volunteers, 
especially seamstresses. While 
having sewing experience is 
great, it’s not necessary. But 
Turcotte has been sewing since 
she was a kid. “I also have a cer-
tificate in fashion and design. I 
love being creative, and this lets 
this happen. I must say I try to 
make each dress unique just 
like babies really are.”

Each dress or outfit takes 
approximately one to two 
hours to complete.

Often, losing a baby hap-
pens in a hospital setting. 
That’s how the partnership 
between Manitoba Angel 
Dresses and Bethesda Hospital 
in Steinbach came about.

“One of our coordinators 
contacted the hospital and 

arranged to meet up and 
donate some dresses that were 
already sewn,” Turcotte says.

50 years ago, many topics 
were completely taboo to talk 
about. Suicide, depression, or 
even miscarriage would never 
come up in conversation.

“I think that society as a 
whole is talking more and more 
about life and death in general,” 

Turcotte says. “It is still very 
hard for people to talk about 
their infants’ loss, but I think it 
has been more recognized now 
than before.”

With 1 in 4 women expe-
riencing some sort of infant 
loss, being able to connect with 
others who have felt the same 
pain is important.

Sewing for Angels

By Evan Braun
mm editor@nivervillecitizen.com

Since 2011, the Saskatchewan 
and Manitoba Community Fu-
tures Entrepreneurs with Disa-
bilities Programs (EDP) have 
run an annual contest to recog-
nize and celebrate the many 

success stories of rural busine-
sspeople who live with disabi-
lities and ongoing health chal-
lenges. This year’s Just Watch 
ME! video contest is currently 
accepting entries.

“If you are an entrepreneur 
with a disability or a health 
condition and have a busi-
ness success story to share, 
you could win up to $1000 and 
great prizes,” says Susan Bater, 
the EDP manager for rural 
Manitoba.

To enter, people need to 
shoot a short video about 
their business, 2 or 3 minu-
tes long, and upload it to the 
contest website. Entries will 

be accepted until January 20, 
2016. A public voting process, 
alongside a panel of 5 judges, 
will select winners in two cate-
gories: seasoned entreprene-
urs and start-ups.

Last year’s winner, 17-year-
old Sydney Deneka of Beause-
jour, saw increased exposure. 
“It helped spread the word 
about my blanket business,” 
says Deneka, who has Coffin-
Siris syndrome, a severe deve-
lopmental disability. “I have a 
new work room thanks to the 
$1,000 prize money I won and 
a new website!”

According to estimates, 
1.3 billion people around the 

world self-identify as living 
with a disability, and those 
numbers are growing. The 
number in Canada is 16 per-
cent of the population.

“This is such a great oppor-
tunity for people living with 
disabilities to showcase their 
talents and passions,” says 
Lorraine Nickel,  Evening 
News anchor for Global Winni-
peg and this year’s contest 
ambassador. “I can’t wait to see 
who’s next.”

 
FOR MORE INFORMATION
n www.justwatchmecontest.ca

Contest Recognizes 
Disabled Entrepreneurs

259 MAIN STREET, NIVERVILLE

FULL SERVICE GROCERY

Grateful for the opportunity
to be part of your community!

Grateful for the opportunity
to be part of your community!

A selection of Carolyn Turcotte’s creations. DD SYLVIA ST. CYR

SYLVIA
ST. CYR

mm sstcyr@nivervillecitizen.com
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SAVE 
25%

on all Palliser sectionals 
AVAILABLE IN ALL LEATHERS AND FABRICS

DECEMBER 26, 2015 TO JANUARY 5, 2016

N AT I O N A L  S E C T I O N A L  S A L E

132 Main Street, Niverville, MB  R0A 1E0
Phone: (204) 388-4149 or (204) 883-2600
sales@wiensfurniture.ca
www.wiensfurniture.ca

STORE HOURS: Monday & Tuesday – 9 am to 6 pm
Wednesday, Thursday & Friday – 9 am to 9 pm

Saturday – 9 am to 5 pm  |  Sunday – Closed For Family Values

MIAMI sectional

LONG BEACH sectional

FOREST HILL reclining sectional

By Evan Braun
mm editor@nivervillecitizen.com

Local business D&M Rentals is  
on the verge of making some big 
changes.

“Right now we offer construc-
tion equipment, and we are getting 
out of that,” says Kevin Derksen, 
who has operated the company 
with his wife Charmaign since 
2007.

Derksen says that a lot of the 
smaller businesses which D&M 
has serviced have been getting out 
of the market in recent years.

The company’s new focus will 

be on entertainment and event 
rentals. This includes tents, tables, 
chairs, dance floors, and indoor and 
outdoor staging.

“All the event products have 
really taken off,” says Derksen. “This 
is now our fourth season doing 
tents, and like any business, you 
want growth to happen. This year 
it skyrocketed and exceeded our 
expectations. There’s been growth 
every year. My feeling is that people 
like to spend money on entertain-
ment. It’s a way to escape someti-
mes and just have fun.”

The construction rental side 
of the business has been largely 

localized to the Niverville area, 
whereas the event rentals have 
significantly broadened their foot-
print. They’ve worked with clients 
in Hecla, La Rivière, Manitou, Por-
tage la Prairie, Emerson, and even 
locations north of Kenora. In addi-
tion to weddings, there have also 
been a growing number of corpo-
rate events, community fairs, and 
festivals.

The change is going to happen 
this winter and will eventually 
involve a move to a new location. 
“We’ve talked about leasing or 
selling our building,” says Derksen. 
“The building isn’t suited for the 

items we want to get into and the 
way we want to expand. So the plan 
right now is to put up another buil-
ding in this area that will be better 
situated for us.”

Derksen notes that their busi-
ness philosophy is to chase what 
people are asking for, to embrace 
change, and to do both with excel-
lence.

“But D&M is still going to be 
around,” he wants to assure people. 
“That is key. We love this commu-
nity and D&M is still going to be a 
part of it. That’s not changing. We’re 
just changing what we do.”

Changes on Horizon 
for D&M Rentals

On Tuesday, December 15, a 
group of 48 Grade 6 students 
from the Niverville Collegiate  
got to go on the ride of their  
lives. Three limos pulled up 
to the school and took the  
students for a free lunch at 
Boston Pizza in Winnipeg.

The limo lunch was a prize 
for those who sold at least 15 
boxes of cookies in a recent 
fundraiser to raise money for 
an upcoming winter camp 
school trip. This is the second 
year that the school has run 
the fundraiser.

IN BRIEF

Limos and 
Lunch for 
Grade 6 Class

Starting in the 2016–17 school year, 
Otterburne’s Providence University College 
will offer a Bachelor of Business Administra-
tion (BBA) through the college’s Buller Cen-
tre for Business.

“The BBA will elevate the business degree 
to a higher level,” says Providence President 
David Johnson. “Students will be able to pur-
sue an MBA more readily. It will add signifi-
cant course material and move students into 
larger business spheres through internships 
and other contacts in the business world.”

The new program is designed to equip 
students with the knowledge, skills, and 
character required for effective service in 
administrative and leadership positions. 
Course will include International Business, 
Entrepreneurship, Studies in Leadership, and 
Management Information Systems.

Students can already apply for the new 
program. 

FOR MORE INFORMATION
n www.providenceuc.ca

Providence Adds Business 
Administration Program

10 LOCAL NEWS
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By Eric Peterson

To a lot of folks, the late start to 
this year’s winter was a bles-
sing. A welcome little delay 
before the world turned cold 
and the wind began its brutal 
assault. Literally, the calm be-
fore the storms.

For others, the late winter 
was a curse. Each passing day 
of green and brown terrain a 
painful delay. An opportunity 

lost. Anxiety building as they 
gazed skyward waiting for 
the welcome white snow to 
turn our region into a frozen 
playground.

You will know these people 
as snowmobilers, and the trails 
around Niverville are their little 
piece of winter paradise.

“This was the second year 
in a row where the start of win-
ter was a little disappointing,” 
notes Kevin Stott, Niverville 

town councillor and local 
sn ow m o b i l e  e nt hu sia st . 
However, with January now 
underway and snow blan-
keting the ground, Stott and  
company can rest assured 
that the snowmobile season 
has officially begun in South- 
eastern Manitoba.

For avid sledders and casual 
hobbyists alike, the areas aro-
und Niverville provide some 
prime riding terrain.

“We have a good amount of 
highway trails,” says Stott while 
pointing out that Niverville is 
surrounded by a perimeter trail 
and that town to town travel is 
common in the area.

As for snowmobiling in 
Niverville town limits, local 
bylaws ensure minimal dis-
turbance for town residents. 
Sleds are restricted to coming 
in and out of town by the shor-
test route possible and only for 
gas and food.

Most trails in Manitoba are 
maintained by local snowmo-
bile clubs under the umbre-
lla of Snoman Inc. Snoman, 
along with Manitoba Public 
Insurance, administer the Sno-
pass initiative, the province’s 
snowmobile licensing pro-
gram.

The Snopass costs $150 
for the season, but the fine for 
being on the trails without one 
is over $400. New this year, your 
Snopass comes with a bright 
orange plate, making it easier 
to identify which sleds are and 
are not properly registered.

Besides avoiding the fine, 
there is another reason to make 
sure you have your Snopass. 
Fees go back to the member 
clubs to help maintain the over 
12,000 kilometres of trails in 
the province. Stott says that this 
helps ensure a better sledding 
experience for everyone.

“I’m very pleased with the 
amount of maintenance,” says 
Stott, noting that better groo-
med trails mean more time 
riding his sled and less time 
repairing it.

Finally, Stott has some com-
mon sense advice for all sled-
ders this winter: “Have a lot of 
fun but drive safely. Nothing 
ruins a good time like an acci-
dent.”

FOR MORE INFORMATION
n www.snoman.mb.ca

Sledding Season Gets 
Off to Late Start
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President: Mel Buhler        Co-ordinator: Dawn Harris
Email: chamber@niverville.com    www.niverville.com

Water for Main Street meeting: January 18, 7 p.m. 
The Chamber will be hosting a meeting in conjunction with the Town 
of Niverville for business owners and other interested people in the 
West Ballroom, Heritage Centre on Monday, January 18 at 7:00 p.m. 
The purpose of the meeting is to discuss the proposal to bring town 
water to Main Street businesses. 
The cost of the two million dollar project will be split three ways. The 
province and the federal governments are contributing funding 
for two-thirds of the project. The remaining one-third,  just under 
$700,000,   will be covered through the hookup fees to the users who 
will benefit from the service. The Town of Niverville is contributing 
$100,000 to assist businesses/property owners with hookup costs. The 
remaining $600,000 will be recovered from the hookup fees to each 
business/property owner. 
Costs to property owners will be discussed as well as the merits of 
having Main Street hooked up to the town’s water system.
Businesses are encouraged to bring their questions and comments.  

Volunteer of the month

Mayor Myron Dyck on behalf of NIverville Town Council and Shirley 
Hoult on behalf of the Niverville Chamber of Commerce were 
pleased to present the Volunteer Appreciation Award for the month 
of December 2015 to the Remembrance Day Planning Committee.  
This year marks the 70th Anniversary of the end of World War II, and 
the Remembrance Day Service at the Heritage Centre drew upwards 
of 800 people, the largest number of participants since the program 
began in 2004.  A memorable service takes place every year as the 
result of the hard work of a dedicated team of volunteers.  

(L to R) Mayor Myron 
Dyck, Lora Wachtendorf, 
Janis Keam, Elaine Krahn, 
Debbie Colley, Ian 
Wallace, Abe Klassen, 
Louise Hiebert, Laurie Stott, 
Donald Stott, and Shirley 
Hoult, representing the 
Chamber.

  Happy
 New Year!

Chamber activities helped make Winterfest a success.
The Chamber-sponsored Winterfest 
craft market at the Niverville Collegiate 
Institute was a huge success with 42 
vendors and close to 500 shoppers 
on November 21. The day concluded 
with the tree lighting at the arena and 
carolling by the Crystal Spring Colony 
choir.

By Debra Pearson
Wyatt Dowling Insurance Brokers

Snowmobiles are all about ha-
ving fun, right? You may con-
sider them toys, but let’s fa-
ce it—they’re expensive toys. 
So you need to make sure yo-
ur baby is taken care of, just 
in case anything should hap-
pen, whether at home or out 
and about on the snow-cove-
red trails. 

Snowmobile insurance 
comes with a variety of cove-
rage options. In order to 
determine the options that 
suit you and your family best, 
it’s important to know the 
financial risks you face from a 
snowmobile accident.

Your snowmobile registra-
tion does not automatically 
provide coverage for damage 
you cause, damage or theft of 
your machine, or your injuries. 
Even a careful snowmobile 
rider taking all the right pre-
cautions can experience an 
accident.

Collision coverage insures 
the damage to your snowmo-
bile from an impact, including 
if it were to fall off your trailer 
while being transported. 
Comprehensive coverage 
protects you for loss caused by 
such perils as fire, vandalism, 
hail, and theft. By combining 
collision and comprehensive 
coverage, you have the best 
protection.

And what about you and 
your passengers? MPI’s perso-
nal injury protection doesn’t 
extend to you driving or being 
a passenger on a snowmobile 
or ATV. If you’re in a collision 

where the other driver is at 
fault, you can sue them. If 
they don’t have third-party 
liability coverage, or the court 
doesn’t award in your favour, 
that could leave you having to 
pay for certain medical treat-
ments, job loss, disability, 
and permanent impairment, 
among other costs. You can 
protect yourself by purchasing 
accident benefits coverage. 
These benefits are paid out 
regardless of fault.

If you cause personal injury 
or property damage while 
operating your snowmobile, 
you can be sued. Covering 
the costs of the injury yourself 
could mean financial ruin. 
Your registration provides 
basic $500,000 third-party 
liability protection, as well 
as uninsured/underinsured 
motorist coverage, which 
protects you against others 
who don’t carry adequate 
insurance. As with your car 
liability, it can be increased to 
$1, $2, or $5 million.

Along with being able to 
provide the best coverage 
options for your needs, an 
insurance broker can pro-
vide you with the appropriate 
registration, license plate, and 
trail pass. Many brokers have 
access to private extension 
coverage, so contact your 
insurance broker to point you 
in the right direction and guide 
you to the right snowmobile 
insurance policy.

FOR MORE INFORMATION
n www.wyattdowling.ca

Find the Coverage 
That’s Right for You
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By Clarence Braun

Joyce Church was born in the town 
of Tonbridge in Kent, England in 
1907. She came over to Canada in 
1911 at the age of 4 years old wi-
th her parents and her only sister, 
Doris.

They settled in Transcona 
upon their arrival and her father, 
William Fuller, took a job working 
as a railway man. In 1917, the family 
moved to St. Vital and Joyce gra-
duated from Windsor Park High 
School. After high school, Joyce 
completed a program at Success 
Business College and took a job at 
the T. Eaton Company Ltd.

Joyce married Charles Church 
in 1932 and moved from Winni-
peg to Niverville. Their home was 
located on the road directly south 
of Arena Road.

Joyce was an early pioneer who 
left her mark on many aspects of 
our community. 

As I scrolled through Niverville: 
A History, by the Niverville Dis-
trict Historical Society, it became 
apparent to me that the English and 
Scottish families who immigrated 
to this country had a great value for 
education. In this area, Joyce made 
a significant contribution. Before 
the consolidation of schools into 
the Hanover School Division, the 
Niverville Consolidated School 
District included Kingswood, St. 
Adolphe, and part of the Leblanc 
area. Education was truly the res-
ponsibility of the local community, 
and Joyce served as the school 
district’s  secretary for 13 years.

She encouraged her chil-
dren to complete postsecondary 

education, and her son Ken and 
daughter Doris both graduated 
from university. The majority of 
Mennonite settlers in Niverville at 
the time probably didn’t have the 
same value for education.

Joyce was a charter member of 
the Niverville Women’s Institute. 
Started by Irene Grant in 1949, the 
charter included the names of 39 
women. Their passion to improve 
the community through contribu-
tions to education, sports, 4H clubs, 
and health care are legendary.

Joyce and Charles were the first 
residential developers in Niver-
ville. The area west and north of 
the railway tracks was the first 

significant expansion to Niverville 
since the establishment of the ori-
ginal town site by William Hespeler 
in 1887. The names Ritchot Drive 
and Church Street reflect that the 
area, though part of Niverville in 
every way, was actually located in 
the Municipality of Ritchot. The 
Church name reflects who owned 
and developed the land. The home 
at the southeast corner of Ritchot 
and Main Street was the first home 
built, and it was Charles’ and Joyce’s 
retirement home.

Joyce and Charles were active 
proponents of the Niverville 
Community Club from its earliest 
time. Their home was a gathering 

place for those interested in sports, 
and this was expanded to include 
the site now occupied by the Niver-
ville Centennial Arena. Joyce’s 
grandson Kerry mentioned to me 
that she would monitor the acti-
vities there, and she made sure to 
step outside at 8:00 every evening 
to blow the whistle, indicating it was 
time to go home.

After the death of her husband 
in September 1962, she and her 
son Ken determined to donate a 
17-acre parcel of land to the Village 
of Niverville in honor of Charles. 
The land was to be used exclusively 
for the immediate and long-term 
recreational benefit of the commu-
nity. It was a large gift, and in 1967 
this became the home of the Niver-
ville Centennial Arena and, later on, 
the Niverville Curling Club.

When the Golden Friendship 
Circle was formed, Joyce was its first 
secretary treasurer. She was also a 
committed lifelong contributor and 
member at the Niverville United 
Church and served in many capa-
cities there during her life.

Joyce was one of a kind. She was 
one of those support people who 
makes a way for things to happen. 
Her willingness to contribute to the 
vision of others through service is 
evidence of her great character. She 
lived her life selflessly and her com-
mitment to community life at so 
many levels was truly remarkable.

Joyce passed away on October 
9, 1992. Our community was the 
beneficiary of her love and care. 
May we consider our own con-
tributions so that we will be thus 
remembered.

One of the Early Pioneers

Expiry date: August 31, 2016
One coupon per customer per visit. Not valid with any other offer, promotion or discount or with delivery. No cash value. Not for sale.
Customer responsible for applicable taxes. Offer valid until August 31, 2016. Valid at participating SUBWAY® restaurants in Manitoba and
Northwestern Ontario. See restaurant for details. Taxes extra. Additional charge for Extras. Void if transferred, sold auctioned, reproduced 
or altered. Prepared fresh © 2015 Doctor’s Associates Inc. SUBWAY ® is a registered trademark of Doctor’s Associates Inc.
Printed in Canada. Canadian version.

FOOTLONGTM Sandwich for Only $2!
Now for a limited time only buy any regular FOOTLONGTM sandwich

with a drink, and receive a second FOOTLONGTM sanwich of equal or 

lesser price for only $2. Treat yourself or someone else to the fresh

tastes you love at SUBWAY® restaurants.

NIVERVILLE388-4527(204)Niverville
COMMERCIAL - RESIDENTIALCOMMERCIAL - RESIDENTIAL

By Evan Braun
mm editor@nivervillecitizen.com

After weeks of selling tickets, a winner was 
drawn Wednesday, December 23 for the 
first annual Imagine Mental Health Matters 
Christmas raffle.

Christmas is an especially difficult time for 
people suffering from depression, says Mona 
Stott, who was on hand with 4 other mem-
bers of the Imagine board—John Falk, Peter 
Braun, Bob Davey, and Deryk Loeppky—to 
draw the winning entry.

Immediately after drawing the winning 
ticket, John Falk phoned the winner, Melanie 
Bergen, to deliver the good news.

“I never win anything,” Bergen said, still 
trying to grasp what had happened. “Like, 
ever.”

The prizes, valued at $3,000, included 
Winnipeg Jets tickets, Jets gear, a watch, a 
swivel recliner, and a $500 travel voucher.

Raffle tickets were sold by the Niverville 
Credit Union and Niverville Bigway, and the 
prizes were donated by Wes-Man Mechani-
cal, Ixtapa Travel, Mokada Jewelery, Wiens 
Furniture, and Algonquin Travel.

FOR MORE INFORMATION
n www.imaginementalhealth.com

Imagine 
Christmas Raffle 

Draws Winner

Raffle winner Mel Bergen arrives  
to claim her prizes.

DD EVAN BRAUN

IN BRIEF Community Builders:

Joyce Mabel Fuller Church: 1907–1992

Joyce Church. DD KERRY CHURCH
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George Dyck
George Dyck & Sons Autobody
2185 Highway 59
Box 433, Niverville, Manitoba  R0A 1E0
Tel 204-388-4870

AUTOBODY & GLASS
WE ARE  MPI ACCREDITED

Some Things are Best Left to the Professionals!

Quality & reliable service found 4.5 miles south of Ile des Chenes
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A TravelPlus franchise
Owned and operated by 3222671 Manitoba Ltd.

Algonquin Travel
& Cruise Centre

EMAIL: brenda.sawatzky@travelplus.ca  PHONE: (204) 371-1697
Brenda Sawatzky

bsimb.com 

AD PROOF & ESTIMATE All prices exclude taxes 
Prices do not include 5% GST

Docket Media Section Insertion Date Ad Size Price

1509-134 Niverville Citizen ANNOUNCEMENT 
(BOTTOM BANNER)

Jan 28, 2016 10.375”W x 2.857”L  

   FULL COLOR      

          

           

TOTAL PRICE

Prepared by the 
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Service Team
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Life Happens. 
Are you prepared for the unexpected?

Life Insurance - Critical Illness Insurance -  
Disability Insurance - Estate and Tax Planning

Call today for a free and confidential consultation.
Kris Moffat, CAIB, CPIB 

Phone: (204) 510-3516

Lily
Carly

$0.00

$0.00

$0.00
$0.00
$0.00

$0.00

Kathy Wiebe
REALTOR

Katie Knebel
REALTOR

10 Brandt St., Steinbach, MB R5G 1Y2

Cell: 204-392-3030
Bus: 204-326-9844
Fax: 866-931-5791 
KatieKnebel@royallepage.ca
www.riverbendrealty.ca
“Building Your Trust with Integrity 
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CHINESE & CANADIAN FOOD EXPERIENCE

Gan’s Kitchen

204-388-6904154 MAIN STREET, NIVERVILLE
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L i v i ng  i n  Ma n i to ba,  s o -
mewhere around the mo-
ment we replace our flip-flops 
for mukluks, we begin pining 
for a return to the warm, lazy 
days of summer. It’s not that 
we don’t love our province in 
wintertime. Manitoba has its 
share of exotic beauty. Fresh 
falling snow, trees laden thick 
with frost, Christmas lights that 
emerge amidst a monochrome 
landscape beckoning the arri-
val of our favourite winter ho-
liday.

But when the joyful sound 
of wrapping-paper-ripping 
subsides, and the beautiful 
snowscape takes on a grey-
brown hue, we remember 
our summer-lust and the joy 
of jacketless freedom. That’s 
when many of us scour the 

internet for an escape from the 
mundane.

Dr. Seuss understood this. 
In his famous children’s tale, 
Oh, The Places You’ll Go!, he 
penned whimsical rhymes to 
describe our angst: “And when 
you’re in a slump you’re not in 
for much fun. Un-slumping 
yourself is not easily done.”

Dr. Seuss, it seems, didn’t 
have a good travel agent. Or 
perhaps he’d tried navigating 
the countless online travel sites 
looking for the best deal. Unless 
you have the time, determina-
tion, and patience to map out 
your own idyllic getaway, he’s 
right: un-slumping yourself 
can be tough.

Travel agents, on the other 
hand, can make it easy and 
fun—and they are more than 
just a vehicle to book your holi-
day. They’ll offer you advice 
on resorts you’ll love versus 

those that don’t give you value 
for your hard-earned dollar. 
They’ve been there and have 
seen them firsthand. They’ll let 
you know when visas are requi-
red and give you tips on safety, 
currency exchange, insurance, 
airline and resort services, gra-
tuities, and items you may not 
think to bring.

A common misconception 
is that a travel agent can’t get 
you the same deal as internet 
travel sites. The truth is, a com-
mission is factored into your 
online booking, even though 
you’ve done all the work your-
self. Why not pay the same 
commission to a travel agent to 
do the work for you? You might 
be surprised that they can often 
get you the same price.

The added value in a travel 
agent is having someone to 
help you through the bumps 
and hiccups that can occur 

en route—missed or cancel-
led flights, insurance claims, 
passport loss, or resorts that 
don’t live up to their promises. 
A travel agent is there for you 
from lift-off to landing and has 
the pull to make things happen.

Travel agents make it their 
job to know the best vacation 
spots for romance or family 
fun. If  you’re looking for 
something off the beaten trail, 
something with adventure, or 
a thrill factor, your agent can 
help. If they’ve never been 
there, they usually know some-
one who has.

Dr. Seuss had the right of it! 
“Be your name Buxbaum or 
Bixby or Bray, or Mordecai Ali 
Van Allen O’Shea, you’re off to 
Great Places! Today is your day! 
Your [adventure] is waiting so 
get on your way!” 

Oh, The Places You’ll Go
DD ADOBE STOCK
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With new traffic lights at the corner of 
Highways 311 and 59, many are now 
anxiously awaiting the next phase of a 
highway project that could make their 
daily commute to Winnipeg safer still. 

In 2006, a portion of this busy 
transportation artery was twinned 
from Winnipeg to Île-des-Chênes. A 
Manitoba government news release 
dated November 2006 delivered the 
following comments from the Mani-
toba Infrastructure and Transporta-
tion (MIT) minister on the $41 million 
project: “The growing traffic volumes 
between Winnipeg and communities 
in the southeast region reflect the boo-
ming local economy. This expanded 

corridor will enhance capacity, pro-
mote tourism and increase safety at 
the same time.”

In the 10 years since, while 
communities south of Île-des-Chênes 
have continued to see exponential 
growth, further twinning seems to be 
all but forgotten.

In the spring of 2015, representa-
tives from 5 municipalities and the 
towns of Niverville and St- Pierre-Jolys 
formed a group called the Highway 59 
Partners. Their objective is to address 
the needs of all communities in the 
southeast in terms of twinning the 
highway.

“First it’s a functional study to 
see where the highway would go,” 
say Mona Fallis, Mayor of St-Pierre-
Jolys and spokesperson for Partners, 
“where it would make sense for all the 
municipalities involved and where 
it would cause the least amount of 
disruption to residents who already 
live there.”

In fall, the Partners met with MIT 
to encourage the twinning project, as 
well as to promote conversation with 
the province before a plan is acted on. 
Fallis was hopeful after the initial mee-
ting. “The discussions have started. 
We’ve never had that before. So, once 

there’s dialogue, we can progress.” 
She anticipates further meetings 

with MIT throughout 2016.
Larry Halayko, executive director 

of construction and maintenance 
for MIT, says that further twinning of 
PTH 59 is not currently part of their 
approved multiyear capital program. 
He adds that the province is planning 
a functional design study of the stretch 
of highway from Île-des-Chênes to 
PTH 52 sometime in 2017. This will 
provide them with information regar-
ding highway alignment, right-of-way 
requirements, and cost estimates. The 
study would take approximately 18 
months to complete. He declined to 
offer a timeline from study comple-
tion to project commencement.

Melanie Trepanier of Niverville 
knows firsthand the dangers of driving 
this stretch of highway. On August 6, 
2015, she received a phone call that 
every parent fears. Her daughter Brit-
tany and a friend were driving their 
usual route home from Winnipeg. 
Stopped on the highway to make an 
east turn, Trepanier’s daughter noti-
ced, too late, a car from the rear that 
wasn’t slowing down. Trepanier’s 
car was rear-ended at highway speed 
by a distracted driver, her vehicle 

demolished and the incident just 
short of fatal.

“There are lots of homes on either 
side of this highway that [drivers] have 
to stop and turn at,” says Trepanier. “I 
fear for myself and my family every 
single day.”

Trepanier and her husband arrived 
at the scene of the accident to a hyste-
rical daughter and an unconscious 
passenger, both trapped until the 
Jaws of Life arrived to release them. 
The driver who struck them walked 
away without injury.

“As a mother I felt completely hel-
pless. All I could do was stroke my 
daughter’s hair and tell her everything 
is going to be alright.”

Her daughter’s passenger suffered 
a fractured skull and has no memory 
of the accident. Trepanier’s daughter 
sought the help of a counsellor for 
PTSD and still experiences headaches 
and shoulder pain. She now avoids 
Highway 59, choosing alternate rou-
tes to get home.

Stories abound of speeding and 
impatient drivers on this two-lane 
stretch of highway, of bad weather 
conditions that reduce visibility for 
long tracts where the roadway lies 
unsheltered. When there is only a 

single lane headed in either direction, 
there are no options for slower traffic 
to yield to the right, granting safe pas-
sing options to faster drivers.

Karen Friesen recalls her Highway 
59 commutes in winter. “I had to get 
to work just like everyone else. I left 
early in bad weather knowing that 
road conditions wouldn’t be great.” In 
a compact car with no winter tires or 
4-by-4, she chose to reduce her speed.

“Loads of people honked at me,” 
Friesen says. “I couldn’t pull over to 
let them pass for fear I’d get stuck in 
the snow. I will never forget how I felt, 
with tears in my eyes, because I was 
being harassed by the [driver] behind 
me, scared that they would be pulling 
a ridiculous move to get in front of me.”

Halayko of MIT says that the pro-
vince regularly monitors traffic loads 
and safety concerns on all provincial 
highways. Factors they use to consider 
a twinning project are an evaluation 
of traffic volumes, traffic mix, terrain, 
access management, and estimated 
cost of construction. These things, he 
suggests, will impact prioritization.

In the meantime, as is so often the 
case, others wonder whether it will 
take a fatality or two to set the gears 
in motion.

Further Twinning of 
Highway 59 on the Table
Twinning Highway 59 
south of Île-des-Chênes 
has been speculated upon 
and remains a sincere 
hope for those living on or 
driving that route.

BRENDA
SAWATZKY

mm bsawatzky@nivervillecitizen.com

Traffic flows down to 2 lanes along Highway 59 near Île-des-Chênes.
DD JOEY VILLANUEVA



THE NIVERVILLE CITIZEN  |  JANUARY 201 6 15LOCAL NEWS

CALL FOR YOUR APPOINTMENT TODAY
(204) 388-9694

info@nivervilledental.com

Located on the main fl oor of the Heritage Centre
111 - 2nd Ave South

Help us welcome Dr. Sunayna Gupta 
and orthodontist Dr. Ines Guedes

www.nivervilledental.com

Always accepting New Patients

Full Service Dental Offi  ce, including:
Family, Cosmetic, Implants, and Surgical Dentistry

Convenient Full Comprehensive 
Orthodontic Consultations and Treatment

Complementary Consults and 2nd Opinions

By Brenda Sawatzky
mm bsawatzky@nivervillecitizen.com

Construction on PR 200 (St. 
Mary’s Road) just south of St. 
Adolphe was a sore spot for 
many commuters this past 
summer. From reduced spe-
ed limits to dreadful road 
conditions to resurfacing 
that seemed to go on witho-
ut end, many Nivervillers 
chose alternate routes to 
avoid the ongoing frustra-
tion. When the road work 
appeared complete, many 
wondered if there had be-
en any improvement at all.

Brett Wareham of Mani-
toba Infrastructure and Trans-
portation (MIT) admits that, 
though it’s better than before, 
the finished product isn’t what 
they were hoping for.

They explored a somewhat 
experimental model for the 
new top coat which invol-
ved recycling the asphalt 
that had been removed from 

the construction project on 
Highway 75. The process 
involved incorporating the 
milled asphalt from Highway 
75 into the existing layers of 
gravel on PR 200 along with an 
asphalt rejuvenator. The intent 
was to add strength to the road 

subgrade and help stabilize it. 
This involved the use of graders 
and was treated the same as a 
conventional base-laying ope-
ration. 

However, the expected 
smoothness was not achieved.   

“It’s disappointing,” Ware-
ham says. “The process for PR 
200 was new and will need to 
be modified in the future so this 

doesn’t happen again.”
According to the Interna-

tional Roughness Index, the 
standard measurement for 
ascertaining road conditions, 
the current surface rough-
ness measures 2.8, whereas it 
was 3.0 before. The goal is to 

achieve a 2.2 or lower.
Wareham adds that a 

process called microsurfa-
cing was used on Highways 
59 and 52 with much better 
results. This process invol-
ves the use of a slurry mix-
ture of asphalt cement, 
water, aggregate and con-
crete cement laid down in 

a liquid form so it can spread 
out and fill the ruts and minor 
deviations. It sets very hard and 
creates a road more resistant to 
ruts.

“We’re going to leave it for 
now,” Wareham concludes, 
indicating that there are no 
further plans to improve on the 
highway at this point.

Disappointing 
Resurfacing on PR 200

“It’s disappointing. The 
process for PR 200 was 
new and will need to be 

modified in the future so 
this doesn’t happen again.”

Brett Wareham
Manitoba Infrastructure and Transportation

COME IN AND SEE FOR YOURSELF
With exciting, interactive technology in a relaxed, 
welcoming environment, the RBC near you is 
designed to fit you better. Come in and explore 
the space, on your own or with the help of  
an advisor. 

Tune Up® your finances*. 
Ask us how.

RBC Sage Creek Store
200-50 Sage Creek Blvd
204-988-6364
Open on Saturdays and late on 
Wednesdays and Thursdays

BANKING REDESIGNED

* Financial planning services and investment advice are provided by Royal Mutual Funds Inc. (RMFI). RMFI, RBC Global Asset Management Inc., 
Royal Bank of Canada, Royal Trust Corporation of Canada and The Royal Trust Company are separate corporate entities which are affiliated.  
RMFI is licensed as a financial services firm in the province of Quebec. 
® / ™ Trademark(s) of Royal Bank of Canada. RBC and Royal Bank are registered trademarks of Royal Bank of Canada. 21821 (03/2013)
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226 Main Street, Niverville, MB
(204) 388-5495  |  anyashairstudio@gmail.com 204.782.8610  info@dollhousedesign.ca

www.dollhousedesign.ca

Your choice for
Interior Design 
& Drafting! Twin B

Window & Door Ltd.

204-955-8217

Residential & Small Commercial
PVC Renovations & Sealed Unit 

Replacements

If you’ve been living in Niverville for at 
least a year or two, chances are good 
you’ve heard the word GORP at some 
point—and didn’t quite know what 
you were hearing. So what’s GORP, 
and where did it come from?

It’s an all-natural energy bar, and 
it came from local businesswoman 
Colleen Dyck’s kitchen.

“I started doing triathlons in 2004,” 
says Dyck. “I had to drive into the city 
to do the swim training, and that’s 
when this all came about. Because 
after swimming I was hungry as a 
horse, and so I was swinging through 
McDonalds on the way out, and I’m 
thinking, ‘Okay, I know this is a bad 
idea.’”

Unlike most of us, Dyck quit the 
habit and took action. “I started using 
energy bars, just the ones that were on 
the market, and what I found is that 
they had a weird, wonky aftertaste.”

The bars gave her a lot of intestinal 
upset, and with a bit of research she 
found out that those bars contained a 
lot of low-quality ingredients, cheap 
proteins, and high-fructose corn 
syrup.

“Just a lot of stuff I didn’t want to 
be ingesting,” Dyck says. “So I thought, 
I could do this better in my kitchen.”

The result is Dyck’s signature 
GORP bars, which came about after a 
lot of research and experimentation. 
Before long, she was run ragged trying 
to satisfy orders from family and fri-
ends. So she stepped up her game.

“I majored in entrepreneurs-
hip at Red River, so I knew that was 
something that was in me,” Dyck 
says. “I had no idea what an incredibly 
long, hard process it would be to get a 
shelf life without using preservatives, 
to round up the money to do all the 
testing… and then all the regulation, 
and then trying to find a facility to try 
to manufacture in.”

To make matters worse, her house 

then burned to the ground. This tur-
ned out to be a blessing in disguise, as 
it allowed Dyck to design a new home 
which could include an industrial kit-
chen in the basement.

Dyck has always been passionate 
about keeping her product as fresh as 
possible. After 8 years of testing, she 
managed to achieve a 225-day shelf 
life, or 7 and a half months. “The initial 
backlash I got from distributors and 
retailers was strong and swift. They 
wanted a year. Two years. And I’m 
like, no, I don’t think the public wants 
to be eating stuff that’s been sitting in 
a warehouse for a year.”

Dyck says it’s important to stick to 
your guns when it comes to your core 
values. She refers to it as authenticity, 
and works hard to build it into every 
aspect of her business.

“I think that a lot of companies start 
out with the best of intentions,” Dyck 
says. “You get told in the industry, ‘But 

this is the way everyone does it. Why 
are you trying to swim against the 
tide? What do you know, little lady?’”

Despite many people urging her 
to change her recipe, to only sprinkle 
in the expensive ingredients, the 
active ingredients that set her bars 
apart from the rest of the market, she 
decided to keep her product as high-
quality as possible. Today, manufac-
turing about 30,000 bars a day and 
employing a staff of 20, she is using 
almost exactly the same recipe she 
started out with.

The bars are now available in more 
than 600 retail stores across Canada, 
including some sizeable chains. 
“We’re in Mountain Equipment 
Co-op, and that’s coast to coast. We’re 
in Federated Co-op, in a certain seg-
ment of their grocery chain,” she says. 
“Then the Northwest Company took 
us on, and they service a lot of stores 
in the north.”

Next up was Domo Gas, who con-
tacted Dyck out of the blue. “They took 
us into all 44 of their gas stations from 
here to B.C. And because of them, the 
distributor that they use took us on.” 
After that, the bars started to appear in 
convenience chains throughout B.C., 
and in Calgary and Toronto.

You may also have seen the bars in 
Shoppers Drug Mart, who is currently 
doing a test with Dyck’s product. 
“We’re only in about 11 of their stores, 
but you never know. They’ve got 1,300 
locations across the country.”

So far, retailers and distributors 
have been reaching out to her rather 
than the other way around, but that’s 
not to say her company doesn’t have 
innovative marketing ideas.

“We’re going to make a ‘culture 
committee.’ We’re going to start show-
ing up at emergency wards, or where-
ver, with GORP bars for people. We’re 
going to bomb neighbourhoods and 

just put them on the street and hang a 
bar on everyone’s door, in parking lots. 
[We want to] engage the community 
in a different way.”

Several professional sports teams 
have been vocal sponsors, including 
the Winnipeg Jets. Two years ago, for-
mer Jet Zach Bogosian offered to give 
a free endorsement. To this day, the 
Jets buy directly from Dyck and stock 
their dressing room.

As a result of GORP, Dyck has 
become a presence in the world of 
ag business, sitting on the Manitoba 
Rural Adaptation Council and the 
Manitoba Food Processors training 
board. Recently, she was invited to sit 
on a speaking panel in Ottawa on the 
subject of Canada’s future role as one 
of the most trusted food sources in the 
world. Alongside her were heavywei-
ghts like Michael McCain (of McCain 
Foods), Amanda Lang (of the CBC’s 
Lang and O’Leary Exchange), and 
representatives from A&W and giant 
internet retailer Alibaba.

“I felt very unqualified to be sitting 
on this panel,” Dyck says. “I actually 
emailed them back and said, you 
know who you’re talking to? I make 
energy bars in my basement. Let’s be 
clear. I am not a big deal. You might 
have the wrong person. And they said, 
‘Nope, you came recommended and 
we want you.’”

One of the most frequent questi-
ons Dyck gets asked is: when are you 
going to move your business? “When 
are you going to go to Winnipeg? You 
should move it to Calgary, or you 
should outsource production. That’s 
crazy talk as far as I’m concerned.”

Dyck says nothing makes her 
happier than to be working in Niver-
ville and creating jobs for the high-
calibre people here. “I’m honoured 
to be able to provide jobs in this town. 
I look forward to providing hundreds 
more if I can.” 

FOR MORE INFORMATION
n www.gorpworld.com

GORP Putting Niverville on the Map

Colleen Dyck outside the GORP kitchen. DD  JEN MORIN
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BRAUN

mm editor@nivervillecitizen.com

 On behalf of Council I would like to take this 
opportunity to wish you all a Happy New Year! 

 The month of December has been a time for 
Council to assess what has been completed in 
2015 and what will be needed to be completed 
in 2016.  

 January has a full agenda for Council as 
many meetings are planned. The largest of 
these meetings will be the annual planning ses-
sion. This is a weekend where Council puts in 
long days to master plan for the community for 
both the current year and five and ten years 
onward. 

 In addition to this weekend planning ses-
sion, meetings with both the Department of 
Infrastructure and Transportation and the 
Department of Justice will be held in the first 
half of January.  This will be a time for Council to 
discuss challenges and opportunities related 
to community infrastructure needs and bylaw 
enforcement. 

 The new year will see a new initiative in terms 
of marketing the community. A marketing firm 
was hired in the fall to update the Town web-
site and to assist in keeping the Town’s social 
media presence relevant. 

 A feasibility study for the new field house is 
underway. This is a necessary step required in 
order to be able to request funding from other 
levels of government. 

 The new year will also see the Main Street 
business community receive upgraded water 
service.  Money from the Federal and Provin-
cial governments are assisting in this project. 
This will allow businesses to be able to install 
sprinklers or other fire suppression means thus 
further ensuring the safety of their staff and 
customers.  A Town hall meeting is being plan-
ned in January to provide more information to 
the business community about this project. 

 2016 looks to be a busy but exciting year. 
The new life lease with new medical space 
will be nearing completion and getting ready for 
its 2017 grand opening, a provincial election 
will be held in April, and the splash pad in 
Hespeler Park will be opening in the spring! 
Council is looking forward to the coming year 
and to working hard to meet the many needs of 
this great community!

Myron Dyck
Mayor

86 Main Street - Box 267
Niverville, MB  
R0A 1E0

1-204-388-4600
feedback@whereyoubelong.ca

www.whereyoubelong.ca

Early in the new year, the Town of Niverville 
will be moving to a waste cart system of  

garbage removal.  Full details will be 
provided in a future newsletter and posted 

on our Website and Facebook.

Council
Connections

COMING TO NIVERVILLE 
IN 2016!
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ANALYSIS

By Ray Dowse

Numerous articles and studies ha-
ve remarked on the incredible re-
sidential growth Niverville and the 
surrounding area has experienced 
over the past decade. We see it in 
our overcrowded schools, the ex-
tensive waiting list for daycare fa-
cilities, and in the number of new 
homes being built year after year.

Our community is now nud-
ging 5,000 residents, and when we 
include our catchment area the 
population is around 10,000. The 
current pace will see this commu-
nity become the next city in the 
province of Manitoba—when our 
population hits 7,500—and these 
figures will grab the attention of 
entrepreneurs looking for expan-
sion opportunities, including 
national chains. Niverville is on 
the cusp of experiencing the kind 

of commercial growth many of us 
have long expected.

Some people feel that as we 
reach that population milestone, 
we can expect businesses to line 
up for the opportunity to open 
their doors here. If only it were that 
easy. There are many obstacles to 
overcome before people will take 
the risk to start businesses in our 
backyard.

The recent news of a grant from 
the federal and provincial govern-
ments to expand town water to our 
business sector is a step in the right 
direction. It is important for Niver-
ville to have defined pricing for the 
cost of bringing town water, sewer, 
fiber optic cable, and other key ame-
nities to the emerging commercial 
areas. The more unknowns there 
are in a business plan, the more 
speculative the risk becomes, and 
the less likely it will be for an investor 

to select our community as a place 
to do business.

Our proximity to Winnipeg is a 
double-edged sword. Being a rela-
tively easy drive to the Perimeter 
Highway is one of the reasons we 
have experienced a population 
boom. The problem, from a local 
business standpoint, is that many 
new residents continue with their 
buying habits in Winnipeg rather 
than encouraging similar pro-
ducts, services, and pricing closer 
to home.

Even with the challenge of com-
peting with Winnipeg, local busine-
sses have the opportunity to thrive. 
Commercial land and lease rates 
will typically be lower here than in 
Winnipeg. From a resource stan-
dpoint, a number of households 
in Niverville have double incomes, 
and many of these families would 
relish the opportunity to have at 

least one member of the household 
work locally to save on commu-
ting costs. This results in a strong 
demand for local jobs and a highly 
skilled pool of candidates who will 
not require as hefty a salary as is 
needed in the Winnipeg market.

Ultimately, we stand to gain 
much more in the commercial 
sector. The key to our success in the 
coming years will be determined 
by how well our business leaders, 
politicians, investors, and residents 
can work together and focus on 
achieving a common goal for this 
community. If we can do this, 2016 
may very well be the year Niverville 
begins to experience the business 
growth that many of us have been 
waiting for.

FOR MORE INFORMATION
n www.niverville.com

The Regional Economic Analysis Process 
(REAP) Report, completed by the province 
for Niverville and the Municipality of Ritchot 
in August 2014, highlights some interesting 
facts. Not only is this region one of the fastest 
growing, it is also one of the youngest and hi-
ghest-earning in the province.

For this article, we have extracted seve-
ral graphs from the report. However, the full 
report can be viewed on the Chamber of 
Commerce website (www.niverville.com). 
Click the “Business” tab, then the “Reg. Eco-
nomic Development” link.

FIGURE 2 - POPULATION AS A  
PERCENTAGE OF TOTAL
The 20–44 age group represents the region’s young 
workforce. This is the age of most new business en-
trepreneurs. The higher percentage of people in the 
30–44 age range, combined with a young populati-
on, is a positive indicator for the future.

FIGURE 3 - HOUSEHOLD INCOME OF  
PRIVATE HOUSEHOLDS
Our region boasts one of the highest average hou-
sehold incomes in Manitoba with nearly 35 percent 
of households earning over $100,000 per year. The 
provincial average has just 22 percent of households 
in that bracket. On the other end of the scale, only 
14 percent of local households earn under $40,000 
per year, where the provincial average is 32 percent.

FIGURE 1 - NIVERVILLE/RITCHOT LABOUR VS. JOBS 
The chart outlines the disparity between jobs and labour in most industries in our region. This indicates an opportunity for new industry to draw from the large and growing 
labour pool which already lives here but works elsewhere.
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By Greg Fehr

The national media are pos-
itively giddy with their new-
found (rediscovered?) access 
to our parliamentary repre-
sentatives, and most notably 
the Prime Minister himself. 
Not only is the press once aga-
in abuzz with activity, but all 
manner of photo ops and in-
terviews are available to them 
from Trudeau’s airport gree-
ting of refugees to his thoughts 
on Star Wars: The Force Awa-
kens. The optimists are calling 
this the dawn of a golden age 
while the pessimists simply 
write it off as politicking. But if 
the first week of parliament is 
any indication, we are moving 
toward a new culture in the gre-
at halls. True to promise, we see 
changes in the operation of the 
House and the inclusion of all 
parties in its shape and design.

Despite any motivations 
and agendas that may exist, it is 
becoming clear that when the 
honeymoon ends, our parlia-
mentarians will be working in 
a more civil and inclusive envi-
ronment. Perhaps young Mr. 
Trudeau did retain something 
from his father. Despite the 
senior Trudeau’s shortcomings 
(east-west relations, the Natio-
nal Energy Policy, etc.), he had 
a deep passion for the value 
of parliament and the parlia-
mentary process, partially due 
to the era in which he served, 
which was in many ways a gol-
den age itself. Writing often for 
the political journal Cité Libre, 
he spoke firmly and often 

bluntly about the importance 
of all players, including oppo-
sition, in producing decisions 
that were truly in the best inte-
rest of all Canadians.

What will be most interes-
ting, and most beneficial to 
us as citizens, is watching the 
impact that this groundswell 
has on our other political hori-
zons. Federal policy, direction, 
and culture has always had an 
impact on the provinces, and 
by proxy on our local councils. 
Do not misunderstand, this 
groundswell is not partisan; it 
may have all three of our pro-
vincial parties questioning 
their stance and learning new 
dance steps.

Our current ruling NDP 
has the distinction of being 
criticized as often for their 

non-cooperative approach and 
failure to communicate as they 
are for their policies. Take the 
PST increase; while none of us 
enjoy paying the extra one per-
cent, its need is largely under-
stood. What is beyond com-
prehension is how little con-
sultation took place and how 
poorly its intent was commu-
nicated. Unfortunately, this has 
become the modus operandi 
of our provincial government, 
leading to suspicions of hidden 
agendas and incompetence—
or worse, indifference.

The official opposition may 
fare no better in their quest to 
conform to our new political 
reality. While the nomination 
and election of progressive 
candidates put the PCs in a 
position to win the election, 

they must break the stigma of 
arrogance and callous policy 
that has always plagued the 
right wing. PC leadership must 
release its central grip and let 
some of its best and brightest 
shine. The lesson from the feds 
may be that the people want 
progressive politics and MLAs 
who can represent their consti-
tuents fully, not just within the 
realm of party rhetoric.

Our provincial Liberal lea-
der is looking to rebuild and 
capitalize on the Red Wave 
that seems to be sweeping the 
nation. Unfortunately, while 
she seems to have grasped the 
slant of public opinion, her 
strategy of focusing on oppor-
tunistic and ill-thought policy 
is doomed to fail. Perhaps these 
are merely the failings of the 
small staff provided to a single 
member party, but policies 
such as a blanket two-year rent 
freeze could not be proposed 
by anyone who had done the 
research. Yes, the idea of chea-
per booze from my local priva-
teer may garner some votes, 
but the majority of voters will 
seek a little more substance.

It is time for the boys and 
girls of Broadway to head back 
to school. We, the citizens, are 
tired of games. We want effec-
tive government. We want 
transparency, not in the form 
of reports and press releases, 
but true honesty from our 
leaders. It’s a simple lesson, 
but they must be ready for the 
final test. It’s worth 100 percent 
of their grade and is scheduled 
for April 19.

By Hilda Barton

Niverville is the place I call 
home. I haven’t lived there in 
over 35 years, yet it still brings 
back wonderful memories of 
my younger years. I was born 
in Paraguay and moved to Ca-
nada within 6 months of my 
birth. We lived on what was 
then William Street and I 
walked to school every day—
rain, sleet, or snow.

After high school, a year 
in England, and a few living 
in Winnipeg, I moved with 
my American husband to 
Tennessee, leaving my large 
close-knit family behind. The 
bravado of youth and the pro-
spect of adventure beckoned 
loudly. I quickly opened a 
hairstyling shop and began 
to know the natives. As a 
Canadian, I was full of atti-
tude regarding Americans 
and their ways. I engaged 
new friends and acquaintan-
ces with gusto, debating the 
black/white problem and 
the American love affair with 
guns. With the idealism of 
youth, I thought I knew better. 

From my new friends, the 
most egregious sin I encoun-
tered was a complete ignor-
ance of Canada and Canadi-
ans. More than once I heard 
“Canada is  communist, 
right?” or “Canadians live in 
igloos, right?” By contrast, as 
Canadians living next door to 
the USA, America was always 
on our radar.

I found Americans fri-
endly despite their lack of 
knowledge about the rest of 
the world. However, in the 
south, something else became 
clear. Contrary to my upbrin-
ging, where being direct in 
conversation was a virtue, 
asking questions in my new 

homeland was interpreted as 
inquisitive or just plain rude. 
The people’s warm friendli-
ness threw me off, because I 
interpreted my conversations 
literally. If a new friend said 
she would like to have me 
over, I thought that’s what she 
intended. It took some time 
before I understood that the 
words were a cultural norm, 
and often no dinner invitation 
would be forthcoming. No 
malice or slight was implied 
in this.

Time has passed and I 
have more than acclimated 
to my adopted country. I am 
blessed with many friends. 
When I am asked if I know 
someone’s friend John who 
lives in Ontario, I just smile 
and say no. I don’t bother 
to huff and puff. During dis-
cussions about the Second 
Amendment (the right to 
bear arms), I understand the 
rationale and complexity of 
the debate.

Throughout my time in 
the southern USA, my pride 
in Canada and being a Cana-
dian has increased. My small 
town roots make me proud. 
In Niverville, I developed an 
appetite for travel and for 
knowing and connecting 
with people. Niverville was 
a safe place to grow up. 
Although we were not very 
diverse back then—and we 
were plenty judgmental—the 
years seem to have mellowed 
the community.

Though my decisions led 
me into a broader world, 
I love to come home and 
catch up with the people and 
growth taking place. Niver-
ville is unique, changing and 
growing in size and inclu-
sivity. I would like to think I 
mirror that!

A Lesson for the Boys 
and Girls of Broadway

The Place I Call Home
19COMMENTARY

• Neck & Back Injuries
• Work Injuries (WCB)
• Auto Accidents (MPI)
• Sports Injuries

• TMJ
• Sprains & Strains
• Chronic Pain
• Acupuncture

• Custom Orthotics
• Post-op Rehab

Leaders in Pain Relief

204-388-5217   |   61 Main Street, Niverville

Manitoba Provincial Legislature. DD ADOBE STOCK
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By Sawyer Klassen

It’s a trade that has so far 
worked out very well for 
Tyler Anderson.

Last year, the former 
Niverville Clippers defense-
man registered 3 goals and 
8 assists in 48 games with 
the Kindersley Klippers of 
the Saskatchewan Junior 
Hockey League (SJHL), 
his first season of Junior A 
hockey. He wouldn’t get 
a second season with the 
team, however, as he was 
traded to the West Kelowna 
Warriors of the British 
Columbia Hockey League 
(BCHL) in the summer.

So far, Anderson has 
greatly benefited from 
the trade. With a record of 
19 wins, 13 losses, and 2 
overtime losses, the War-
riors currently sit third 
in the Interior Division. 
Although he only has one 
assist in those 34 games, 
the defensive stalwart has 
been making an impact for 
the Warriors after a short 
adjustment period to the 
Junior A league.

“It was tough at first, 
just because it was a diffe-
rent league with a new 
team, new friends, and just 

everything was different,” 
Anderson recalled of the 
transition from the SJHL to 
the BCHL. “It’s a faster and 
better league, and I think 
I’ve adjusted pretty well so 
far.”

Anderson also had to 
undergo a large adjust-
ment off the ice, as he was 
no longer in a small town. 
With a population of 4,600 
people, Kindersley is a simi-
lar size to Niverville. West 
Kelowna, however, is a city 
of over 30,000 people in the 
Okanagan Valley, a highly 
populated urban area. With 
that said, the change was 
one Anderson is greatly in 
favour of.

“I love the Okanagan. I 
live in Peachland, which 
is right on the water,” he 
noted. “I get to wake up and 
see the lake every morning. 
Kindersley was a good town 
too, but it was pretty small. 
Here we’re in West Kelowna 
which has Kelowna [metro 
population 180,000] right 
next to it, there’s Vernon 
[population 40,000] just 
down the road, and other 
big cities. You meet a lot 
of people and it has a big 
impact.”

After arriving in West 

Kelowna in August, Ander-
son immediately fell in 
love with the region. While 
he had been to B.C. before, 
it was his first time experi-
encing the Okanagan. He 
noted the valley is quite 
beautiful, particularly in 
winter. He joked the coldest 
winter day is like a spring 
day back in Manitoba. He 
also credits his billet family 
for helping him make the 
adjustment to life halfway 
across the continent. Their 
continuous support of him 
has been a great factor in 
helping him settle in.

The trade has not only 
gone well for Anderson off 

the ice, but also on it. He has 
nothing but positive things 
to say about the Warriors 
organization, particularly 
the coaching staff, whom 
he noted has helped him 
elevate his game.

“Definitely speed for 
sure,”  Anderson said, 
describing how he has 
improved as a player since 
coming to B.C. “I’ve tur-
ned more into a leader for 
this season I think. I’m a 
veteran guy and hopefully 
I’ve helped the young guys 
mature.”

With one year of Junior 
e l ig i b i l i t y  re ma i n i ng , 
Anderson would ideally 

love to earn a scholars-
hip to an NCAA school to 
not only continue playing 
hockey at a high level, but 
also begin working on his 
post-secondary education. 
If that doesn’t work out, he 
would like to play for a CIS 
(Canadian Interuniversity 
Sport) school such as the 
University of Manitoba.

Those goals are still 2 
years down the road, how-
ever. For now, Anderson 
is focusing on one thing: 
helping the West Kelowna 
Warriors win as many 
games as possible.

Former Clipper Making 
Strides in Kelowna Sticks & Pucks 

Fridays 5:00–5:45 p.m.
Sundays 12:30–1:15 p.m.
Helmets are required. Niverville Arena, FREE.

Body Rolling Anterior Workshop
Thursday, January 28, 6:30–8:00 p.m.
South End of Arena, Cost $40.

New Body  (Fitness Class)
Wednesdays, January 6–February 24
South End of Arena, 9:30 a.m.
Cost $75 (or $10 drop-in fee)

Fundamentals of Food Safety 
January 17, 11:00 a.m.–12:00 p.m. 
South End of Arena, Cost $117.

TUFF-N-UP Bootcamp  (New Session)
Mondays/Wednesdays, January 4–February 9.
South End of Arena, 6:30 p.m.
Cost $150 (or $15 drop-in fee)

Adult Rec Hockey
Thursdays, 9:30–10:30 p.m.
Niverville Arena, $10 drop-in fee.

Public Skating
Fridays, 3:45–4:45 p.m.
Saturdays, 11:00 a.m.–12:15 p.m.
Sundays, 11:00 a.m.–12:15 p.m.
Helmets are required. Niverville Arena, FREE.

Essential Oil Workshop
Saturday, January 23, 10:00 a.m.–12:00 
South End of Arena, Cost $10.

Yoga  (New Session)
Core Flow & Yin Yoga
Mondays, January 4–February 29
Curling Rink, 7:00 and 8:15 p.m.
Cost $90 for one or $175 for both

Body Rolling Posterior Workshop
Thursday, January 7, 6:30–8:00 p.m.
South End of Arena, Cost $40.

Zumba  (New Session)
Tuesdays, January 5–March 8.
South End of Arena, 7:30 p.m.
Cost $85 (or $10 drop-in fee)

Bench League Hockey 
Tuesdays, 9:30–10:30 p.m.
Niverville Arena, $8 drop-in fee.

EVENT GUIDE

For More Information:
n www.nivervillerecreation.com

Send your event listing to:
n cgadient@nivervillecitizen.com

1-855-371-5833   |   www.redrivergroup.ca

Residential, Commercial & Agricultural Appraisals  I  Property Management
Real Estate Consulting Services  I  Condominium Reserve Fund Studies
Replacement Cost Appraisals
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Tyler Anderson on the ice for the West Kelowna Warriors. DD GREYSTOKEPHOTO.COM
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• Air Conditioning
• Water Softeners
• Well Pumps

• Septic Pumps
• Furnaces
• HRV

• Iron Filters
• In Floor Heat Systems
• Boiler Systems

• Reverse Osmosis Systems
• Geo-Thermal Systems

204-388-5366

Plumbing • Heating • Air Conditioning

Plumbing
& Heating
Your

Specialists

FANTASTIC ATMOSPHERE
FANTASTIC PUB FOOD & BEVERAGES!

WATCH YOUR FAVOURITE GAME ON ONE 6 BIG SCREENS!

“Where friends meet friends.”

By Christie Harder

The Red River Rage ringette 
program is thriving in our 
community. 60 players are re-
gistered in the local program 
this year. While most commu-
nities are worried about not ha-
ving enough players to form a 
team, Niverville’s biggest chal-
lenge is making sure the pla-
yers get enough ice time.

The Ringette 4 U (R4U) 
program, created 3 years ago, 
divides players into 3 groups 

according to strength. For both 
practice and game time, the 
ice is divided into 3 sections, 
allowing players more ice time. 
This allows for more one-on-
one coaching and faster skill 
development. The Manitoba 
Ringette Association provides 
lesson plans as well as trained 
instructors for each practice 
and game to ensure that pla-
yers are taught the skills nee-
ded to succeed.

The local club includes 
players from Niverville, Ste. 

Agathe, and St. Adolphe. Its 
focus is to develop strong 
athletes in a fun and positive 
environment, and to build 
lifelong friendships and self-
confidence.

“As a coach, it’s always so 
amazing to see how quickly the 
players learn and grow,” says 
coach Christie Harder. “Kids 
that can’t stand on their skates 
at the beginning of the season 
are scoring goals by Christmas 
time!”

Ringette Program 
Thriving in Southeast

The R4U Red River Rage ringette team. DD JENNIFER LOEPPKY

By Carl Fast

The Niverville Varsity girls fi-
nished their year off strong at 
Provincials. They placed se-
cond in round robin play, bea-
ting Morris, Gabrielle Roy, and 
Memorial High before losing 
to Major Pratt, who ultimately 

won the silver.
On Saturday, November 28, 

the girls won their first playoff 
match against Neepawa. In 
their next game, they came 
up against Killarney, the top 
ranked team all year. The girls 
battled hard, but they just 
didn’t have enough energy 

to compete with the talented 
Killarney team, which went on 
to win Provincials.

The girls finished fourth and 
should be very proud of them-
selves.

Jordyn Olafson was voted 
an all-star for the tournament, 
which was well deserved.

Varsity Girls 
Finish Strong
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"Your Automotive & Tire Specialists”

388-4888

www.sparkline.ca

20 Cedar Drive, Niverville, MB.

388-4888
20 Cedar Drive, Niverville, MB.

388-4888
20 Cedar Drive, Niverville, MB.

204-388-4888 20 Cedar Drive, Niverville, MB

10% OFF
ALL FLUID FLUSHES

SALE ENDS JAN 31, 2016

Happy New Year!

May the favour of the Lord our God rest on us...
P S A L M  9 0 : 1 7

PRAYING GOD GIVES YOU A

FULL OF HIS UNENDING LOVE.

year of favour
• Real Estate Transactions
• Corporate Law
• Agriculture Law
• Wills
• Estates
• Succession Planning

Unit B - 62 Main Street, Niverville
Tel. 204-388-9300   |   Fax: 204-388-9350

www.snj.ca

If your New Year’s Resolution includes 
preparing a Will and Power of Attorney 
or having a Shareholders’ Agreement 
for your company….. Ron and his staff 
would be pleased to help

Moe LaFleche
PHONE: 204-479-2008

EMAIL: lafl echeexcavating@hotmail.ca

LOCATED AT 43027 HERITAGE LANE, NIVERVILLE, MB

• Lazer Ditching • 
• Levelling/Grading • 

• Driveways •

Reach-all, Dig-all, Gradall!
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By Chantel Gadient 

As temperatures drop, the 
Town of Niverville has com-
mitted to prepare 3 outdo-
or skating rinks. The propo-
sed locations are at the Ma-
ranatha Church parking lot, 
the Fourth Ave. Bible Chur-
ch parking lot, and the Ni-
verville Arena. However, the 
condition of the rinks will be 
weather-dependant. 

Ryan Dyck, the town’s 
Operations Manager, expla-
ins that if the weather con-
tinues to be on the warmer 
side, as it was throughout 
much of December, we may 
not have outdoor skating 

rinks this year. 
Let’s hope for colder 

weather in the New Year so 
we can go skating outside and 
play some pick-up hockey. 
When the benches and nets 
are put out on the rinks, that 
means they are ready to be 
used.

There is also free public 
skating at the Niverville Arena 
on Fridays, Saturdays, and 
Sundays. Visit the Niverville 
Recreation website for details 
on public skating times.  

FOR MORE INFORMATION
n www.nivervillerecreation.com 

By Chantel Gadient 

On Saturday, November 21, 
Niverville held its first annu-
al Winterfest and Market. The 
event was a big success, with 
over 40 vendors setting up 
shop at the high school mar-
ket. At the elementary scho-
ol, visitors could take photos 
with Santa, play games, get 
their faces painted, and drop 
by the Holiday Gift Shoppe, 

set up for children to buy gif-
ts for their families and gif-
twrap them.

Skating, supper, caroling, 
and sleigh rides followed 
at the Niverville Arena. The 
evening was capped off with 
the annual Christmas tree 
lighting. In all, more than 500 
visitors showed up, assuring 
that the Winterfest and Mar-
ket will return in 2016.

Outdoor Skating Rinks

Winterfest Makes 
Successful Debut

IN BRIEF

DD CHANTEL GADIENT

By Terry Martin

The Niverville Collegiate Juni-
or Varsity Boys volleyball team 
capped off their stellar season 
by capturing the A/AA pro-
vincial championship on No-
vember 21. The boys advanced 
through the 3-day tournament 

without a loss to meet Gabriel-
le-Roy, their zone arch rivals, in 
the finals.

The stage was set for a 
rematch of the Zone 13 final 
played between these teams 3 
weeks earlier. In that zone final, 
the Panthers took command 
in the first set, winning 25–15. 

Gabrielle-Roy stormed back 
in the second set to mount 
a 23–18 lead. In a nail-biting 
finish, the Panthers served up 
7 straight points to steal the set 
and win the zone, earning the 
top ranking in the province. 

Needless to say, Gabrielle-
Roy had something to prove in 

the provincial final. They jum-
ped out to a 12–2 lead in the 
first set. After that shellacking, 
Panther head coach Ron Lim-
pright instilled confidence in 
his boys, telling them, “It’s only 
the first set, it’s not over. Let’s 
just win the second one.”

In the second set,  the 
Panthers were able to put 
up some big blocks and hits 
to jump out to an early lead. 
Gabrielle-Roy battled hard to 
bring the game close at many 
intervals, but the Panthers 
hung on to win 25–19, forcing 
a tie-breaker.

In the final set, the teams 
traded points, but the Panthers 
remained out front and sealed 
the deal with a 15–11 win.

The team consisted of 
power hitters Lijah Doell, Aus-
tin Anderson, and Joel Dueck; 
setter Josh Limpright; middle 
attackers Parker Davis, Justin 
Friesen, Bailey Hiebert, and 
Keenan Deorksen; and right 
side Nate Martin and Guippe 
D’Amico. The team was coa-
ched by Ron Limpright and 
Terry Martin.

By Evan Braun
mm editor@nivervillecitizen.com

Niverville’s Varsity Boys vol-
leyball team came just a hair 
short at the Provincials tourna-
ment held in Dominion City on 
November 26–28. They fell in 
a close final to the Major Pratt 

Trojans, from Russell. Their on-
ly loss in the round robin had 
also been to Major Pratt.

Niverville won the first set 
handily (25–13), but then lost 
the much closer second set 
(21–25). Major Pratt took first 
place after winning the tiebrea-
ker 15–13.

“They had a very, very good 
team this year,” says Elfriede 
Giesbrecht, whose son Chris 
Giesbrecht played for Niver-
ville. “It’s just too bad they 
couldn’t win.”

Niverville players Markus 
Renaud and Chris Giesbrecht 
were selected as tournament 

all-stars. This year’s team was 
coached by Ron Limpright.

The team had qualified 
for Provincials by beating the 
Goose Lake High Raiders in 
back-to-back sets on Novem-
ber 14.

Junior Varsity Panthers 
Win Provincial Title

Varsity Boys Take Second Place at Provincials

DD TERRY MARTIN

Niverville's Junior Varsity Boys volleyball team. DD TERRY MARTIN



THE NIVERVILLE CITIZEN  |  JANUARY 201 624 SPORTS & RECREATION

Happy New Year! We often try to set 
New Year’s resolutions to get fit or 
be healthy. I know I have tried to set 
goals like “I’m going to exercise mo-
re,” and frankly dropped those goals 
after the first month. 

One of the most common mis-
takes in making fitness goals is 
making goals way too broad. Sure, 
you were thinking long-term when 
you said “I want to exercise more,” 
but you need to think short-term. 
Think of short-term goals as sub-
goals for your main long-term goal. 

Let’s start here: grab a piece of 
paper and write down your main 

goal. For example, my main goal 
is “I want to exercise more.” Write 
your goal BIG on your paper. Wri-
ting down your fitness goals will 
make yourself accountable for 
your goals and make it real. Post it 
on your fridge or at your office desk 
so you can see it every day. 

Next, how do you want to 
exercise more? For myself, I love 
dancing, so one of my sub-goals 
is “Attend Zumba classes once a 
week for the next 10 weeks.” When 
you are writing out your sub-goals, 
make sure you include what type 
of exercise or activity you want to 
do (Zumba), the frequency (once a 
week) and the duration (10 weeks). 
Having such specific sub-goals will 
make it easier to achieve your goals. 
Make sure you write down goals 
that are possible; goals that are too 

challenging will get thrown in the 
trash in less than a month.

Here’s what not to do. My 
goal shouldn’t be “I want to run 
a marathon by February 2016.” I 
have never run a marathon in my 
life. I hate running. Even a specific 
sub-goal like “I will run 30 minutes 
per day for one week, then incre-
ase the time by 10 minutes every 
day,” for me, would be impossible. 
I would give up on the first day of my 
30-minute run.  

Instead the goal could be: “I 
want to run a marathon by June 
2016.” This would give me at least 
5 months to start training for this 
marathon. I could start off small 
and then work my way up. My first 
sub-goal would be “Walk for 20 
minutes, with 2 minutes of jogging, 
once a day for the first week.” My 

second sub-goal would be “Walk 
for 20 minutes with 5 intervals of 
2-minute jogs every day for the 
second week,” and so on. Since 
I’d be preparing for a marathon, I 
would work my goal up to running 
26 miles. 

Anyway, I will not be running a 
marathon any time soon. I honestly 
really hate running. I would rather 
walk briskly or jog for a bit. I will be 
sticking to Zumba and walking for 
at least 30 minutes per day, every 
day. 

Stay motivated and focus on 
what is most important to you. 
Remember to write down goals 
that are achievable, and be speci-
fic about what you want to do, the 
frequency, and the duration.

Setting Manageable Goals

Hannah has been playing ringette for our lo-
cal Red River Rage ringette team for the last 
5 years. This past spring, she tried out for the 
U14 AA Eastman Flames team and made the 
squad of 16 girls, where she plays forward.

Hannah loves the game of ringette, enjoys 
being active, and is a great team player. When 
she is not on the ice, she plays soccer and vol-
leyball. In her free time, Hannah enjoys wri-
ting, art, and helping her younger sister’s U10 
ringette team with practices. She is a Grade 7 
student at Niverville Collegiate.

Hannah Aitken: 
Athlete of the Month

PROFILE

DD ADAM BUSS PHOTOGRAPHY

By Joel Martens

If someone were to ask me for an 
example of global warming, they 
would need to look no further than 
the past starting dates at the Niver-
ville Curling Club. 25 years ago, it 
was not uncommon for us to start 
curling by December 1. Last year, 
we threw our first rock on January 6.

It is now the third week of 
December as I stare out onto the 
bare sand floor at the NCC. Nor-
mally, we would have our ice done 
and be concentrating on preparing 
for league play. Having a hand in 
making the ice since the mid 90s, 
I can honestly say this is by far the 
warmest start to winter and the cur-
ling season that I can remember.

For those who might not rea-
lize, the NCC is a 3-sheet natural 
ice facility, which relies entirely on 
mother nature to maintain the ice 
temperature. Each year a dedicated 
group of volunteers help make the 
ice and organize the league that 
runs on Tuesday, Wednesday, and 
Thursday nights. This year put a lot 
of extra pressure on our volunteers, 
as we all  had to find time during the 
busy holiday season. 

Other programs running at the 
NCC include Junior Curling, the 
famous 2-on-2 bonspiel, Couples 
Curling, and Intro to Curling for the 

high school gym class.
Over the last couple of months, 

the NCC has gone through two 
renovation projects. The first pro-
ject, on the strength of a $10,000 
accessibility grant from the pro-
vince, allowed us to remodel the 
men’s and women’s bathrooms 
from top to bottom. The second 

project concentrated on the base-
ment, where new paint, flooring, 
and cabinets were installed. Not 
only will these changes benefit the 
curlers of NCC, but also other orga-
nizations that are able to rent the 
space for activities like yoga, birt-
hday parties, and family gatherings.

This year's curling season is 

set to begin on January 5, provi-
ded mother nature cooperates, 
and the NCC volunteers are able 
to finish making the ice surface. 
Here’s hoping Santa brings some 
cold temperatures with him from 
the North Pole. Until next time… 
hurry hard!

Curling Season On Thin Ice

15 Andover Place, Niverville

$374,900

Katie Knebel
204-392-3030
KatieKnebel@royallepage.ca

give the
girls a call

Joyce Harnett
Independent Senior Sales Director
www.marykay.ca/jharnett
204.228.3620

Looking for a fun way to enjoy a 
little girl time? Plan a Mary Kay 
party! Invite your girlfriends. 
Enjoy free makeovers. 
Exchange beauty tips. Call me 
today to schedule the fun.

Sand floor at the Niverville Curling Club, where low temperatures have delayed ice making. DD JOEL MARTENS

CHANTEL
GADIENT

mm cgadient@nivervillecitizen.com
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The Jets play a pretty rough 
brand of hockey. They are big, 
they are physical, and for the 
most part this is a good thing. 
The problem comes when they 
go beyond the acceptable level 
of physical play and start taking 
penalties. Not all penalties are 
bad, but the undisciplined and 
overaggressive plays make  
coaches want to pull their hair 
out.

Winnipeg has become 
notorious for its penalties. 
Since the beginning of the 
2014–15 season, they lead the 
league in shorthanded minu-
tes (427) and have given up 
the second most power play 
goals (83). Their tendency to 
take penalties is compoun-
ded by the fact that they have a 
mediocre penalty kill. During 
this same stretch, they’ve been 
able to kill off only 80 percent 
of their penalties. This season 
has been noticeably worse, as 
that number falls to 75 percent. 
The only bright side to all these 
penalties is that the Jets lead 
the NHL in shorthanded goals 
with 15.

So who is to blame for these 
ugly numbers? According to 
the fans at the MTS Centre, it 
must be those pesky referees. 
Some of the loudest moments 
during Jets home games 
come from the “Ref, you suck” 
chants. Obviously, the calls 
don’t always go the Jets’ way, 
but I don’t think we can put all 
the blame on the refs. Is it the 
coaches? Maurice likes to play 
physical, but the players need 
to know when to rein it in and 
play smarter. 

So if it’s on the players, who 
are the most at fault? As of this 
writing, the Jets have 7 players 
in the top 150 in penalty minu-
tes per 60 minutes. Not surpri-
singly, Anthony Peluso and 
Chris Thorburn are the highest 
ranking Jets on this list. Most 
of these minutes come from 
fighting majors, but there’s 
certainly more than enough 
undisciplined minors in those 
totals too. The next 5 are Mark 
Stuart,  Dustin Byfuglien, 
Jacob Trouba, Ben Chiarot, 
and Adam Lowry. A message 
was sent to Lowry recently as 
he was demoted to the Mani-
toba Moose after taking a bad 
penalty in a loss to St. Louis on 
December 15. It’s been a rough 
start to the year for Lowry, and 

hopefully his time in the AHL 
will get him back on track.

The penalty trend has been 
especially bad the past 2 sea-
sons, but if we go back even 
further we see that Winnipeg 
has had a negative penalty 
minute differential every year 
since relocating from Atlanta.

The power play hasn’t been 
much better than the penalty 
kill this year. The Jets’ twenty-
seventh-ranked power play has 
only scored on 15 percent of 
its opportunities. The average 
NHL team has a combined 
penalty kill and power play 
percentage of 100. Winnipeg’s 
is 92.5 percent, second worst 
in the NHL. The top teams 
are Boston (109.4 percent), 
St. Louis (108.2 percent) and 
Montreal (106.7 percent). 

The Jets must find a way 
to stay out of the penalty box. 
They could learn a few lessons 
from some of their Central 
Division rivals as Chicago and 
Minnesota; each have over 100 
fewer penalty kills since the 
start of last season. Bad habits 
can be hard to break, but the 
more time this team spends 
sitting in the “sin bin,” the less 
likely they are to make a playoff 
push.

Stuck in the 
Penalty Box

10 Cedar Drive, Niverville
204-392-5624 prairiesouldance@gmail.com

ARTISTIC DIRECTORS
Danielle Auld & Melanie Ducharme

2 TURKEY FOOTLONGS

FOR $14 FOR $8
ANY FOOTLONG

WOW!

NIVERVILLE NIVERVILLEThis offer Valid only at Niverville, MB Subway.
Offer valid through February 29, 2016. Cannot
be combined with any other offer,
no substitutions, one offer per order.

This offer Valid only at Niverville, MB Subway.
Offer valid through February 29, 2016. Cannot
be combined with any other offer,
no substitutions, one offer per order.

By Jason Hudson

It is finally starting to look like 
hockey season outside. Insi-
de the rink, Clipper Ice Sports 
(CIS) is continuing to see some 
great success.

The Squirt division has star-
ted to play games in the new 
Hockey Manitoba cross-ice 
format, which allows for more 
puck touches and quicker 
development.

The Novice A team recently 
travelled to Portage la Prairie 
for a tournament and were very 

successful, going 4–0 while 
facing teams they normally 
do not have an opportunity to 
play.

In Niverville, the Pee Wee 
division hosted a tournament. 
The A team had a hard-fought 
tournament and came out on 
top as their division winners. 
The C team also had a great 
tournament but unfortunately 
did not make it to the finals. 

In the New Year, Niverville 
will host a Novice level tour-
nament as well as the Ban-
tam Girls Provincials. Like all 

tournaments we host, these 
events are strongly supported 
by our local business commu-
nity.

League play for all Novice 
and Bantam teams is proce-
eding. While the results are 
mixed, the kids are having fun 
and improving their skills at the 
same time. 

On behalf of the CIS Exe-
cutive and our membership, 
I would like to wish everyone 
nothing but the best in 2016.

Hockey Season in Full Swing

Neil Friesen
Cell: 771-5534
Email: advance_neil@hotmail.com
Fax: 388-4030

INTERIOR CONSTRUCTION SPECIALISTS

19 Andover Place 
Niverville MB

R0A 0A2

Box 458 

Nivervi lle, MB. 

ROA 1EO

PHONE:  1-204-388-4509

FAX:  1-204-388-6283

EMAIL:  nandatrucking@hotmail.com

RE PAI RS & PARTS ON ALL MAKES & MODELS

H EAVY TRUCK,  TRAI LER & EQU I PMENT SALES

25SPORTS & RECREATION

TIM
HIEBERT

mm thiebert@nivervillecitizen.com
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S i s t e r s - i n - l a w  A m b e r  Va n 
Ma’iingan and Katrina Hiebert ha-
ve been hosting paint parties since 
July 2015. The idea for Painting On 
The Prairies came to Van Ma’iingan 
after hearing about other popular 
paint party nights across North 
America.

“Katrina was the first person I 
approached with my idea about 
being my co-artist and co-instruc-
tor, because I knew she was a won-
derful artist,” said Van Ma’iingan. 
“So we both started painting, and 
as soon as we had 3 paintings we 
started setting up parties.”

If you attend a Painting On The 
Prairies party, you don’t have to 
bring anything. Van Ma’iingan and 
Hiebert supply canvases, easels, 
paint, brushes, and anything else 
you might need. All you have to do 
is show up ready to create. 

Van Ma’iingan and Hiebert walk 
the clients, step by step, through a 
painting chosen ahead of time. 
The paintings are specifically cho-
sen with beginners in mind. An art 
degree is not necessary. The whole 
evening is structured more like a 
party than an art lesson. “We enco-
urage creativity and fun and want 
people to relax and let loose,” Van 
Ma’iingan says.

People are also encouraged to 
make the painting their own by 
changing up colours and elements 
as they feel comfortable. At the 
end of the night, everyone leaves 
with their own artwork. “The best 
part is how different yet beautiful 

everyone’s paintings always turn 
out,” says Van Ma’iingan.

The success of Painting On 
The Prairies is certainly growing. 
“People love it for different rea-
sons,” says Hiebert. “From some I 
hear it’s because it’s relaxing, from 
some because it’s exciting. But ove-
rall I believe that people love being 
creative. Coming to a party, we 
give them the tools and the time to 
indulge in some creativity.”

Van Ma’iingan continually hears 
from clients how therapeutic pain-
ting is. “It is a social activity that gets 
people interacting and laughing, 
and in the end you feel lighter beca-
use you painted away all your stress 
and anxiety from the day.”

The two instructors are both 
capable artists themselves. Hie-
bert has been painting for nearly 
20 years. She decided to pursue it 
when she was in elementary school 
when she spent her allowance on a 
canvas and a multipack of paints. 
Van Ma’iingan has been doing 
mostly pencil portraits, but in the 
last year she switched over to this 
new medium.

The transition from artist to 
teacher came naturally to both 
women. Hiebert says she enjoys 
the energy and excitement that’s 
in the room, and the challenge of 
breaking down the creative pro-
cess, and Van Ma’iingan says it’s 
her favourite part of the business.

“I love teaching,” says Van 
Ma’iingan. “I am a very social per-
son and no matter how tired or 
stressed I feel before a party, it is 
the people and the teaching and the 
interacting that give me a boost and 
soon I feel like I am leaving behind 
all my stress and anxiety.”

The parties can take place 
anywhere from a restaurant to a 
café to a home or an office. Private 
parties are usually smaller, with 10 
to 15 painters, and public parties 
have grown as large as 30 people. 
Tickets are generally $35.

FOR MORE INFORMATION
n www.ontheprairies.ca

Painting On The Prairies 
Facilitates Creative Fun New Year’s Eve 

featuring Small Town Saints, Brady Dyck, 
Whiskey Talks Unplugged, and DJ Ineffable
December 31 | 9:00 p.m.
Hespeler’s Cookhouse & Tavern, Niverville. $20.

Author Reading:  
Laura Reeves and Miranda Ward
January 18 | 7:00 p.m.
Jake Epp Library, Steinbach. Free.

Mission: Munsch Possible, 
A Family Holiday Show
January 15 | 6:45
SRSS, Steinbach. $12.

Games Night
January 20 | 6:00 p.m.
Jake Epp Library, Steinbach. Free.

Old Time Country Band
December 30, January 6, 13, 20, 27 | 7:00 p.m.
Pat Porter Active Living Centre, Steinbach. $1.00

Masquerade Ball, featuring F & R Sound
December 31 | 8:00 p.m.
Steinbach Legion, Steinbach. $25.

Painting On The Prairies
January 19 | 7:00 p.m.
Hespeler’s Cookhouse & Tavern, Niverville. $35.

Story Hour
January 21, 28 | 1:30 p.m.
(Also 10:30 p.m., January 28)
Jake Epp Library, Steinbach. Free.

EVENT GUIDE

Send your event listing to:
n mfalk@nivervillecitizen.com

Valentine's Day Dinner and Paint Party

Valentine's Day Dinner and Paint Party

Tickets $115/couple - Includes a special Chef's dinner, painting supplies and instruction

Valentine's Day Dinner and Paint Party

Tuesday, January 19   |   Monday, February 29   |   Tuesday, March 22Other upcoming paint parties at 
Hespeler’s Cookhouse and Tavern:

Monday, February 14   |   Hespeler’s Cookhouse and Tavern
Tickets are on sale @ www.ontheprairies.ca

93 Claremont Drive, Niverville

$419,500

Katie Knebel
204-392-3030
KatieKnebel@royallepage.ca

Amber Van Ma’iingan and Katrina Hiebert hosting a paint party. DD RORY HIEBERT

MATT
FALK

mm mfalk@nivervillecitizen.com

26
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204-388-6577 | admin@dandmrentals.com
www.dandmrentals.com

tents    |    tables    |    chairs    |    dance f loors    |    lighting    |    staging

• Men's league
• Ladies league
• Senior leagues
• Junior leagues
• Family deals
• Golf passes
• Membership
• Corporate opportunities 
• Golf lessons

Learn more and how to register at 

www.olddroversrungc.ca

SPRING 2016 PROGRAMS.
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S H A N N O N  M A R T I N  |  M L A 

M O R R I S  C O N S T I T U E N C Y

|    

Shannonmartin.ca   |  844 736 3610  |   info@shannonmartin.ca

P R O U D L Y  S E R V I N G  
Y O U R  C O M M U N I T Y

Monday - Friday 6 am - 9 pm
Saturday 8 am-2 pm

(204) 388-9700   www.sliceo� ifebakery.ca

By Matt Falk
mm mfalk@nivervillecitizen.com

For over 20 years, the Niverville Dra-
ma Club has been entertaining and 
celebrating our town. Though it is 
on a temporary hiatus, the club is 
still very much alive in the minds of 
many Niverville artists.

The NDC grew out of a town choir 
that David Wiebe conducted in the 
1990s. Monologues and skits were 
written by Cathy Krahn and perfor-
med as a part of the choir’s perfor-
mances. When the choir disbanded, 
the Niverville Drama Club was offi-
cially born. 

 “Several of the choir members 
were interested in acting and notices 
were put up in town inviting anyone 
interested to join us,” says Krahn. The 
plays themselves were often written 
by Krahn. “Once I knew how many 
actors were flushed out of the ‘Niver-
ville bush,’ a play would be written.” 

As a rule, the plays were always 
written with the actors in mind. The 
club was an ensemble and every 
member got an interesting role and 
quite a bit of time on stage. “A perso-
nal philosophy was that everyone 
who came to our drama club deser-
ved a fairly substantial role,” Krahn 
says.

Keanan Byggdin, who spent many 
years in Niverville and is now living 
near Halifax, joined the club in 2002. 
“The other members of the club 
were all very welcoming, and being 
new to the area at the time I really 
appreciated the sense of belonging 
and community that I gained from 
my participation in the group.”

“ T h e r e  h a v e  b e e n  m a n y 

wonderful people involved with 
the drama club over the years,” says 
Krahn. “Some have passed on, some 
not able to act anymore, some still 
participating in the arts, some moved 
away, and others waiting for another 
opportunity to arise. Each person 
that has ever been part of the club 
has enriched my life—greatly. There 
were many rehearsal nights in our 
basement where we laughed ‘til our 
faces ached and tears fell. Lines were 
butchered, rehearsed and perfected.”

The group learned quickly how 
to produce and perform pieces on a 
shoestring budget. Sets were desig-
ned and built to fit in the backseat of 
a van and be assembled with ease. It 
was always a group effort and a team 
mentality onstage and off. Actors 
would work together and often stay 
long after the audience had gone to 

clean up.
“This is an extremely valuable les-

son for any aspiring actor to learn,” 
said Byggdin. “[It has] served me well 
as I’ve continued on in the Manitoba, 
and now Nova Scotia, theatre scenes.”

The troupe performed at every 
conceivable venue across Niverville 
from the Golden Friendship Centre 
to the arena to the Heritage Centre. 
They produced original comedies, 
off-kilter murder mysteries, skits, 
and monologues. Some of the plays 
included Niverville News & Enter-
tainment 311, Insane Sketches from 
a Little Village, and Clewed Out.

Occasionally a traditional drama 
was performed, like Arrivals & 
Departures by Carol Shields or 
Agatha Chrstie’s The Mouse Trap, 
but patrons often remarked that 
they liked the plays about Niverville 

the best. “They were able to watch 
classical drama at the theatres in 
Winnipeg,” says Krahn. “But theatre 
featuring your quirky town and nutty 
neighbour who you met on stage 
could only be had in local theatre, 
and that’s what we tried to deliver.”

Even though the NDC is on a 
break, the break is interrupted from 
time to time. For instance, David 
Wiebe and Cathy Krahn performed 
for 2 events in Niverville this past 
summer. 

“The rewards of writing about a 
town you love, producing, interac-
ting, and developing ideas with the 
cast, and audience applause is too 
great to stay away from,” Krahn says. 
“Niverville has a great deal of acting 
talent, and some actors from before, 
and many new faces will be a part of 
the future Drama Club.”

Looking Back at the 
Niverville Drama Club

By Matt Falk
mm mfalk@nivervillecitizen.com

Auditions for the 2016 NCI high scho-
ol drama production took place on 
December 14–15. The auditions we-
re headed up by the drama’s director, 
Deana Wiebe. 16 kids, many of them 
first-timers, are vying for a role in the 
May production.

Students auditioned with a wide 
array of monologues ranging from 
Monty Python to Alice in Wonderland 
to A Few Good Men. “The students  
seemed more prepared than they 
have in years,” says Wiebe. “Almost 
everybody had their audition piece 
completely memorized and rehear-
sed.”

A play had been selected weeks 
prior to the auditions, but something 
rare has thrown a wrench in the plans.

“There were a lot of really talented 
newcomers that we didn’t count on,” 
says Wiebe. The play being considered 
didn’t leave room for the number of 
talented kids who auditioned. Wiebe 
doesn’t want to turn anyone away, 
especially in their senior year. “This 
is the last year a lot of these kids have 
to be a part of the school’s drama. I’d 
hate to turn them away just because 
the play has too small of a cast.”

New plays—like Pride & Prejudice, 
Cheaper by the Dozen, and The Man 
Who Came to Dinner—are being 
considered and a final decision will 
be made in January, with rehearsals 
starting at the beginning of the new 
semester.

Typically the roles are handed out 
before Christmas break, but that is not 
a possibility this year. “I suppose this is 
a good problem to have,” says Wiebe. 
“We have too many talented actors, 
and I don’t want to waste any of them.”

NCI Drama 
Decision 
Delayed

Josiah Speers, Keanan Byggdin, Kerensa Mamchuk, Joel Wiebe, Connor Wiebe, 
Josiah Letkeman, Chris Reimer, and Bethany Speers at a rehearsal. 

DD CATHY KRAHN
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Call 204.949.2600 for a location near you or visit us at wyattdowling.ca

All Your Insurance Needs – One Stop

Need protection? – We have the solution for you. We shop the market 
and find the best solution for you and your budget.

As one of Manitoba’s largest family-owned insurance brokers, we have 
been helping people just like you for more than 70 years.

Leave your worries at our door.

Best wishes Niverville Citizen on your inaugural year! 
Niverville Community Resident & Wyatt Dowling Branch Manager, Debra Pearson 

By Susan Watson

Setting lofty goals are often not spe-
cific enough to achieve long-lasting 
results. Many people set out to eat 
more vegetables, stop dining at dri-
ve-thru restaurants, and ditch junk 
food once and for all. Such big com-
mitments are better achieved by 
breaking them down into smaller, 
more manageable nutrition choi-
ces. For example, instead of cutting 
out restaurants entirely, try to start 
packing a lunch more often. 

To start your health off right in 
2016, try these 5 simple tips. 

1. Start off by looking to the 
rainbow for inspiration. Brightly 
coloured vegetables, especially 
leafy greens, are full of vitamins, 
antioxidants, and fibre. An added 
bonus is that they are low in calories 
and leave you feeling fuller for lon-
ger. Think beyond iceberg lettuce 
and try to incorporate a vegetable in 
every meal. Carrots or zucchini can 
be shredded into everything from 
casseroles to muffins. Steamed, 
roasted, baked… the possibilities 
are endless.

2. Think about eating your calo-
ries, not drinking them. Keep a tally 
on liquid calories. An extra glass of 
wine or an afternoon latte can add 
up unexpectedly. Fluids don’t con-
tribute to the feeling of fullness the 
same way solid foods do, and you 
may end up taking in more calories 
than needed. While a sugary drink 
every now and then won’t hurt you, 
try to rehydrate with water. 

3. Consider non-meat sources of 
protein, such as beans, peas, lentils, 
and chickpeas because they are 
lower in saturated and trans fats, 
while also containing more fibre. 
Choosing alternative sources of 
protein introduces different nutri-
ents to your diet and can offer up 
new twists to existing favourite 
dishes such as pizza, salads, and 
soups. 

4.  Cook with confidence. 
Remember, healthy meals do not 
have to be extravagant or expen-
sive. As the cook, you control every 
ingredient that goes in your dish. 
Like with any new skill, it takes 
time to truly get the hang of it. So go 
ahead and embrace the challenge 
without fussing about whether it 
will taste good or bad.

5. Finally, remember that treats 
are treats! Attempting to change 
your diet overnight is an impos-
sible task. Rather than cutting out 
the indulgent foods you love, cut 
out the guilt. Focus on portion size 
when eating high-calorie foods. 
Keep these treats as once-in-a-
while indulgences, such as a small 
dessert when going out with fri-
ends. 

This year, tackle your intention 
to change by breaking your goals 
into small steps. Aim to be 80 per-
cent confident that you’ll be able 
to achieve them. Small steps can 
make large differences and make 
it easier to track successes along 
the way.

New Year, New Goals

The Niverville Elementary School performed 
their annual Christmas play on Wednesday, 
December 16, and Friday, December 18. Stu-
dents shared traditional carols, dances, and 
poems from many different countries and en-
ded the show with a round version of The Hu-
ron Carol.

The production, entitled “Christmas 
Around the World,” was scheduled to play 
twice both days, with matinee and evening 
performances. Half of the classes performed 
on Wednesday, with the second half schedu-
led to perform on Thursday. Unfortunately, 
due to our first winter storm of the season, 
the Thursday performances were cancelled 
and postponed to a single performance on 
Friday morning. Some Kindergarten classes 
were unable to participate.

Elementary Students 
Perform Christmas Play

IN BRIEF

DD CARA DOWSEElementary school students  
perform at the annual Christmas play.
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Kids twelve years of age and under are eligible to win a prize, to be 
provided by contest’s sponsor. Drop off completed artwork at the 
sponsoring business by 5:00 p.m. on the 15th of the month. The 
winner will be notified on or before the 17th. Should the sponsor not 
hear back from the winner in a timely manner, a new winner will be 
selected. A photo of the winner will be posted in the following issue. 

Name

Age

Contact phone number

30 FUN & GAMES

CROSSWORD PUZZLE

Answers to this month's puzzle can be 
found in the Classified section on page 31.

EVERY SUBMISSION WILL RECEIVE A GIFT!

Located at 290 Main Street, Niverville

HOURS OF OPERATION:
Jan 4-7, 1-6pm   |   Jan. 12 & 13,  2-9pm   |   Jan. 14, 12-9pm

DROP OFF COMPLETED ENTRIES TO:

• Carpet Cleaning
• Upholstery Cleaning
• Construction Clean Up
• Mattress Cleaning & Sanitization
• Commercial & Residential www.excelcarpetcleaners.ca

Phone: (204) 771-0415
Gil Leclerc

New Year’s Resolution
Support local business
Be Eco-Friendly
Use less chemicals

Jen Morin
jen.tiberathome@gmail.com

tiberathome.com/jenmorin





www.dacopiling.com
40 Years of Innovation

Serving: Saskatchewan Manitoba Ontario

Damon Friesen Neil Friesen
P: 204-392-5122 F:204-388-4384

damon@getdaco.com Box 26 Niverville, MB R0A 1E0

Pipe Piles, Screw Piles, Sheet Piles & Rock Drilling 

DACO Piling

Nevaeh Swarzynski
Age: 7

Last Month's Winner

204.388.4279 • 77 MAIN STREET, NIVERVILLE, MB

GRAPHIC 
DESIGN

DIGITAL & OFFSET 
PRINTING

VEHICLE
DECALS

LARGE FORMAT
PRINTING

www.excelgraphics.ca
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BOOK YOUR CLASSIFIED AD TODAY! Email: info@nivervillecitizen.com

BIRTHDAYS

ANNOUNCEMENTS

SPACE FOR RENT/LEASE

295 Main Street - Niverville
9100+ Sq Ft Business Centre in a high visibility location on 

Niverville's main traffic route, lit parking lot with vehicle plug in's.  
Individual and multi-office lease options available – rates starting 
for as little as $300/month for a single office. Lease is all inclusive 
with the exception of telephone and internet. Call Ray for details  

or to arrange a viewing: (204) 346-3041

Cure the Cold this winter by donating new 
and used winter wear in support of Siloam 
Mission, Steinbach Community Outrea-

ch, Lighthouse Mission, and Union Gospel 
Mission. Donation bins are located at 

Chicken Chef and Slice of Life. Go to Fa-
cebook.com/curethecold for more infor-

mation. Thank you for getting involved, and 
Happy New Year!"

 

 

Happy Birthday to a wonderful 
Mom & Grandma!

Happy Birthday Beautiful!

This Month's Crossword 
Puzzle Answers

JOB POSTINGS

We Need You! 
The Niverville Olde Tyme Country Fair has several 
volunteer positions that need to be filled on our 
committee, including: 

• Secretary

• Main Stage Coordinator assistant(s)

• Children's Entertainment Coordinator assistant(s)

• In-house Photographer/Videographer

• Pursue and complete detailed grant applications

Even if none of these positions sound like they would 
work for you, we openly welcome any fresh minds with 
new ideas and will find a fit for you somewhere utilizing 
your specific skill set. 

Please contact info@nivervillefair.com for more details.

VOLUNTEER OPPORTUNITIES

N&A Trucking & Lsg Ltd is currently 
seeking diesel mechanic for full time 

position at very busy shop in 
Niverville. Qualified candidates 

may email resume to 
nandatrucking@hotmail.com or 

see Chad at office b/w 8am-5pm.

Prior construction experience a plus 
but willing to train the right person.

 
Resume can be e-mailed to:

jobs@inexplastering.com
 

Regular Mail or Drop off in person to:
IN-EX Plastering & Stucco

Box 1168 - 349 Bronstone Drive
Niverville, MB

R0A 1E0

We're Hiring

RESIDENTIAL CARPENTRY & CONCRETE

FRAMING • DECKS • GARAGES • FENCES 
CONCRETE SIDEWALKS • PADS

ICF WALLS

armadaconstruct@gmail.comKurtis Funk
204.770.4236 Box 451 Niverville MB R0A 1E0

CONTRACT PAINTING SERVICES

•  INTERIOR  •  EXTERIOR  •  PAINTING  •  
•  PLASTERING  •  ARTISTIC MURALS  •

204-955-5991
joe.contractpainting@gmail.com

21 Main St.,  P.O. Box 1195
Niverville, MB  R0A 1E0

www.corolladesigns.ca

Lynne Marion
owner/designer

PHONE: 204-388-6979RESIDENTIAL  &  COMMERCIAL  DUCT  CLEANING

204.392.5665
richard@mightyducts.ca
www.mightyducts.ca

Richard Kirwan

195 Pembina Trail
Ste-Agathe, MB

Jonathan 
(204) 799-3762

info@missinglinkautosales.com    |    www.missinglinkautosales.com

1-204-388-61921-204-388-6192

ROOFING & RENOVATIONS INC.

• 5”& 6” EAVESTROUGH • SOFFIT & FASCIA • ROOFING • 
• SIDING • METAL CLADDING • LIFT RENTALS •

• 5”& 6” EAVESTROUGH • SOFFIT & FASCIA • ROOFING • 
• SIDING • METAL CLADDING • LIFT RENTALS •

204-388-4635 
307 MAIN STREET, NIVERVILLE, MB

204-388-4201Servicing Southeast Manitoba
Year round service call or text 

204-488-0488           superbsprinkler.com

John G’s Painting
Owner

Interior & Exterior
Deck Staining & Sealing
Decorative Painting
And Much More!

Mobile: 1 (204) 218-2541
Home: 1 (204) 388-7345

keystoneappraisal.ca
HOME  |  COMMERCIAL  |  AG  |  APPRAISAL SERVICES

Brand New Salon in Niverville
Hair  •  Manicures  •  Pedicures  •  Facials  •  Waxing  •  & More!

hair, skin & nails 

204.388.5055 • Unit B - 290 Main Street, Niverville



204-388-4727
262 Main Street, Niverville, MB

F L O O R I N G  C E N T R E www.wmdyck.com

select carpet, vinyl, 
tile and laminate

UP
TO

JANUARY CLEARANCE SALE


